	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: JAKULEVIČIENĖ                                                                       
	5. Year of birth: 1974

	2. First (given) name: LYRA                                                                     
	6. Place of birth: VILNIUS

	3. Other name, if any: no                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): LITHUANIAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality: no


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
1. The following educational qualifications in the field of human rights are relevant: 
(a) Law degree with specialisation in international law (Vilnius University, 1997); 
(b) defended doctoral dissertation on human rights related issues in 2002 (Vilnius University);
(c) completed habilitation process for professorship on human rights related issues (Mykolas Romeris University, 2008); 
(d) throughout the years participated in numerous conferences, trainings, courses on human rightsin Åbo Academy (Finland), International Humanitarian Law Institute (Italy), International Comparative Law Institute (France), ESRA training program, including on Business and Human Rights (BHRs), prepared and delivered trainings to professionals in these fields.
2. The following professional experience is relevant: academic and practical experience in human rights of over 25 years in international, regional and national contexts and approx. 15 years of experience in promoting BHRs with Governments, businesses and other stakeholders in the Central and Eastern European (CEE) region at strategic and operational levels, conducting research and facilitating development of tools to integrate UNGPs.

3. Fluent in written and spoken English, good communication skills in French (B2-C1 level), fluent in Russian (certificates available).

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
1. Human rights expertise. Has a track record of working in human rights law field for over 25 years. In academic field developed in-depth knowledge in HRs by conducting research and teaching HRs related subjects in various Universities across Europe and trainings for diverse audiences, including professionals (judges, prosecutors, border guards, migration officials, journalists, etc.), developed European level curriculums. As practitioner, having served in senior positions in management structures of the EU Fundamental Rights Agency (since 2020), Council of Europe (ECRI)(since 2023), two United Nations organisations: UNHCR and UNDP,1996-2013 gathered wide and deep knowledge of institutional mandates related to UN and regional organisations in HRs field. 
2. BHRs experience since 2005. Introduced UN Global Compact and co-founded Responsible Business Network, developed first Government CSR program in Lithuania. Promoted BHRs in the CEE region by running regional projects that included advising 10+ Governments and other stakeholders. As part of these projects, first baseline studies conducted and CSR promotion national action plans developed, including on BHRs issues. More recently, as part of cooperation with the Government of Lithuania, has been in charge of leading the drafting of second National Action Plan on BHRs (2019-2023). Regularly organising international BHR conferences in Lithuania since 2019.


3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Competence in human rights field acquired through acting and interactions in professional contexts nationally and internationally (e.g., legal argumentation, strategy development, expert legal advice, awareness raising, monitoring&evaluation, legal research):

1. Having served in senior positions in the management structures and advisory capacities of the EU Fundamental Rights Agency, Council of Europe (ECRI), United Nations organisations (UNHCR and UNDP), led Human Rights research laboratory, I have developed competences in international, European and various country level HRs issues. 

2. Published over 40 scientific articles in various fields of human rights and two books, edited several books. Led or involved in over 20 European and national HRs research projects, two large regional projects that involved BHR issues in more than 5 countries. Delivered numerous presentations, statements on the issue of B/HRs throughout the years in international, European and national forums organised by international organisations, Governments, businesses and civil society organisations.

3. Due to extensive professional experience and expertise in HRs was nominated as independent candidate to several regional human rights monitoring and advisory bodies and twice as a candidate for the position of a judge at the European Court of Human Rights.
4. Multi-cultural competencies (worked in Sweden, Ukraine, Türkiye).

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: 'The Scope of Legal Expectations from Business in Human Rights: carrot or stick?'
Journal/Publisher: Entrepreneurship and Sustainability Issues, Volume 8 Number 2 (2020)
Date of publication: 2020 
Web link, if available: https://www.researchgate.net/publication/348007600_The_scope_of_legal_expectations_from_business_in_human_rights_carrot_or_stick
2. Title of publication: 'Climate litigation at European Level: New ways to protect human rights?'
Journal/Publisher: El Derecho Internacional Público en la frontera de los derechos humanos (2023), pp. 415-432 
Date of publication: 2023
Web link, if available:      
3. Title of publication: ‘Freedom to Conduct Business During the Covid-19 Pandemic’
Journal/Publisher: 26(1) Tilburg Law Review (2021), pp.16–29
Date of publication: 2021
Web link, if available: https://tilburglawreview.com/articles/10.5334/tilr.246
If more than three publications, kindly provide a summary of the rest (200-word limit): Author of over 40 scientific publications in human rights field, including on the rights of vulnerable populations (migrants, asylum seekers and refugees), gender issues, human rights in emergency situations, like COVID, war (edited books), publications cover analysis through the lense of international (UN) and EU human rights standards, ECtHR jurisprudence. 

Has commissioned and lead a number of international and national CSR publications (non-scientific), including baseline studies in the CEE region. Publications in international national journals, like ERA Forum (Springer), International Journal of Human Rights, Brill and others. 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:  Annual legal forum in Ukraine/Business and human rights' section (presentations)


Event organizer: National Law University of Yaroslav the Wise of Ukraine and partners
Date of public statement/pronouncement: 21 September 2021 and earlier
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: United Nations forum on Business and Human Rights/Business and Human Rights in Central and Eastern Europe: Rebuilding trust for new social contract (presentation)


Event organizer: UN Working Group on Business and Human Rights
Date of public statement/pronouncement: September 2020
Web link, if available: https://2020unforumbhr.sched.com/event/fD4b/business-and-human-rights-in-central-and-eastern-europe-rebuilding-trust-for-new-social-contract?linkback=grid 
3. Platform/occasion/event of public statement/pronouncement: International Conference on Business and Human Rights: "Lithuanian national action plan: challenges and opportunities" (presentation)
Event organizer: Mykolas Romeris University and Nordic Council of Ministers 


Date of public statement/pronouncement: 11 September 2020
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): Delivered presentations or contributed to discussions internationally and nationally on BHRs, e.g. 'Impact of new technologies on HRs' in Université Savoie Mont Blanc (Chambéry) (24.10.2023, France), presentation in National Human Rights forum on 'Human rights and technologies: from business solutions to support to populations' (10.12.2019), European-Asian forum – ASEM Conference on Business and Human Rights (11.2014, Hanoi, Vietnam); has been regular speaker in the Annual Legal Forum in Ukraine, Annual international BHRs Conferences in Lithuania, etc.
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
As university professor I have flexible working hours and breaks could be made when necessary for the purpose of participating in Working Group during intensive periods. Teaching activities are per semesters, while research activities are always planned by the researcher. My term as a Dean of the Law School is coming to an end. In the past 10 years I have proven track record of being able to successfully combine administrative, professorship, research and various international activities.
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

Support and endorsement letters from the Government agencies of the Republic of Lithuania and business community are attached to the application:

1. Ministry of Justice of the Republic of Lithuania;

2. Ministry of Foreign Affairs of the Republic of Lithuania;

3. Association "Investors' Forum".

III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
Motivation to join the UNWG stems from my convictions on the importance of its mission and the ability to contribute with extensive human rights/BHRs expertise, bringing added value to the work of the Group.  

Today, international and national HRs protection systems cannot operate effectively without the business sector that has the power to enhance human rights, but also create risks for its protection. Significant gaps in understanding and implementation of the UNGPs still exist within business community and states, making the mission of the WG particularly important. Having worked extensively in HRs field I find this mission to correspond to the values I promote, consistent activity on BHRs during 15 years and ability to impact changes.

Given my HRs expertise deriving from over 25 years of academic experience in HRs and practical policy/legal work advising the Governments, working directly with businesses and other stakeholders on BHRs, I could contribute substantively to the achievement of WG’s mission and implementation of its mandate. Knowledge of and consistent engagement with several countries in the EE region makes me able to reflect on regional specificity. My work on new issues, such as impact of new technologies on HRs, climate litigation, would bring additional benefits.

Achieving better synergies of UNWG work with other key actors could lead to greater impact. In this context, I would bring quite unique expertise of having worked with all three HRs systems (UN, EU, CoE), including oversight and monitoring of HRs issues in over 40 countries.

Besides the expertise and long-term experience in the field, I believe that the consistency and dedication of my activities speak to the seriousness of my intentions and abilities to support the UNWG.

My vision for the WG’s mandate would focus on three main points corresponding to three pillars of the UNGPs:

1)
Closer synergy of efforts with regional actors would improve coherence and lead to greater impact, in particular with the EU that has been developing mandatory legislation. Utilize the momentum of the adoption of mandatory BHRs framework - the EU Corporate Sustainability Due Dilligence Directive in 2024, to create a level playing field by harmonizing disparate rules across jurisdictions. Seek internalisation of BHRs relevance in Europe, as stakeholders still perceive BHRs as an issue relevant outside Europe. The Governments are likely to promote mandatory standards and this time is right to join efforts. Make use of EU accession to facilitate state frameworks for BHRs (e.g. Ukraine, Western Balkans, etc.). Similar synergies are relevant with CoE through likely adoption of the Draft Framework Convention on AI, human rights, democracy and the rule of law in 2024. This would be in line with the goal of regional uptake of UNGPs.

2)
Promoting “shapers” within the business community through legal education in BHRs. More 'agents of change' are needed to inspire greater impact and changes within business itself. While BHRs have been widely promoted in business schools, similar consolidation is needed for law schools. Lawyers with BHRs profile could be a great leverage for BHRs within the business community and withstand opposite practices. Today, a few universities prepare legal specialists in BHRs and true experts are few, in particular in the CEE region. Besides legal education, closer cooperation with academia is useful as a powerful actor in promoting BHRs in business community through partnerships in research projects and implementation. 

3)
Building upon collective action measures that facilitate access to remedy for victims in massive harm or risks, in particular utilizing the newly enforced mechanism of the EU Directive 2020/1828 on Representative Actions. Promotion of similar initiatives in other regions would enable civil society organizations and victims to achieve greater impact than by individual legal claims. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Lithuanian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: easily

Russian: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: University degree in law
Field of study: Law
Academic institution: Vilnius University
Full or part-time: Full time 
	1992-1997
	YES
	Vilnius, Lithuania

	Name of degree: Doctor in social sciences (law)
Field of study: Law
Academic institution: Vilnius University
Full or part-time: Full time 
	1997-2002
	YES
	Vilnius, Lithuania

	Name of degree: Habilitated doctor 
Field of study: Social sciences (Law)
Academic institution: Mykolas Romeris University
Full or part-time: Full time 
	2008
	YES
	Vilnius, Lithuania

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Mykolas Romeris University
Functional title: Dean of the Law School 
Main functions of position: Strategic planning and running of the Law School (areas: legal research, studies and partnerships), oversight of a team of over 100 lawyers. 
Full- or part-time: full time
	06/2015-present
	Vilnius, Lithuania

	Name of employer: Mykolas Romeris University
Functional title: Professor  

Main functions of position: Professor of International and EU law, teaching human rights related subjects, conducting research and trainings for professionals; previously associate professor and other academic positions.
Full- or part-time: Part time
	2001-present
	Vilnius, Lithuania

	Name of employer: United Nations Development Programme (UNDP)
Functional title: Head of UNDP Office 

Main functions of position: Leading the UNDP Office in Lithuania, working towards enhancement of protection of social and economic rights of Lithuanian residents, addressing discrimination and intolerance of most vulnerable individuals (homeless, Roma, long-term unemployed, etc.); engaging business community in addressing labour rights and human rights more broadly in business operations in Lithuania and elsewhere; working on CSR promotion, including initiation of regional initiatives.
Full- or part-time: Full time
	01/2006-06/2013
	Vilnius, Lithuania

	Name of employer: UNDP
Functional title: Advisor to UN Resident Coordinator/UNDP Resident Representative 

Main functions of position: Advising on human rights related issues, coordination of UN organisations, in charge of UN Global Compact initiative in Lithuania.
Full- or part-time: Full time
	04/2004 - 12/2005   
	Vilnius/Lithuania

	Name of employer: UNHCR/IOM/ICMPD consortium
Functional title: Head of Cross-Border Cooperation Secretariat 

Main functions of position: Establisment and leading the Secretariat in strategic planning, partnership building, support to facilitation of cooperation between 10 countries of CEE region; overall responsibility for the mandate of the organisation
Full- or part-time: Full-time
	2003-2004
	Kiyv, Ukraine

	Name of employer: UNHCR
Functional title: UNHCR Liaison Officer 

Main functions of position: Managing UNHCR programme in Lithuania; policy advise to the Government; participation in legislative process; capacity building, focal point for separated children for the Baltic states, etc.



Full- or part-time: Full time
	03/2001- 05/2003
	Vilnius, Lithuania

	Name of employer: UNHCR
Functional title: Legal Adviser 

Main functions of position: Providing trainings to officials, establishment of free legal aid for asylum seekers; counselling, preparing legal opinions, monitoring detention centres and border areas with a view of preventing violations of the rights of asylum seekers and refugees, intervening in cases of violations.
Full- or part-time: Full time
	1997-2001
	Vilnius, Lithuania

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

None
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, no other positions are currently held within UN system; participation in other organisations do not raise a conflict of interest. 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
In case of appointment, if needed, the incumbent would be relinquishing other responsibilities that may raise any doubt about compliance with the principle.       
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: LYRA JAKULEVIČIENĖ
Date: 8 APRIL 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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