	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination, 
member from Western European and other States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Davidson                                                                       
	5. Year of birth: 1973

	2. First (given) name: Lorna                                                                     
	6. Place of birth: UK

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Australian

	4. Gender: Female                                                                            
	8. Any other nationality: UK


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I have three law degrees (a LLB (Honours) from the University of Glasgow, an LLM from the University of Cambridge and an LLM from Columbia University Law School) in which I specialised in public international law, with a focus on international human rights and international humanitarian law. I have also worked for over 25 years in these fields including: for the United Nations (International Criminal Tribunal for the former Yugoslavia); for several non-governmental human rights organisations (including the Lawyers Committee for Human Rights (US) and British Irish Rights Watch (UK)) and as part of two large Australian public inquiries into human rights abuses.

Throughout my career, I have worked in English and have been responsible for the drafting and finalisation of significant written decisions and reports in clear language that is accessible to the intended audiences. In addition, I have participated in public hearings, meetings with a range of stakeholders, including victims of and witnesses to human rights abuses, government representatives and judicial officers, and have taught law classes to university students in the US and Australia. 

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
After focusing on international human rights and humanitarian law (IHL) during my university studies, I worked for over 2 years as a judge's associate at the International Criminal Tribunal for the former Yugoslavia (ICTY), where I deepened my knowledge of IHL. I subsequently provided support to Prof Louis Henkin when he was a member of the UN Human Rights Committee and attended sessions of the Committee with him. I further developed my knowledge of the UN human rights system and special procedures while engaging in human rights advocacy for the Lawyers Committee for Human Rights and, later, British Irish Rights Watch, including attending sessions of the  Human Rights Commission. In 2005 I returned to the ICTY for a further six years, leading a team of lawyers supporting the judges of a Trial Chamber on lengthy, complex criminal trials raising a range of IHL and human rights issues.

After emigrating to Australia in 2011, I became involved in two large public inquiries (referred to as Royal Commissions) established by the Government to investigate and report on significant human rights issues.  The first of these focused on child sexual abuse in institutional settings and the second on violence, abuse, neglect and exploitation of people with disabilities. Through these inquiries, I became familiar with some of the challenges to domestic implementation of international human rights treaties.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
From 1996 to 2011, I was a recognised professional in the area of international humanitarian law, international criminal law, and human rights, in Europe and the US, through my work at the ICTY and for NGOs focusing on issues of justice and accountability for serious human rights abuses. As such, I was requested to draft chapters on Human Rights and the UN for an annual publication of the United Nations Association of the USA (A Global Agenda) and did so for the 2004-2005 and 2005-2006 editions.

Since moving to Australia, I have become recognised as a lawyer who can contribute to large inquiries into human rights abuses and prepare detailed, evidence-based reports, with findings and recommendations.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:  Reality Demands: Documenting Violations of International Humanitarian Law in Kosovo 1999
Journal/Publisher: International Crisis Group
Date of publication: 2000
Web link, if available: Executive summary at: https://www.crisisgroup.org/europe-central-asia/balkans/kosovo/reality-demands-documenting-violations-international-humanitarian-law-kosovo-1999
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit):      
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Yes, I am currently engaged on a part-time basis as a member of an Australian Tribunal, which allows me considerable flexibility in my working arrangements and time commitments.
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
As a seasoned legal professional who has worked on a range of human rights issues over more than 25 years, I would be honoured to assist the Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of people to self-determination. I have a longstanding interest in issues connected with the Working Group’s mandate, having completed three degrees specialising in international law and held professional positions focused on the practical application of international laws and principles in periods of conflict and transition.

In the first half of my career, I concentrated on post-conflict accountability through my work at the International Criminal Tribunal for the former Yugoslavia and for several human rights NGOs in Europe and the US. At an early stage, I witnessed firsthand the impact of conflict and violations of international humanitarian law on civilians and grappled with the range of types of state and non-state actors involved in such violations. I worked on documenting, analysing and reporting on significant acts of violence against civilians in Kosovo and was privileged to be part of the process of ensuring justice through the ICTY trials. In addition to seeking to use international criminal justice mechanisms to enforce international humanitarian law, in my early career I also gained insight into the human rights processes and mechanisms that fall within the umbrella of the United Nations through my involvement with human rights NGOs and by attending relevant sessions in Geneva and New York. For several years I engaged in advocacy both with respect to individual cases of human rights abuses and in relation to systemic issues, such as the protection of human rights defenders in Zimbabwe.

After emigrating to Australia, I chose to become involved in large domestic public inquiries with a human rights focus, in order to be able to spend time with my children and family. I spent two years investigating and reporting on cases of child sexual abuse and the manner in which several institutions in Australia have responded to the survivors of child sexual abuse. 

More recently, I spent four years working on an independent inquiry established by the Government into violence against and abuse, neglect and exploitation of people with disability in Australia.

.

Given the sensitive nature of the Working Group’s mandate and tasks, I believe that my impartiality and credibility as a legal practitioner would be of considerable benefit. In addition, I am highly proficient in legal and factual research, evidentiary analysis, engagement with victims and survivors of violence and abuse as well as public officials and government representatives, and in preparing detailed, evidence-based reports and papers. 

My vision for the Working Group is to continue to raise awareness of the many human rights issues connected with the use of mercenaries and private military and security companies and to ensure concerted efforts to increase their regulation and accountability. The patchwork of existing regulation at the international, regional and national levels and the rapidly changing contexts in which such individuals and forces are being deployed create significant challenges for this mandate. In addition, the effective implementation of legal measures to regulate and enforce rules concerning private individuals and corporations pose particular difficulties for the international legal system and its institutions. Recent conflicts in Ukraine and Sudan may have increased public awareness of the use of mercenaries and private military organizations, highlighting the importance of the mandate of the Working Group. Continuing the discourse on what types of conduct are and are not permissible for these groups is essential.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Bachelor of Laws
Field of study: Law
Academic institution: Glasgow University
Full or part-time: Full-time 
	1991-1995
	LLB (Honours)
YES

	Glasgow, UK

	Name of degree: Master of Law
Field of study: International Law
Academic institution: University of Cambridge, Queens' College
Full or part-time: Full-time 
	1995-1996
	LLM(i)
YES

	Cambridge, UK

	Name of degree: Master of Law
Field of study: International Law
Academic institution: Columbia University Law School
Full or part-time: Part-time 
	1999-2001
	LLM
YES

	New York, USA

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Royal Commission into Violence, Abuse, Neglect and Exploitation of People with Disability
Functional title: Director, Office of the Solicitor Assisting 
Main functions of position: Investigation, preparation and conduct of public hearings and preparation of written submissions and reports
Full- or part-time: Full-time
	2019-2023
	Sydney, Australia

	Name of employer: Royal Commission into Institutional Responses to Child Sexual Abuse
Functional title: Team Leader 

Main functions of position: Investigation, preparation and conduct of public hearings and preparation of written submissions and reports
Full- or part-time: Full-time
	2015-2017
	Sydney, Australia

	Name of employer: University of New South Wales
Functional title: Sessional Lecturer 

Main functions of position: For one semester I lectured in International Criminal Law and Transitional Justice at the Law School, providing weekly seminars to approximately 50 law students and setting and marking all assignments for the course
Full- or part-time: Part-time
	2012
	Sydney, Australia

	Name of employer: International Criminal Tribunal for the former Yugoslavia 
Functional title: Legal Officer (P4) 

Main functions of position: I led the legal team supporting the judges of a Trial Chamber, providing legal advice, in-court assistance, evidence analysis, liaison with parties and Registry officials, and preparing judicial decisions and judgements.
Full- or part-time: Full-time
	2005-2011
	The Hague, Netherlands

	Name of employer: British Irish Rights Watch
Functional title: Deputy Director 

Main functions of position: I assisted the Director to manage and operate this small human rights organisation specialised on accountability for crimes and human rights abuses committed during the conflict in Northern Ire-land.
Full- or part-time: Full-time
	2004-2005
	London, UK

	Name of employer: Lawyers Committee for Human Rights (now Human Rights First)
Functional title: Senior Associate 

Main functions of position: I engaged in legal and policy advocacy and research at this large US-based human rights organi-sation, focusing on the rights of individuals working as human rights defenders around the world.
Full- or part-time: Full-time
	2001-2004
	New York. USA

	Name of employer: Columbia Law School
Functional title: Research assistant and co-lecturer 

Main functions of position: I co-taught the International Human Rights Advocacy course for graduate students from Colum-bia Law School and the School of International and Public Affairs and worked as a research as-sistant to Professor Louis Henkin in his capacity as member of the Human Rights Committee, the independent body of experts which monitors the implementation of the International Covenant of Civil and Political Rights.  
Full- or part-time: Part-time
	2000-2001
	New York, USA

	Name of employer: International Crisis Group and No Peace Without Justice
Functional title: Legal Consultant and Project Lead 

Main functions of position: I co-designed and participated in projects for two non-governmental organisations (International Crisis Group and No Peace Without Justice) to collect and analyse evidence of war crimes and crimes against humanity in Kosovo.
Full- or part-time: Full-time
	1998-2000
	Brussels, Kosovo and Albania

	Additional: From 1996 to 1998 I worked at the International Criminal Tribunal for the former Yugoslavia, as an associate to H.E Judge Saad Saood Jan, providing research assistance and legal advice, analysing evidence and preparing draft decisions and judgements.
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
NA
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Lorna E Davidson
Date: 3 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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