	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Ivančić                                                                       
	5. Year of birth: 1980

	2. First (given) name: Tomislav                                                                     
	6. Place of birth: Toronto

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Croatia

	4. Gender: Male                                                                            
	8. Any other nationality: Italy, Canada


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
Tomislav Ivančić holds over 15 years of experience working with companies, governments, civil society organizations, and other stakeholders in the field of business and human rights. His expertise focuses on human rights risks, due diligence, and remedy in responsible sourcing, development, global trade, and supply chains. He holds an Honours Bachelor of Arts (Hons BA) from the University of Toronto, a Master of Arts (MA) in International Relations and European Studies from the Central European University (Budapest), and a Master of Science (MSc) in Local Economic Development from the London School of Economics and Political Science (LSE). An alumnus of Harvard Business School's executive program on business and supply chains, Tomislav is also completing a PhD at the University of Lisbon on human rights due diligence and development associated with agricultural production and export markets in low- and middle-income economies. Tomislav is fluent in English, Croatian (Serbian, Bosnian, Montenegrin), Italian, Spanish, with advanced knowledge of French and Portuguese. He has authored publications and guidance on advancing the due diligence approaches of the UN Guiding Principles on Business and Human Rights and the OECD Guidelines for Multinational Enterprises among vulnerable groups (ex. women), high-impact actors (ex. cooperatives, farmers) and thematic areas (ex. deforestation, child labour).
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
Throughout his career, Tomislav has worked towards advancing business and human rights in production, trade, and supply chains. His experience includes working alongside stakeholders such as UN agencies, governments, civil society organizations, vulnerable groups, and other bodies in Eastern Europe, Asia, Africa, and Latin America. With a detailed understanding of the United Nations and the core international human rights instruments, Tomislav holds a strong grasp of business and human rights in the context of development, production, business, law, and trade. Tomislav is currently a board member of the Environmental, Social, and Governance (ESG) Council at Export Development Canada (EDC) and a Lead Advisor/Expert on Responsible Sourcing and Agricultural Supply Chains for the Markets and Trade Division at the FAO.

Tomislav has worked alongside civil society organizations and research institutions like the Polish Institute of Human Rights and Business, the NOVA Centre on Business, Human Rights, and the Environment, and others as an expert on matters concerning human and environmental risks in business. He has supported governments and several National Contact Points (NCPs) on responsible business conduct in advancing policies and raising awareness of human rights risks, and due diligence among companies and stakeholders in countries including Poland, Austria, Chile, Argentina, Italy, Croatia and others. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
In regional and global efforts to advance business and human rights, Tomislav's experience and competence span various global regions and stakeholders, with the UNGPs and human rights risks serving as a pillar of his engagements. Previously, Tomislav led the EU’s business and human rights portfolio as a Team Leader at the European Commission in Brussels. His work involved promoting the UNGPs, supporting EU Member States in advancing National Action Plans on Business and Human Rights, negotiating clauses on business and human rights within EU Free Trade Agreements, and collaborating with NGOs and businesses. He also chaired an EU-wide multistakeholder platform on business and human rights and facilitated technical dialogues on responsible business conduct with Japan, the African Union, and the Community of Latin American and Caribbean States.

Tomislav previously advised several multinational enterprises and governments as a business and human rights advisor at Shift Project, the leading center of expertise on the UN Guiding Principles on Business and Human Rights. His background also includes working as an expert on trade, decent work, and labor risks for UN agencies such as the International Trade Centre (Botswana, Tanzania, Palestine), the International Labour Organization (North Macedonia), and the UNDP (Bosnia and Herzegovina, Hungary).

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Commentary on the Corporate Sustainability Due Diligence Directive (CSDDD) (author: Chapter 13 Guidelines
Journal/Publisher: Elgar Commentary Series/Edward Elgar Publishing
Date of publication: 2024
Web link, if available: N/A
2. Title of publication: OECD-FAO Business Handbook on Deforestation and Due Diligence in Agricultural Supply Chains (co-author)
Journal/Publisher: OECD Publishing
Date of publication: 2023
Web link, if available: https://www.oecd.org/publications/oecd-fao-business-handbook-on-deforestation-and-due-diligence-in-agricultural-supply-chains-c0d4bca7-en.htm
3. Title of publication: Agricultural cooperatives, responsible sourcing and risk-based due diligence (lead author)
Journal/Publisher: FAO Publishing
Date of publication: 2022
Web link, if available: https://www.fao.org/documents/card/en?details=cc1232en%2F
If more than three publications, kindly provide a summary of the rest (200-word limit): Additional publications include (lead author and co-author):

Ivančić, Tomislav et al. Responsible Investment and COVID-19: Addressing impacts, risks and responsible business conduct in agricultural value chains. Rome: FAO Publishing, 2022. URL: https://www.fao.org/3/cb1602en/cb1602en.pdf 

Ivančić, Tomislav et al. Integrating a gender perspective into supply chain due diligence. Paris: OECD Publishing, 2021. URL: https://mneguidelines.oecd.org/Integrating-a-gender-perspective-into-supply-chain-due-diligence.pdf 

Ivančić, Tomislav. ILO’s Decent Work Country Programme in North Macedonia. Geneva: ILO Publishing, 2012. URL: https://www.ilo.org/eval/Evaluationreports/WCMS_204775/lang--en/index.htm 

Ivančić, Tomislav. “The Western Balkans, Human Rights and Security.” From Conflict to Regional Stability: Linking Security and Development. Berlin: Deutsche Gesellschaft für Auswärtige Politik, 2007.  

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Article in Croatian Business Review - "Towards a National Action Plan on Business and Human Rights in Croatia"
Event organizer: Poslovni Dnevnik (newsprint: Croatian Business Daily)
Date of public statement/pronouncement: 2016
Web link, if available: https://www.poslovni.hr/poduzetnik/hrvatska-mora-donijeti-akcijski-plan-o-poslovnom-sektoru-i-ljudskim-pravima-320701 (Croatian)
2. Platform/occasion/event of public statement/pronouncement: Capacity Building Seminar for Polish Companies on Business and Human Rights and Environmental Due Diligence in the Agrifood Sector
Event organizer: Polish Ministry of Development Funds and Regional Policy
Date of public statement/pronouncement: 2022
Web link, if available: https://www.youtube.com/watch?v=GEzMDHvUefY
3. Platform/occasion/event of public statement/pronouncement: Business and Human Rights, Human Rights and Environmental Due Diligence in Central and Eastern Europe
Event organizer: Novi List (newsprint)
Date of public statement/pronouncement: 2023
Web link, if available: https://www.novilist.hr/novosti/gospodarstvo/rijecki-strucnjak-za-drustvene-rizike-tek-smo-s-eurom-osvijestili-da-vec-dugo-placamo-previse-za-hranu-problemi-su-strukturni/ (Croatian)
If more than three, kindly provide a summary of the rest (200-word limit):   
Tomislav holds significant experience in public engagement on business and human rights and due diligence in Eastern Europe and globally in Latin America, North America, Asia, and Africa. His public engagements range from providing technical support as a panellist, speaker, lecturer, and moderating panel sessions and events on due diligence (e.g., Argentina in the context of due diligence in the agricultural sector in MERCOSUR countries), to interviews for newspapers and television. Select examples of his public engagements include:
https://webtv.un.org/en/asset/k1j/k1jo4ci2o9
https://app.livestorm.co/oenkp/due-diligence-in-the-agricultural-sector

https://novabhre.novalaw.unl.pt/events/second-annual-conference-of-the-nova-bhre-the-draft-corporate-sustainability-due-diligence-directive-csddd-opportunities-and-challenges/

https://pihrb.org/wp-content/uploads/2022/07/CEECA-Summer-Academy-Programme-1.pdf https://www.europarl.europa.eu/petitions/en/petition/content/0064%252F2023/html/Petition-No-0064%252F2023-by-Tomislav-Ivancic-%2528Croatian%2529-on-food-prices-and-imbalances-among-EU-Member-States
https://www.novilist.hr/novosti/gospodarstvo/rijecanin-natjerao-europsku-komisiju-da-objasni-zasto-nam-je-hrana-skuplja/
https://www.hrpsor.hr/wp-content/uploads/2021/11/gio_48_web3.pdf

https://www.businesshumanrights-ecis.com/2021

https://agrinnova.tech/iguazu-summit/

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I affirm and agree with the requirements, functions, needs, and commitments required to support and pursue the mandate of the Working Group. If selected, I pledge to dedicate adequate time to fulfill all related responsibilities, including attending Human Rights Council sessions, conducting annual country visits, and preparing associated reports. In my current professional capacity as an independent expert, I am able to dedicate the appropriate amount of time for this role. Similarly, I agree to uphold the respect for human rights and vulnerable groups as a core focus of my work, addressing allegations of human rights violations with all relevant stakeholders and providing guidance to governments and others within the mandate's scope. I also acknowledge that the role of a mandate holder is voluntary and unpaid, and I confirm my willingness to serve in this capacity.
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

N/A
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
This letter introduces my interest and vision in joining the Working Group on Business and Human Rights as a member of Eastern Europe. I hold over fifteen years of experience in this field, both regionally and globally, in advancing the UN Guiding Principles on Business and Human Rights (UNGPs) and OECD Guidelines for Multinational Enterprises, alongside governments, companies, and other stakeholders. In addition to regional experience in Eastern Europe, I have worked on human rights and business globally and hold thematic expertise in high-risk sectors such as agriculture and themes such as deforestation and reducing human rights risks in the context of trade and export markets. I have collaborated with organizations including the UN, OECD, Export Development Canada (EDC), the European Commission, and many others on human rights due diligence in the context of production, business, trade, and global supply chains. I am committed to advancing the awareness and applying my experience to furthering business and human rights and the UNGPs in Eastern Europe and globally.

My experience and engagement with diverse stakeholders on business and human rights have provided me with a detailed understanding of the uptake of UNGPs in Eastern Europe and around the world, encompassing various contexts and concerns. Legacy issues stemming from the collapse of communism and the transition to market-based economies continue to shape norms and the human rights agenda in the region, exposing numerous vulnerabilities and inequalities. Furthermore, in certain contexts, restrictions on freedom of expression and limited engagement of civil society organizations, along with overwhelmed legal systems, can hinder the dissemination of information regarding human rights risks in business and constrain the overall effectiveness of the rule of law. Additionally, a myriad of risks in the region are intertwined with contemporary politics and challenges, including corruption, disinformation and misuse of social media, as well as issues concerning migrants, refugees, and displaced persons. Moreover, complexities and instabilities arising from ongoing or frozen conflicts in Eastern Europe and the Balkans can exacerbate these matters, significantly impacting the advancement and prioritization of the business and human rights agenda in the region.

Looking ahead, my vision for advancing business and human rights in Eastern Europe is aligned with making the UNGPs work within a mix of countries with varying degrees of knowledge of business and human rights, and different complex socio-political contexts. This includes enhancing awareness and capacity on the UNGPs and its use in mitigating and preventing risk, fortifying regulatory and grievance mechanisms, and leveraging legislative and market-based requirements linked to human rights in business and trade (e.g., within the EU or trade to the EU, Canada, etc.). A second aspect includes building awareness in the region about the UNGPs and how they can be used to reduce human rights risks in the sourcing of key globally traded commodities from other global regions, such as food, textiles, and electronics, among others. Such discourse has been limited and in some cases, altogether absent in Eastern Europe. A focus on human rights and business from a commodity import perspective could not only help reduce human rights risks around the world but could also ease and bridge awareness and understanding of business and human rights in domestic contexts as well.

By advancing these action points, and onboarding new ones along the way, I am committed to encouraging a new era of business and human rights in Eastern Europe. I believe my experience has garnered the respect of numerous governments, businesses, civil society entities, colleagues, and many others whom I have worked with over the years. I am ready to bring that experience and support to both Eastern Europe and the Working Group.

Yours sincerely, Tomislav Ivančić

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Croatian, English
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Doctor of Philosophy (PhD) (HREDD and export markets)
Field of study: Development Studies
Academic institution: University of Lisbon
Full or part-time: Part-time 
	2020-2026
	Not yet (in course)
	Lisbon, Portugal

	Name of degree: Certificate, Executive Education
Field of study: Business Administration
Academic institution: Harvard Business School (HBS)
Full or part-time: Part-time 
	2015
	Yes
	Cambridge, Massachusetts, United States

	Name of degree: Master of Science (MSc)
Field of study: Economic Development
Academic institution: London School of Economics and Political Science (LSE)
Full or part-time: Full time 
	2009
	Yes
	London, United Kingdom

	Name of degree: Master of Arts (MA)
Field of study: International Relations and European Studies
Academic institution: Central European University
Full or part-time: Full time 
	2006
	Yes
	Budapest, Hungary

	Name of degree: Bachelor of Arts 
Field of study: Economics and Political Science
Academic institution: University of Toronto
Full or part-time: Full time 
	2005
	Yes
	Toronto, Canada

	Additional: Exchange Student, University of Lund, 2003-2004, Lund, Swededn
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Export Development Canada (EDC)
Functional title: Member, Environmental, Social and Governance (ESG) Council  
Main functions of position: Advisory, board member
Full- or part-time: Part time
	2023-present
	Ottawa, Canada

	Name of employer: Universidade Nova de Lisboa, NOVA Centre on Business, Human Rights and the Environment
Functional title: Senior Expert and Associate, Business and Human Rights in Trade and Global Supply Chains 

Main functions of position: Senior research associate, guest lecturer
Full- or part-time: Part-time
	2021-present
	Lisbon, Portugal

	Name of employer: Food and Agriculture Organization of the United Nations (FAO) 
Functional title: Lead Advisor, Responsible Sourcing and Global Supply Chains 

Main functions of position: Technical expert, consultant
Full- or part-time: Part-time
	2017-present
	Rome, Italy

	Name of employer: Shift Project
Functional title: Advisor, Business and Human Rights 

Main functions of position: Technical advisor, Business and Human Rights Learning Programme (BLP) and government advisory services 
Full- or part-time: Full-time
	2016-2017
	London, United Kindgom

	Name of employer: European Commission
Functional title: Team Leader, Business and Human Rights / Responsible Business Conduct 

Main functions of position: Technial lead to the EU's portfolio on Business and Human Rights / Responsible Business Conduct 
Full- or part-time: Full time
	2013-2016
	Brussels, Belgium

	Name of employer: International Trade Centre (ITC)
Functional title: Expert, Business and Trade Support Institutions 

Main functions of position: Technical expert and consultant for ITC business and trade support services in Botswana, Tanzania and Palestine
Full- or part-time: Full time
	2015-2016
	Geneva, Switzerland

	Name of employer: International Labour Organization (ILO)
Functional title: Expert, Decent Work 

Main functions of position: Tecnical advisory and assessment of ILO decent work programme in North Macedonia
Full- or part-time: Part time
	2016
	Skopje, North Macedonia

	Name of employer: WSP International Management Consulting
Functional title: Senior Expert, Europe and Africa 

Main functions of position: Techincal expert and advisor on social and environmental risk projects in low and middle income economies  
Full- or part-time: Full time
	2009-2012
	London, United Kingdom

	Additional: 
2008-2009

Consultant, Local Economic Development 

Naider Consulting 

Bilbao, País Vasco, Spain

2007-2008

Research Officer, Development Assistance and Evaluation 

DARA International

Madrid, Spain

2005-2006

Research Assistant, UN Global Compact 

United Nations Development Programme (UNDP) 

Budapest, Hungary

2004-2005

Public Affairs Assistant 

Canadian International Council/Conseil International du Canada (CIC) Toronto, Canada

2003-2004

Local Economic Development Assistant 

United Nations Development Programme (UNDP) 

Srebrenica, Bosnia and Herzegovina

1999-2001

Junior Marketing and Communications Associate 

Canada 3000 Airlines 

Toronto, Canada     

	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
Tomislav Ivančić agrees to refrain from engaging in any decision-making processes in his current technical roles as an expert in the event of any potental conflict of interest. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Tomislav Ivančić
Date: 05 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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