Gifu General Labor Union
Q2 Have workers’ organisations in your country played a role in preventing workers from being subjected to contemporary forms of slavery, or helping victims to move out of exploitative situations? If so, please provide details, which may include, but are not limited to:
a. Promotion of trade union rights for workers who may face a heightened risk of being exploited in contemporary forms of slavery, including women, young people, persons with disabilities, indigenous peoples, minorities, migrants, older persons, informal workers and LGBTQI+ individuals, who may or may not be unionised.
Q6 What practical recommendations would you make to concerned stakeholders (including Governments, businesses/employers’ organisations, anti-slavery and civil society actors, international organisations and others) to enable workers’ organizations (including centres and federations) to more effectively prevent and address contemporary forms of slavery?
We provide labour advice to technical interns, Specially Designated Skilled Foreigners and people of Japanese descent, such as Brazilians of Japanese descent, as well as former technical apprentices and former specified skilled foreigners. Some of workers benefitted from our support have run away from their former workplaces because they could not bear the terrible working conditions and have ended up in an illegal situation. With regard to technical interns and former Specially Designated Skilled Foreigners, there are problems such as concealing work-related injuries, sexual harassment and power harassment. If we identify a labour problem, we negotiate with the employer of the workers at the site of the labour problem to resolve the problem. Foreign workers suffering from labour problems often suffer from isolation and do not know who can help them. For this reason, the organisation operates shelters and provides medical assistance for workers who flee their workplaces after being sexually or power harassed too severely or after suffering a work-related injury. If the company goes bankrupt or the sexual or power harassment is too severe, for example, we even find the next place to transfer to. In this way, our trade union is unique in that we are close to the workers' lives and take thorough care of them.
We believe that the state does not have sufficient know-how on how to deal with labour problems when they occur, as many companies do not have proper systems in place to employ workers, including foreigners, such as causing work-related accidents or failing to pay wages. We are one trade union and we have financial constraints. I think we should provide funding to the appropriate organisations and also put in place a system to provide more tailored support to foreigners including those who are in illegal immigration situations.
See also Taking a Stand: Gifu Labor Union Fights to Protect Foreign Technical Trainees in Japan | Nippon.com
(Japanese original)
私達は技能実習生、特定技能外国人や日系ブラジル人等の日系人、そして元技能実習生や元特定技能外国人からの労働相談に応じています。私達の依頼者の中には、ひどい労働状況に耐えかねて元の職場から逃げ出して不法滞在状況になってしまっている方もいらっしゃいます。技能実習生や元特定技能外国人に関しては、労災隠しやセクハラ、パワハラなどの問題があります。労働問題を把握した場合は、労働問題の現場である実習先の雇用主、管理団体と交渉して問題を解決します。労働問題に苦しむ外国人労働者の方々は孤立に苦しんでいる場合が多く、誰が自分を助けてくれるかわからない状況にあります。このため、セクハラやパワハラがひどすぎたり、労災にあった後に職場から逃げてくる外国人労働者については、シェルターを運営し、医療的支援を提供します。会社が倒産したり、セクハラ、パワハラなどがひどすぎる場合などは次の転籍先まで探します。このように、労働者の人生に寄り添って、徹底的に面倒を見るのが私達の労働組合の特徴です。
労災を起こしたり、賃金を未払にしたりと、外国人を含む労働者を雇用するための適切な体制を整えていない会社が多く見られる中、労働問題がおきた際の対応につき、国は十分にノウハウを有していないと思います。私達は一労働組合であり、資金面での制約があります。適切な団体に資金提供を行うとともに、不法滞在状況に陥ってしまうような外国人の皆さんに目を向けながら、よりその人の状況に応じた支援を提供できるよう体制を整えるべきだと思います。


