	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Letnar Černič                                                                       
	5. Year of birth: 1979

	2. First (given) name: Jernej                                                                     
	6. Place of birth: Ljubljana, Slovenia

	3. Other name, if any: /                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Slovenia

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I possess knowledge, experience and a deep passion for business and human rights. I hold advanced degrees in human rights law and have dedicated the last twenty years to researching, teaching and training in human rights, public international law and administrative law. I have been working as a Professor of Human Rights Law in Slovenia and have taught at several foreign universities. My expertise includes various human rights and administrative law aspects, specifically business and human rights. I am fluent in Slovenian, English, and Spanish.

I have extensive experience acquiring research grants and have led and been part of various national and European projects, mostly on business and human rights and the rule of law. I hold the Jean Monnet Module on EU Business and Human Rights Law, co-funded by the European Commission. I have mentored several undergraduate and postgraduate students in business and human rights theses. I have taken part in advancing business and human rights in my homeland, Slovenia, regionally and globally. Globally, I have regularly participated in the annual UN Business and Human Rights Forum and regional forum in Eastern Europe and Central Asia. I have organized several conferences and summer schools on business and human rights.

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have twenty years of experience in research, teaching, and training in human rights law, public international law, and administrative law. I have been working both as a professor of human rights and administrative law and as a consultant in business and human rights. As a result, I have acquired in-depth knowledge of international human rights law, including the work of UNWG on business and human rights. 
I completed my doctorate in law in 2009 at the University of Aberdeen. I have recently published three scientific monographs on business and human rights, one in English, namely: »Corporate Accountability under socio-economic rights,« Oxon; New York: Routledge, 2019, and edited and co-authored two in Slovenian ("Business and Human Rights: Slovenian and International Perspectives", 2023), and (“Business and human rights: Comparative Legal Analysis of the Role and Competences of the Slovenian Sovereign Holding in the area of business and human rights”, 2021, with Anja Strojin Štampar and Til Rozman). My studies have been cited in the reports of the United Nations, the European Parliament, and the Council of Europe, in decisions of the Slovenian Constitutional Court, and academic studies from all over the world.

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
My competencies are recognized in several forms, both nationally and globally. In academia, I was elected in 2021 to the highest position of Full Professor. I am editor-in-chief of the Slovene Journal of Human Rights. I have also served on the Editorial Board of the Business and Human Rights Journal. I have been invited to teach at different universities, summer schools, and/or professional trainings on business and human rights (Slovenia, Azerbaijan, Italy, Latvia, Ukraine and Poland, among others).

Civil society has recognized my expertise and commitment to business and human rights. International organisations have invited me to deliver presentations and training on various aspects of business and human rights. Beata Faracik, Olena Uvarova, and I co-authored a 2023 study for UNDP on the implementation of UNGPs on Business and Human Rights in Eastern Europe and Central Asia.

I have also demonstrated my commitment to business and human rights through pro bono work, serving on various committees established by the Government of Slovenia, including the Working Group on the Implementation of the NAP on Business and Human Rights. I am regularly invited to participate in debates with stakeholders from the business community, further highlighting the impact of my work.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Jernej Letnar Černič, Corporate accountability under socio-economic rights.
Journal/Publisher: Routledge 
Date of publication: 2020
Web link, if available: https://www.routledge.com/Corporate-Accountability-under-Socio-Economic-Rights/LetnarCernic/p/book/9780367586829
2. Title of publication: Jernej Letnar Černič, Nicolas Carrillo-Santarelli (Eds.). The Future of Business and Human Rights : Theoretical and Practical Considerations for a UN Treaty.      
Journal/Publisher:  Intersentia 
Date of publication: 2018
Web link, if available: https://www.larcier-intersentia.com/en/the-future-business-human-rights-9781780684918.html
3. Title of publication: Jernej Letnar Černič, Human Rights and Business: Corporate Responsibility for Fundamental Human Rights.
Journal/Publisher: Europa Law Publishing
Date of publication: 2010
Web link, if available: https://www.europalawpublishing.com/101-4_Human-Rights-Law-and-Business
If more than three publications, kindly provide a summary of the rest (200-word limit): 
   Beata Faracik, Jernej Letnar Černič, Olena Uvarova, Business and Human Rights in Central and Eastern Europe, Trends, Challenges and Prospect. Business and Human Rights Journal 2024 forthcoming.
   Jernej Letnar Černič, Managing religious diversity in the private sphere in post-secular societies: lessons from business and human rights. Religions 2023, 14(12), 1510.
   Jernej Letnar Černič, Business and human rights at the margins: a case of bottom-up campaign against Rio Tinto’s Jadar lithium project in Serbia. Australian Journal of Human Rights 2023, 29(3), 558–564.
   Jernej Letnar Černič, Gorazd Justinek, Business and human rights in state-owned enterprises–the case of Slovenia. International Journal of Public Sector Performance Management 2022, 9(4), 382–398.
   Jernej Letnar Černič, The Reformed EU Human Rights Sanctions Regime: A Step Forward or an Empty Threat? Business and Human Rights Journal 2021, 6(3), 559–566.

   Jernej Letnar Černič, Moving Towards Protecting Human Rights in Global Business Supply Chains. Boston University International Law Journal 2018, 35(2), 101–116.

   Jernej Letnar Černič, Corporate obligations under the human right to water. Denver journal of international law and policy 2011, 39(2), 303–345.

   Larissa van Herik, Jernej Letnar Černič, Regulating corporations under international law. Journal of International Criminal Justice 2010, 8(3), 725–743.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Ljubljana Conference on Business and Human Rights in Central and Eastern Europe
Event organizer: Jernej Letnar Černič 
Date of public statement/pronouncement: 5 June 2023
Web link, if available: https://fds.nova-uni.si/conference-business-and-human-rights-in-central-and-eastern-europe-5-6-2023-2/
2. Platform/occasion/event of public statement/pronouncement: Ljubljana Conference on Recent developments in Business and Human Rights
Event organizer: Jernej Letnar Černič
Date of public statement/pronouncement: 27 September 2021
Web link, if available: 
https://fds.nova-uni.si/vabilo-na-mednarodno-konferenco-z-naslovom-recent-developments-in-business-and-human-rights/

3. Platform/occasion/event of public statement/pronouncement: Jernej Letnar Černič, Mapping Business and Human Rights in Central and Eastern Europe
Event organizer: Business and Human Rights Journal Blog, Cambridge Core Blog
Date of public statement/pronouncement: 11 December 2020
Web link, if available: https://www.cambridge.org/core/blog/2020/12/11/mapping-business-and-human-rights-in-central-and-eastern-europe/
If more than three, kindly provide a summary of the rest (200-word limit): 
I regularly organize conferences, summer schools, policy events, and academic forums on business and human rights. Moreover, I am regularly invited to business and human rights events organized by governments, national human rights institutions, international organizations and civil society. For example, I was invited to speak in September 2023 on business and human rights in Eastern Europe at the conference on "The protection and promotion of fundamental human rights in the context of the new challenges and existing realities in modern societies" organised by the People's Advocate of the Republic of Moldova. In December 2023, I delivered a talk on a proposal for the EU CSDD Directive at the Business and Human Rights Conference at the National Assembly of the Republic of Serbia, organized by the Ministry for Human and Minority Rights of Serbia, UNDP, and the Belgrade Centre for Human Rights. On 25 March 2024, I participated in the "S in ESG" panel at the ELSA Warszawa Conference on Business Law. I also regularly publish op-eds on business, human rights and the environment. For instance, I recently published an Editorial on the right to a clean and healthy environment in Slovenia in the Slovene Journal of Human Rights.

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I am available and flexible to perform the functions of the mandate effectively. I will commit the required time to it and adapt my other obligations accordingly.
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
Given the UNWG on Business and Human Rights (UNWG)'s crucial mandate, which centers on promoting, disseminating, and implementing the UNGPs on Business and Human Rights, I will, if elected, work towards strengthening business and human rights capacity in the region by bringing together different stakeholders from governments, businesses, civil society, and beyond. I will aim to build upon the existing work of UNWG in areas such as access to remedy, gender dimensions of UNGPs, human rights defenders, and state-owned enterprises. I will propose to expand UNWG's work into new focus areas, including the interconnections between business and the rule of law and business and socio-economic rights.

Only a few Eastern European countries have adopted self-standing National Action Plans on Business and Human Rights. Accordingly, the uptake of new plans could be faster, and the existing plans need to be updated. As such, I will aim to strengthen the work of UNWGs so that more regional governments implement UNGPs on business and human rights by adopting National Action Plans on Business and Human Rights and/or introducing domestic human rights due diligence legislation in the region of Eastern Europe. Civil society work in region has often been limited due to the rule of law risks. Human rights education on business and human rights has been scarce, with courses or professional training available only in a few countries in the region. As such, rights-holders are often unaware of the rights or unable to bring cases for alleged business-related abuse. State institutions often need more specialized knowledge and capacity in business and human rights. I will place issues specific to the region on the UNGPs' working agenda. I intend to mainly focus on the three areas of strengthening the implementation of UNGPs in the region: 

Building business and human rights capacity in the region

I am committed to strengthening UNWG's leadership on business and human rights in the region, which has been often overlooked in the global discourse. The UNWG could strengthen its capacity to advise governments in implementing and clarifying the concepts of UNGPs in the domestic context and ensure expertise for different stakeholders, including UN agencies. I will also work towards advancing human rights education of UNGPs, which is critical for building capacity for business and human rights in the region.

Pluralistic approach

The region of Eastern Europe faces significant systemic challenges in implementing business and human rights. These include weak rule of law, ongoing conflicts, various socio-economic challenges, and the need for protection of vulnerable groups such as women, workers in the informal economy, human rights defenders, and the LGBTIQ+ community. Their voices must be heard in regional and global business and human rights discussions. To address these challenges, I will employ a pluralistic, inclusive and open approach that engages all stakeholders and fosters open and discursive dialogues. 

UNGPs and socio-economic rights

I will aim for UNWG to explore in-depth relationships between socio-economic rights and UNGPs. The governments in the region have been traditionally inclined to ensure socio-economic rights. However, with some exceptions, the level and scope of socio-economic rights in the region has remained weak and low, primarily due to budgetary limitations. Many individuals work in the informal economy or have formal employment relationships that do not even meet their basic needs. I will bring the plight of the ordinary to the center of the agenda of the UNWG.
My approach to business and human rights has always been inclusive, plural, transparent, and practical, based on a bottom-up approach. I will use my knowledge and experience to strengthen the promotion and implementation of UNGPs in the region and beyond.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Slovenian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Ph.D. in Law
Field of study: Law, Business and Human Rights
Academic institution: University of Aberdeen, United Kingdom
Full or part-time: Full time 
	2005-2009
	Yes
	Aberdeen, United Kingdom

	Name of degree: LLM in International Human Rights Law
Field of study: International Human Rights Law
Academic institution: University of Lund
Full or part-time: Full time 
	2003-2005
	Yes
	Lund, Sweden

	Name of degree: University Graduate Lawyer
Field of study: Law
Academic institution: University of Ljubljana
Full or part-time: Full time 
	1997-2002
	Yes
	Ljubljana, Slovenia

	Name of degree: BSC in International Development
Field of study: Development Studies
Academic institution: University of London
Full or part-time: Part-time 
	2013-2018
	Yes
	London, United Kingdom

	Name of degree: DIPLÔME de droit international et de Droit compare des Droits de l’Homme (merit). 
Field of study: Human Rights Law 
Academic institution: Institut International des droits de l’homme (Founded by René Cassin)
Full or part-time: Part-time 
	2005



	Yes
	Strasbourg, France

	Additional: Academy of European Law, European University Institute, 2004 Diploma (merit) in Human Rights Law, Degree obtained in 2004. 
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Faculty of Government and European Studies, Nova univerza
Functional title: Full Professor of Human Rights Law 
Main functions of position: Teaching and Research in Human Rights, Law, International Law and Constitutional Law. Teaching courses on Human Rights Law, Businesss and Human Rights, Constitutional and Administrative Law. Supervising undergraduate and postgraduate students. Organising academic conferences and policy events. 
Full- or part-time: Full time
	01/2021-present
	Kranj/Ljubljana, Slovenia

	Name of employer: Faculty of Government and European Studies, Nova univerza
Functional title: Associate Professor of Human Rights Law 

Main functions of position: Teaching and Research in Human Rights, Law, International Law and Constitutional Law. Teaching courses on Human Rights Law, Businesss and Human Rights, Constitutional and Administrative Law. Supervising undergraduate and postgraduate students. Organising academic conferences and policy events. 
Full- or part-time: Full time
	03/2016-01/2021
	Kranj/Ljubljana, Slovenia

	Name of employer: Faculty of Government and European Studies, Nova univerza
Functional title: Assistant (09/2010-03/2011), Assistant Professor (03/2011-03/2016) 

Main functions of position: Teaching and Research in Human Rights, Law, International Law and Constitutional Law
Full- or part-time: Full time
	09/2010-03/2016
	Kranj/Ljubljana, Slovenia

	Name of employer: European University Viadrina
Functional title: Visiting Professor of Human Rights Law  

Main functions of position: Teaching Human Rights Law and Supervising Postgraduate Students
Full- or part-time: Part time
	2020-present
	Frankfurt (Oder), Germany

	Name of employer: Riga Graduate School of Law
Functional title: Visting Professor 

Main functions of position: Co-teaching postgraduate course on Business and Human Rights
Full- or part-time: Part-time
	2020-present
	Riga, Latvia

	Name of employer: European University Institute
Functional title: Max Weber Post-doctoral Researcher 

Main functions of position: Researching and writing on Business and Human Rights
Full- or part-time: Full time
	09/2009-08/2010
	Florence, Italy

	Name of employer: International Criminal Court, Office of Public Counsel for Defence
Functional title: Trainee 

Main functions of position: Writing, revising and editing analytical memorandums commentaries on the substantive and procedural law of the Rome Statute, including modes of liability, war crimes and crimes against humanity. 
Full- or part-time:  Full time
	11/2008-05/2009
	Hague, the Netherlands

	Name of employer: University of Aberdeen
Functional title: Doctoral candidate and tutor 

Main functions of position: Researching and writing doctoral thesis on business and human rights, teaching undergraduate seminars.
Full- or part-time: Full time
	10/2005-09/2009
	Aberdeen, United Kindgom

	Additional: 
Name of employer: European Union, European Parliament, European Ombudsman Office
Functional title: Legal officer
Year of work: 09/2004-8/2005
Place and country: Strasbourg, France.

Main functions of position: Handling of complaints in English, Slovenian, Spanish and German; Research on the regional legal systems and judicial/extra-judicial remedies against human rights violations; Frafting of letters of reply of the Ombudsman to the complainants and the institutions or bodies complained against.

Consultant in Business and Human Rights (2021-onwards, globally).



	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
As far as I am aware, I currently do not have any actual or percieved conflict of interest. If any doubt arises in the future, I will relinquish any such position to safeguard the integrity of the mandate.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Jernej Letnar Černič
Date: 8 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





10 | Page

