	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the rights of peasants and other people working in rural areas, 
five members (one each) from five regional groups
Appointment to be made by the Human Rights Council at its 55th session



APPLICATION DEADLINE: 30 NOVEMBER 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/687683) and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc55) 
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Umezulike                                                                       
	5. Year of birth: 1989

	2. First (given) name: Cynthia                                                                     
	6. Place of birth: Nigeria

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Nigeria

	4. Gender: Female                                                                            
	8. Any other nationality: United Kingdom

	9. Please indicate the region that you are applying for, according to your nationality (please tick a box):
	 FORMCHECKBOX 
 Member from African States
 FORMCHECKBOX 
 Member from Asia-Pacific States

 FORMCHECKBOX 
 Member from Eastern European States
 FORMCHECKBOX 
 Member from Latin American and Caribbean States

 FORMCHECKBOX 
 Member from Western European and other States


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
The candidate obtained a Doctorate Degree (PhD) in International Human Rights Law from Birkbeck, University of London. A master's Degree grounded in International Human Rights Law from the Russell Group Queen Mary, University of London and a second master's Degree in International Law and Criminal Justice from the University of East London. She graduated with a bachelor's Degree in Law with Honours from Igbinedion University, Nigeria and is a qualified Human Rights Barrister and Solicitor admitted to the Nigerian Bar. She is a lecturer in law at the University of Buckingham, United Kingdom, teaching a Masters Degree in International and Comparative Human Rights Law with specific focus on the application of the United Nations Guiding Principles on Business and Human Rights - assessing project portfolios on the impact of climate change on the environment and the socio-economic and cultural rights of vulnerable people in rural regions. She is a human rights activist and recognised leading expert, researcher and legal scholar in the field of human rights, providing expert advisory consultation to multi-sectorial organisations, governments and businesses on rights-based environmental policy making, gender-responsive action to address socio-economic inequalities and best practice policy implementation to protect vulnerable people in remote regions.     
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
The candidate has extensive International Human Rights instruments, norms and principles expertise, having trained and practised within the field of human rights, sustainable environment and climate change, first through her work as the President and Chief Consultant of the Global Human Rights Centre providing advisory consultation on rights-based research, reporting on human rights approach to a sustainable environment, socio-economic rights of vulnerable people impacted by climate change and bringing clarity to the effective implementation of the United Nations Guiding Principles on Business and Human Rights. She is the founder and director of the International Conference on Human Rights, Sustainability and Climate Change, organising solution-driven workshops, plenary sessions, and panel deliberations on the role of human rights in protecting vulnerable people from the impact of environmental degradation occasioned by climate change. In academia, the candidate has pioneered the development of The International Research Centre at the University of Buckingham,  which focuses on environmental degradation, sustainable development, climate justice, and the enjoyment of the right to a sustainable environment. Dr Umezulike is a Lecturer in law teaching a master’s degree in International and Comparative Human Rights Law with portfolio assessment grounded on a human rights approach to climate change.  
3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
The candidate's competency is established through professional experience of over 13 years in human rights, trainings, activism and academic qualifications. Dr Cynthia Umezulike has spoken on panels at international conferences, published public pronouncements in leading newspapers, and continues to provide human rights consultation and technical advisory support to NGOs, governments, and businesses. She is an internationally recognised human rights campaigner who has pioneered human rights programs and centres for research. An illustrative example is developing and implementing the International Research Center and Fashion, Environment and Law program, course and module at the University of Buckingham, delivering solution-driven learning and teaching paedagogy focused on fashion/garment supply chain contribution to environmental degradation, climate change and the impact on the socio-economic welfare of human beings in 'underdeveloped' communities – ecological rights and climate justice. She is an Editor of the Lord Denning Law Journal, overseeing the publication of the special issue on Human Rights, Sustainability and Climate Change. As the co-chair of Hon. Justice Innocent Umezulike Foundation, she develops and delivers 30 human rights-centred programs - engaging with International organisations and states to tackle human rights,  climate Nigerias Nissues and empowering indigent people impacted
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Nigerias Next President Must Prioritise Human Rights, Citizens Welfare for National Development
Journal/Publisher: Sahara Reporters     
Date of publication: 26-12-2023
Web link, if available: https://saharareporters.com/2022/12/26/nigerias-next-president-must-prioritise-human-rights-citizens-welfare-national     
2. Title of publication: Prioritise Human Rights and Citizen's Welfare 
Journal/Publisher: Daily Trust
Date of publication: 2022
Web link, if available: https://dailytrust.com/prioritise-human-rights-citizens-welfare-uk-based-lawyer-tells-nigerias-next-president/
3. Title of publication: Critical Perspectives on a Human Rights Based Approach
Journal/Publisher: Young Human Rights Lawyer Journal, (2017). 3YHRL2017
Date of publication: 2017
Web link, if available:      
If more than three publications, kindly provide a summary of the rest (200-word limit): https://businessday.ng/bd-weekender/article/victimhood-shaped-my-activism-against-gender-based-violence-umezulike/
https://sunnewsonline.com/outrage-condemnation-trail-rise-in-rape-cases/

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Opening Address: Towards a Legal Recognition of the Impact of Climate Change on the Enjoyment of Socio-Economic Rights at International Conference on Human Rights, Sustainability and Climate Change


Event organizer: The University of Buckingham + Global Human Rights Centre 
Date of public statement/pronouncement: 4th OCtober 2023
Web link, if available: https://www.youtube.com/watch?v=e3o5se5zrF8
2. Platform/occasion/event of public statement/pronouncement: Eco-economic Independence in Respect to African and Ethnic Minorities at theWomen's Parliament - A Womens Bill of Rights     
Event organizer: Cambridge Council Chambers 
Date of public statement/pronouncement: 8th of December 2022
Web link, if available: https://www.youtube.com/watch?v=wLwQA5gIe38
3. Platform/occasion/event of public statement/pronouncement: Eco-legal Criticism: Adequacy of the Current Legal Framework to Tackle the Impact of Climate Change at International Conference on Eco-criticisms and Environmental Studies
Event organizer: London Centre for Interdisciplinary Research at Birkbeck, University of London
Date of public statement/pronouncement: 14th October 2023
Web link, if available:      
If more than three, kindly provide a summary of the rest (200-word limit): “Contexualising the Direct Link Between Fast Fashion and Climate Change: A Human Rights Based Approach”, at The 10th International Conference on Research in Behavioral and Social Sciences (November 2022).  “Gender Perspectives Towards the Right to Dignity and Self Determination of : The Emancipation of  the Feminist Body and Beyond” at the Women’s Parliament, Cambridge Council Chamber, Cambridge United Kingdom (February 2023).

“Okirika  Waste Colonialism: Intertextuality of Climate Change, Informal Waste Economy and Gender Based Inequalities in Africa at the 7th International Conference on Modern Approaches in Humanities and Social Sciences – Copenhagen Denmark, 3rd of November 2023.

Opening Lecture – “Human Rights and Climate Sustainability: A Case Study of the Fast Fashion Industry” at the University of Buckingham Law Taster  (November, 4th 2023).: “Gender Perspectives Towards the Right to Dignity and Self Determination of : The Emancipation of  the Feminist Body and Beyond” at the Women’s Parliament, Cambridge Council Chamber, Cambridge United Kingdom (February 2023). 

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
I acknowledge and understand the workload, responsibilities, deadlines, and demands of the mandate and will commit to thoroughly and diligently discharging the duties. The flexibility of my current work arrangement means that without any incumbrance, I can dedicate four to six months in a year to fulfil the required duties of participating in council sessions, consulting, report delivery, country visits and any other activities required to fulfil this role.
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder.
As a grassroots human rights activist and campaigner of over 15 years, I echo, agree, and in practice adopt Eleanor Roosevelt's theorem on universal human rights, beginning in small places close to home and those remote places invisible on world maps. By adopting the underlying principles of Eleanor Roosevelt's convictions, I have spent most of my professional and personal life campaigning for a human rights approach to protecting the rights of the most vulnerable people and communities in remote areas not immediately visible on the world map and implementing safeguards to protect and advance the enjoyment of those rights are crucial to achieving sustainable development goals. 

The motivation to take on this mandate is not derived from a professional viewpoint but built on personal conviction and selfless passion to shine a light and bring global visibility to the plight of the most vulnerable and indigent people and communities who contribute the least to environmental degradation but bear and experience the full impact. Using the in-depth knowledge of International human rights instruments, norms and principles obtained through academic and professional experience, I have independently founded rights-based and solution-driven organisations to advance the human rights agenda within the themes of the mandate. An illustrative example of my independent commitment to advancing continuous research, study and reporting in the theme of the mandate is shown in the implementation of the leading  International Conference on Human Rights, Sustainability and Climate Change - an innovative platform to connect multidisciplinary voices, exchanging views, sharing research outcome and dialogue on a human rights and socio-economic empowerment. I created workshops and plenary sessions to enable policymakers, stakeholders, and institutions to participate in panel discussions to share evidence-driven data, knowledge and information on the role of human rights in protecting vulnerable people from climate change. Implemented thirty (30) programs focused on human rights education, research, charitable and humanitarian support to the most vulnerable people in rural regions in West Africa. The Innocent Project and Law in School Program, however, is the closet to my heart as it promotes the advancement and knowledge of human rights education amongst disadvantaged children in rural area and equips them with tools needed to tackle the demands for rights fulfilment The Climate Crises and Human Rights Match -leading peaceful protest/walk across Central London to bring awareness on human rights violations and the environmental impact and climate crisis in clothes supply chains.

The above examples of my independent commitment further demonstrate my unwavering devotion to promoting a human rights approach to climate change and advancing the rights of indigents working in remote areas. To continue to raise awareness and ensure the visibility of the plight of impacted vulnerable people in remote regions, I continue to engage with local media, news outlets, social media and print media as a  tool to call government and states to action, hold them accountable for human rights violation and advocate for the fulfilment and recognition of human rights-based approaches in policy making. As a Human Rights Due Diligence (HRDD) expert, I have proven abilities to monitor, identify, track, record and report human rights corporate risk, delivering innovative and rights-based programs to address identified issues, mitigate potential human rights risks and aid systemic and cultural change - I believe this expertise is crucial in delivering the mandate of Special Rapporteur. 

I am deeply motivated and will bring my campaign spirit, commitment, and extensive experience to fulfil the requirements of the mandate - advancing a  human rights approach to conserving biodiversity and the ecosystem and promoting inter-generational equity and gender equality, providing tools to standardise inter-generail gender-based violence prevention into policy and social development programs.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: x   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: x   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Doctor of Philosophy (PhD)
Field of study: International Human Rights Law
Academic institution: Birkbeck, University of London
Full or part-time: Full time 
	2016-2020
	YES
	London, United Kingdom

	Name of degree: Masters Degree (LLM)
Field of study: International Human Rights Law 
Academic institution: Queen Mary, University of London
Full or part-time: Full time 
	2009-2010
	YES
	London, United Kingdom

	Name of degree: Masters Degree (LLM)
Field of study: International Law and Criminal Justice
Academic institution: University of East London
Full or part-time: Full time 
	2011-2012
	YES
	London, United Kingdom

	Name of degree: Bachelors of Law Degree with Honours (LLB)
Field of study: Law, including Human Rights Law
Academic institution: Igbinedion University Okada
Full or part-time: Full time 
	2003-2008
	YES
	Okada, Nigeria

	Name of degree: Barrister and Solicitor (BL)
Field of study: Law
Academic institution: The Nigerian Law School
Full or part-time: Full time 
	2008-2009
	YES
	Nigeria

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section is important for assessing the eligibility of candidates in terms of professional experience. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time:
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Global Human Rights Centre
Functional title: President and Chief Consultant 
Main functions of position: Providing standardised advisory consultation on rights-based environmental policy making, gender responsive action to address climate change and best practice for climate adaption and mitigation. 

• Expert human rights due diligence (HRDD) compliance consultation, advisory support and implementation to governments, businesses and organisations – ensuring policy and practice alignment with existing standards of the UNGPBR. 

•Human rights risk assessments expertise, including conducting a comprehensive monitoring, analysis and evaluation of human rights practices to mitigate environmental risks and scale up sustainability in business supply chains. Planning, testing and scaling up innovative methodologies to identify and address risks, including producing case study reports and implementing remedy recommendations to facilitate effective learning and advance human rights change. 

•Delivering HRDD training for staff and developing capabilities for understanding and applying rights-based methodology to support a wider sustainability focus. 

•Creating measurable indicators to monitor internal and external performance and impact, including developing strategy to meet and to the human rights and sustainability standard setting. 

•Developing and contributing to good governance procedures, strengthening existing partnerships and creating new collaboration with external cross-functional specialists to achieve the implementation of human rights goals

Skills: Human Rights Approach to the Environment · Biodiversity and Ecosystem · Human Rights Technical Advisory Support · Human Rights Risks Assessment · Sustainability Appraisal · Human Rights Due Diligence in Business Supply Chains · Human Rights and Business · Human Rights Due Diligence · International Human Rights · Human Rights Research · Human Rights Law · Human Rights Approach to Climate Change · United Nations Guiding Principles on Business and Human Rights.

Full- or part-time: Full time
	2018-Present
	London, United Kingdom

	Name of employer: International Conference on Human Rights, Sustainability and Climate Change
Functional title: Program Director and Founder 

Main functions of position: reating an evidence-based platform for network, connecting multi-sectoral voices and enhancing interdisciplinary dialogue on the human rights approach to a healthy and sustainable environment.

•Leading the advancement of a human rights approach to climate change ideas, stimulating further research and dialogue on rights based environmental policies that places human rights concerns at the heart of global climate change discussions.

• Promoting multidisciplinary exchange of key findings and views by developing workshops and plenary sessions to enable activists, policy makers and stakeholders to participate in the round table breakout panel discussion to share knowledge and information from field presence and activism activities on the role of human rights in protecting vulnerable people from the impact of climate change.

•Reaching out to relevant stakeholders, assessment of the conference needs and evaluating the effectiveness of conference program to make impact.

•Strategically enhancing evidence based research and advocacy methods, bridging the gaps between inter-disciplinary researchers, academics and experts.

•Building a cutting-edge program of research, result-oriented solutions, and multi-disciplinary studies on the impact of climate change on peoples’ socio-economic and humanitarian rights as recognised under international human rights law.

•Editor in Chief overseeing the publication of an edited book compilation of presented conference papers.

Full- or part-time: Part-time
	2018-Present
	United Kingdom

	Name of employer: University of Buckingham
Functional title: Lecturer in Law 

Main functions of position: Teaching Masters Degree-LLM International and Comparative Human Rights Law -a years course that provides students with extended and in-depth knowledge on human rights and business, focusing the implementation of Human Rights Due Diligence (HRDD) in supply chains, including deepened knowledge on the United Nations Guiding Principles on Human Rights (UNGPHR). Project portfolios presents students the opportunity to examine the impact of climate change on the socio-economic and humanitarian rights of vulnerable people in specific regions

•Fashion, Environment and the Law - Leading the Fashion, Environment and the Law research centre, program and modules with strategic focus on clothes supply chain contribution to climate change. Providing practical and theoretical perspective to build students’ knowledge on intersections of fashion law with business models, the environment, sustainability and zero waste, climate change and climate justice, human rights, body image and health (including eating disorders and drugs), intellectual property (including, copyrighting and, licensing), film and media.Teaching Masters Degree-LLM International and Comparative Human Rights Law -a years course that provides students with extended and in-depth knowledge on human rights and business, focusing the implementation of Human Rights Due Diligence (HRDD) in supply chains, including deepened knowledge on the United Nations Guiding Principles on Human Rights (UNGPHR). Project portfolios presents students the opportunity to examine the impact of climate change on the socio-economic and humanitarian rights of vulnerable people in specific regions. International Fashion Law - Leading the development of Fashion, Environment and the Law research centre, program and modules with strategic focus on clothes supply chain contribution to climate change. Providing practical and theoretical perspective to build students’ knowledge on intersections of fashion law with business models, the environment, sustainability and zero waste, climate change and climate justice, human rights, body image and health (including eating disorders and drugs), intellectual property (including, copyrighting and, licensing), film and media.

Skills: International Human Rights Law · Climate Change Adaptation · Fashion Law · Human Rights and Business · International Human Rights.

Full- or part-time: Part-time
	2022-Presemt
	United Kingdom

	Name of employer: Hon. Justice Innocent Umezulike Foundation
Functional title: Co-chair and Director of Human Rights Programs 

Main functions of position: Strategically directs, mainstreams and frames the foundations human rights, humanitarian and legal education vision. Effectively managing global humanitarian funding appeals ensuring interventions are effective, ethical and responsive to vulnerable local communities. Advising the BOT on innovative projects, overseeing and approving legal education scholarships and grants portfolio. Developing over 30 legal education, charitable and humanitarian programs to educationally empower young women and men in impoverished regions.Strategically directs, mainstreams and frames the foundations human rights, humanitarian and legal education vision. Effectively managing global humanitarian funding appeals ensuring interventions are effective, ethical and responsive to vulnerable local communities. Advising the BOT on innovative projects, overseeing and approving legal education scholarships and grants portfolio. Developing over 30 legal education, charitable and humanitarian programs to educationally empower young women and men in impoverished regions.

Skills: Legal Education · Charity Governance · Humanitarian Assistance · Scholarly Research · Legal Research · International Human Rights · International Humanitarian Law · Humanitarian Intervention

Full- or part-time: Part-time
	     
	     

	Name of employer: Birkbeck, University of London
Functional title: Associate Lecturer 

Main functions of position: Conducted undergraduate degree, teaching and learning activities in the field of Constitutional and Administrative/Human Rights Law, Tort Law, Criminal Law and Law of the Trial.
Full- or part-time: Part-time 
	2017-2022
	United Kingdom

	Name of employer: Diamond Hangar Aviation 
Functional title: Head of Legal and Sustainable Business Governance 

Main functions of position: Defining the companies wider legal and sustainability function with focus on corporate social responsibility,  business efficiency pratice to reduce carbon emissions and corporate compliance. Providing pragmatic legal advise to management and directors on responding to legal issues, mitigating environmental  risks in business operations in Africa, Asia and Europe markets.
Full- or part-time: Part time
	     
	     

	Name of employer: Children's Rights Advocacy Journal     
Functional title: Director of Human Rights Programs 

Main functions of position: Leading, planned and implemented of online programs focused on children’s rights and advocacy, including leading cultural intervention in the context of sustainable implementation of child development and children’s rights protection.

• Fulfilled high impact research and achieved progressive publication of online campaigns to raise and sustain rights awareness. 

• Ensured quality adherence to established assessment and monitoring framework in fulfilling result-based research agendas without compromising research quality.

• Strengthened existing non-governmental partnerships and acted as the liaison officer between the organization and external cross-functional specialists to achieve the implementation of human rights goals.

• Spearheaded and motivated an interdisciplinary team of volunteers focused on collating articles on the social economic and cultural rights of children in Nigeria, Ghana and Namibia for the print publication.

• Facilitated focus groups, seminars and workshops to deliberate the best way to impact and protect vulnerable children. Including developing a system for reporting any incidents of discrimination.

• Conducted in-depth research on critical issues affecting today’s children for the CRA journal and annual report publication. Oversaw all aspects of public and media relations.

Full- or part-time: Full time
	2010-2017
	United Kingdom

	Name of employer: Executive Business and Aviation Support
Functional title: Head of International Research 

Main functions of position: Developed and implemented the organisations research strategy, evaluation and impact structure. Led innovative qualitative research, utilising internal and external data to conduct mixed method research and responsible for effective planning design and developing of multiple research projects and courses. quality adherence to established assessment and monitoring framework in fulfilling result-based research agendas - adherence to ethical guidelines and legal research compliance without compromising research quality.
Full- or part-time: Full time
	2009-2010
	United Kingdom

	Additional:  
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: Dr Cynthia C. Umezulike
Date: 27-11-2023
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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