	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination, 
member from Western European and other States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Armendariz                                                                       
	5. Year of birth: 1978

	2. First (given) name: Leticia                                                                     
	6. Place of birth: Spain

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Spanish

	4. Gender: Female                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
My interest in the field of human rights is clearly vocational as it is reflected in my educational and professional background: I hold a Law degree with an Erasmus stay at University Alexander von Humboldt aus Berlin that opened my mind to  International and European law. From it followed a Masters of Laws in International relations from which I found out my vocation towards international humanitarian and human rights law, and that consecuently drove me into the study of a doctorate focused on the law of war crimes and international criminal responsibility. As a result I consider myself an international jurist with human rights background acquired from academia, fieldwork and work in multi-cultural envornments, inter alia.
As regards language skills I am native in Spanish, demonstrated fluent in English and with knowledge of French.  

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
My knowledge and understanding of human rights law frameworks arises both from my theoretical study as well as working experience. In particular, I am familiar with UN Charter-based institutions including special procedures since I taught 'International and regional systems for human rights protection and promotion' and as a subject in several degree and master's degree programs. Furthermore, I have taught ‘Transitional justice’ and published scholarly papers in the area of human rights, namely on 'Politics, democracy and human rights'(2016) and more recently on "Hate crimes" (2023). Specifically,I also authored a number of research reports on mercenaries and private military an security companies, some of which were indeed presented to the UN Working Group on mercenaries. 
As a work experience in the field of human rights I can mention my professional visit at the Inter-American Court of Human Rights (2008-9). Likewise I have specific experience in working in the area of mercenaries and privatization of security: as a research coordinator for NOVACT I conducted independent research and analysis on the matter, convened and coordinated networks (Coalition for the Control of PMSCs) as well as local counterparts for fieldwork, and represented the organization before UN bodies (Open-ended intergovernmental working group relating to PMSC) and other regulatory fora (International Code of Conduct Association)


3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
My academic and professional research background has allowed me to develop analytical and evaluative skills to conduct research and analyze and interpret data on human rights, including corporate monitoring, reporting tools, familiarity with the use of various research sources as well as data analytics. Inter alia, I acquired this competence in my role as research coordinator at NOVACT and specifically as a result of field missions (Iraq, Afghanistan, Occupied Palestinian Territories, etc) and the development and construction of the human rights observatory ‘Shockmonitor’ (a database comprising monitoring PMSC industry and documenting human rights incidents involving PMSCs and their personnel. Please see http://shockmonitor.org/). 

My past positions as human rights professor and current position as academic director of the master’s in international and transnational criminal law also demonstrates my professional competence and mastery of human rights as it relates to international crimes and transnational organized crime.


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The privatization of security in the Occupied Palestinian Territories. The role and impact of private military and security companies (PMSCs) and settlements’ civilian security forces 
Journal/Publisher: Report NOVACT-International Institute for Nonviolent Action
Date of publication: 2015
Web link, if available: http://shockmonitor.org/project/the-privatization-of-security-in-the-occupied-palestinian-territory-the-role-and-impact-of-private-military-and-security-companies-and-settlement-civilian-self-defense-


2. Title of publication: Private military contractors in Afghanistan. A regulatory perspective in a territorial State. 
Journal/Publisher: DeWinter-Schmitt, R (Ed.), Montreux Five Years On: An Analysis of State Efforts to Implement Montreux Document Legal Obligations and Good Practices, Washington College of Law Center for Human Rights
Date of publication: 2013
Web link, if available: https://antiga.novact.org/2013/12/montreux-five-years-on/?lang=es 
3. Title of publication: The privatization of warfare, violence and private military & security companies (PMSC): A factual and legal approach to human rights abuses by PMSC in Iraq 
Journal/Publisher: Report NOVACT-International Institute for Nonviolent Action 
Date of publication: 2011
Web link, if available: https://antiga.novact.org/wp-content/uploads/2012/09/The-privatization-of-warfare.pdf
If more than three publications, kindly provide a summary of the rest (200-word limit): •
The Invisible Force. A comparative study of the use of private military and security companies in Iraq, Occupied Palestinian Territories and Colombia. Lessons for international regulation, NOVACT, 2016. Weblink:https://novact.org/es/publicacio/the-invisible-force-leccions-per-a-una-regulacio-internacional/
•
Corporate Private Armies in Afghanistan: Regulating Private Military and Security Companies (PMSCs) in a Territorial State, NOVACT, 2013. Weblink: http://shockmonitor.org/project/corporate-private-armies-in-afghanistan-regulation-of-private-military-and-security-companies-in-a-territorial-state/ 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Informal seminar and meeting. Presentation of Report on PMSC in Iraq before the UN group on Mercenaries  
Event organizer: 14th session UN Working Group on Mercenaries. 
Date of public statement/pronouncement: October 12, 2011
Web link, if available: A.HRC_21_43-AR.pdf
2. Platform/occasion/event of public statement/pronouncement: Drafting Conference of the Articles of the International Code of Conduct for Private Security Service Providers' Association 
Event organizer:  Swiss government -ICoC Temporary Steering Committee
Date of public statement/pronouncement: 19 to 22 February 2013
Web link, if available: https://icoca.ch/about/ 
3. Platform/occasion/event of public statement/pronouncement: 2nd and 3rd session Intergovernmental working group on regulating private military and security companies
Event organizer: UN Human Rights Council
Date of public statement/pronouncement: 13 to 17 August 2012, and 21 to 25 July 2014
Web link, if available: Reports two sessions respectively.Note interventions were made on behalf International Coalition for the Control PMSC and accredited by IOrganization Elimination Allforms of Racial Discrimination
If more than three, kindly provide a summary of the rest (200-word limit): 
•
Las Empresas Militares y de Seguridad Privadas en contextos de conflicto armado: implicaciones para los derechos humanos. Simposio: Implicaciones de la privatización de la seguridad para la administración de la seguridad nacional e internacional. Universitat Pompeu Fabra. 2014.

•
La privatización la guerra: un asunto de Derechos Humanos, Newspaper La Marea, 27 de marzo , 2014.

•
El dilema de la privatización de la guerra a debate, Newspaper La Marea, 28 de Marzo, 2014.
•    Presentación del Informe y Campaña sobre Privatización de la Guerra.El caso de Irak,  Asociación Pro Derechos Humanos de Andalucía, 28 de noviembre, 2012.



5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Yes, I could dedicate the abovementioned estimated work time. Kindly note that upon nomination I should request formal approval of permission by competent university body (UNIR).  
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
After almost a decade dedicated to research and analysis of the private military and security market and modern mercenarism, its impact on human rights, and the avenues for regulation and accountability, joining the specific Working Group would definitively be a great professional stimulus.

As regards my vision of the mandate, I present below some points already shared with colleagues and stated in my previous publications. They mainly dealt with some identified focus-challenges:

Firstly, we are now at a moment where mercenary and PMSC-related issues have become a more prominent topic receiving more attention. Once more, an initial reflection is needed as to how to build upon this momentum from a UN perspective. In this regard, questions of conceptualization and categorization are still pending for a common view and definitional challenges are ahead – different names, terminology, and acronyms used to describe the industry create a lot of confusion and add to the limited awareness about the challenges posed by PMSCs among policymakers and other relevant actors; 

Secondly, attention may also focus on challenges related to the constant evolution and fluidity of the private security sector market as it has not yet been analyzed in depth the full spectrum and typology of activities conducted by these actors. Evidence-based research has to look beyond issues related to security provision and interventions in active conflicts, and also look at the broader spectrum of services and their impacts nowadays: namely, the use of PMSCs for intelligence gathering, misinformation and disinformation campaigns, and protection of critical infrastructure; the linkage of PMSC and transnational organized crime groups and networks; and the importance of focusing not only on PMSCs themselves or their clients but also the whole chain of investors, companies, clusters, and various entities supplying them with funds and material. 
Thirdly, regulatory frameworks should also be an important item on agenda. In this regard a distinction may be placed between aspects of mercenarism and security privatization that need further regulation and transparency, on the one hand, and aspects that need better oversight of the way regulation and existing mechanisms are applied. For instance, some scholars have already highlighted that the minimal standard for countries to resort to PMSCs should be that PMSCs have signed off on international standards, such as the International Code of Conduct for Private Security Providers and go through periodic reviews. Also, civil society organizations (CSO)  called for recourse to existing mechanisms that have a lot of potential but are not applied to this issue in particular such as the UN universal periodic review process (UPR) that have not dealt with to questions about PMSC/mercenaries.
Fourthly, regular meetings and country-visits may continue to engage CSO, NGO and academia while further include other relevant actors such as intelligence officers, humanitarian actors and parliamentarians.   
  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: not easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Master of Laws (LLM) in Intellectual Property and New Technologies Law 
Field of study: IP-IT law, data protection analysis
Academic institution: International University of La Rioja (UNIR)
Full or part-time: Part-time 
	2019-2020
	YES
	SPAIN

	Name of degree: Doctorate (PhD) Programme on the Information and Knowledge Society – International law 
Field of study: International humanitarian law, Internacional criminal law, Human Rights law
Academic institution: Open University of Catalonia (UOC)
Full or part-time: Full-time 
	2006-2010
	YES
	SPAIN

	Name of degree: Advanced Studies and Research Diploma in Law (DEA) 
Field of study: International humanitarian law, Human Rights law
Academic institution: University of Barcelona (UB)
Full or part-time: Full-time 
	2003-2005
	YES
	SPAIN

	Name of degree: Postgraduate in International Studies 
Field of study: International relations
Academic institution: University of Barcelona (UB)
Full or part-time: Part-time 
	2001-2002
	YES
	SPAIN

	Name of degree: Law Degree
Field of study: Public law, European Law, International Law
Academic institution: Public University of Navarra (UPNA)
Full or part-time: Full-time 
	1996-2000
	YES
	SPAIN

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: International University of La Rioja (UNIR)
Functional title: AAcademic and executive director and professor 
Main functions of position: Responsibilities include both academic and executive management-related duties in order to ensure, on the one hand, proper functioning and quality improvement of the  programme content, i.e. Master of international and transnational criminal law, and on the other hand, progressive development of commercial strategies. Furthermore,I also teach several degree and master's degree courses (General part of international criminal law; transitional justice;international legal cooperation, etc). Please see https://www.unir.net/derecho/master-derecho-penal-internacional/plan-de-estudios/


Full- or part-time: Full-time
	2020-present
	Madrid/Logroño, Spain.

	Name of employer: Oxford University Press
Functional title: Reporter 

Main functions of position: I am a reporter for the International Law in Domestic Courts (ILDC)-Spanish section,an online database integrated within Oxford Reports on International Law, perfoming the following functions:1) monitoring and suggesting to the Managing Editor past judicial decisions from Spanish courts that have dealt with international law issues, including human rights;2) drafting reports on the judicial decisions that has been previously asigned. allocated to me.3)reviewing and reporting on appeals decisions liked to those previously reported. At present, completed reports were submitted on eight decisions relating to key issues such as the application of the principle of universal jurisdiction, scope of immunities and freedom of expression as regards to hate crimes.Please see https://opil.ouplaw.com/page/212 
Full- or part-time: Part-time
	2017 to present
	Remote

	Name of employer: Open University of Catalunya (UOC)
Functional title: Professor - Academic coordinator 

Main functions of position: I worked for UOC in two different roles, as academic coordinator at the Public Law department, including of Master of human rights, democracy and globalization, and as law professor, including human rights protection systems, international humanitarian law, etc). Please see  https://www.uoc.edu/es/estudios/masters/master-universitario-derechos-humanos-democracia-globalizacion 
Full- or part-time: Full-time
	2010-2018
	Barcelona, Spain.

	Name of employer: NOVACT -International institute for non-violent action
Functional title: Legal adivser - Research coordinator 

Main functions of position: My work in NOVACT was placed under the activities framework related to business and human rights and, in particular, focused on private military and security companies (PMSC). The position involved two main functions:1) conducting legal research on the topic of PMSCs (activities, human rights impact, regulatory frameworks, remedies, etc.). I developed projects for monitoring PMSC activities in Iraq, Afghanistan, Occupied Palestinian Territories and Colombia. Investigations were developed in partnership with local counterparts. It also involved representing the organization before international fora, expert panels and research networks. For an account of specific publications and project please see https://novact.org/en/; 2) coordinating research activities within the organization, including supervision of fieldwork-teams; guidance of legal interns and volunteers; drafting and reviewing written reports for submission to UN Human Rights bodies and legal assisting project officers with the design and implementation of specific projects (e.g. http://shockmonitor.org/).
Full- or part-time: Part-time
	2011-2016
	Barcelona, Spain.

	Name of employer: Inter-American Court of Human Rights
Functional title: Visiting Professional 

Main functions of position: I was integrated in one of the legal teams of the Court's secretariat and mainly provided support to senior officers and assisted the advisor of the Presidency. Functions included conducting research on human rights issues, drafting reports, analyzing international human rights jurisprudence, providing logistical assistance during public hearings held at the headquarters of the Court or in which judges participated. 
Full- or part-time: Full-time
	2008-2009
	San José, Costa Rica

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
Non applicable at a time
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Leticia Armendáriz 
Date: 8 April, 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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