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We are pleased to provide recommendations to the Office of the United Nations High
Commissioner for Human Rights (OHCHR) for the fifth phase (2025-2029) of the
World Program for Human Rights Education (WPHRE), following the resolution 54/7
of the United Nations Human Rights Council. The focus of this phase aligns with the
vision that Soroptimist International must empower, educate and enable all women
and girls. Therefore, analyzing the next face is an inspiring and fascinating endeavor
to ensure children and young adults receive the right education, with a special
emphasis on digital technologies, gender equality, the environment and climate
change. This aligns with the 2030 Agenda for Sustainable Development, particularly
Sustainable Development Goal (SDG) Target 4.7.

Building upon the achievements of the previous phases, the fifth phase should aim to
further integrate human rights education into all levels of formal and non-formal
education. Soroptimist International urges all stakeholders to actively participate in the
development and implementation of comprehensive national strategies for human
rights education, ensuring the meaningful participation of all women and girls.

Soroptimist International likes to point out that during the last decades, the
Commission on the Status of Women (CSW) predicted the need for lifelong learning
for all women and girls in anticipation of future job and skill needs to minimize the
adverse impacts of digitization and automation. After intensive research into agreed
commitments of world leaders, the United Nations (UN) and civil society dating 1995,
the predictions then emphasized adapting educational and vocational curricula, and
reskilling, upskilling and lifelong learning programs. Such initiatives would facilitate the
transition of women, independent of age, to new occupations and jobs, particularly in
fields related to technologies, especially those at risk of being replaced by automation.
Therefore, focus is needed on three key topics: qualitative and continuance education,
teachers’ education, and education relevant to the digital age.

Recommendations:

1. Develop comprehensive national strategies: States are encouraged to
develop, adopt, and implement comprehensive national strategies for human
rights education that are inclusive of all women and girls, without any kind of
discrimination. These strategies should be aligned with the 2030 Agenda and
incorporate the thematic areas of digital technologies, the environment and
climate change, and gender equality.
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o These strategies should be developed to include comprehensive and
detailed objectives, actions, timelines, and indicators to measure
progress. Sufficient resources should be allocated for quality
implementation and monitoring.*

o Indeveloping these strategies, States should consider the diverse needs
and experiences of all women and girls, including those in vulnerable
situations. States should also ensure the meaningful participation of all
women and girls in the design, implementation, and monitoring of human
rights education programs.?

2. Priorities inclusion and participation: Special attention should be given to all
women and girls in vulnerable situations, ensuring their access to quality and
continuous education. The meaningful participation of all women and girls in Al,
the design, implementation, and monitoring of human rights education
programs is crucial.

o This includes all women and girls with disabilities, indigenous children,
children from minority groups, children living in poverty, and children
affected by conflict of displacement.?4*°

o Meaningful participation means that all women and girls are not just
consulted but are actively involved in decision-making processes. Their
views and experiences should be considered in the design and
implementation of human rights education programs.®”’

3. Integrate quality and continuous education in all sectors, including digital
literacy: Quality education should be integrated into all levels and its forms
from primary, secondary, tertiary, and vocational education, as well as non-
formal settings.® This includes curricula, teaching materials, and teacher
trainin% programs, including digital literacy to be able to address the digital
divide.

o Integration should be systematic and comprehensive, ensuring that
digital skills are embedded in all aspects of education. This includes not
only the content of education but also the teaching methods and the
overall learning environment.1°

o Teacher training is essential to ensure that teachers and educators have
the knowledge, skills, and attitudes necessary to effectively deliver long-
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life and quality education. Training should be ongoing and should cover
both the theoretical foundations and the practical skills of teaching and
applying the knowledge according to the different levels of education and
context.

4. Address emerging challenges: The fifth phase should address the specific
challenges and opportunities presented by (emerging) digital technologies, the
environment and climate change, and gender equality. Including developing
educational content and methodologies that empower all women and girls to
navigate the digital world safely, understand and address environmental issues,
and promote gender equality.*?

o The digital world presents both opportunities and challenges for human
rights education. On the one hand, digital technologies can be used to
reach a wider audience and to provide more interactive and engaging
learning experiences. On the other hand, digital technologies can also
be used to spread misinformation and disinformation, and to violate
privacy rights. Human rights education should equip all women and girls
with the critical thinking skills necessary to navigate the digital world
safely and responsibly. 1314

o Environmental and climate change education should empower all
women and girls to understand the causes and consequences of these
issues, and to take action to protect the environment. Education should
also promote sustainable lifestyles and consumption patterns.*®

o Gender equality education should challenge gender stereotypes and any
form of discrimination and promote equal rights and opportunities for
all.’® Education should also empower all women and girls to participate
fully in all aspects of life,X” including STEM fields.81°

5. Strengthen international cooperation: Enhanced international cooperation is
essential to support national efforts, including sharing best practices, providing
technical assistance, and mobilizing resources to support the implementation
of human rights education programs globally.

o International cooperation can take many forms, including bilateral and
multilateral partnerships, regional initiatives, and global campaigns.
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Cooperation should be based on the principles of mutual respect, shared
responsibility, and solidarity.2%:2

o Technical assistance can be provided in a variety of areas, including
curriculum development, teacher training, and monitoring and
evaluation. Assistance should be tailored to the specific needs and
contexts of each country.?>2

o Resource mobilization is essential to ensure that quality and continuous
education programs are adequately funded. Resources can be
mobilized from a variety of sources, including governments, international
organizations, foundations, and the private sector.

In addition, Soroptimist International likes to point out that the Beijing Platform for
Action (BPfA) listed as one of its strategic objectives regarding education that States
should promote lifelong, flexible education, training and retraining for all girls and
women. Individuals should be enabled to benefit from an ongoing acquisition of
knowledge and skills beyond those acquired during youth. This recommendation was
included throughout the years after 1995 and reaffirmed by Sustainable Development
Goal 4.

CSW in 2023 recognized that negative social norms, as well as gender stereotypes
and systemic and structural barriers were still among the root causes of persistent
gaps in women and girls' lifelong learning opportunities.

Meanwhile technologies were changing the structure of labor markets which, although
they provided new and different employment opportunities, they also required lifelong
learning of new skills ranging from basic digital fluency to advanced technical skills,
STEAM and the need of ethical and critical thinking to approach emerging
technologies.?* These advancements would boost the employability of women and
young people and foster the social inclusion of older persons in societies. %

In 2024, the Commission, of the Status of Women reaffirmed this commitment
including the increased investments in inclusive, affordable and equitable quality
education and lifelong learning opportunities to ensure women and girls acquire the
knowledge and skills to attain high-quality jobs and participate in the sustainable
economy.
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There was further commitment and consensus among member states for early
childhood education, youth and adult literacy programs and initiatives, digital
education, cultural education, education for sustainable development, digital
technologies, skills enhancement, affordable higher education and vocational training.
States must consider these goals urgent and essential to help women and girls
overcome poverty, exclusion, and vulnerability to reach their potential as valued
members of society.

Civil society organizations like Soroptimist International stand ready to support States
and stakeholders in implementing these recommendations and advancing human
rights education for all women and girls, for children and youth. We encourage you to
bring all stakeholders together to foster a global community of practice in quality and
continuous education.

We look forward to an active engagement and participation in the fifth phase of the
World Program for Human Rights Education.
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