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About the York Centre for Applied Human Rights:
The York Centre for Applied Human Rights (CAHR)[footnoteRef:2] is a research and teaching centre focusing on interdisciplinary human rights practice. This submission was written by International Human Rights Law and Practice (LLM) students at the University of York, supervised by CAHR staff. Its purpose is to inform the UN Special Rapporteur on Contemporary Forms of Slavery on the role of Trade Unions and Workers’ Organisations (TUs/WOs) in preventing contemporary forms of slavery (CFoS). [2:  University of York, Centre for Applied Human Rights <https://www.york.ac.uk/cahr/> accessed 1 November 2023. ] 

Scope:
TUs/WOs are intrinsically tied with the upholding of human rights and are indispensable in preventing CFoS, as membership provides workers protection from this abuse. This submission aims to inform on how TU/WOs operate in practice to protect workers from CFoS, collaborate with civil society organisations and governments, and utilise pressure tactics to implement change to workers’ rights. The information was obtained from a combination of secondary sources and 14 first-hand interviews and survey responses of TU/WO organisers. This submission will examine this topic in four regions (Europe, the Middle East and Africa, Asia Pacific, and the Americas).
Good practices:
Pressure tactics for legislative change.
States’ continual ratifications of pivotal treaties pertaining to CFoS demonstrate legislative advancements globally.[footnoteRef:3] Regionally, TUs have contributed to shaping the policy on the EU ban on forced labour goods in the UK.[footnoteRef:4] The union UNISON, in partnership with the Corporate Justice Coalition, formed part of a human rights environmental due diligence coalition campaign[footnoteRef:5] in the UK that has led to the Commercial Organisations and Public Authorities Duty (Human Rights and Environment) Bill”[footnoteRef:6] being put forward. This proposed legislation would go beyond any existing human rights due diligence legislation in Europe.[footnoteRef:7] [3:  64 States have ratified ILO Conventions between February 2022 - February 2024: International Labour Organization, 'Ratifications by Country' (ILO NORMLEX, 2023) <https://www.ilo.org/dyn/normlex/en/f?p=1000:11400:::::P11400_DATE_SORT:4> accessed 15 February 2023. The Forced Labour Convention, 1930 (No.29) is not ratified by Afghanistan, Marshall Islands, Palau, Tonga, Tuvalu, United States of America.]  [4:  European Trade Union Confederation, ‘ETUC Input to the Call for evidence for the initiative: “Effectively banning products produced, extracted or harvested with forced labour.” (European Trade Union Confederation, 2022) <https://www.etuc.org/en/document/etuc-input-call-evidence-initiative-effectively-banning-products-produced-extracted-or> accessed 7 January 2024.  ]  [5:  Good Business Matters, ‘Corporate Justice Coalition: Time for Change – MPs from across parties turn out for CJC event’ (Good Business Matters, 2024) <https://www.goodbusinessmatters.org/news-research> accessed 15 February 2024.]  [6:  Commercial Organisations and Public Authorities Duty (Human Rights and Environment) Bill [HL] 2023 (UK)]  [7:  Freedman, G. - UNISON Representative (Interviewed by Laura Szomanska, Najwa Amir and Katie Krupnitskaya) (17 December 2023) [Zoom Interview]. See also – Corporate Justice Coalition (2024) <https://corporatejusticecoalition.org/> accessed 18 December 2023.  ] 

The English Collective of Prostitutes (ECP)[footnoteRef:8] is a sex worker organisation, campaigning for decriminalisation of sex work through legislation policy campaigns and fighting to change obsolete, harmful laws. This includes the Online Safety Act 2023,[footnoteRef:9] which criminalises online advertising, reportedly pushing sex workers into dangerous street work.[footnoteRef:10] [8:  Niki Adams - Representative from the English Collective of Prostitutes (Interview by Laura Szomanksa, Katie Krupnitskaya and Najwa Amir) 7 December 2023 [Zoom Interview].]  [9:  Online Safety Act 2023 (UK).]  [10:  English Collective of Prostitutes, ‘Independent: Sex workers could be pushed into illegal brothels and dangerous street work due to new laws, MPs warn.’ (English Collective of Prostitutes 2024) <https://prostitutescollective.net/independent-sex-workers-could-be-pushed-into-illegal-brothels-and-dangerous-street-work-due-to-new-laws-mps-warn/> accessed 5 February 2024. ] 

In Africa and the Middle East, TU campaigns in Sierra Leone led to legislative changes[footnoteRef:11] mandating a 30% female workforce quota and 14 weeks of maternity leave.[footnoteRef:12] Campaigns by the Palestinian General Federation of Trade Unions (PGFTU)[footnoteRef:13] have contributed to an increased minimum wage by the Palestinian Authority, [footnoteRef:14] in line with ILO recommendation 135 of 1970.[footnoteRef:15]  [11:  International Trade Union Confederation, ‘2023 ITUC Global Rights Index’, (International Trade Union Confederation, 2023), page 50. <https://files.mutualcdn.com/ituc/files/2023_ituc_global_rights_index_en.pdf> accessed 5 December 2023. ]  [12:  The Gender Equality and Women’s Empowerment Act, 2022 (Sierra Leone), c.4(1) and c. 4(5). <https://www.un.org/sites/www.un.org.africarenewal/files/ACT%20MOGCA.pdf> accessed 24 January 2024.]  [13:  International Labour Organization, ‘The situation of workers of the occupied Arab territories’ Report of the Director - General - Appendix 2022, p.9. (International Labour Organization, 2022) <https://www.un.org/unispal/wp-content/uploads/2022/05/ILOANRPT_170522.pdf> accessed 26 January 2024.]  [14:  Palestine Economic Policy Research Institute, ‘The Decision to Raise the Minimum Wage: Opportunities for Implementation’ (Palestine Economic Policy Research Institute – MAS, 2022) <https://mas.ps/en/publications/6788.html> accessed 26 January 2024.]  [15:  International Labour Organization, Minimum Wage Fixing Recommendation (1970) ILO Convention No.135. <https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:::NO:12100:P12100_ILO_CODE:R135:NO#:~:text=(1)%20The%20system%20of%20minimum,to%20particular%20groups%20of%20workers.> accessed 5 January 2024.] 

Legislative change was pushed for by the Maldives Trade Union Congress, [footnoteRef:16] including the enacting of an Industrial Relations Bill[footnoteRef:17] allowing for a legal mechanism for collective bargaining concerning workers’ protections, in line with the 8 core ILO conventions.[footnoteRef:18] Similarly, the EPZ Labour Act 2019 passed in Bangladesh,[footnoteRef:19] along with a National Action Plan,[footnoteRef:20] was aided by TUs and WOs in compliance with the ILO conventions 138[footnoteRef:21] and protocol 29.[footnoteRef:22] [16:  Prasadhini Niroshika, ‘Milestone for Maldivian Worker: Industrial Relations and Occupational Safety and Health Bills Enacted’ (Solidarity Centre, 2024) <https://www.solidaritycenter.org/milestone-for-maldivian-workers-industrial-relations-and-occupational-safety-and-health-bills-enacted/#:~:text=The%20Industrial%20Relations%20Act%20solidifies,and%20social%20progress%2C%20unions%20say.> accessed 26 January 2024. ]  [17:  United Nations International Covenant on Civil and Political Rights, ‘Second periodic report submitted by Maldives under article 40 of the Covenant pursuant to the optional reporting procedure, due in 2021’ (7 December 2022) UN Doc CCPR/C/MDV/2 <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=6QkG1d%2FPPRiCAqhKb7yhspfQgftv24miQXmsibWTDK9%2BF66XfEi%2FuPfZYaoSVF%2F5N3mSf9szxde%2F%2FIWKDfNFC54PRXxw61Oz9wJMwgk6uR4KmUsJdo7CVBIFHl2T4B1i> accessed 26 January 2024.]  [18:  International Trade Union Asia-Pacific, ‘Historic victory for workers' rights as Maldives passes Industrial Relations and Occupational Safety and Health Bills’ (ITUC Asia-Pacific, 2024) <https://www.ituc-ap.org/news-and-updates/historic-victory-for-workers-rights-as-maldives-passes-industrial-relations-and-occupational-safety-and-health-bills> accessed 5 January 2024.]  [19:  International Labour Organization - Legal Database on Industrial Relations (IRLEX Database), ‘Bangladesh, 2019’<https://www.ilo.org/dyn/irlex/en/f?p=LEGPOL:1100::::1100:P1100_ISO_CODE3,P1100_SUBCODE_CODE,P1100_YEAR:BGD,,2019#:~:text=In%20Export%20Processing%20Zones%20(EPZs,any%20industry%20of%20any%20Zone.%E2%80%9D> accessed 26 January 2024.]  [20:  United Nations Human Rights Council, ‘National report submitted pursuant to Human Rights Council resolutions 5/1 and 16/21, Bangladesh’ (1 September 2023) UN Doc A/HRC/WG.6/44/BGD/1, p.100.Available at. <https://www.upr-info.org/sites/default/files/country-document/2023-10/A_HRC_WG.6_44_BGD_1_EN.pdf> accessed 25 January 2024, International Labour Conference Geneva, ‘Report of the Committee of Experts on the Application of Conventions and Recommendations (articles 19, 22 and 35 of the Constitution)’ (ILO, 112th Session, 2024) p.126.<https://ilo.primo.exlibrisgroup.com/discovery/delivery/41ILO_INST:41ILO_V2/12123626740002676> accessed 26 January 2024.  ]  [21:  International Labour Organization, Minimum Age Convention (1973) ILO Convention No.138.]  [22:  International Labour Organization, ‘Ratifications of CO29 - Forced Labour Convention’, 1930 (No.29)’ (2023) <https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:11300:0::NO::P11300_INSTRUMENT_ID:312174> accessed 2 November 2023.] 

Promotion of worker rights. 
In Jordan, efforts to raise awareness of female workers’ rights regarding work-based violence and harassment have occurred through the establishment of a Legal Awareness Centre within the General Federation of Jordanian Trade Unions[footnoteRef:23] and collaborations with the ILO to seek a Participatory Gender Audit.[footnoteRef:24]  [23:  United Nations Human Rights Council, ‘National report submitted in accordance with Human Rights Council resolutions 5/1 and 16/21, Jordan’ (16 November 2023) UN Doc A/HRC/WG.6/45/JOR/1, p.180 <https://documents.un.org/doc/undoc/gen/g23/235/93/pdf/g2323593.pdf?token=Rq1AqSkgqfgrO9S9Uv&fe=true> accessed 25 January 2024.]  [24:  General Federation of Jordanian Trade Unions, ‘PGA ToR GFJTU’ (LinkedIn, 2023) <https://www.linkedin.com/feed/update/urn:li:activity:7076287190254673922/> accessed 26 January 2024.] 

In Sierra Leone, the evolution of the Domestic Helpers Organization into the broader Informal Workers Organization (IWO)[footnoteRef:25] expanded its focus to encompass marginalised workers, including trafficked migrants, in addition to addressing gender-based violence and discrimination.[footnoteRef:26] Our primary research highlights effective TU practices in Europe, where education campaigns are employed to promote workers' rights and extend beyond conventional boundaries.[footnoteRef:27] [25:  Informal Workers Organization – SL (Facebook, 2023) <https://www.facebook.com/DomesticHelpersOrganisationSL/> accessed 19 January 2024.]  [26:  International Trade Union Confederation, ‘2023 ITUC Global Rights Index’, (International Trade Union Confederation, 2023), p.50. <https://files.mutualcdn.com/ituc/files/2023_ituc_global_rights_index_en.pdf> accessed 5 December 2023.]  [27:  Freedman, G. - UNISON Representative (Interviewed by Laura Szomanska, Najwa Amir and Katie Krupnitskaya) (17 December 2023) [Zoom Interview].  ] 

In the Americas, The Confederación General del Trabajo de la República Argentina (CGTRA) equips vocational training institution staff to aid immigrants and refugees through document regularisation, educational credential validation, and acknowledgment of specialised skills.[footnoteRef:28] In our discussion with the Canadian Labor Congress (CLC), the Agri-Food Pilot Program was highlighted, which transitions temporary non-seasonal migrant workers in the agriculture and agri-food sector to permanent residency so they can enjoy and exercise the same labour rights and employment standard protections as Canadian citizens.[footnoteRef:29] CLC’s pilot project provides undocumented construction workers a pathway to transition to permanent residency, addressing the vulnerable position due to a lack of immigration status.[footnoteRef:30] [28:  International Trade Union Confederation, ‘Trade Unions in Action for the Rights of Migrant Workers’ (International Trade Union Confederation, 2023) <https://www.ituc-csi.org/Trade-unions-in-action-for-migrant-workers> accessed 6 January 2024. ]  [29:  Dubois, J., Kwan, E.- Canadian Labour Congress representative (Interviewed by Najwa Amir, Laura Szomanska, and Katie Krupnitskaya) (7 December 2023) [Zoom Interview].]  [30:  Email Exchange from Elizabeth Kwan to Najwa Amir, Laura Szomanska, and Katie Krupnitskaya (14 March 2024).] 


According to Chile's periodic report, the Trade Union Training and Collaborative Labor Relations Fund have provided for the growth of collaborative labour relations, social dialogue promotion, and training.[footnoteRef:31] Recently, Argentina has implemented a variety of policies and processes to improve working conditions for domestic workers. The Unión Personal Auxiliar de Casas Particulares (UPACP) has created a website offering video guides for domestic workers on subjects including labour rights, equal pay, freedom of association and an exact wage categorisation system compliant with current laws.[footnoteRef:32] [31:  United Nations Committee on Economic, Social and Cultural Rights, ‘Fifth Periodic Report Submitted by Chile under Articles 16 and 17 of the Covenant, Due in 2021’ (27 April 2022) UN Doc E/C.12/CHL/5. <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=4slQ6QSmlBEDzFEovLCuW%2BALqOml1btoJd4YxREVF2Wby8thl4k82WmlFyIJWM9d8KEAeM3l8fwoqaFRlAgQNN4M8fgwbiFUD7%2BBvEGYtO%2FNyOlf3iUczrMcSgV%2FNDmt> accessed 15 February 2024.   ]  [32:  International Labour Organization, ‘Trade Union Action to Promote Fair Recruitment for Migrant Workers’ (International Labour Organization, 2020) <https://www.ilo.org/global/topics/labour-migration/projects/reframe/WCMS_740198/lang--en/index.htm> accessed 6 January 2024. ] 

Provision of protective services for workers.
TUs/WOs have rendered protective services to workers due to deficiencies in State provisions. ECP facilitates navigation of the trafficking and modern slavery system (NRM)[footnoteRef:33] and signposts workers to legal aid lawyers for immigration asylum claims, alongside piloting a scheme in Wales to provide financial support to sex workers seeking to exit the profession.[footnoteRef:34] UNISON has a welfare fund, providing emergency financial support for its members and for workers to access a limited amount of free legal advice.[footnoteRef:35] In a CESCR summary meeting, a state representative of Qatar mentioned that domestic workers could lodge complaints regarding non - payment of wages via an electronic platform.[footnoteRef:36]  [33:  Niki Adams - Representative from the English Collective of Prostitutes (Interview by Laura Szomanksa, Katie Krupnitskaya and Najwa Amir) 7 December 2023 [Zoom Interview].]  [34:  Ibid.]  [35:  UNISON, ‘Financial Assistance’ (UNISON, 2024) <https://www.unison.org.uk/get-help/services-support/there-for-you/financial-assistance/> accessed 20 January 2024. ]  [36:  United Nations Committee on Economic, Social and Cultural Rights, ‘Seventy-fourth session, Summary record of the 42nd meeting’ (12 October 2023) UN Doc E/C.12/2023/SR.42.<https://tbinternet.ohchr.org/_layouts/15/treatybodyexternal/Download.aspx?symbolno=E%2FC.12%2F2023%2FSR.42&Lang=en> accessed 25 January 2024. ] 

The ITUC has launched a Migrant Worker “Recruitment Adviser” Platform, operating in Hong Kong, Indonesia, the Philippines and Sri Lanka, which aims to eliminate “unscrupulous recruitment practices” and CFoS through facilitating dialogues via “peer-to-peer” reviewing.[footnoteRef:37] In our correspondence with Mr. Alex Ong, a representative for Indonesia’s Migrant Care Branch, it was stated that the union branch promotes the education of migrant workers’ children in destination countries.[footnoteRef:38] Additionally, in our interview with Women’s Centre Sri Lanka[footnoteRef:39] and another anonymised union operating in Sri Lanka’s EPZ,[footnoteRef:40] the legal advice and counselling services offered in the highly guarded EPZ region was emphasised. [footnoteRef:41]  [37:  International Trade Union Confederation, ‘ITUC Launches Migrant Worker “Recruitment Adviser” Platform” (International Trade Union Confederation, 2018) <https://www.ituc-csi.org/ituc-launches-migrant-worker> accessed 25 January 2024.]  [38:  Ong, A. - Secretariat of Migrant Care, Indonesia Branch (Interviewed by Katie Krupnitskaya) (17 January 2024) [Online Survey].]  [39:  Women’s Centre Sri Lanka representative (Interviewed by Katie Krupnitskaya and Najwa Amir) (16 January 2024) [Zoom Interview], Women’s Centre Sri Lanka <https://www.womenscentresrilanka.org/> accessed 16 January 2024.]  [40:  Sri Lankan trade union representative (Interviewed by Katie Krupnitskaya and Najwa Amir) (23 January 2024) [Zoom Interview].]  [41:  United Nations Human Rights Council, ‘Sri Lanka - Compilation of information prepared by the Office of the United Nations High commissioner for Human Rights’ (14 November 2022) UN/HRC/WG.6/42/LKA/2.<https://documents.un.org/doc/undoc/gen/g22/586/79/pdf/g2258679.pdf?token=dBjVMuH19NXd7gmdiG&fe=true> accessed 25 January 2024.] 

Inspections.
As a result of coordinated efforts with the National Register of Agricultural Workers and Employers (RENATRE) and other TUs, the labour inspectorate services discovered 26 incidents of labour exploitation in the agriculture sector, involving 222 workers between July 2020 and July 2021 in Argentina.[footnoteRef:42] [42:  United Nations Committee on Economic, Social and Cultural Rights Concluding Observations on the Fourth Periodic Report of Argentina (2018) UN Doc. E/C.12/ARG/CO/4. <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=4slQ6QSmlBEDzFEovLCuW0fp9m5PoYHYLH3qkguQgxz%2FAJxQn2BXMTHAKMg%2Fr3LmfCC4TnS8uD0169hTPFbrLUGzgfwet4AF5xS501obI4lmOrcNa9taHu1STqvav2kB> accessed 15 February 2024.] 

Collaborations with other stakeholders.
Collaborative initiatives between embassies and TUs and NGOs in worker information programmes have educated migrant workers on their labour rights.[footnoteRef:43] ACTRAV’s programme on Trade Unions in Transformation which “focusses on bolstering the capacity to analyse and understand the new realities in the world of work”[footnoteRef:44] demonstrates positive collaboration with various stakeholders. [43:  International Labour Organization, Joint Labour Migration Programme, African Union, ‘Trade Unions Manual to Promote Migrant Workers’ Rights and Foster Fair Labour Migration Governance in Africa’ (International Labour organization, 2021) <https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/---sro-cairo/documents/publication/wcms_853297.pdf> accessed 3 January 2023. ]  [44:  International Labour Organization, ‘Trade Unions in Ghana are increasingly organizing those workers that need it the most” (International Labour Organization, Trade Unions in Transformation: Innovative Strategies for Organising Workers in Ghana, 2022) <https://www.ilo.org/actrav/WCMS_859786/lang--en/index.htm on 20th December 2023> accessed 3 January 2024.] 

TUs and the ILO have collaborated in implementing legislation into their domestic laws to protect victims of CFoS,[footnoteRef:45] including the Vietnamese Law on Contract-Based Vietnamese Workers in 2020[footnoteRef:46] and the recruitment advisor global platform mentioned previously, which enforce ILO Convention 181.[footnoteRef:47] Solidarity Centre[footnoteRef:48] and TU collaboration in the Asia-Pacific region have led to engagements in social dialogues on labour migration, including ILO conventions 97,[footnoteRef:49] 143[footnoteRef:50] and 189.[footnoteRef:51]  [45:  International Labour Organization , ‘Revision of the Law on Contract-Based Vietnamese Overseas Workers’, ILO DOC 69/2020/QH14 (International Labour Organization, 2020) <https://www.ilo.org/dyn/migpractice/migmain.showPractice?p_lang=en&p_practice_id=208> accessed 26 January 2024.]  [46:  Ibid.]  [47:  International Labour Organization, The Private Employment Agencies Convention (1997) (Guidance) (ILO Convention No 181)’ (International Labour Organization,  2021) <https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_829999.pdf> accessed 4 November 2023. ]  [48:  International Trade Union Confederation, ‘Strengthening cross-border cooperation of trade unions to advance fair recruitment agenda, end forced labour, and ensure decent work for migrant workers’ (ITUC Asia-Pacific 2023) <https://www.ituc-ap.org/news-and-updates/strengthening-cross-border-cooperation-of-trade-unions-to-advance-fair-recruitment-agenda-end-forced-labour-and-ensure-decent-work-for-migrant-workers> accessed 23 December 2023.]  [49:  International Labour Organization, Migration for Employment Convention (Revised), (1949) ILO Convention No.97.]  [50:  International Labour Organization, Migrant Workers (Supplementary Provisions) Convention (1975) ILO Convention No. 143.]  [51:  International Labour Organization, Domestic Workers Convention (2011) ILO Convention No.189. <https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C189> accessed 15 February 2024.] 

In our correspondences with 8 TUs/WOs in the Asia-Pacific region, commonalities between good practices included collaborations with the ILO and the Experts on Application of the Convention[footnoteRef:52] and the UN (including advocacy around the UPR and submitting to working groups on discrimination against women).[footnoteRef:53]   [52:  Philippines trade union representative (Interviewed by Katie Krupnitskaya) (16 January 2024) [Online Survey], Japanese trade union representative (Interviewed Katie Krupnitskaya) (16 January 2024) [Online Survey].]  [53:  Survey answers from a trade union representative from a union working in South Asia (Interview by Katie Krupnitskaya) (23 January 2024) [Online Survey].] 

As stated in the periodic reports of Panama,[footnoteRef:54] the number of minors working in child labour has decreased due to long-term initiatives that have now been formalised in state policy. These initiatives have made it possible to place minors in projects and programmes created by the government, public and private sectors, TUs, and civil society to decrease child labour practices.[footnoteRef:55] [54:  United Nations Committee on Economic, Social and Cultural Rights, Third Periodic Report Submitted by Panama under Articles 16 and 17 of the Covenant, Due in 2004’ (24 June 2020) UN Doc E/C.12/PAN/3. <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=4slQ6QSmlBEDzFEovLCuW3lUtW8Y9xuIXXVdepJkLEA26WQ41iCZRFJxKUT3eT92rmrUL01h%2FxCOiOE%2BhVLZiJov%2FqWcM04BOboI%2FXWh9owIUWDcXWDqSSL8p7cD3OvO> accessed 14 February 2024.]  [55:  Ibid.] 


The Report of the Working Group in Honduras indicates that the rise in TUs and constructive dialogue between employers and unions in the maquila sector has resulted in some improvements.[footnoteRef:56] A periodic report from Chile reiterates that the Trade Union Training and Collaborative Labour Relations Fund, established in 2021, offers training, social dialogue promotion, and collaborative labour relations development. It has run 20 TU leadership and 19 women's leadership programs, and 19 courses for small enterprises, training 2,372 individuals in 2020.[footnoteRef:57]  [56:  United Nations Human Rights Council, ‘Visit to Honduras Report of the Working Group on the Issue of Human Rights and Transnational Corporations and Other Business Enterprises’ (15 May 2020) UN Doc A/HRC44/43/Add.2 <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=dtYoAzPhJ4NMy4Lu1TOebAeCu5%2F3IF5nI36HGG8r2f7pYelhZ%2FMchBBjCxwoH8XbfAazWVkIi%2FeXkmqTM7uqVkNQgah8Oh0bLHD3rF%2FKfFcnj%2Fvju%2FD28gjftledv5RN> accessed 15 February 2024.]  [57:  United Nations, ‘Committee on Economic, Social and Cultural Rights Fifth Periodic Report Submitted by Chile under Articles 16 and 17 of the Covenant, Due in 2021’ (27 April, 2022) UN Doc E/C.12CHL/5. <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=4slQ6QSmlBEDzFEovLCuW%2BALqOml1btoJd4YxREVF2Wby8thl4k82WmlFyIJWM9d8KEAeM3l8fwoqaFRlAgQNN4M8fgwbiFUD7%2BBvEGYtO%2FNyOlf3iUczrMcSgV%2FNDmt> accessed 15 February 2024.] 

External challenges:
Non-recognition of union rights.
The failure to ratify treaties, implementing a domestic legal framework that ensures union recognition and the refusal of States in recognising TU/WO rights was a commonality between the regions. 
In the MENA region, the Kafala system, present in 7 states, excludes migrant workers from TU activity (88% of the UAE’s workforce).[footnoteRef:58] The only country in the Gulf to have reformed this practice significantly is Qatar[footnoteRef:59] through legislation including the cancelling of exit permissions.[footnoteRef:60] This achievement owes itself significantly to the concerted efforts of global TU campaigning and advocacy, bolstered by collaborations with the Qatari Government. Notably, through joint inspections made by the Building and Wood Workers’ International[footnoteRef:61] and policy change efforts by the International Domestic Workers Federation.[footnoteRef:62] [58:  United Nations International Organization for Migration, ‘World Migration Report 2022’ (United Nations International Organization for Migration 2022) <https://worldmigrationreport.iom.int/wmr-2022-interactive/> accessed 2 November 2023.]  [59:  United Nations OHCHR, ‘End of Mission Statement of the Special Rapporteur on Contemporary Forms of Racism, Racial Discrimination, Xenophobia and Related Intolerance, Prof. E. Tendayi Achiume, at the Conclusion of Her Mission to Qatar Doha, Qatar’ (1 December 2019) <https://www.ohchr.org/en/statements/2019/12/end-mission-statement-special-rapporteur-contemporary-forms-racism?LangID=E&NewsID=25374> accessed 3 November 2023, Equidem EXPOsed, ‘Discrimination and forced labour practices at EXPO 2020 Dubai’ (Equidem, 2022) <https://www.equidem.org/reports/exposed> accessed 2 November 2023.]  [60:  State of Qatar Government Communications Office, ‘Labour Reform’ (Government Communications Office, State of Qatar, 2021) <https://www.gco.gov.qa/en/focus/labour-reform/#:~:text=The%20cancelling%20of%20exit%20permissions&text=The%20new%20law%20allows%20almost,employers%2C%20except%20for%20military%20personnel.> accessed 20 January 2024. ]  [61:  Building and Wood Workers’ International, ‘Qatar’ (Building and Wood Workers’ International, 2020) <https://www.bwint.org/cms/campaigns-70/sports-88/qatar-530> accessed 20 January 2024.]  [62:  International Domestic Workers Federation, ‘United, Strong and Growing, IDWF Annual Report 2021’ (International Domestic Workers Federation, 2021) p.19 <https://idwfed.org/publications/annual-report/annual-report-2021/> accessed 20 January 2024.] 

Legislative restrictions are highly prevalent in the Asia-Pacific region, which experiences 59% of the world’s CFoS.[footnoteRef:63] Out of 6 ILO members which have not ratified ILO No.29, 5 are in this region.[footnoteRef:64] The region experiences heinous abuses of workers’ rights, making CFoS rampant and victims vulnerable. [footnoteRef:65]  [63:  Walk Free Global Slavery Index, ‘Modern Slavery in Asia and the Pacific’ (Walk Free, Global Slavery Index, 2023) <https://www.walkfree.org/global-slavery-index/findings/regional-findings/asia-and-the-pacific/> accessed 15 December 2023.]  [64:  International Labour Organisation, ‘Ratifications of CO29 - Forced Labour Convention, 1930 (No.29).’ Available at (2023) <https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:11300:0::NO::P11300_INSTRUMENT_ID:312174> accessed 2 November 2023. These countries are Afghanistan, Marshall Islands, Palau, Tonga and Tuvalu.]  [65:  International Trade Union Confederation, Global Rights Index 2023, ‘Asia-Pacific’, (2023) <https://www.globalrightsindex.org/en/2023/regions/asia-pacific> accessed 2 November 2023.] 

According to the ILO country reports of Colombia, the Committee observed with great concern that the country's violent anti-union situation is still being reported by the ITUC, CUT, and CTC.[footnoteRef:66] There are substantive restrictions on the right to strike and obstacles to the registration of TUs in El Salvador.[footnoteRef:67] TUs in 76% of countries within the Americas experienced a right violation of collective bargaining.[footnoteRef:68] [66:  International Labour Organization, ‘Observation (CEACR) - Adopted 2020, Published 109th ILC Session (2021)’ (2021) <https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:13100:0::NO::P13100_COMMENT_ID,P13100_COUNTRY_ID:4059852,102595> accessed 15 February 2024.]  [67: United Nations Committee on Economic, Social and Cultural Rights ‘Concluding Observations on the Sixth Periodic Report of El Salvador’ (9 November 2022) UN Doc E/C.12/SLV/CO/6 <https://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=4slQ6QSmlBEDzFEovLCuW%2FH%2F4vptEr4hUabmo93cgAjz7LVpr9z26A9Rc%2FsizORElhUCbF%2BWp%2BHgNKqdIw15eiBItPXNBkHPGa5DAAXW5om040rkX0RIZgYIfUmG4p21> accessed 15 February 2024.]  [68:  International Trade Union Confederation, ‘ITUC Global Rights Index 2023,‘Americas’ (2023) <https://www.globalrightsindex.org/en/2023/violations/right-to-collective-bargaining accessed 15 February 2024.] 

In Burkina Faso, Chad, Guinea, Mali, and Sudan, workers’ civil liberties and freedoms are severely curtailed, offering extremely limited protections. Persecutions and arrest of TU leaders are mass spread in Zimbabwe, and workers are unable to effectively exercise their rights in Cameroon, Guinea-Bissau and Mauritania.[footnoteRef:69] Repressive laws were introduced in Algeria and Zimbabwe, curbing TU’s ability to operate.[footnoteRef:70]  [69:  International Trade Union Confederation, ‘2023 ITUC Global Rights Index’, (International Trade Union Confederation, 2023), p.22. <https://files.mutualcdn.com/ituc/files/2023_ituc_global_rights_index_en.pdf> accessed 5 December 2023.]  [70:  Ibid, (p.50). ] 

Union busting.
Targeting union leaders through red tagging is commonplace in the Philippines[footnoteRef:71] and prominent in textile factories in Bangladesh that hire external groups to harass union members.[footnoteRef:72] Union busting occurs extensively, with cases occurring in NXP manufacturing in Thailand,[footnoteRef:73] Molex in Malaysia,[footnoteRef:74] Ansell Lanka rubber glove manufacturing in Sri Lanka[footnoteRef:75] and at the Viraj Steel plant in India.[footnoteRef:76] In correspondence with UNISON, it was highlighted that union busting enables CFoS to thrive as it deprives workers of their ability to collectively advocate for and safeguard their human and labour rights in the workplace.[footnoteRef:77] [71:  International Trade Union Confederation, ‘ITUC Global Rights Index 2023, The Philippines’,(International Trade Union Confederation, 2023) <https://www.globalrightsindex.org/en/2023/countries/phl> accessed 3 November 2023.]  [72:  International Trade Union Confederation, ‘ITUC Global Rights Index 2023 - Bangladesh’ (International Trade Union Confederation 2023) <https://www.globalrightsindex.org/en/2023/countries/bgd> accessed 3 November 2023.]  [73:  IndustriALL, ‘NXP Thailand must reinstate sacked workers’ (IndustriALL, 2022) <https://www.industriall-union.org/nxp-thailand-must-reinstate-sacked-workers> accessed 4 November 2023.]  [74:  IndustriALL, ‘Unfair treatment of union members at Molex Malaysia’ (IndustriALL, 2022) <https://www.industriall-union.org/unfair-treatment-of-union-members-at-malaysian-apple-supplier> accessed 4 November 2023.]  [75:  UNISON, ‘Unions seek investor action in challenging labour rights abuses’ (UNISON, 2021) <https://www.unison.org.uk/news/article/2021/11/unions-seek-investor-action-in-challenging-labour-rights-abuses/> accessed 6 November 2023.]  [76:  IndustriALL, ‘Union busting at steel plant in India’ (IndustriALL, 2022) <https://www.industriall-union.org/union-busting-at-steel-plant-in-india> accessed 4 November 2023, International Trade Union Confederation, ‘ITUC Global Rights Index 2023 - Asia Pacific’, (International Trade Union Confederation 2023).<https://www.globalrightsindex.org/en/2023/regions/asia-pacific> accessed 3 November 2023.]  [77:  Freedman, G. - UNISON Representative (Interviewed by Laura Szomanska, Najwa Amir and Katie Krupnitskaya) (17 December 2023) [Zoom Interview].  ] 

Targeting of activists.
States actively shut down TU activity and target unionists in political campaigns during national instability. Examples include Myanmar after the 2021 junta coup[footnoteRef:78] and in Iran following the death of Jina Mahsa Amini.[footnoteRef:79] Following the National Security Law in Hong Kong, the HKTCU dissolved, with other TUs in the country under attack.[footnoteRef:80] In Afghanistan, following the Taliban takeover, the NUAWE were exiled, and remaining activists face death threats.[footnoteRef:81] In Türkiye and Belarus, union arrests are a prominent concern.[footnoteRef:82] Unionists have been murdered in 8 African States, including Eswatini and Sierra Leone.[footnoteRef:83] In Kenya, despite Freedom of Association being enshrined in the new constitution,[footnoteRef:84] the General Secretary of the Kenyan health union was violently attacked during a protest.[footnoteRef:85] [78:  The Council of Global Unions, ‘Global Unions statement on the second anniversary of the military coup in Myanmar, 1 February 2023’ (The Council of Global Unions, 2023) <https://www.industriall-union.org/sites/default/files/uploads/documents/2023/MYANMAR/global_unions_statement_myanmar_0.pdf> accessed 2 November 2023.]  [79:  The Council of Global Unions, ‘Global Unions condemn the escalating violations of human and labour rights and civil liberties in Iran’ (The Council of Global Unions,2023) <https://www.ei-ie.org/en/item/27963:global-unions-condemn-the-escalating-violations-of-human-and-labour-rights-and-civil-liberties-in-iran> accessed 2 November 2023.]  [80:  Hong Kong Confederation of Trade Unions, ‘HKCTU to Launch Dissolution’, (Hong Kong Confederation of Trade Unions, 2021) <https://mailchi.mp/hkctu.org.hk/hkctu-to-launch-the-dissolution-process> accessed 3 November 2023.]  [81:  International Trade Union Confederation, ‘ITUC Global Rights Index 2023 - Asia Pacific’, (International Trade Union Confederation 2023) <https://www.globalrightsindex.org/en/2023/regions/asia-pacific> accessed 3 November 2023.]  [82:  International Trade Union Confederation, ‘2023 ITUC Global Rights Index’, (International Trade Union Confederation, 2023), p.38.<https://files.mutualcdn.com/ituc/files/2023_ituc_global_rights_index_en.pdf> accessed 5 December 2023.]  [83:  International Trade Union Confederation, ‘2023 ITUC Global Rights Index’, (International Trade Union Confederation, 2023), page. 11.<https://files.mutualcdn.com/ituc/files/2023_ituc_global_rights_index_en.pdf> accessed 5 December 2023.]  [84:  Constitution of Kenya, Article 36 (2010).]  [85:  Public Services International, ‘PSI condemns violent attack on Kenyan health union leader’ (Public Services International, 2024) <https://publicservices.international/resources/news/psi-condemns-violent-attack-on-kenyan-health-union-leader-?id=14761&amp%3Blang=en>  accessed 7 December 2023.] 

Disinformation against unions.
In the UK, there have been instances of media outlets labelling TUs as male – dominated spaces which limit the rights participation of women,[footnoteRef:86] despite empirical data consistently showing that union membership comprises 50% or more women.[footnoteRef:87] In Sri Lanka, an interview revealed that TUs operating within free trade zones are unjustly linked with nationalist factions by the state, despite their ongoing efforts to combat discrimination.[footnoteRef:88] [86:  Eleanor Hayward, ‘Doctors brand BMA union sexist and racist’ (The Times, 2022) <https://www.thetimes.co.uk/article/doctors-brand-bma-union-sexist-and-racist-lmlcks2qz> accessed 15 February 2024. Rajeev Syal, ‘GMB union institutionally sexist, inquiry finds’ (The Guardian, 2020) <https://www.theguardian.com/politics/2020/sep/03/gmb-union-institutionally-sexist-inquiry-finds> accessed 15 February 2024.]  [87:  GMB Union, ‘Welcome to GMB equality’ (GMB Union, 2024) <https://www.gmb.org.uk/gmb-equality#:~:text=Women%20make%20up%20over%2050,part%20of%20our%20core%20values.> accessed 15 February 2024. BMA, ‘BMA network of elected women’(BMA, 2023) <https://www.bma.org.uk/about-us/equality-diversity-and-inclusion/edi/bma-network-of-elected-women> accessed 15 February 2024. UNISON, ‘Gender Pay Gap Report 2022/23’ (UNISON, 2023) <https://www.unison.org.uk/content/uploads/2023/04/GPG-2022-FINAL.pdf> accessed 16 February 2024. Department for Business & Trade, ‘Trade Union Membership, UK 1995 – 2022’ (National Statistics, 2023) p.17. <https://assets.publishing.service.gov.uk/media/646dcc477dd6e7000ca9b289/Trade_Union_Membership_UK_1995-2022_Statistical_Bulletin.pdf> accessed 16 February 2024.]  [88:  Sri Lankan trade union representative (Interviewed by Katie Krupnitskaya and Najwa Amir) (23 January 2024) [Zoom Interview].] 

Internal challenges:
Insufficient funding and lack of resources.
Our primary research demonstrated this challenge, with the UK TU movement losing government funding for global solidarity and development cooperation activities and education services for its members following the election of the Conservative Party, though remaining self-sufficient from member fees.[footnoteRef:89] [89:  Freedman, G. - UNISON Representative (Interviewed by Laura Szomanska, Najwa Amir and Katie Krupnitskaya) (17 December 2023) [Zoom Interview].] 

Difficulties in unionising and organising. 
According to OECD statistics, few countries in Latin America have union densities that exceed 25%.[footnoteRef:90] Caribbean countries scarcely reach 2.5 percent, while Brazil is at 11.2% and Mexico is at 12.4%. In Latin America, increases in informality and social inequality is an obstacle to the unionisation that consequently leads to its decrease.[footnoteRef:91]  [90:  OECD, ‘Trade Union Density’ (OECD iLibrary, 2023) <https://data-explorer.oecd.org/vis?tm=trade%20union%20density&pg=0&hc[Measure]=Trade%20union%20density&snb=1&vw=tb&df[ds]=dsDisseminateFinalDMZ&df[id]=DSD_TUD_CBC%40DF_TUD&df[ag]=OECD.ELS.SAE&df[vs]=1.0&pd=2000%2C&dq=.TUD.&ly[cl]=TIME_PERIOD&ly[rs]=REF_AREA&to[TIME_PERIOD]=false> accessed 15 February 2024.]  [91:  Marilane Teixeira, ‘Challenges of trade unionism in the face of new forms of work organisation’ (2022) 11(1-2) International Journal of Labour Research <https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---actrav/documents/publication/wcms_875944.pdf> accessed 26 September 2022] 

Lack of representation.
TUs are arguably ill-equipped at combating modern slavery across various regions due to their limitations in representing certain categories of workers, which stem from the documented external and other internal challenges. In Europe and other regions, sex workers, often excluded from labour rights discussions, are marginalised and criminalised[footnoteRef:92] rather than recognised as workers.[footnoteRef:93] Temporary and agency workers face barriers to unionisation, such as those under zero – hour contracts in the UK,[footnoteRef:94] leading to the issue of casualisation of work, which may reduce labour value and weakens labour rights.[footnoteRef:95] Our research has found that migrants, due to hostile immigration policies and lack of labour rights protections, were the most vulnerable to exploitation.[footnoteRef:96]  TUs in Ecuador have a lack of social dialogue and in some rural areas are either non-existent or face significant impediments to membership in workers' organisations such as farmers' groups and cooperatives.[footnoteRef:97] [92:  Global Network of Sex Work Projects, ‘Global Mapping of Sex Work Laws’ (Global Network of Sex Work Projects, 2021) <https://www.nswp.org/sex-work-laws-map?colour_value[0]=7> accessed 6 December 2023. See also - Policing and Crime Act 2009 (UK).]  [93:  Niki Adams - Representative from the English Collective of Prostitutes (Interview by Laura Szomanksa, Katie Krupnitskaya and Najwa Amir) 7 December 2023 [Zoom Interview].]  [94:  GOV.UK, ‘Contract types and employer responsibilities’ (GOV.UK, 2023) <https://www.gov.uk/contract-types-and-employer-responsibilities/zero-hour-contracts> accessed 19 December 2023.]  [95:  Abi Adams, Jeremias Prassi, ‘Zero – Hours Work in the United Kingdom’ (International Labour Office Geneva, 2018) <https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_624965.pdf> accessed 19 December 2023.]  [96:  Freedman, G. - UNISON Representative (Interviewed by Laura Szomanska, Najwa Amir and Katie Krupnitskaya) (17 December 2023) [Zoom Interview] and Niki Adams - Representative from the English Collective of Prostitutes (Interview by Laura Szomanksa, Katie Krupnitskaya and Najwa Amir) 7 December 2023 [Zoom Interview].]  [97:  International Labour Organization,‘Decent work deficits among rural workers’ (ILO 2022)
<https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---actrav/documents/publication/wcms_850582.pdf> accessed 07 July 2022.] 

Political associations.  
A commonality in the MENA region coinciding with the repression of TU rights is the banning of independent unions, observed by CESCR in Yemen[footnoteRef:98] and Jordan,[footnoteRef:99] wherein the HRC emphasised government controls of unions and limited democracy internally.[footnoteRef:100]  [98:  United Nations Economic and Social Council, Committee on Economic, Social and Cultural Rights, Concluding Observations on the third periodic report of Yemen (23 March 2023), E/C.12/YEM/CO/3. P.39. <https://www.ohchr.org/en/documents/concluding-observations/ec12yemco3-concluding-observations-third-periodic-report-yemen> accessed 26 January 2024.]  [99:  United Nations Human Rights Council, ‘Summary of stakeholder submissions on Jordan 14 November 2023), E/HRC/WG.6/45/JOR/3. p.54.<https://undocs.org/Home/Mobile?FinalSymbol=A%2FHRC%2FWG.6%2F45%2FJOR%2F3&Language=E&DeviceType=Desktop&LangRequested=False> accessed 26 January 2024.]  [100:  Ibid.] 

Recommendations
State recommendations.
· Support a labour rights-oriented approach to CFoS that empowers individuals, avoiding a victim-centric approach that may exacerbate hostile immigration policies and heighten the risk factors associated with CFoS.
· Respect TUs as social partners and foster mature industrial relations to ensure their free operation, benefiting workers, workplaces, and preventing CFoS.
· Provide sufficient resourcing to labour inspectorates.
· Create targeted policy and sufficiently funded programmes that create space for TUs to challenge these causal challenges to exercise their human and labour rights.
· Utilise global framework agreements between global union federations and multinational enterprises to ensure compliance with ILO agreements (87 and 98) throughout the supply chain.

TU recommendations.

· Facilitate education and campaigns to raise awareness on the exploitation through establishing counselling centres, social media campaigns and encouraging an open discussion of the topic in schools and the workplace. 
· Increase their operational scope in regions where informal workers are most prevalent.
· Establish tailored outreach initiatives to address the needs and concerns of minority groups, informal workers, migrant workers, and women, through workshops, training sessions, and informational programs designed to target and represent these demographics effectively.
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