NGO Committee on Migration – Subcommittee on Xenophobia
Law enforcement has changed dramatically, and police reform is required. A candidate with a higher level of education and work experience will result in a better and more qualified police officer. It is important to have the best qualified person for this type of work. It is a privilege and not a right to serve your community and the current qualifications do not reflect this stance. The qualifications must change in order to have a significant impact in police reform. 
I. We call for the increase in qualifications in education and/or work experience in order for a person to be eligible to take the police exam.
Higher Education
Many law enforcement administrations across the nation have called for police candidates to have higher education. This would result in better professional policing. Many police departments around the nation call for a minimum of 60 credits to be eligible for the exam. However, research has found that receiving a four-year college education or higher would meaningfully reduce the likelihood that police officers would use force as their first option to gain compliance. A higher level of education results in obtaining high levels of personal development, and thus higher levels of problem-solving skills. 
According to a study published in the International Journal of Police Science & Management[footnoteRef:1], it found that there is a causation between lack of higher education and experience and the number of complaints for police misconduct. Officers without 4-year college degrees were more likely to receive a greater number of formal complaints.  [1:  https://www.ojp.gov/ncjrs/virtual-library/abstracts/exploring-impact-police-officer-education-level-allegations-police ] 

Experience
Increasing the level of education alone will not be sufficient to have significant police reform. Work experience can offer further education for a potential candidate. According to a study published in the sage journal called Police Education, Experience, and the Use of Force, indicate that varying levels of education and experience are related to differences in the use of coercion in encounters with citizens. Encounters involving officers with any college education result in significantly less verbal force compared to those with a lower level of education. Furthermore, encounters involving officers with a 4-year degree result in significantly less physical force. Finally, encounters involving officers with greater experience result in less verbal and physical force.[footnoteRef:2]  [2:  https://journals.sagepub.com/doi/10.1177/0093854806290239] 

II. 	We recommend that police officers further their education while on duty. 
As previously emphasized, police departments need highly educated people capable of leading change in an evolving technology-oriented society. Research indicates that educated officers will act with more discretion, tolerance, and restraint when confronting resistance. By police officers continuing their education they make themselves a current and relevant asset to their departments and society.[footnoteRef:3]  [3:  https://amuedge.com/how-education-impacts-police-performance ] 

With the large global increase in human mobility, they especially need continuing education in diversity training and combating racism and xenophobia to be able to police effectively in increasingly diverse societies. They also need to have periodic psychological evaluations to assess their level of functioning and provide support for the stresses and challenges of the job. 
Further education and training should be emphasized and can be implemented while the police officer is on duty so as to not add more stress to an already stressful occupation. This would result in a more wholesome approach, and enhance the call for higher level education and experience that is currently lacking in police departments.
