	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States
Appointment to be made by the Human Rights Council at its 56th session



APPLICATION DEADLINE: 8 April 2024 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://forms.office.com/e/bHam2sbk5s), and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc56) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Boychenko                                                                       
	5. Year of birth: 1958

	2. First (given) name: Yury                                                                     
	6. Place of birth: Nikolaev, USSR

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Russia

	4. Gender: male                                                                            
	8. Any other nationality: no


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
In 1989 I graduated from Moscow State Institute of International Relations (University) with Master degree in international public law focusing my studies and research on human rights and humanitarian law. From 1998 to 2003 I was performing doctorate studies in pursuit of the doctorate degree in the Ministry of Foreign Affaires(MFA) of Russia Diplomatic Academy researching on a theme "The State of Emergency and Human Rights". I have also attended a number of human rights trainings organised by the United Nations and the Council of Europe. My entire 35 years of professional career after the graduation was devoted to the promotion and protection of human rights, first working in the MFA of Russia and the PM to UN at Geneva, and later on, from 2010 till 2024, in the Office of the High Commissioner for Human Rights. I have participated in many conferences, negotiations, including standard setting meetings at the UN and the Council of Europe on human rights and humanitarian issues. I was chairing the intergovernmental negotiations of the Outcome document of the Durban review conference in 2009, which required in depth knowledge of various human rights issues. I also led preparations of dozens of reports in this field. This experience allowed me to build up and strengthen my oral and written communication skills.  
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have studied international human rights law in depth at the University and making research for my diploma and the doctorate theses. My participation in negotiations of a number of international instruments on human rights required in depth knowledge of existing norms and standards, their interpretation by respective mechanisms and legal doctrines. Working in the Human Rights Department of the MFA of Russia I was responsible for the preparation of many human rights reports to UN treaty bodies, drafting replies and other communications to special procedures mandate holders and organising their visits to Russia. I was an independent expert of the UN Permanent Forum on Indigenous issues for two first terms (2002-2007), contributed to its formation and got the first-hand experience regarding its functioning. I was part of the cross regional group of States which initiated, negotiated and advanced the first UN Commission on Human Rights resolutions on business and human rights, which led to the establishment of the SRSG mandate in this area. Being the Chief of anti-racial discrimination Section in OHCHR for more than 13 years I was in charge of organising, supporting and servicing the work of six intergovernmental and expert mechanisms, drafting SG, HC and OHCHR reports to the GA and the HRC, as well as conducting various technical cooperation and advisory services activities.
3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
Throughout my career, I have diligently worked to establish and strengthen my competence in the field of human rights. Nationally, I have contributed to legislative reforms related to human rights, and advocated for policy changes that promote human rights. My involvement in collaboration with civil society organizations (CSOs) has been instrumental in raising awareness on human rights and facilitating CSOs collaboration with governmental institutions.

Regionally, I have participated in many meetings and conferences of the Council of Europe and OSCE and their bodies, to addressing common human rights challenges, to sharing best practices, exchanging knowledge, and developing coordinated strategies to tackle regional problems.

Internationally, for many years I dealt with human rights issues in the UN. My competence and contributions have been recognized, for example, through my election to the UN Permanent Forum on Indigenous Issues, or as the Chair of the intergovernmental group to negotiate the Outcome document of the Durban review conference, or being delegated to be a member of the FIFA Task Force Against Racism and Discrimination. 

My more than three decades work fully devoted to advancing human rights, multifaceted contribution to standard setting meetings and conferences, research on and preparation of reports to HRC and GA allowed me solidify my reputation and competence in this field.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit): My professional focus has been predominantly practical, engaging directly with various stakeholders including governments, communities, civil society organisations and other institutions and bodies to address human rights issues in tangible ways. Unlike academic pursuits that are required to prioratize often theoretical research and publications, my work has been centered on implementing mandates and tasks, looking for solutions which would  be  bringing meaningful results and change on the ground. Concequently, while I have not produced relevant publications, my efforts have yielded concrete outcomes, such as policy and legislative reforms, community empowerment initiatives, advocacy campaigns and partnerships that have resulted in specific impact on human rights at various levels. Thus, although I may not have a traditional academic publication record, my track record of practical achievements and personal contributions to the advancement of human rights stand as a proof of my competence and dedication in this field. In addition, there exist some rules and restrictions for the UN sivil servants to publish articles. 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
3. Platform/occasion/event of public statement/pronouncement:      
Event organizer:      
Date of public statement/pronouncement:      
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): As I have explained above, my professional focus has been mainly on practical actions and steps, engaging with various stakeholders,  institutions and bodies to address human rights issues in tangible ways with a view to achieve positive impact on the ground, as well as on implementing mandates and tasks which would  bring meaningful change and concrete outcomes at various levels.  Besides, lately my work has centered around the issues of racism, racial discrimnation, xenophobia and intolerance, and concequently, some public statements I made were  devoted to these issues. At the same time, while engaging with sporting federations and organisations on tackling and eliminating racim and racial discrimination I have advocated in my statements and other oral contributions for the incorporation of UNGPs, as the foundational requirement, into the policies and stategies of FIFA, UEFA and OIC during many consultations and workshops I participated in.
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
When I was the member of the UN Permanent Forum on Indigenous Issues I realised how importan for the UN expert to be available and fully devoted to the implementation of all mandate tasks and functions. In addition, for more than 13 years I was the Chief of Section in OHCHR, and my team assisted substantially and logistically six intergovernmental and expert  mechanisms, therefore,  I am very well aware what is expected from a mandate holder, in particular a member of the Working Group. 
I have recently retired from  the UN and available to undertake the required assignments and time sensetive tasks of this mandate, as well as travel to country visits and allocate sufficient time to contribute to the fulfilment of other nesessary tasks facing the mandate.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacity. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION FOR THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder. Please include your vision for the mandate.
I am writing to express my keen interest in becoming a member of the UN Working Group on Business and Human Rights (WG). As a dedicated expert and advocate for the promotion and protection of human rights for the past 35 years, including within the realm of corporate world and other business, I am confident that I will effectively contribute to the implementation of the WG mandate. 

In early 2000, I was part of the cross-regional group of States dedicated to advancing complex negotiations on business and human rights at the UN Commission on Human Rights and the Human Right Council, I gained interest, valuable insights and experience in this specific field. The aforementioned negotiations required collaborative efforts with diverse stakeholders, and resulted in creation of the SRSG mandate, paving the way to greater accountability, transparency, and respect for human rights within corporate world.

One area of focus throughout my career is the promotion of the anti-discrimination principles within policies and practices of international and regional sporting institutions and federations. The UN Guiding Principles on Business and Human Rights (UNGPs) were the overarching framework in these efforts. For instance, as a member of FIFA Task Force Against Racism and Discrimination in 2013, I raised awareness, contributed to building capacity, and advocated for the inclusion of UNGPs, and anti-racial discrimination considerations into all FIFA actions and decision-making processes.
For four years, I collaborated with FIFA during the preparatory process of FIFA World Cup 2018 in Russia, consistently advocating for UNGPs reflection in its sustainability strategy. It was the first such tournament organized after the addition of Article 3 to the FIFA Statutes on FIFA’s commitments to human rights and the adoption of FIFA’s Human Rights Policy in May 2017. Based on these commitments, recommendations enshrined in the landmark report “For the Game, For the World”, and after broad consultations with external stakeholders, which I was part of, FIFA engaged in a dedicated human rights due diligence process to manage human rights risks and address adverse human rights impacts in accordance with UNGPs. In the following years, I continued contributing to the full integration of UNGPs in polices and operations of sporting institutions, like FIFA, UEFA and IOC, from my angle of expertise and based on the above experience. 

As to the "vision of the mandate", I strongly believe that the credibility, collegiality and transparency are the strength of the WG as a collective mechanism. The WG "master plan"- the 2021 Roadmap with its eight action areas – has to continue to be the WG’s principal guidance in implementing its mandate, and to secure continuity, consistency and coherence of actions. This can help to scale up UNGPs full integration and implementation by various stakeholders, and shift from commitments to changes.

I would suggest that the issue of remedy for human rights harms could be prioritized in the coming years as mandatory human rights due diligence to achieve the standards enshrined in UNGPs, and that grievance mechanisms become truly legitimate, non-discriminatory, accessible and transparent. Environmental and climate-related benefits and risks, as well as the social impacts of connected projects; challenges in law enforcement and administration of justice, including reparatory justice; and digital transformation and associated risks could be part of the WG agenda, as well as conflicts related problems. People, communities, and vulnerable groups should stay at the heart of the WG’s efforts. 

  I thank you for considering my application. My experience in engaging with various stakeholders, coupled with my diplomatic skills and  commitment to advancing human rights, can be an asset for the WG. I am eager to leverage my expertise to support the Human Rights Council via the Group's actions in addressing existing and emerging challenges, fostering dialogue, and driving positive change in the field of business and human rights.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Russian
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g., 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: master in law
Field of study: international public law
Academic institution: Moscow State Institute of International Relations(Univercity)
Full or part-time: full time 
	1985-1989
	yes
	Moscow, Russia

	Name of degree: PHD
Field of study: international public law
Academic institution: Diplomatic Academy
Full or part-time: part time 
	1998-2003
	no
	Moscow , Russia

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section will be used for assessing the eligibility of candidates in terms of professional experience in the field of human rights. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time (please complete ALL fields):
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: OHCHR
Functional title: Chief of Section 
Main functions of position: management, non-discrimination, racism,intolerance, sport, human rights and non-discrimnation, support to HRC intergovernmental and expert mechanisms, reports drafting.
Full- or part-time: full time
	07/2010-12/2023
	Geneva, Switzerland

	Name of employer: Ministry of Foreign Affairs of Russia
Functional title: Deputy Director 

Main functions of position: human rights and humanitarian issues in UN
Full- or part-time: full time
	01/2010-06/2010
	Moscow, Russia

	Name of employer: Ministry of Foreign Affairs of Russia
Functional title: Senior Councelor, Permanent Mission of Russia to UN at Geneva 

Main functions of position: all human rights and humanitarian issues in UN and Geneva based organisations
Full- or part-time: full time
	06/2003-12/2009
	Geneva, Switzerland

	Name of employer: Ministry of Foreign Affairs of Russia
Functional title: Head of Division 

Main functions of position: all human rights issues in UN
Full- or part-time: full time
	09/1997-08/2003
	Moscow, Russia

	Name of employer: Ministry of Foreign Affairs of Russia
Functional title: First Secretary, Permanent Mission of Russia to UN at Geneva 

Main functions of position: all spectre of human rights and humanitarian issues
Full- or part-time: full time 
	09/1993-08/1997
	Geneva, Switzerland

	Name of employer: Ministry of Foreign Affairs of Russia
Functional title: Attache 

Main functions of position: human rights issues and related legal issues, including reporting obligations to UN treaty bodies
Full- or part-time: full time
	09/1989-06/1993
	Moscow, Russia

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	     
	     

	Name of employer:      
Functional title:       

Main functions of position:      
Full- or part-time:      
	
	

	Additional:      
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain:
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Boychenko Yury
Date: 3 April 2024
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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