Stocktaking report to OHCHR on participation of Indigenous Peoples at the UN
OHCHR-IPMS would appreciate receiving no more than 700 words of brief, concise, and clear information. 
Context: According to Human Rights Council resolution A/HRC/RES/54/12, para 15 (below), OHCHR- Indigenous Peoples and Minorities Section (IPMS) is drafting a report compiling existing procedures on the participation of Indigenous Peoples at the United Nations and highlighting existing gaps and good practices, which will be presented at the fifty-seventh session of the Human Rights Council in September 2024.“ 15. Requests the Office of the High Commissioner to prepare a stocktaking report, taking into account previous stocktaking exercises included in the reports thereon of the Secretary-General of 2012 and 2020 and in the note by the President of the General Assembly in 2016, compiling existing procedures on the participation of Indigenous Peoples at the United Nations and highlighting existing gaps and good practices, and to present the report to the Human Rights Council at its fifty-seventh session”.

1. Existing procedures:
a. What are the current venues of Indigenous Peoples' participation in your organization? In what meetings can Indigenous Peoples officially participate? Do they participate in meetings at the national or international levels? If so, where?
b. What are the modalities of Indigenous Peoples’ participation? How can they participate? What can they do during the meetings? How can they influence the outcomes of the meetings?
c. What participation criteria does your organization apply to accredit Indigenous Peoples’ participants? Do Indigenous Peoples participate as organizations? Can Indigenous Peoples’ representative institutions participate as such? Do they participate as individuals or independent experts?
d. What are the selection criteria? What criteria does your organization use to select Indigenous Peoples to participate in the meetings?
2. Good practices
a. Since when have Indigenous Peoples participated in your organization's meetings? How has their participation evolved?
b. Please briefly describe any good practices within your organization that should be considered for this report.
c. Does your organization have an Indigenous advisory group or similar? If so, what are its functions?
d. What success factors could be highlighted from your organization’s experience with Indigenous Peoples’ participation?
3. Existing gaps
a. What have been the main challenges to Indigenous Peoples’ participation in/engagement with your organization?
b. What action has your organization taken to address these gaps?
 
As the leading humanitarian actor in the world, WFP delivers food assistance in emergencies and works with communities to improve nutrition and ensure food security.   Embedded in these efforts is a people centered approach in programme design and operational response which means prioritizing those in the most vulnerable situations and understanding the barriers they face to benefiting from assistance. WFP identifies Indigenous Peoples as a critical group in its work as they are at high risk of being left behind. 
Given the scope of its work, WFP's engagement with Indigenous Peoples is primarily at the country level. There, WFP ensures its interventions reach Indigenous Peoples, and actions consider their priorities, practices, and knowledge systems. In addition, WFP has prepared guidance for its staff to ensure Indigenous Peoples are consulted and FPIC is respected and implemented. Examples of engagement include, in Oruro, Bolivia, where WFP worked with the Uru Murato promoting Indigenous women's economic empowerment and traditional livelihood revitalization activities to respond to impacts left by Covid-19, climate change, and migration. 
WFP seeks partnerships with Indigenous Peoples-led organizations to enhance learning and strengthen capacity of its staff to better engage and to foster network building. For example, WFP’s Regional Bureau for Latin America and the Caribbean signed a MOU with the Fund for the Development of Indigenous Peoples in Latin America and the Caribbean (FILAC) to undertake initiatives focused on awareness raising and sensitization of WFP employees. Across Southeast and South Asia and Central Africa WFP is engaged in greater outreach to Indigenous Peoples communities through partnerships and evidence generation to better understand Indigenous Peoples’ socioeconomic contexts.  This information informs WFP’s country strategic plans and provides recommendations on how WFP can enable greater engagement and meaningful participation. Moreover, WFP’s inclusion agenda spans both programme and workplace culture which aims to create a more diverse and representative workforce. WFP recognizes that recruiting and retaining Indigenous persons in WFP’s offices is key to inclusive programming. 
WFP sees the limited participation of Indigenous Peoples in the humanitarian sector as a challenge. WFP seeks to promote greater inclusion and participation of Indigenous Peoples in humanitarian political forums, for example. Funding and resourcing are also noted as a significant challenge to ensure systematic and consistent engagement with Indigenous Peoples across the organization.

