Constitutional and other legislatives and reforms put in place to promote women’s rights and gender equality, including through the revision and reapeal of discriminatory provisions in legislation. 
The Republic of Moldova is a state party to the Convention on the Elimination of All Forms of Discrimination against Women. The Optional Protocol to the Convention on the Elimination of All Forms of Discrimination against Women was ratified by Law No. 318-XVI of December 15, 2005, which entered into force on February 28, 2006.
The legislation of the Republic of Moldova provides for equal rights for women and men in all areas of public and private life. The previous report outlined the articles of the Constitution of the Republic of Moldova which provide for protection of the rights of citizens to work and labor protection, free choice of employment, fair and satisfactory conditions of work, the right to social protection and social services etc.  
The Law no. 5-XVI on ensuring equal opportunities for women and men of 9 February 2006 stipulates that women and men benefit of equal rights, freedoms, and opportunities. The law defines discrimination on the grounds of sex as ‘any difference, exception, limitation or preference having as aim or consequence the limitation or intimidation of acknowledgement, exercise or implementation on equality basis between women and men of the fundamental human rights and freedoms’, which reiterates article 1 of Committee on the Elimination of Discrimination against Women (CEDAW). 
Law no. 45-XVI on preventing and combating domestic violence of 1 March 2007 sets out key notions with respect to domestic violence and its forms, establishing an institutional framework with detailed responsibilities for the relevant authorities, provides for the creation of centres of assistance for the victims of violence and an effective mechanism for solving cases of violence by filing complaints, requesting protection orders, and isolating abusers. 
The National Programme on Ensuring  Gender Equality in the Republic of Moldova for 2010-2015 (NPEGE) provides a comprehensive approach to mainstreaming  the gender equality principle in policy documents in all areas and at all levels. The program is supplemented by the Action Plan for 2010-2012. The fields identified are: employment and migration, gender-sensitive budgeting, women's participation in decision making, social protection and family, healthcare, education, combating violence and trafficking in human beings, public awareness levels and mass-media role. 
Equality provisions are present in the Criminal Code and Civil Procedure Code, Family and Labour Codes. Anti-discrimination clauses are also incorporated in the Law on the Execution of Sentences, the Law on Political Parties and Other Social and Political Organizations, Law on the Social Protection of Persons with Disabilities, the Law on the Rights of the Child, the Law on National Minorities and Legal Status of their Organizations, the Law on Preventing and Combating Human Trafficking, and other national legislation. 
Strengthening the framework of state institutions, machineries and mechanisms to implement actions in order to eliminate all form of discrimination and violence against women. 
An important step in confirming the political will of the Government of the Republic of Moldova to promote and observe gender equality is the strengthening of the institutional mechanism in this area. The Law no. 5-XVI sets up an institutional framework responsible for the implementation and monitoring of the law, and namely: 
· The Governmental Committee on Equality between women and men coordinates the activities of Central Public Administration and Local Public Administration regarding gender equality issues;
· The Department for Gender Equality and Prevention of Violence Policy (DGEPVP) within the Ministry of Labor, Social Protection and Family develops and promotes gender equality policies and performs the Secretariat work of the Committee;
· The Gender Focal Points (GFPs) in line ministries/departments monitor compliance with gender equality legislation by CPAs.
In 2010, Gender Equality Councils were established in most structures of central public authorities: Ministry of Labor, Social Protection and Family; Ministry of Finance; Ministry of Economy; Ministry of Justice; Ministry of Defense and Ministry of Interior. 


The progress in the activity of the National Mechanism relates to better activity of the Committee due to the establishment of the Secretariat and active participation of NGO representatives. The Department for Gender Equality and Prevention of Violence Policy, MLSPF, was established and strengthened. An important step forward in the activity of the Government Committee was the inclusion of representatives of the NGOs active in the gender/women’s rights field, who were selected on principles of transparency and participation. The network of GFPs at national level was established and strengthened through trainings on gender budgeting, implementation and reporting on the provisions of CEDAW, familiarization with the Optional Protocol to CEDAW and the gender equality standards, etc. 
The effectiveness of GFPs remains limited due to the high workloads (the need to perform additional non-remunerated activities, besides the basic functions), staff turnover, lack of resources, insufficient capacity in the area.  GFPs have also not been established at the local public administration level (as provided by Law no. 5-XVI), because of budgetary constraints.  However this role is assumed by the specialist on problems regarding families with children at risk within the Directorate /Department of Social assistance and family protection at the rayon level. 
Regretfully, the law does not establish national machinery for the monitoring and investigation of discrimination cases. However, such cases may be considered by the Office of the Ombudsman (Centre for Human Rights of the Republic of Moldova), who in accordance with the law is responsible for receiving individual complaints and investigating and considering allegations of human rights violations and the general courts of law. 
Law no. 45-XVI marks an important step in the implementation by the Republic of Moldova of international human rights commitments, including Recommendations of the Committee for the Elimination of Discrimination against Women. The Law defines the domestic violence and its forms, establishes an institutional framework with concrete responsibilities for the competent authorities, provides for the establishment of assistance centers for the victims of violence and a mechanism of settlement of violence cases by submitting requests, applying protection orders and isolating the perpetrator. By the end of 2011, approximately 222 protection orders had been issued since 2009.  
For the purpose of enforcing Article 18(2) of the Law no. 45-XVI, the MLSPF has initiated in 2009 the process of harmonization of the national legislation in force with the provisions of the abovementioned Law. In this respect, the Report on the Compatibility of Moldovan legislation with the Law no. 45-XVI was developed by a group of national independent experts, funded by UNFPA, UNIFEM (now UN Women), UNDP and OSCE Mission in Moldova, which included a series of recommendations to amend and supplement the national legislation. On July 9, 2010 the Parliament adopted Law no. 167, proposing amendments to a range of legal acts, thus ensuring the mechanism of implementation of legal provisions in preventing and combating domestic violence. 
In particular, it is important to underline the addition of new definitions in the Criminal Code by Law no.167, such as: rape, committed against a family member (Article 171(2)b2), violent actions of sexual nature, committed against a family member (Article 172(2) b2), be punished by imprisonment from 5 to 12 years. Article 2011 Domestic Violence was added to the Criminal Code. By adopting these provisions the state recognizes the criminal nature of domestic crimes.  
According to Article IX of the Law no. 167 of 9 July 2010 on the amendment and supplementing of certain legal acts the Inter-ministerial Coordinating Council for the prevention and combating of domestic violence was established. Government Decision no. 72 of 7 February 2012 was issued to enforce the provisions of the mentioned law, by establishing the internal regulations of the Council.
Improving women’s political participation on equal terms with men, in the transitional and post-transitional process at all levels of decision making, including through the adoption of temporary special measures. 

The Government has undertaken certain efforts to promote temporary special measures in accordance with Article 4(1) of CEDAW and General Recommendation 25 of the Committee, in order to accelerate the achievement of substantive equality of women with men in all areas, in particular in terms of participation of women in decision making and their access to employment and education. Thus, the Government Program for 2011-2014, section on Gender policies, provides for introduction of quotas to facilitate the promotion of women to decision-making positions. In 2010 at the initiative of the Parliamentary Women’s Group, the Government endorsed the decision to support the Election Code amendment on 30% quota. Currently this document is pending Parliament approval. At the same time, the proposal of draft amendment and adjustment of national legislation to the Law no. 5-XVI included a quota of at least 40 % of representation of one of the genders in decision-making positions
Article 7 of Law no.5-XVI stipulates the measures to ensure the enforcement of the principle of gender equality, providing for the obligation of parties and other social and political organizations to contribute to ensuring equal rights and opportunities between their members, women and men, by:

a) ensuring representation of women and men in the composition of their management bodies;

b) ensuring representation of women and men in the lists of candidates, without any gender-based discrimination. 

In this context, certain political parties introduced in their charter the requirement of having the minimal representation of genders of 30 % in management bodies and on ballots; one political party applied the “zip” principle of placing men and women in elections. In November 2010 only 3 political parties had established shares of participation on the ballots in their Charters (NLP, LDPM and SDP).
The increased participation of women in politics is one of the basic ways of building gender balance in society. In recent years there have been positive developments, but unstable with respect to the representation of women on electoral lists
: 
i) increase in the rate/share of women on the lists of candidates for Member of Parliament of the Republic: from 15.7% (1998) and 29% (2005) to 30.4% in July 2009 and 28.5% (2010);
ii) increase in the participation of women as independent candidates: 2005 -0; the elections of April 5, 2009 among the six independent candidates there were two women (33.3%); elections of November 28, 2010 among 20 independent candidates were five women (25%);

iii) increase in the rate/share of female Members of Parliament on the lists: from 20.8% in 2005 and 25.7% in July 2009 to 18.8% in November 2010 and 20.8% in May 2011.

The increase of women in local decision-making positions is observed: from 17.9% in 2007 to 18.04% in 2011, at the level of district councilors from 16.48% in 2007 to 18.39% in 2011. The promotion of women in the Government remains uneven, women accounting for about 6% over the years, with few exceptions.  

According to Article 7 of the Law no. 5-XVI, the Central Electoral Commission (CEC), councils and district election offices ensure the observance of the gender equality principle in the electoral area. At the parliamentary elections on April 5, and those of July 29, 2009, in terms of association, the electoral bodies in the district electoral councils were represented by women at a rate of 42.3%. 46 women (or 43.8%) were elected as chairs, deputy chairs and secretary of the constituency electoral councils of the second level. 
Although the situation seems to be favorable for women, they are under-represented in positions of public dignity (27.8%) and high level executive positions (33.3%), and public positions with special status (14.8%). Thus, women play a less important role in the decision making process. On the other hand, women constitute the largest share in management and execution public functions.
Increasing women’s access to justice, including transitional justice mechanisms. 

The national legislation stipulates equal civil rights for women and men, in particular on the conclusion of contracts, property ownership, and access to justice.  According to Article 2 of the Law no. 198-XVI on legal assistance guaranteed by the State of 26 July 2007, the state guaranteed legal assistance – granting legal services provided in the present Law from the funds intended to provide such services to people who lack sufficient financial means to pay them and who meet the conditions mentioned in the present law. Article 6 of the above mentioned Law provides that the state-guaranteed legal assistance is granted to the citizens of the Republic of Moldova within the limits set by this law. Therefore, it does not make any race, nationality, ethnic origin, language, religion, sex difference.
The Code of Civil Procedure of the Republic of Moldova no. 225-XVd of May 30, 2003 (as amended) provides that any interested person has the right to appeal in court, as required by law to defend their violated or challenged rights, freedoms and legitimate interests. No person shall be denied legal protection by reason of absence of the legislation, imperfection, collision or obscurity of the legislation in force. 
The above-mentioned laws and other regulations on the movement of persons provide that any person has the right to move freely and choose his/her residence within the borders of a state; is entitled to leave any country and return to his/her country, has the right to work, to free choice of employment, to fair and favorable conditions of work and to protection against unemployment, and any employed person has the right to a fair remuneration that would assure both to him/her and his/her family an existence with human dignity and supplemented, if necessary, by other means of social protection. Also, in accordance with Article 8 of the Labor Code, the Law on Labor Migration and other normative and legal acts in this area, the work relations are governed by the principle of equal rights for all employees. Any discrimination, direct or indirect, of an employee based on sex, age, race, ethnicity, religion, political option, social origin, residence, disability, union membership or activity, as well as other criteria unrelated to his professional qualities, is prohibited, thus the principle of "equal treatment", stipulated in the European Convention on Social Security, signed by the Republic of Moldova on 22 May 2002, is observed. 
The management of labor migration is performed in accordance with international instruments ratified by Moldova, the agreements in the field, and national legislation, including the Law no. 180 on Labor Migration of 10.07.2008, Law no. 200 on the regime of foreigners in the Republic of Moldova of 16 July 2010. An effective mechanism for regulating and coordinating the migration process at national level and bilaterally between Moldova and EU Member States is the Mobility Partnership. 
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