The Independent Expert on protection against violence and discrimination on the basis of Sexual orientation and Gender Identity (SOGI)

Australian Response


	1) Has the State adopted, in public policy, legislation or jurisprudence, working definitions of gender and related concepts (for example gender theory, gender-based approaches, gender perspective, gender mainstreaming) aiming to address violence and discrimination based on sexual orientation and gender identity? If so, please give examples, with commentary as needed to explain context, scope and application.

The Australian Government believes that people are entitled to respect, dignity and the opportunity to participate in society and receive the protection of the law regardless of their sexual orientation, gender identity or intersex status. The Sex Discrimination Act 1984 prohibits discrimination on the basis of sexual orientation, gender identity and intersex status in a range of areas of public life including employment, education and the provision of goods, services and facilities. 

Marriage equality
On 7 December 2017, the Australian Parliament passed legislation providing marriage equality in Australia.  The right to marry in Australia is no longer determined by sex or gender.  Foreign same-sex marriages are also legally recognised in Australia. 

The Australian Government Guidelines on the Recognition of Sex and Gender
The Australian Government developed the Guidelines on the Recognition of Sex and Gender in 2013 to recognise that individuals may identify as a gender other than the sex they were assigned at birth, or as a gender not exclusively male or female, and that this should be reflected in the records held by the government.  
· The Guidelines assist Commonwealth departments and agencies to meet their obligations under the Sex Discrimination Act 1984 (Cth). 
· The Guidelines provide that people should be able to identify as male (M), female (F) or indeterminate, intersex or unspecified (X). 
· Sexual reassignment surgery is not a prerequisite for updating personal records to reflect a person’s preferred gender. 

Recognition of gender diversity in the Medical Benefits Schedule
The Medical Benefits Schedule (MBS) is a list of the medical services for which the Australian Government will pay a Medicare rebate, to provide patients with financial assistance towards the costs of their medical services. Prior to 13 March 2018, the definition of a ‘Person’ in the MBS was ‘A human being, whether man, woman or child’. From 13 March 2018, the definition was edited by removing the words ‘…whether man, woman or child’ so that a person is defined as ‘A human being’. This amendment was undertaken to align with the Australian Government Guidelines on the Recognition of Sex and Gender and the Australian Bureau of Statistics (ABS) Standard for Sex and Gender Variables, which recognise that there are sex and gender types that are not exclusively male or female. 

Since the 2018 change in definition, there have been a number of amendments to individual MBS items, substituting gender specific words for gender neutral terminology where this will not change the clinical or eligibility intent of the item.  

AHRC Guidelines for the inclusion of transgender and gender diverse people in sport  
In June 2019 the Australian Human Rights Commission released Guidelines for the inclusion of transgender and gender diverse people in sport. The Guidelines were developed in partnership with Sport Australia and the Coalition of Major Professional and Participation Sports.  
The Guidelines provide information about the operation of the Sex Discrimination Act 1984 in relation to sex and gender identity and sexual harassment. They are designed to provide practical guidance to sporting organisations on promoting inclusion and participation of transgender and gender diverse people in sport in line with the right to equality and freedom from discrimination.  

Intersection between sexual orientation and gender diversity and Indigenous peoples
The Australian Government understands that gender-based violence is not only used as a driver of sexism, it is also a driver of racism, homophobia and heterosexism, classism, and other forms of oppression. Accordingly, gender-based violence itself lies at the intersection of multiple forms of oppression and privilege. 

The Australian Government is committed to ensuring Aboriginal and Torres Strait Islander women, girls and Lesbian, Gay, Bisexual, Transgender, Queer*, Intersex, Asexual, Sistergirl and Brotherboy (LGBTQIA+SB) communities are considered in policy design and implementation – including safety and justice, leadership and decision-making, health and wellbeing, education, economic security, land, housing, employment and training and business. When gender and sexuality as intersectional considerations are meaningfully incorporated into policy and program design, it ensures that the diverse experiences and identities of all Aboriginal and Torres Strait Islander peoples are included and supported. This enables greater access to appropriate services and improved outcomes for those accessing them, as well as elevating the voices of women and LGBTQIA+SB peoples in advocacy and decision-making. 

The Australian Government has supports initiatives that explore the diversity of cultures and understandings of gender and sexuality among Aboriginal and Torres Strait Islander peoples, to understand and address violence and discrimination based on race, sexual orientation and gender identity.

Examples
In 2018 “Yarning Circles” were held with 49 community members across a diverse range of age and gender identities in metropolitan and regional sites, with the aim to investigate contemporary understandings of gender, gender roles, and the concept of gender equity in three Aboriginal communities. The study found that understandings of gender were diverse and ranged from biological to understanding gender as a complex, social and cultural concept. The dominant conception of what constituted a “strong Aboriginal man”, was described in terms of knowledge of culture and identity, and the ability to share this knowledge with family and community. Other depictions of “strong men” included ‘good fathers’, ‘hard workers’, and ‘providers’. “Strong Aboriginal women” were portrayed as being connected to culture, and being influential in their families and the community. Women (particularly older women) self-identified as resilient and survivors. 

The Australian Government commissioned the Australian Human Rights Commission (AHRC) to deliver the Wiyi Yani U Thangani (Women’s Voices) project to engage Aboriginal and Torres Strait Islander women and girls on the issues that matter to them, their families and communities. The “Wiyi Yani U Thangani (Women’s Voices): Securing our Rights, Securing our Future Report” is grounded in the right of Aboriginal and Torres Strait Islander women and girls to self-determination. It is an extensive whole-of-life report that reflects the strengths of Aboriginal and Torres Strait Islander women and girls, and their vital contributions to all aspects of life. It was tabled in the Australian Parliament in December 2020 and delivered seven overarching recommendations to address the behaviours, attitudes, norms and politics that reproduce intersectional discrimination. Key recommendations included the development of a National Action Plan on advancing the wellbeing of Aboriginal and Torres Strait Islander women and girls, and to empower women's leadership and embed gender equality as a key principle across Aboriginal and Torres Strait Islander community organisations.


The National Plan to Reduce Violence against Women and their Children 2010-2022
The National Plan to Reduce Violence against Women and their Children 2010-2022 is the overarching mechanism bringing together government and community efforts to achieve a real and sustained reduction in, and prevention of, family, domestic and sexual violence. It recognises that while there is no single cause of violence against women and their children, gender inequality sets the stage for violence to occur.. The vision is underpinned by six National Outcomes: 

1. Communities are safe and free from violence. 
2. Relationships are respectful. 
3. Indigenous communities are strengthened. 
4. Services meet the needs of women and their children experiencing violence. 
5. Justice responses are effective. 
6. Perpetrators stop their violence and are held to account   

The National Plan is delivered through a 12 year whole-of-government plan that includes a series of four, three-year Action Plans. The Australian Government has committed to develop a successor to the National Plan to continue progress beyond 2022.

The Fourth Action Plan engages with diverse sexual orientation, gender identity, and the different ways a person may identify themselves.  It identifies that at least 11 per cent of Australians identify as having a diverse sexual orientation, gender identity or intersex status, and that a significant proportion of LGBTI people report experiencing various forms of violence and abuse in intimate partner and family relationships. It acknowledges the intersectional drivers and reinforcing factors of violence, including condoning of violence against women; men’s control of decision making and limits to women’s independence in public and private life; rigid gender roles and stereotyped constructions of masculinity and femininity; and male peer relations that emphasise aggression and disrespect towards women.

The Fourth Action Plan also acknowledges the unique experiences of Aboriginal and Torres Strait Islander women and their children. It aims to value and engage the expertise of Aboriginal and Torres Strait Islander women and men, communities and organisations to lead in the creation and implementation of community-led solutions to build and manage change. As a result, the Australian Government is delivering two new Indigenous-specific measures under the Fourth Action Plan to provide support for Aboriginal and Torres Strait Islander women and children in remote areas and areas of high need to access holistic wrap-around services to address the impacts of violence; and increased prevention activities to support young people and adults develop healthy relationships. These measures account for the needs and experiences of LGBTQIA+SB Aboriginal and Torres Strait Islander peoples, as well as other people facing intersectional challenges, and ensures they have culturally safe access to Fourth Action Plan funded services. These include a Gay-men and Sister-Girls program in Darwin and preventative family violence educational programs for young boys and men.


a) if that is the case, has the State carried out evaluations, assessments or evidence- gathering about the impact of the implementation of such actions and, if so, what are the main trends identified?

The National Plan to Reduce Violence against Women and their Children 2010-2022

The National Plan includes a commitment to conduct an evaluation of each action plan and an evaluation assessing the effectiveness of the National Plan overall. Measuring changes in domestic, family and sexual violence since the introduction of the National Plan is challenging, given the need to interpret statistics against a background of improvements and changes to data systems, and changes in community understanding of violence and willingness to report experiences of violence. Despite these challenges, the most recent evaluations of showed there has been improvement over time. 
Some progress reports and evaluations of action plans have been published: https://plan4womenssafety.dss.gov.au/resources/research/.
To measure progress and capture data under the Fourth Action Plan, Service Providers have developed evaluation frameworks and program logics to support monitoring and evaluation activities, which can inform future data development for violence prevention and elimination, and ensure service providers are accountable for delivering outcomes with and for community. Progress in the first year of the Fourth Action Plan has been positive. Eighteen initiatives have been completed as per their original schedule and one initiative has been completed ahead of schedule. These include the establishment of men’s behaviour change programs, expansion of services for high-risk groups, new positions to support Aboriginal and Torres Strait Islander families, and training on technology-facilitated abuse. In addition to the completed initiatives, 86 per cent (124 of 144) of the remaining initiatives are in progress and on track to be delivered.
An independent evaluation of the Third Action Plan of the National Plan was undertaken by consultancy firm Rand, specifically looking at Priority Area 2: Aboriginal and Torres Strait Islander Women and Their Children. Researchers conducted a thematic analysis of interviews with site staff and analysed site documentation to make recommendations stemming from the evaluation findings. Recommendations can serve as a strong foundation for creating long-term change in these communities across Australia.

Wiyi Yani U Thangani (Women’s Voices) project 
One of the overarching recommendations of the Wiyi Yani U Thangani (Women’s Voices) Report is to consider the development of a National Action Plan on advancing the wellbeing of Aboriginal and Torres Strait Islander women and girls, which should:

· set out a data collection and measurements framework (including resourcing systems reform to ensure adequate disaggregation and nationally consistent data) and monitoring and evaluation processes needed to track progress and ensure accountability
· complement, as well as contribute to, the refinement of existing national frameworks (such as on child protection, family violence, Closing the Gap) to ensure holistic support is provided. 


	2) Has the State ratified, signed, or adhered regional or international human rights treaties, declarations, programs or policies or any other international instruments aiming to address violence and discrimination based on sexual orientation and gender identity that involve the implementation of a gender framework (for example gender theory, gender-based approaches, gender perspective, gender mainstreaming)?

Australia is a signatory to a number of international gender equality declarations, for example the Beijing Declaration and Platform for Action; the International Conference on Population and Development; the Convention on the Elimination of All Forms of Discrimination Against Women; and UNSCR1325 on Women, Peace and Security. 
Australia has been active in a range of multilateral forums to defend and champion international standards and norms on gender equality at a time when these standards are being challenged. Advocating for equal human rights, and an end to violence and discrimination against, lesbian, gay, bisexual, transgender and intersex (LGBTI) persons globally is a human rights priority issue for Australia. 
Australia advocates strongly against discrimination, including on the basis of sexual orientation and gender identity, in all multilateral fora, including the UN Security Council, the UN General Assembly (UNGA) Third Committee, UNESCO, and the UN Human Rights Council (HRC), where it was one of our 10 key priorities of our membership (2018-2020 term).

We work closely with bilateral partners, international organisations, and civil society on LGBTI human rights issues to ensure that our multilateral advocacy is appropriately tailored, effective and avoids causing harm or further polarisation.

· Since becoming a member of the Human Rights Council in 2018, Australia worked consistently to promote and protect women’s rights and gender equality in resolutions and over 100 national and joint statements in session
· In 2016 Australia co-sponsored the HRC resolution establishing the mandate of the Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity
· Australia supported the renewal of the mandate of the Independent Expert on violence and discrimination based on sexual orientation and gender identity (SOGI) in June/July 2019
· Australia is a member of the UN LGBTI core group 
· Australia joined the statement on the human rights of LGBTI persons and COVID-19 at the 44th HRC.
· At HRC45 (September 2020) Australia joined the Austrian led Statement on the Rights of Intersex Persons - the first time a joint statement on intersex people has been raised at the HRC)
· Australia raises LGBTI issues when individual Member States are reviewed through the HRC’s Universal Periodic Review (UPR) process. The International Lesbian, Gay, Bisexual, Trans and Intersex Association (ILGA) (the global LGBTI peak-NGO) has found that Australia is one of the most consistent makers of UPR recommendations focused on LGBTI human rights
Australia is an active member of the Equal Rights Coalition; a diplomatic network of 40 countries that share information on the protection of LGBTI human rights, and on country situations. We have joined the ERC’s statements on:
· the serious human rights violations and abuses against LGBTI individuals in the Chechen Republic of the Russian Federation
· COVID-19 and the human rights of LGBTI persons (May 2020)
· the introduction on Sharia Penal Code in Brunei (April 2019)
· the deteriorating situation for LGBTI persons in Chechnya (25 January, 2019)
· the Supreme Court of India’s decision (September 2018) to decriminalise consensual same-sex relations between adults in India (November, 2018)
· positive progress towards ending forced anal examinations globally (April, 2018)

Gender equality is a priority for the Commission on the Status of Women (CSW)
· Australia is serving on the Commission’s Bureau for a four-year term (2019-2021)
· Australia secured new recognition of the rights of indigenous and rural women through CSW64’s 2020 Political Declaration [March 2020].
· At CSW65 Australia joined the Statement by the UN LGBTI Core Group (March 2021)

The election on 9 November 2020 of Ms Natasha Stott Despoja to the Committee on the Elimination of Discrimination Against Women (CEDAW) in a field of 19 candidates for 11 positions for a 2021-2024 term strengthens Australia’s credentials on gender multilaterally.
· Ms Stott Despoja was the sole candidate from Oceania.
· This is the first time Australia has served on the Committee in almost thirty years.

Gender equality is a key theme of our engagement through the G20, Commonwealth, APEC, ASEAN, EAS, ASEM and MIKTA. 



	3) What kinds of information and data are collected by States to identify forms of violence and discrimination faced by people based on sexual orientation and gender identity? Is the data designed to capture causes and patterns of violence and discrimination against lesbians, gay men, bisexual women, bisexual men, trans women, trans men, and gender diverse persons?

The Australian Human Rights Commission
The Australian Human Rights Commission is an independent statutory body which is accredited as an ‘A’ status National Human Rights Institution in accordance with the Paris Principles. The Australian Human Rights Commission’s functions relate to education and awareness raising, inquiring into and conciliating complaints of unlawful discrimination and conducting national inquiries on issues of human rights concern. The Australian Human Rights Commission collects data on complaints of unlawful discrimination, including discrimination on the grounds of gender identity, sexual orientation and intersex status. 

The Australian Bureau of Statistics
The Australian Bureau of Statistics conducts the Personal Safety Survey (PSS) every four years as part of the National Plan to Reduce Violence against Women and their Children 2010-2022.  The PSS surveys people 18 years and over on their experiences of various forms of violence since the age of 15, and in the last 12 months.  Previous waves of the PSS have not been designed to capture the experiences of LGBTIQ and gender diverse people specifically, however recent work by the Australian Bureau of Statistics to develop a Standard for Sex, Gender, Variations of Sex Characteristics and Sexual Orientation Variables, 2020 will be applied to PSS data collections commencing from the 2021 survey.


The Australian Longitudinal Study on Women’s Health (ALSWH)
The Australian Government funds the Australian Longitudinal Study on Women’s Health (ALSWH) - a population-based survey that explores the factors contributing to the health and wellbeing of over 57,000 Australian women in four cohorts across their lifespan. The ALSWH includes information to identify forms of violence faced by people based on sexual orientation and gender identity.

Australia’s National Research Organisation for Women’s Safety (ANROWS)
Australia’s National Research Organisation for Women’s Safety (ANROWS) conduct a data collection activity every four years through the National Community Attitudes towards Violence against Women Survey (NCAS).  NCAS is a telephone survey about Australian’s attitudes towards gender equality and violence against women.

ANROWS also undertake national research to drive research on family, domestic and sexual violence in Australia.  Examples relevant to gender diverse people include:
· a 2019 research report that increased understanding of the lived experience of being a trans woman of colour living in Australia, in relation to gender transitioning and experiences of sexual violence.
· in 2020, ANROWS released a collaborative research report on perpetrator and victim/survivor group programs for LGBTQ people who use, or are affected by the use of violence within their intimate relationships.

La Trobe University Initiative
The Australian Government has engaged La Trobe University to identify effective primary prevention sexual violence and harassment interventions for LGBTIQ+ people experiencing family and domestic violence through building an evidence base and mapping existing services.  This project is due to report to government by mid-2021.


Current trends in data
Data clearly demonstrates that rates of gender-based violence in Australia remain unacceptably high.  For example According to the Australian Bureau of Statistics 2016 data: 
· Approximately 1 in 4 women (23% or 2.2 million) and 1 in 13 men (7.8% or 703,700) are estimated to have experienced physical or sexual violence from a current or former partner, boyfriend, girlfriend or date (Personal Safety Survey, 2016) 
· Around 1 in 6 women (16% or 1.5 million) experienced physical violence by a partner, compared to one in 17 men (5.9% or 528,800)

Data on recent experience from the ABS also showed, in the 12 months prior to the survey:
· 1.8% of women (171,600) reported experiencing sexual violence
· 2.3% of women (211,700) reported experiencing intimate partner violence 
· 1.3% of men (113,900) reported experiencing intimate partner violence

a) does this data collection take an intersectional approach (for example, connecting an individual’s multiple social categories to enable more precise analysis (e.g. collecting data about LGBT persons by identities such as race, age, national status and ethnicity)?

Australia’s National Research Organisation for Women’s Safety (ANROWS) 2019 report tool an intersectional approach, focusing on the experiences of being a trans woman of colour living in Australia: Crossing the line: Lived experience of sexual violence among trans women of colour from culturally and linguistically diverse backgrounds in Australia | ANROWS - Australia's National Research Organisation for Women's Safety

b) does the data include information on the relationship between victims and perpetrators?

As part of the Australian Bureau of Statistics Personal Safety Survey (PSS), respondents are asked about their experiences of different types of violence, since the age of 15, by different types of male and female perpetrators, including current partner, previous partner, boyfriend/girlfriend or date, other known man or woman and stranger.  More detailed information, such as where the incident occurred and what action was taken, is collected for the most recent incident of each of the different types of violence by male and female perpetrators.



	4) Is comprehensive sexuality education taught in schools? 


Yes, comprehensive sexuality education taught in schools across Australia.


a) if yes, please provide information as to the respective programs. Please provide examples (e.g. copies of curricula, citations to policies).

Relationships and sexuality are a key focus area embedded in the Australian Curriculum, and is part of the curriculum for Health and Physical Education. It addresses physical, social and emotional changes, and the significant role relationships and sexuality play in these changes. It also supports the development of positive practices in relation to individuals reproductive and sexual health and the development of their identities. The aim is for students to better understand the factors that influence gender and sexual identities.

Please see https://www.australiancurriculum.edu.au/f-10-curriculum/health-and-physical-education/structure/ for further details.




	5) Are there examples where the concept of gender has been used in religious narratives or narratives of tradition, traditional values or protection of the family to hinder the adoption of legislative or policy measures aimed at addressing or eradicating violence and discrimination based on sex, gender, sexual orientation and gender identity?


N/A



	
6) Are there examples where a concept of gender has been used in religious, traditional, or indigenous narratives or values in a manner which promotes the acceptance of persons with diverse sexual orientations or gender identity, or protects LGBT individuals from violence and discrimination as well as covering a wider range of persons?


Wiyi Yani U Thangani (Women’s Voices) project

The Australian Government commissioned the Australian Human Rights Commission (AHRC) to deliver the Wiyi Yani U Thangani (Women’s Voices) project to engage Aboriginal and Torres Strait Islander women and girls on the issues that matter to them, their families and communities. Stage One of the project consisted of a nation-wide consultation process to better understand Aboriginal and Torres Strait Islander women and girl’s needs, aspirations and priorities for change. The project provides recommendations to the Australian Government to improve the lives of women and girls across a broad range of subject areas, including intersectional discrimination, sexual orientation and gender diversity, and gender equality.




	
7) Are there examples in which narratives or “gender ideology,” “genderism” or other gender-related concepts have been used to introduce regressive measures, in particular but not limited to LGBT persons or communities?  

N/A


	8) Are there initiatives taken by States in connection with the right to freedom of religion, belief or conscience (including the figure of conscientious objection) that have had the practical impact of limiting the enjoyment of human rights (including sexual and reproductive rights) of LGBT persons?

N/A


	
9) Have there been public expressions or statements by political and/or religious leaders that have led to indefinite extension, modification or suppression of actions, activities, projects, public policies or application of gender frameworks? 

N/A


	10) Who are main actors who argue that the defenders of human rights of LGBT individuals are furthering a so-called “gender ideology”? What are their main arguments? Have they been effective in regressing the human rights of LGBT individuals? Have their strategies directly or indirectly also impacted on the human rights of women and girls?
N/A


	11) Can you provide examples of coalitions working together on resisting attacks on gender ideology? Please share examples of feminist and LGBT and other groups working together and with what kinds of frameworks, arguments and results?


Wiyi Yani U Thangani (Women’s Voices) project

The Australian Government (National Indigenous Australians Agency) is working with the Attorney-General’s Department (AGD) to identify joint opportunities to promote and respond to the Report since its delivery to Government in December 2020. This partnership will identify opportunities for the Australian Government to demonstrate its commitment to advance and protect human rights for Aboriginal and Torres Strait Islander women and girls.

Australian NGO Human Rights Forum 
The Australian Government welcomes engagement with Civil Society Organisations (CSOs), and recognises that the work of civil society and human rights defenders is crucial to promoting progress and highlighting concerns regarding LGBTI human rights. The Department of Foreign Affairs holds an annual NGO Human Rights Forum which provides an opportunity for CSOs, NGOs and the Department of Foreign Affairs (DFAT) to come together and discuss international human rights priorities and concerns across the globe. Feminist and LGBT groups are key participants in the forum.

Global Equality Fund
Australia provides funds to the Global Equality Fund, which supports LGBTI-related civil society advocacy. We have contributed AUD350,000 so far, especially in the Pacific [AUD$100,000 in 2016; $125,000 in 2017; $50,000 in 2018; $25,000 in 2019; $50,000 in 2020. 



	12) What policies, programs and/or practices has the State adopted to meet Sustainable Development Goals 5 (gender equality) and 10 (reduced inequalities)? 

The National Plan to Reduce Violence against Women and their Children 2010-2022
The National Plan to Reduce Violence against Women and their Children 2010-2022 demonstrates that the Australian Government has taken a leadership role in gender-based violence prevention. The National Plan is a key part of how Australia meets its international commitments, including contributing to meeting the Sustainable Development Goals.  

The Fourth Action Plan specifically acknowledges Goal 5 (gender equality), and recognises other goals related to poverty, education and health cannot be achieved without addressing violence against women.  It notes achieving gender equality and women’s empowerment is integral to each of the 17 development goals.


Australia’s humanitarian program
Australia’s partnership with NGO Edge Effect – through the humanitarian program – promotes the participation and inclusion of people from diverse sexual orientation, gender identity and expression, and sexual characteristics (SOGIESC) in humanitarian settings. Through our partnership, Edge Effect is working with smaller civil society organisations in the Philippines and Tonga to build their capacity to advocate for the inclusion of people from diverse SOGIESC in responses when disasters strike. Edge Effect are developing a series of training and workshop opportunities for development and humanitarian professionals to build their skills and knowledge of the unique challenges facing people of diverse SOGIESC. 
Edge Effect have also been actively engaged in high level policy discussions, ensuring the inclusion of people of diverse SOGIESC is not forgotten. For instance, they co-facilitated the diverse SOGIESC inclusion session at the 2019 ALNAP Annual Meeting and participated in the Asia-Pacific Regional RCCE Dialogue, including providing a COVID-19 briefing. The team also briefed the DFID Humanitarian Response Group and provided a private briefing for the UN Human Rights Commissioner on data and exclusion of people with diverse SOGIESC from crisis responses. 
Finally, with Australian Government support, Edge Effect is piloting a diverse SOGIESC accreditation/ certification scheme for humanitarian (and development) aid organisations. The scheme reverses the process of partner appraisal in which INGOs determine what counts as an acceptable local partner, but where local partners rarely get to determine what counts as acceptable international partner expertise or ways of working.

The Australian Volunteers Program is an Australian Government initiative matching a broad range of skilled Australians with organisations in developing countries to help these organisations to deliver on their own development objectives. Diversity and Inclusion is a key focus of the program to broaden and diversify the volunteer base, partner organisations and assignment focus, including in relation to SOGIESC. Research was conducted in 2020 to identify barriers and enablers for SOGIESC persons to access the program.








