	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the right to development
Appointment to be made by the Human Rights Council at its 52nd session



APPLICATION DEADLINE: 29 NOVEMBER 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/741841) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc52) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts. 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: CHIBWANA                                                                       
	5. Year of birth: 1979

	2. First (given) name: MUSAVENGANA WINSTON THEODORE                                                                     
	6. Place of birth: ZIMBABWE

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): ZIMBABWE

	4. Gender: MALE                                                                            
	8. Any other nationality: SOUTH AFRICA


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; and good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish).
I hold a diploma is personnel management, a qualification that will assist me in dealing with human resource demands in the position. I also have a BA Honors in Development Studies, a transdisciplinary degree that gives me an appreciation of the interconnectedness of various fields as they relate to the right to development. As such, I will provide multi-disciplinary technical support that will enrich the mandate's work.  I also hold a Master of Philosophy (MPhil) degree which focused on human rights, a qualification that taught me to appreciate the value of research, monitoring and evaluation, in informing human rights interventions. My PhD in Development Studies focusing on social policy, gave me conceptual grounding that will be instructive in my role in this mandate.
 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles (please state how this was acquired). Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate (please state how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please state years of experience).
In my 20 years of experience, I have worked in a plethora of settings in the  area of human rights obtained through working with the AU, the UN and human rights civil society. I bring transdisciplinary perspectives to the mandate. While my education background is in development studies, I have had the majority of my experience addressing the issue of human rights monitoring, undertaking advocacy and building capacity of a plethora of players on humn rights and development. I bring research experience which will provide quality assurance to the knowledge products of the mandate. In my experience, I have obtained diplomacy skills when engaging with member states, regional economic communities and private sector. As such, I will be able to provide technical support to the duty bearers concerning their obligations to the right to development. 

Working with both civil society and intergovernmental organisations such as the UN Women and the African Union on human rights monitoring and reporting will be handy in undertaking this mandate. In summary, I bring the following expertise:

transdisciplinary conceptualisation and thought leadership 

human rights monitoring

training and facilitation expertise

action research 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
I have been engaging at national, regional and continental levels in the area of human rights advocacy. I therefore bring to the mandate versatile communication competences which will assist in working with the different stakeholders of the right to development. As a technical resource person on the continent of Africa, on the issue of the right to development, I have produced research both for organisations as well as for the academy has established me as a renowned scholar and practioneer who will be able to command respect across the board. In the recent past years, I have been working on the issue of armed conflicts in Africa and how the coflicts disrupt entire ecosystems subsequently affecting the realisation of the right to development. In summary, the scope of my experience produced the following competences:

excellent facilitation

partnership building

strategic thinking  
effective communication skills, both verbal and written across the board



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "Transformative Child Rights Advocacy: An Ergonomic Conceptual Framework." 
Journal/Publisher: The International Journal of Children's Rights 29, no. 3
Date of publication: 2021
Web link, if available: https://brill.com/view/journals/chil/29/3/article-p541_541.xml 
2. Title of publication: Evoking the principle of subsidiarity: merit for a SADC protocol for children.
Journal/Publisher: . African Journal of Governance and Development, 9(1), 106-123. 
Date of publication: 2020
Web link, if available: https://journals.co.za/doi/pdf/10.10520/EJC-1ef2754c7e
3. Title of publication: Towards a transformative child rights discourse in Africa: A reflexive study.
Journal/Publisher: African Human Rights Law Journal, 21(1), 126-148
Date of publication: 2021
Web link, if available: http://www.scielo.org.za/scielo.php?script=sci_arttext&pid=S1996-20962021000100008
If more than three publications, kindly provide a summary of the rest (200 words limit): 
“Foster Care Ontologies: A qualitative study of Zimbabwe.” Journal of African Studies and Development. ISSN: 2141-2189, Vol.11(6), pp. 118-131, October 2019. https://doi.org/10.5897/JASD2019.0553.

"Social Policy Outcomes of Zimbabwe's Fast Track Land Reform Program (FTLRP): A Case Study of Kwekwe District." PhD diss., University of South Africa, 2016. 

Mazwi, Freedom, Rangarirai Muchetu, And Musavengana Chibwana. "Regional Conference On Building Democratic Developmental States For Economic Transformation In Southern Africa."
Forthcoming publications

"Sustainability Of Transnational African Child Rights Civil Society." Canadian Journal of Development Studies /Revue canadienne d’études du développement. 
Evolving trajectories on Violence Against young people in Africa, Journal of Global Childhood Studies. 
"Basic education outcomes in the aftermath of the Fast Track Land Reform Program in Zimbabwe: The case of Kwekwe District." Journal of International Development. 
Locating the Right to Development within the African Charter on the Rights and Welfare of the Child
 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: The Protection of Children Affected by Armed Conflicts Conference: A right to Development Approach
Event organizer: Save the Children international and COMESA
Date of public statement/pronouncement: 28 November 2022
Web link, if available: #CAACConference2022
2. Platform/occasion/event of public statement/pronouncement: State of Funding for Children in Southern Africa
Event organizer: Regional HIV&AIDS Taskforce for Eastern and Southern Africa 
Date of public statement/pronouncement: August 2019
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement: The Southern Africa Public Investment in Children 
Event organizer: The Child Rights Network for Southern Africa
Date of public statement/pronouncement: 2016
Web link, if available: : https://www.crnsa.net/resource-centre-children-s-rights/ 
If more than three, kindly provide a summary of the rest (200 words limit): 
Role of CSOs in the Right to Development African Union Economic Social and Cultural Council (ECOSOCC) March 2022
Situational Analysis on Sexual Exploitation of Children in South Africa, ECPAT International, Bongkok, Thailand. (2019).

Conceptual ramifications for including children and youth in the impending SADC Protocol, opinion piece for the SADC Children’s Protocol steering team

Migration and the Right to Development, Terre Des Hommes Germany, 2016.
Advocacy for the Right to Development, SOS Eastern and Southern Africa, 2016

The Right to Development and the role of RECs/RMs for COMESA, 2021. 



5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
The applicant will be available to undertake obligations that come with the mandate because he is currently a Research Fellow at the Centre for Gender and Africa Studies located at the University of Free State in South Africa. The applicant also undertakes consultancy work for development entities which is flexible to be able to undertake the demands of the mandate. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
I am applying to be the Special Rapporteur on the right to development due to the following motivations:

1.
I have invested all the years of my professional life to be a development expert with solid conceptual grounding to be able to provide thought leadership in human rights and development work globally. My interest on working on human rights and development stemmed from my childhood experiences which were onerous. I therefore made a commitment that I will use my intellectual capital to promote the right to development for those in deprivation across the world. It explains why all my products of intellectual curiosity address the nexus between the right to development and human rights more broadly. 
2.
Further, the mandate will allow me to harness my consolidated experience and education in promoting the right to development, in providing thought leadership as well as technical guidance to member states and other stakeholders. In my twenty years of experience, I have obtained requisite soft skills such as designing strategies and policies on development. I have also led engagements with Member States and Regional Economic Communities (RECs) on addressing development issues. This experience horned my analytical, drafting and liaison skills. The experience resulted in equipping me with exceptional verbal and written communication skills adaptable to the different contexts. These skills are a culmination of coordinating the implementation of multi country projects such as the African Civil Society Forum on the African Charter on the Rights and Welfare of the Child and the children affected by armed conflict portfolio of the secretariat of the African Committee of Experts on the Rights and Welfare of the Child (ACERWC) where I was the focal person for the Special Rapporteur on children affected by armed conflicts (CAAC). 

3.
Being a senior child protection officer within the secretariat of the ACERWC, whilst supporting the special rapporteur on CAAC increased my capacity in providing leadership on human rights engagement with Member States and other intergovernmental institutions. Also, my work with the UN Women, regional economic communities and continental advocacy civil society organizations will be handy in leading the right to development mandate. 
My vision for the mandate is the following: The ambition is to lobby UN member state to facilitate the juridicalization of the right to development. The right to development has to be justiciable in as many countries globally. Indeed there has been some jurisprudence from Africa where the right has been made justiciable through regional accountability mechanism. Secondly, the RTD needs to address emerging issues such as the social justice aspect of climate change, conflicts and their impact to the realisation of the right to development and the role of the private sector in making this right actualized. The issue of climate financing under the auspices of the loss and damage fund, building from COP 27 will be a key issue that the mandate will follow up on. This will mean that cutting edge research that will inform policy and practice. At the core of the mandate will be the ambition to give the rights holders platforms and voice so that their aspirations inform the mandate. Tapping into the heterogeneity of the rights holders' agency will be at the core of the mandate. During this time, the mandate will promote transformative interventions that address structural elements that cause vulnerability. The mandate will also be informed by research in addressing transnational issues and rights violations which have become more pronounced. The role of regional intergovernmental organisations will be made conspicuous in the mandate. Lastly, the mandate will build on the initiatives that are currently being done under the mandate.   

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Shona
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY 
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	PhD in Development Studies, Development and Social Policy, University of South Africa, Full time. 
	2014-2017
	YES
	Pretoria, South Africa

	Master of Philosophy in Development Studies, Children's rights and protection, Full time.
	2004-2006
	YES
	Harare, Zimbabwe

	BA Honours in History and Development Studies, Midlands State University, Full time.
	2000-2004
	YES
	Gweru, Zimbabwe

	Diploma in Human Resources Management, Institute of Personnel Management, Part time.
	2001-2002
	YES
	Harare, Zimbabwe

	     
	     
	
	     


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	University of Free State, Research Fellow, Part time

The role involves supervising post graduate students, generating knowledge on emerging issues through publishing.

Save the Children African Union Liaison Office, Senior Humanitarian and Education Advocacy Consultant
The role involves supporting Save the Children on its engagement with the African Union. It also builds the technical capacity of country and regional offices on their advocacy work



	2019- present

2022-present

	South Africa

Based in Addis Ababa Ethiopia with coverage of the entire continent


	African Union Economic Social and Cultural Council, Program Consultant, Part time.
The role is supporting the ECOSOCC secretariat in establishing tools to build the capacity of its members on the continent. 



	2022-present
	Based in Lusaka, Zambia but with scope covering the entire continent of Africa

	African Union Committee of Experts on the Rights and Welfare of the Child, Senior Child Protection Officer, Full time
The role addressed a plethora of aspects which included the following:

providing technical support to member states on human rights monitoring in general and child rights state party reporting in particular

building the capacity of civil societies on advocacy

building the capacities of AU divisions on human rights and child protection in particular

collection of evidence on human rights abuses through fact finding missions and engagements with human rights players in identified jurisdictions.



	2019-2021
	Continental, covering all the 55 member states of the African Union

	The Child Rights Network for Southern Africa, Founding Chair and later Regional Coordinator, Full time. The role involved the following:
building capacity of civil societies on good corporate governance and program management
mobilizing resources for CSO operations



	2014-2019
	Regional Focus, covering 16 countries in southern Africa (SADC)

	Swedish Workplace HIV and AIDS Program, Part Time
The role's purpose was to support Swedish companies in Zimbabwe to establish HIV and AIDS workplace programs.

	2009-2010
	Zimbabwe

	Progressio, Program Development Advisor, Full Time
The prupose of the role was to provide technical support to national civil societies in Zimbabwe on strategy, corporate governance and efficacious programming on human rights. 

	2008-2014
	Zimbabwe

	United Nations Women, National Programs Support, Full time: The role facilitated the establishment of a basket funding for gender and women's empowerment in Zimbabwe
	 2007-2008
	Zimbabwe

	Higher Life Foundation, Training Officer, Full Time
In this role, I was providing training to beneficiaries of the scholarship program which the organisation was running. I also facilitated all capacity building initiatives of the Foundation.

	2004-2007
	Zimbabwe


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES, the candidate does not hold any other human rights function and also he is a research fellow at the University of Free State under the Centre for Gender and Africa Studies.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
During the tenure of the mandate, the candidate will not take any position that may present conflict of interest. In the event that such a scenario obtains however, the candidate commits to relinguish the position.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: MUSAVENGANA WINSTON CHIBWANA
Date: 29/11/2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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