	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 52nd session



APPLICATION DEADLINE: 3 JANUARY 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/179531)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc52) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts. 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: D'Costa                                                                       
	5. Year of birth:     

	2. First (given) name: Dorothy Bina                                                                     
	6. Place of birth: Dhaka, Bangladesh

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Bangladeshi

	4. Gender: Female                                                                            
	8. Any other nationality: Australian


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; and good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish).
I have 25 years of professional experience in human rights, as an academic, activist, trainer, and senior practitioner; as well as holding permanent and visiting appointments at world-leading universities -Australian National University (ANU), Oxford, Graduate Institute. In my role as the Associate Dean (Inclusion, Diversity, Equity and Access) at the ANU, I have contributed to the policies on racism and inequalities. I have extensive experience working with civil society and governments in East Africa and the Horn of Africa through my field-based research and engagement as the UNICEF senior migration and displacement specialist. 
I have a solid record of contributing to human rights and human security outcomes, understanding the challenges, obstacles and opportunites for human rights gains, and engaging in respectful dialogue. I have been involved in a number of important international and community-driven developments, especially relevant to war crimes and sexual violence, reparations for conflict-related sexual violence (CRSV) surviviors, child protection, and forced migration. 
PhD in International Relations, Australian National University as a recipient of an International Postgraduate Award: my thesis analysed nationbuilding, war crimes, and sexual violence in South Asia, with focus on the culture of impunity, and formal and informal justice processes.       

Speak English and Bengali. 

 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles (please state how this was acquired). Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate (please state how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please state years of experience).
I am a highly regarded International Relations scholar and practitioner, having made important contributions to our understanding of women’s and children’s human rights and security, justice, racism and intersectional identity politics, and forced migration. My standing is evidenced in my 67 career publications including 6 books and 16 policy reports, including for the UN. 
As UNICEF- Office of Research global lead on ‘children on the move’, I initiated high-level policy advocacy research in the European refugee 'crisis', Horn of Africa, and the Rohingya emergencies focusing on child-sensitive structural drivers, protection risks, services and support. I led policy research in one of the prioroity areas for UNICEF- promote measures to combat racism, xenophobia, discrimination and marginalisation in countries of transit and destination. These initiatives are based on human rights frameworks, esp CRC,CEDAW, CAT, and the International Convention on the Elimination of All Forms of Racial Discrimination. 
Since 2009, I participated in meetings and workshops in South Africa, Kenya, Tanzania that focused on women's rights and justice in conflict situations; prepared submissions, delivered briefings and presentations in the HRC EMRIP sessions and expert panels on indigenous issues and militarisation; and served as a reviewer for the OHCHR Witness and Victim Support tool.


3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Notable to the mandate:
--Drafted a report on 'atrocity prevention through education in Asia' commissioned by the UN Office of the Special Adviser on Prevention of Genocide and the Responsibility to Protect.
-Through UNICEF and as a UN Global Migration Policy team member, contributed to designing relevant UNICEF policy frameworks, as well as influencing the policy objectives and language of international instruments, such as the UN migration and refugee compacts.
- Focussed on racism and xenophobia in expert hearings for refugee and migrant protection in Europe by the European Asylum Support Office (EASO, 2018); expert consultation by the European Commission at the 10th European Forum on the protection of children in migration (2016). 
-Led large multi-country research teams in Italy, the UK, Nordic region (Norway, Denmark, Sweden, Iceland and Finland), Kenya, Somalia, Sudan and Ethiopia, Bangladesh, Myanmar on country responses to asylum-seeking children, legal frameworks and procedural safeguards.
-Undertaken fieldwork in East Africa and the Horn of Africa; led/participated in workshops and trainings in South Africa, Somaliland and Kenya; engaged with refugees and asylum-seekers coming from different parts of Africa in camps and settlements in Greece, Libya, Italy, and the UK.

-  Served as the Asia Rapporteur for the 2017 children and human rights for 67 member states of Asia-Europe Foundation.


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Article- Tigray’s Complex Emergency, Expulsions and the Aspirations of the Responsibility to Protect’, Journal of Global Responsibility to Protect
Journal/Publisher: Journal of Global Responsibility to Protect
Date of publication: 2022
Web link, if available: https://brill.com/view/journals/gr2p/14/1/article-p5_3.xml     
2. Title of publication: Article- Where exactly am I sitting at that table? Race, Prejudice, and Perpetual (In)security in Global Politics
Journal/Publisher: Critical Security Studies
Date of publication: 2021
Web link, if available: https://www.tandfonline.com/doi/abs/10.1080/21624887.2021.1904189
3. Title of publication: Book- Nationbuilding, Gender and War Crimes in South Asia
Journal/Publisher: Routledge
Date of publication: 2011 (reprinted 2013)
Web link, if available: https://www.routledge.com/Nationbuilding-Gender-and-War-Crimes-in-South-Asia/DCosta/p/book/9780415704847#
If more than three publications, kindly provide a summary of the rest (200 words limit): My research and publications have always combined theory and policy relevant engagements in human rights, security, and humanitarian affairs.
In total I have published:

• 3 books (one single- and two co-authored) • 3 edited (one single-and two co-edited) • 1 journal special issue • 20 peer reviewed journal articles • 22 peer reviewed book chapters • 2 book length policy research reports • 8 UN policy documents • 8 Government and donor policy research reports • 26 essays for media, including 4 for UN global evidence for action blog.  

I have also contributed to the New York Declaration background advocacy research and the drafting of the two Global Compacts and the related UNICEF reports that were published by the related UNICEF Uprooted Campaign.
I have contributed to scholarly debates over gender, war crimes and justice; children and conflict; racism and margincalisation; and forced migration and humanitarian politics. In addition to providing new knowledge, my larger contribution in these areas has been its broader relevance and contribution to social justice and making impact in the Global South. 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:  Distinguished Alumni Award Lecture- No Place for Children: Untangling Refugee Bodies and Navigating through ‘Crisis’ in Humanitarian Protection  


Event organizer: University of Notre Dame, the United States
Date of public statement/pronouncement: 2021
Web link, if available: https://kroc.nd.edu/news-events/events/2020/12/01/2020-kroc-institute-distinguished-alumni-award/
2. Platform/occasion/event of public statement/pronouncement:      
Event organizer: Asia Rapporteur for the annual Asia – Europe Meeting (ASEM intergovernmental forum of 53 States, experts and CSOs).
Date of public statement/pronouncement: 7-8 November 2017
Web link, if available: https://www.asef.org/pubs/asef-publications/4888-17th-informal-asem-seminar-on-human-rights; 

For key messages, see https://www.asef.org/images/docs/Key%20Messages.pdf

3. Platform/occasion/event of public statement/pronouncement: Civil Society Delegate for Bangladesh at the PSVI Conference (Prevention of Sexual Violence Initative)
Event organizer: UK Government
Date of public statement/pronouncement: November 2022
Web link, if available: https://www.gov.uk/government/organisations/preventing-sexual-violence-in-conflict-initiative
If more than three, kindly provide a summary of the rest (200 words limit): During the last decade I have given over 60 keynote and other high level presentations in Australia, Italy, Netherlands, Somaliland, Kenya, South Africa, UK, Austria, Bangladesh, Myanmar, Sri Lanka, Belgium, Germany, Norway, Iceland, USA, Pakistan, Switzerland and India. I am multilingual and have presented my work in various languages. I have delivered lectures, closed door sessions and expert hearings organised by the UNHCR, OHCHR, UNICEF, UNDP, the Australian government, and civil society actors. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am a Professor at the Department of International Relations at the Australian National University (ANU). As one of Australia’s premier research institutions, the ANU provides an excellent environment for me to perform effectively the functions of the mandate.  

I am confident that I will be able to commit both careful attention and time necessary to undertake this important role. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
To members of the Committee,
Our shared goal towards advancing and protecting the rights of people of African descent in all their diversities that is a core focus of this mandate is a key motivation for me to apply for this position.
I am an International Relations (IR) expert with special expertise on feminist IR, child protection, peace and conflict studies, forced migration and human rights. I bring with me more than 25 years of advocacy, research and field experience in academia, human rights organisations, and humanitarian aid sector. I have spent most of my career researching post-conflict environments, fragile contexts and challenging political and security settings, particularly in South and Southeast Asia, Southern Europe, East Africa, and the Horn of Africa. 

I have strong interpersonal skills, understanding of human rights frameworks, and offer extensive strategic and programmatic insights/experiences which are essential to this mandate.
In both academia and the UN, my professional experience ranges from (1) working with leaders in the higher education sector, international agencies, national governments, and the broader civil society sector on strengthening policies and systems (2) managing, coordinating and overseeing research on a wide range of forced displacement and child rights issues, both in development and humanitarian contexts and (3) leading research-led policy advocacy efforts with both state and non-state entities on sensitive humanitarian protection issues in global emergencies. 
My frontline encounters have given me a unique insight into closed-door negotiations and how protection on the ground works. I have seen first-hand how prejudice, racism, xenophobia, and marginalisation impact policies and practices. I am deeply commited to working with people of African descent, in collaboration with communities to identify patterns of exclusion that function as barriers to their issues, framing of human rights advocacy and aspirations at a global level.
I am one of a handful of scholars who has had the opportunity to closely observe the emergence of the new global child protection framework that draws on Global South norms and strategies. In internationally leading-edge work, I have contributed a range of perspectives on the complex political and operational environment in which this protection framework emerged, and how it is unfolding. At a time of rising authoritarianism and backlash against solidarity with vulnerable and minoritised communities, and with women, if we want to create inclusive and diverse models of engagemment, and ensure that people of African descent are not only added to political dialogues but are heard loudly and clearly, we have to do things differently. We have to engage with gender-sensitive and age-responsive human rights dialogues and actions. I would be honored to work together with the Committee members to consider strategic approaches and pathways for such inclusive conversations. 
In order for human rights to become a truly meaningful and inclusive tool for advancing the rights of people of African descent, we need to invite those who use human rights to wrestle with the multifacted problems of exclusions both globally and locally. I am commited to contribute to understandings of how to decolonise human rights and develop deeper knowledge of a whole range of concerns that impact people of African descent.

I would be honored to be considered for this position.

Thank you.

Bina D'Costa 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Bengali
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	PhD, International Relations, full-time, the Australian National University, Nominated for the Crawford Thesis Excellence Award
	1999-Dec 2003
	Yes
	Canberra, Australia

	Masters in Peace and Conflict Studies, full-time, the University of Notre Dame
	1996-1998
	Yes
	South Bend, Indiana, the United States

	Masters in International Relations, full-time, University of Dhaka, First Class and First Position
	1993-1994
	Yes
	Dhaka, Bangladesh

	Bachelors (with Honours) in International Relations, full-time, University of Dhaka, First Position
	1990-1992
	Yes
	Dhaka, Bangladesh

	     
	     
	
	     


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Professor and Co-Chair (Inclusion, Diversity, Equity, Access) Committee at the Coral Bell School, part-time
	2021-2022
	Athens, Greece

	Associate Dean (Inclusion, Diversity, Equity and Access) at the College of Asia and the Pacific (CAP) and Professor, Department of International Relaitons, The Australian National University (ANU), full-time
	2019-2020
	Canberra, Australia

	Deputy Director (Education), Coral Bell School of Asia Pacific Affairs (CAP), ANU, full-time 
	2019
	Canberra, Australia

	Reader and Associate Professor, the Department of International Relations ANU, full-time
	2015-2019
	Canberra, Australia

	Senior Research and Evaluation Specialist (Migration and Displacement), UNICEF Office of Research-Innocenti, full-time
	2016-2018
	Florence, Italy

	Visiting Fellow, Gender and Global Change, Graduate Institute of International and Development Studies, full-time
	2011-2014
	Geneva, Switzerland

	Visiting Fellow, Refugee Studies Centre, Oxford Univeristy, full-time
	2011-2012
	Oxford, the UK

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Bina D'Costa
Date: 3 January 2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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