Inputs for the Office of the United Nations High Commissioner for Human Rights (OHCHR)
for the report on “A global call for concrete action for the elimination of racism, racial discrimination, 
xenophobia and related intolerance and the comprehensive implementation of and
 follow-up to the Durban Declaration and Programme of Action (DPPA)” to be presented to 
the 79th session of the United Nations General Assembly (UNGA 79) in October 2024

	NO.
	KEY QUESTIONS
	INPUTS

	1.
	Implementation of the resolution 78/234 including in relation to inter alia the issue of hate speech, incitement to racial discrimination, hostility and violence (preambular paragraph 6).

	Malaysia enacted several laws to curb any act, speech or publication that promotes feelings of hatred, hostility or disharmony. These laws include the Criminal Procedure Code, Penal Code [Act 547], Sedition Act 1948 [Act 15], Printing Presses and Publications Act, as well as Communication and Multimedia Act 1984 [Act 588]. 


	2.
	Extent and impact of systemic racism and effective legal, policy and institutional measures that address racism beyond a summation of individualized acts (paragraph 26).

	-

	3.
	Participatory and inclusive design and implementation processes that contribute to halting, reversing and repairing the lasting consequences and ongoing manifestations of systemic racism; and the role of people and communities of African descent and young people in these processes (paragraph 25).

	-

	4.
	Reparatory justice initiatives regarding slavery, the slave trade, the transatlantic slave trade, colonialism, apartheid, genocide and past tragedies contributing to the development and recognition of the dignity of the affected States and their people (paragraph 22).

	-

	5.
	Promotion and protection of the human rights and fundamental freedoms of Africans and of people of African descent against excessive use of force and other human rights violations by law enforcement officers (paragraph 30).

	-

	6.
	Racial discrimination and inequality experienced by children and youth of African descent in all areas of life, including the administration of justice, law enforcement, education, health, family life and development (paragraph 26).

	-

	7.
	Racism, racial discrimination, xenophobia and related intolerance targeting migrants and refugees (preambular paragraphs 9 and 10).

	-

	8. 
	Information concerning laws, regulations, policies and practices adopted by States to eliminate racism, racial discrimination, xenophobia and related intolerance including national action plans against racism, data collection, education and awareness-raising; measures to provide effective remedies, recourse, and redress; promising practices, initiatives, challenges and lessons learned, notably in relation to the areas specified above; as well as the perspectives of women, youth, children and relevant gender dimensions and intersectional analyses.

	Malaysia believes that in order to promote tolerance and respect within the multi-religious and multi-racial society, it is imperative to establish a common ground that ensures inclusive participation and representation of all segments of society.

On this grounds, Malaysia takes pride in promoting empathy among people of different cultures, ethnicities and religions as it would promote social harmony through acceptance and tolerance. 

The Malaysian Government introduced Kembara Perpaduan Malaysia MADANI as a leading flagship program initiative under the national unity agenda by managing possible issues and challenges that are deemed able to undermine unity and well-being of society.

One of the cluster programme is Komuniti Rahmah which is designed to build a sustainable and courteous living community especially in Neighbourhood Watch Programme (Rukun Tetangga - KRT). 

In addition to these small-scaled community initiatives, the Ministry is taking progressive action to empower KRT’s as the key link in the community in eight areas of focus as follows:

i. Economy and livelihood;
ii. Security and self-reliance;
iii. Leadership;
iv. Community well-being;
v. Lifelomg learning;
vi. Environment;
vii. Heritage and culture; and
viii. Creativity.

The KRT serves as the bridge builder of the communities via 5C approach, i.e. Communicator, Coordinator, Collaborator, Conciliator, and Capacity Builder.

Besides, Malaysia implements Community Mediators Programme to tackle challenges of national integration by accepting both moments of unity and divergence. They are trained to handle disputes at the grassroot level, often before they escalate into larger conflicts and ensuring that conflicts are resolved in a way that respects cultural and traditional values. This helps to maintain social harmony, which is crucial for national stability. 

To date, there are 564 Community Mediators comprising 163 unity officers, 379 KRT Committee Members, and 27 religious NGO.

Furthermore, the Malaysian Government introduced E-Sepakat system a digital technology designed to pinpoint and monitor any conflict or dispute that threatens social harmony and societal cohesion. The system’s data is used to generate the Societal Stress Index (SSI), which aims to measure the level of social harmony and the atmosphere of inter-racial relations in Malaysia, as well as to assist top management in making decision particularly on issues threatening the country’s unity and peace.

Additionally, Malaysia introduced National Unity Index (IPNas) is a significant initiative to measure current level of unity among Malaysians. IPNas 2022 scored 0.629 on a unity level scale between 0.0 to 1.0 (0 being the lowest and 1.0 being the highest level of unity). This finding shows that the level of unity among Malaysians is at moderate level with a slight increase from IPNas 2018 which is 0.567. This reflects that the initiatives undertaken by the Ministry to unite Malaysians together yielded positive outcomes. 

The basis of IPNas development involves research on ethnicity, religion, social class,education, language, generation gap, gender, federalism politics, urban-rural spaces, and media.

The third IPNas assessment will be conducted in year 2025.
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