	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Uvarova                                                                       
	5. Year of birth: 1983

	2. First (given) name: Olena                                                                     
	6. Place of birth: Zaporizhzhya (Ukraine)

	3. Other name, if any: No                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Ukraine

	4. Gender: Female                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I have solid competences in human rights. I hold a PhD in 2010 focused on the application of legal principles to human rights protection. I am also well published with more than 90 academic publications and reports.

I have held academic positions since 2010. I was first an Assistant professor and since 2015 Associate Professor at Yaroslav Mudryi National Law University (Ukraine). There, I taught courses on 'Human Rights', 'European Convention for Human Rights', Certificate program for practical lawyers on the Rule of Law (joint with the South Carolina University). I gave guest lectures in the partner universities, for example at the Mykolas Romeris University (Lithuania) on BHR developments in the region, and at the University of Pisa, related to the corporate impact on democracy.
In 2022, funded by a Horizon Europe project I contributed to secure, I took a position of researcher in the Law Group (Wageningen University). There I have lectured on several Law Group's courses, including the 'Business, Human Rights and the Environment'. In April 2023, I obtained a prestigious MSCA4UKRAINE funding from the European Union to implement my research project 'Solidarity as Responsible Business Conduct' with keeping affiliation with home university.
I have excellent communication skills, i.e., orally and in writing, in Russian (equal to my mother tongue) and in English (fluently).

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
My journey as human rights scholar started in 2003 as an assistant of the project 'Advancing Human Rights and Gender Equity in Ukraine through Application of International Legal Instruments' implemented by the local non-governmental organisation (Kharkiv Center for Women’s Studies). My knowledge has deepened significantly thanks to the Advanced Regional Programme on Human Rights at the Raoul Wallenberg Institute of Human Rights and Humanitarian Law and at the Belgrade Center for Human Rights (2005), PhD program in my home University (2006-2010), OSCE Programme for Human Rights (2014) and Fulbright Scholar Program at the Tanner Center on Human Rights (USA, led by Prof. Erika George) (2020).

I have a solid experience of work as independent human rights expert in the international (Council of Europe, UNDP, OSCE) and national projects. In 2018, I initiated the national dialogue on the developing of the National action Plan on BHR in Ukraine. On the request of the Ministry of Justice of Ukraine, I developed the National Baseline Assessment on BHR, in communication with different stakeholders (published in 2019). I am a member of the Advisory Board of the Parliamentary Commissioner for Human Rights (since 2021). I also closely cooperate with the OECD NCP in Ukraine.

My BHR expertise is requested by governments, civil society organisations and companies in many countries of the region.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
My most significant recognition has been the cooperation with the UN Working Group on BHR. In 2020-2023, annualy I co-organized regional sessions on BHR in Central and Eastern Europe within the UN Forums, on behalf of my home university, in cooperation with Polish Institute for Human Rights and Business (PIHRB). With PIHRB, we also organised two regional consultations.
In 2021-2023, I was involved as an international BHR expert in UNDP projects in Kazakhstan, Kyrgyzstan and Ukraine. In 2020-2022, I was a speaker for the Regional Forum on BHR in Eastern Europe and Central Asia. Together with Beata Faracik and Jernej L. Cernic, we prepared the first regional study on BHR in the region (published in 2023).

In 2023, nominated by Prof. Santoro and Prof. Ramasastry, I became the Co-President of the Global BHR Scholars Association. In this role, I initiated the BHR Mentorship Program for early carrier researchers and practitioners.

Since 2017, I have been regularly invited to speak on BHR issues in the CEE region in different parts of the world for academic and non-academic audiences.

In 2017-2023, annually, I organize the BHR Panel discussion involving BHR experts from more than 40 countries. In 2023, I launched the podcast series on Corporate Actors and the Rule of Law as the platform for bringing voices of experts from the region and global BHR names. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The Status of the Implementation of the UNGPs on Business and Human Rights in Europe and Central Asia (in co-authorship with Beata Faracik and Jernej Letnar Cernic)
Journal/Publisher: UNDP
Date of publication: 2023
Web link, if available: https://www.undp.org/eurasia/publications/implementation-un-guiding-principles-business-and-human-rights-ecis
2. Title of publication: Responsible business conduct in time of war: Implications for essential goods and services providers in Ukraine
Journal/Publisher: Danish Institute for Human Rights
Date of publication: 2022
Web link, if available: https://media.business-humanrights.org/media/documents/Essential_services_in_times_of_war_in_Ukraine_3.pdf
3. Title of publication: Business and Human Rights in Times of Global Emergencies: Comparative Perspective
Journal/Publisher: Comparative Law Review
Date of publication: 2021
Web link, if available: https://apcz.umk.pl/CLR/article/view/CLR.2020.009
If more than three publications, kindly provide a summary of the rest (200-word limit): I prepared several publications in cooperation with Ukrainian stakeholders, e.g.: 'BHR in times of the COVID-19' with the Ombudsperson's Office (2021, in Ukr, Rus and Eng); 'BHR in Ukraine: Аccelerating sustainable and equitable development through implementation of the UNGPs' (2022, UNDP, in Ukr and Eng); 'Responsible Business Conduct during War in Ukraine: Context Assessment Study' (2023, UNDP, in Ukr and Eng). I was an editor of the BHR Special Issue for the journal 'Legal Philisiphy and Theory of Law' published with my intoductory article 'Business and human rights: key issues of legal theory' (2021, in Ukr).
Especially important to me is 'How (not) to Do Business and Human Rights in Central and Eastern Europe and Central Asia. Case Studies' (2023, Polish Institute for Human Rights and Business). Together with B. Faracik, we developed the idea of this publication and edited it.
Two articles based on the results of the BHR panels within the Kharkiv Forum were published in Wageningen Law Series: 'Sustainability in Transition: Corporate Respect for Solidarity' and Responsible Business Conduct for Post-War Reconstruction of Ukraine: Call from Civil Society' (2023).
In 2022, I published Developments in the Field in BHR Journal: 'Gender Component of Internal Displacement in Ukraine: A Case of Business (In)Capability to Localize Human Rights Impact Assessment' in co-authorship. 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Session within the 11th UN Forum on Business and Human Rights: Central and Eastern Europe (CEE) - Regional trends and stakeholder dialogue
Event organizer: Session organized by the UN Working Group on Business and Human Rights, in collaboration with Polish Institute for Human Rights and Business (PL) and Y. Mudryi National Law University (UA)
Date of public statement/pronouncement: 2022, 28th November
Web link, if available: https://2022unforumbhr.sched.com/event/1CAvq/central-and-eastern-europe-cee-regional-trends-and-stakeholder-dialogue
2. Platform/occasion/event of public statement/pronouncement: Business and Human Rights: Searching for Sustainable Models
Event organizer: Yaroslav Mudryi National Law Univeristy (Kharkiv Legal Forum)
Date of public statement/pronouncement: 2021, 21 September
Web link, if available: https://legalforum.nlu.edu.ua/en/events/business-and-human-rights/ & https://legalforum.nlu.edu.ua/wp-content/uploads/2021/09/bhrinua_eng0809.docx.pdf (the programm)
3. Platform/occasion/event of public statement/pronouncement: Advancing Business Actions on Human Rights in Conflict Situations
Event organizer: the UN Working Group on business and human rights
Date of public statement/pronouncement: 2022, 28 November
Web link, if available: https://2022unforumbhr.sched.com/event/1CAry/advancing-business-actions-on-human-rights-in-conflict-situations
If more than three, kindly provide a summary of the rest (200-word limit): I published several blogs on BHR issues in the region, e.g. 'Implementing the UNGPs in Eastern Europe: Is Ukraine the Example to Follow?' Rights as Usual (2021), 'Business and Human Rights in Central and Eastern Europe: perspectives from Ukraine' NOVABHRE (2021), 'Ukrainian companies and human rights during the war' BHR Recource Centre (2022). I prepared the joint opinion with Heidi Hautala and Ihor Konopka to support Corporate Sustainability Due Diligence Directive https://euobserver.com/opinion/158142.

I regularly give public lecturers and speeches: Business, Rule of Law and Human Rights, Central European University, (IUFU), April 2023; Regional perspective on BHR, April 2023, ADI/ILA 2023 Webinar on BHR; Just transition to the Post-oligarchic Society: the Relevance of the UNGPs Framework for Eastern Europe and Central Asia, International Conference on Pathways to Just Transitions for a Sustainable Common Future, Macquarie University, October 2023; The course correction is required for transition from marketism towards solidarity, Consultations with the Special Rapporteur on Right to development, Geneva, Novermber 2023, and many others.

I was also member of the Steering Committee, speaker and moderator of the International Conference ‘Responsible Business Conduct for Recovery of Ukraine’ hosted by the Ministry of Economy of Ukraine, 7th December 2023, Kyiv. 

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I am aware of an estimated time of four to six months per year to the work of a mandate and I fully confirm that I can dedicate this time. Since 2017, I dedicate big part of my time to the different kind of BHR initiatives pro bono with aim to involve different goups of stakeholders into dialogue about business and human rights (organasing conferences with participation of representatives from all countries of the region, webinars, national and regional consultations etc), to raise their BHR awareness (BHR mentorship programs for representatives of CSOs, summer academies), to build regional BHR network (regional association was founded together with B. Faracik and J.L. Cernic) and to integrate different actors from the region into global BHR discourse. I already have experience of cooperation with the UN Working Group on BHR, which is very valuable for me.
Currently, I have two affiliations: postdoc position in Law Group (Wageningen University) and the Chair of the Chair of the International BHR Lab in my home University (Yaroslav Mudryi National Law University). Both institutions support me in my application for the mandate of the member of the UN Working Group on BHR, and will be ready to reconsider my workload and terms of the contract according to the needs of the mandate.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
I have a diverse experience in developing concepts and facilitating dialogues among different groups of stakeholders. In particular, since 2017, I have annually organized the Panel discussion on BHR during the Kharkiv Legal Forum, where representatives from over 40 countries have taken part over these years. It provides an opportunity to bring together representatives of state institutions, business associations and companies, civil society organisations, trade unions, and the academic community. I am proud to say that today I have strong connections with like-minded people in almost all countries in the region and in many countries beyond the region. Together with my colleagues, we have built a strong BHR multistakeholder community in Ukraine, and now Ukraine has advocates for integrating responsible business conduct into recovery programs. I have raised the voices of more than 60 representatives of the Ukrainian civil society and academic community for the public call to support CSDDD.

I communicate extensively with state authorities about their concerns regarding balancing national economic interests and BHR expectations, with businesses in the region which in many cases feel vulnerable because of the weak rule of law environment and see this as the key obstacle for the UNGPs implementation, and with civil society organisations which are key drivers of positive changes in the region and main supporters of the UNGPs.

Regional sensitivities are something that I feel acutely: the weak rule of law environment, irresponsible state-business nexus, imbalanced impact of large companies, lack of tools to ensure corporate respect for human rights for SMEs, as well as the need to ensure policy coherence and raise BHR awareness among all groups of stakeholders. 

All these challenges are greatly intensified because of the impact of the active and frozen armed conflicts in the region, which significantly heighten human rights and environmental risks. The impact of many of these risks could be minimized or prevented by companies that integrate corporate respect for human rights into their policies and practices and ensure meaningful stakeholder engagement. Just some of these risks are: increased risks for employees’ physical safety and their mental health, a need to balance employees’ safety with access to essential services and goods for local communities by many companies, increased vulnerability of people with disabilities and their families, threats to gender equality, forced migration, and many others.

For the development of the BHR framework globally, I see a big potential in the synergy with other frameworks aiming to contribute to sustainable development, achieving the transformative promise of ‘leave no one behind’ and shifting to an inclusive, green and just society, for instance, with the food sustainability framework, eliminating intergenerational inequality, poverty, structural inequality, energy insecurity.

Based on these considerations, I would be glad to propose to the UN Working Group to consider the possibility of preparing reports on the following issues: the UNGPs implementation in different rule of law environments and the corporate actors’ impact on the rule of law; Good practices and how to improve meaningful stakeholder engagement; The role of businesses in eliminating intergenerational inequality, poverty, structural inequality; Business and human rights in situations of forced migration; Connecting business and human rights and the food sustainability framework. I would also be happy to continue communication with stakeholders to find other themes.

I see the importance of country visits particularly to Eastern European States. For many of these states the process of indicating the model of development is still ongoing, and business and human rights expertise is in demand. The adoption of the CSDDD and its impact on the region, including via supply chains, is attracting attention in the region. Communication procedures could also play a more significant role in the region. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Ukrainian and Russian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: PhD program
Field of study: Law
Academic institution: Yaroslav Mudryi National Law University
Full or part-time: full-time 
	10/2006-03/2010
	Yes
	Kharkiv, Ukraine

	Name of degree: Master's program
Field of study: Law
Academic institution: Yaroslav Mudryi National Law University
Full or part-time: full-time 
	09/2005-07/2006
	Yes
	Kharkiv, Ukraine

	Name of degree: Bachelor's program
Field of study: Law
Academic institution: Yaroslav Mudryi National Law University
Full or part-time: full-time 
	09/2001-07/2005
	Yes
	Kharkiv, Ukraine

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Wageningen University and Research
Functional title: MSCA4UKRAINE Postdoc 
Main functions of position: Individual research project 'Corporate Respect for Solidarity'
Full- or part-time: part-time
	04/2023-present
	Wageningen, the Netherlands

	Name of employer: Yaroslav Mudryi National Law University
Functional title: Associate Professor and (since 2018) Chair of the International Lab on Business and Human Rights 

Main functions of position: Lead international and national BHR projects (currently: Horizon Europe project "Rebalancing disruptivE Business of multinAtional corporation and gLobal value chAins within democratic and iNClusive citizenship processes" (Rebalance)), organase BHR raise awareness events, expert consultations, prepare reports, coordinate the mentorship program for early carrier researchers on BHR; teach courses: 'Human Rights', 'European Convention for Human Rights'.
Full- or part-time: part-time
	09/2015-present
	Kharkiv, Ukraine

	Name of employer: Wageningen University and Research
Functional title: Visiting Researcher 

Main functions of position: Preparing and giving guest lectures on BHR issues for the Law Group courses, developing the terminology vocabulary on BHR and connected concepts and related literature review. 
Full- or part-time: part-time
	06/2022-03/2023
	Wageningen, Ukraine

	Name of employer: Yaroslav Mudryi National Law University
Functional title: Associate Professor 

Main functions of position: Teach courses: 'Human Rights', 'Rule of Law', 'Theory of Law', develop optional courses: 'Gender Equality', 'Business and Human Rights'.
Full- or part-time: full-time
	03/2010-09/2015
	Kharkiv, Ukraine

	Name of employer: National Academy of Legal Sciences in Ukraine
Functional title: Senior Researcher 

Main functions of position: Develop research on general jurisprudence issues, mainly human rights
Full- or part-time: part-time
	05/2015-03/2016
	Kharkiv, Ukraine

	Name of employer: Factor Group of Companies, Publishing House
Functional title: Legal adviser 

Main functions of position: Provide analysis of legal regulation, preparing legal consultations on human rights issues for publishing in the magazine targeted for companies' CEOs
Full- or part-time: part-time
	10/2006-03/2010
	Kharkiv, Ukraine

	Name of employer: Civil society organisation 'Kharkiv Centre for Women's Studies'
Functional title: Assistant of the project 'Advancing Human Rights and Gender Equity in Ukraine through Application of International Legal Instruments'  

Main functions of position: Lecturer on seminars on mechanism of human rights protection at the national and international levels for judges of regional and appeal courts of Ukraine, provided by Kharkiv Centre for Women’s Studies (analysis of legislation and judicial practice, preparing reports)
Full- or part-time: part-time
	02/2003-10/2006
	Kharkiv, Ukraine

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
N/a
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Olena Uvarova
Date: 7 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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