UN Women’s Contributions for the report of the Special Rapporteur on the rights persons with disabilities on “The participation of persons with disabilities in the follow-up and review of the 2030 Agenda for Sustainable Development and Post-2030 discussions”
UN Women [Disability Inclusion and Intersectionality Portfolio (DIIP)]
I. Persons with disabilities and their representative organizations participate meaningfully and are consulted in the follow-up and review processes of the 2030 Agenda. 
UN-Women consults and involves OPDs, particularly organizations of or led by women with disabilities, both on disability-specific issues and broader issues under its mandate. At the global level, UN Women maintains an internal roaster of current/ongoing and past list of OPD partners with whom UN Women collaborated and can collaborate again. UN Women also actively encouraged inter-agency collaboration with OPD partners both at entity/global level and at UNCT/country level. 
At the regional level, the Eastern and Southern Africa Regional Office partnered with a women-led OPDs to develop a directory on women-led OPDs working on gender equality and facilitated virtual dialogues to understand advocacy priorities and opportunities to strengthen collaboration with UN-Women;  the Asia Pacific Regional Office held a meeting of women with disabilities, including members from the CRPD Committee, on movement building, and integrated disability and women with disabilities in a conference on Women Peace and Security; the Latin America and Caribbean Regional Office added a criteria that UN-Women’s Civil Society Advisory Group has at least one person with disability from DPOs. At the national level, the Colombia Country Office’s 2023 Civil Society Advisory Group includes two women with disabilities, and the; the Indonesia Country Office collaborates with the UN Civil Society Advisory Committee, in which women with disabilities participate. 
UN-Women prioritizes the participation of OPDs at Commission on the Status of Women, by ensuring that they are represented, including as speakers, in the formal session as well as side events; making available online dedicated resources for CSO participants with disabilities and putting in place priority arrangements for participants with disabilities and their assistants at CSW registration/grounds pass collection. Accessibility and inclusiveness have been a priority in the planning and implementation of our own CSW side events and meetings. In addition, UN-Women has been urging all CSW side event organizers to ensure accessibility at their events and has been sharing with CSW event organizers guidelines for accessible meetings, including the Feminist Accessibility Protocol.
As part of its institutional commitment, UN-Women supports the establishment and operationalization of the Global Forum on the Leadership of Women with Disabilities amplifying the voices of women with disabilities. The Inclusive Generation Equality Collective—a group of activists with disabilities and allies from around the world formed in January 2021 to engage in the Generation Equality process—became a Member of the Generation Equality Multi-Stakeholder Leadership Group to support UN-Women in driving the forward Generation Equality agenda. UN-Women also supported the Youth2030 Young people with the disabilities Task Team by conducting research on youth with disabilities’ participation in decision-making in 11 of the 40 target countries. To increase accountability, UN-Women added to its proposed programme budget for 2024[footnoteRef:1] a performance measure on the number of organizations of persons with disabilities partnering with country offices to address the specific needs and demands of women and girls with disabilities. [1:  The result 3, Leaving no women or girls with disabilities’ indicator measures cumulative number of OPDs (A/78/6 (Sect. 17)).] 

Recognizing the importance of accessibility for the meaningful and effective participation of women and girls with disabilities the UN-Women Egypt and Turkey Country Offices have improved accessibility of their premises and increased the awareness of personnel in this area. Additionally, the UN-Women Nepal Country Office published an Essential Accessibility Checklist for organizing an event. The Colombia County Office Technical Secretariat has integrated Colombian accessibility tools, like sign-language interpretation and closed-captioning, in dissemination, meetings and webinars, and call for proposals. Jordan County Office adopts measures to facilitate persons with disabilities access to its activities such as conferences and workshops. 

II. Persons with disabilities and their representative organizations participate in gathering data and producing Voluntary National Reviews or Voluntary Local Reviews, and their views are incorporated in these reports (i.e., steps and mechanisms to facilitate their participation, accessible awareness-raising campaigns and platforms, reasonable accommodation fund) 
Several UN-Women offices participate or lead interagency mechanisms that contribute to bring together organizations of women with disabilities, other feminist civil society organizations, and state players creating new opportunities for engagement by local actors, addressing the intersection of gender and disability at the country level. At country-level, UN-Women in Somalia co-leads a working group that mainstreams disability inclusion in gender equality initiative; in Rwanda is part of a UN system disability and inclusion taskforce; in Nepal participated in the annual assessment of the UNCT Gender Equality Scorecard and the Disability Inclusion Scorecard leading to the formulation of concrete actions for 2024 to advance Gender Equality & Social Inclusion. 
At the regional-level, UN-Women Asia Pacific RO was among entities that started a joint inter-agency working group that addresses disability inclusion and gender equality; the East and Southern Africa RO participates in a regional disability working group and as co-chair of the UN Network working on gender, collaborated with CRPD Committee members; UN-Women Arab States RO advocacy led to detailed mainstreaming of UNSDG gender equality, disability inclusion and youth standards and strengthening the  quality assurance criteria for roadmaps, CCAs and UNSDCFs. 
According to the 2023 Generation Equality Accountability Report, about 13 percent of reported commitments pledged by different stakeholders to Generation Equality support women and girls with disabilities. In 2023, 35 external commitments directly focus on women and girls with disabilities, and 31 internal commitments aim at improving women and girls with disabilities access and participation into their organizations and processes.

III. Data for the follow-up and review of the 2030 Agenda for Sustainable Development disaggregated by disability and accessible.
There are still major gaps in data and gender-specific indicators to measure SDG progress for all women and girls; 12 of the 17 SDGs have gender-specific indicators, and data is regularly produced only for 12 of 53 indicators.[footnoteRef:2] These gaps are larger when looking at gender equality and women and girls with disabilities.   To help address these gaps, UN-Women has increasingly incorporated or contributed to incorporating data and information on women and girls with disabilities, including in flagship reports like the Progress on the Sustainable Development Goals: The gender snapshot 2023 (UN Women and DESA, 2023) and the Multi-Sectoral Needs Assessment (MSNA) Lebanon 2021 Disaggregated Data Report: Gender, Age, Disability (UN-Women, OCHA, and IMPACT, 2022). Other knowledge products include the Six ways women with disabilities have been affected by the pandemic (UN-Women 2022), the Afghanistan gender country profile 2024 (UN Women)[footnoteRef:3] and the Consolidated report: A guide to public investments in the care economy: Estimating care deficits, investment costs and economic returns (UN-Women ILO, 2024 – Published as image, Not in accessible format). [2:  Women Count. “Why is data missing?” Available at: https://data.unwomen.org/data-portal. Accessed 9 June 2022.]  [3:  Where available, this Profile has included disaggregated data.] 

In addition, UN-Women improved its focus on analyzing gender statistics with an intersectional approach. In Eastern and Southern Africa, the Entity collaborated with the Washington Group on Disability Statistics to help develop and assess a mental health and disability survey module, with potential for scale-up. As the co-convenor of the new Collaborative on Citizen Data, UN-Women is spearheading global efforts to fill critical gaps in data on less-visible groups and enhance citizen participation in evidence generation and government decision - making.[footnoteRef:4] [4:  Report of the Under-Secretary-General/Executive Director of the United Nations Entity for Gender Equality and the Empowerment of Women on the implementation of the Strategic Plan 2022–2025, including the midterm review of the Strategic Plan (UNW/2024/2), paragraph 80] 


IV. Capacity-building programmes, including specific funding, to allow persons with disabilities to meaningfully engage and participate in the process of follow-up and review of the implementation of the 2030 Agenda.
To support the empowerment of women and girls with disabilities, over 65 UN-Women offices implemented national and local initiatives providing normative guidance, integrated policy advice, operational support, and capacity development.[footnoteRef:5] [5:  Report of the Under-Secretary-General/Executive Director of the United Nations Entity for Gender Equality and the Empowerment of Women on the implementation of the Strategic Plan 2022–2025, including the midterm review of the Strategic Plan (UNW/2024/2), Box. Leaving no one behind.] 

UN-Women supports and collaborates at all levels with partners to strengthen the capacities of and allow persons with disabilities to meaningfully engage and participate in the process of follow-up and review of the implementation of the 2030 Agenda. Some examples include supporting the consolidation of the Colombia National Network of Women with Disabilities; Guyana Council of OPDs to conduct workshops to empower women with disabilities against gender-based violence; Rwanda Women's Networks and Association of Women Living with Disabilities to increase awareness and advocacy for gender-responsive procurement inclusive of women with disabilities and OPDs Gender Audit (PGA) and gender mainstreaming strategies and implementation plans. In addition, to help amplify the voices of women with disabilities, UN-Women supported their participation of in civil society advisory groups, the leadership capacity development in Cameroon, Kyrgyzstan National Forum “Women’s Leadership", Regional Arab States Workshop on the Beijing Declaration and Platform for Action after 30 focusing on LNOB. 
The UN Trust Fund to End Violence against Women, managed by UN Women on behalf of the United Nations system. In Cambodia, the Cambodian Women’s Crisis Center and their partner ADD International incorporated intersectionality in it training material and piloted it providing 20 training sessions on intersectionality to 381 participants, including parents and caregivers of young women with disabilities. In Kenya, Women Challenged to Challenge implemented an initiative to engage women and girls with disabilities and reached 120 women and girls with disabilities, who were trained as activists and paralegals to support other women and girls with disabilities in their communities in reporting cases of violence to the authorities, thereby improving such reporting. The Trust Fund co-produced a series of papers that specifically addressed resourcing intersectionality through the UN Trust Fund’s special funding windows, ending violence against women and girls who are refugees or forcibly displaced; and ending violence against women and girls with disabilities.[footnoteRef:6] [6:  UNW/2024/2 -  Annex V: Summary of 2023 results of the UN Trust Fund to End Violence against Women] 
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