	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the rights of peasants and other people working in rural areas, 
five members (one each) from five regional groups
Appointment to be made by the Human Rights Council at its 55th session



APPLICATION DEADLINE: 30 NOVEMBER 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey[footnoteRef:2] (https://ohchr-survey.unog.ch/index.php/687683) and 
(2) mandate-specific application form in Word format[footnoteRef:3] (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc55)  [2:  The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. ]  [3:  The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. ] 

· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 
· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 
· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	[bookmark: Text1]1. Family (last) name: NYANG'ORI                                                                       
	[bookmark: Text5]5. Year of birth: 1971

	[bookmark: Text2]2. First (given) name: OHENJO                                                                     
	[bookmark: Text6]6. Place of birth: SIAYA

	[bookmark: Text3]3. Other name, if any:                                                                     
	[bookmark: Text7]7. Nationality (please indicate the one nationality that will appear on the public list of candidates): KENYA

	[bookmark: Text4]4. Gender: MALE                                                                            
	8. Any other nationality: N/A

	9. Please indicate the region that you are applying for, according to your nationality (please tick a box):
	[bookmark: Check40]|_| Member from African States
|_| Member from Asia-Pacific States
|_| Member from Eastern European States
|_| Member from Latin American and Caribbean States
|_| Member from Western European and other States



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200-word limit)
Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).

[bookmark: Text9]I hold  B. Ed (Arts) from Egerton University and I have been trained in the design of Community Learning Programmes (CLPs), Conflict Analysis, Policy Advocacy, and International Minority Rights Advocacy. This has been useful for my 25+ years’ work in human rights policy advocacy, governance development programmes with minorities and indigenous peoples’ engaged in smallscale agriculture (pastoralism, crop planting, fishing, forestry), and agriculture related handicrafts in rural areas. I am a resourceful community development professional, conflict resolution expert, minority and indigenous peoples’ rights defender and an accomplished journalist. I have managed relationships and interactions between individuals and organisations, facilitated formation and support of strong minorities’ and indigenous peoples’ policy and lobbying networks, facilitated discussions on policy and development issues, including writing policy briefs and thematic papers. An enthusiast of minorities and indigenous communities' capacities, I regularly engage in training and facilitating the participation of minorities and indigenous communities in policy-making discourse in Kenya leading to their effective engagement and entrenchment of their issues in key policy and action, including capacity strengthening on UN Mechanisms, climate change and livelihoods, minority and indigenous peoples’ rights.

2. RELEVANT EXPERTISE (200-word limit)
Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).

[bookmark: Text10]I have specialist knowledge in peasants' rights because of my involvement in this field since 2001, supported MRG and UPR INFO training in UN systems and mechanisms. I have regularly participated in various UN mandates, like the Universal Periodic Review (UPR), the Committees on Civil and Political Rights (CCPR), and on Economic, Social, and Cultural Rights (CESCR). I also frequently engage with the OHCHR. As convenor of the Kenya's CSOs thematic group on minorities and indigenous peoples, I have made interventions at several UN fora, including the UPR during Kenya's review. I also actively lobbied for the UNDROP mandate as a member of the Rights-based and Agroecological Initiatives for Sustainability and Equity in Peasant Communities (RAISE) consortium, whose goal is to support UNDROP implementation, which resulted in HRC resolution 54/9.  In addition, I have actively participated in sessions of the UN Working Group on Minorities, and later the Minorities Forum, the UN Working Group on Indigenous Issues, and the HRC. In February 2007, for example, I represented Kenyan indigenous fisher communities at UNEP's 8th Global Civil Society Forum (GCSF) and the 24th Governing Council/Global Environmental Ministerial Forum. I was a member of the UN Forum on Minorities' lobbying team at HRC in Geneva in 2007.

3. ESTABLISHED COMPETENCE (200-word limit)
Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).

[bookmark: Text11]I am familiar with the UN System having worked with various UN bodies and, therefore, I am equipped to work with the newly established Working Group on the rights of peasants and other people working in rural areas, member from African States. With my training in international minority rights advocacy by MRG and UPR in lobbying and advocacy, I have gained practical experience working at international, regional, national and community levels with UN, the African Commission on Human and Peoples Rights, donors, NGOs/CSOs, and CBOs in advancing the rights of peasants. In my current role as the Team lead at CEMIRIDE, I work with communities and duty bearers to improve peasants’ knowledge on their rights and empower them to claim them; enhance the awareness of duty bearers on peasants’ rights to bring forward their implementation; and contribute to the strengthening of global frameworks on peasants’ rights through influencing UN mechanisms. In the past five years for example, I have engaged with the UN mandates of the CCPR, UPR and CESCR, and the ACHPR.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.

4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Preserving heritage, nurturing progress, raising social equity :
Policy advice on how indigenous peoples can advance sustainable agriculture in Kenya.
Journal/Publisher: the Nordic 
Africa Institute (NAI)
Date of publication: 2023
Web link, if available:      

2. Title of publication: How Climate Change and Environmental Sustainability Relate to Human Rights: A Clean Cooking and Indigenous Peoples’ Perspective from Kenya (pp. 33-39). In: The Global Politics of Human Rights: Bringin
Journal/Publisher: Berlin Forum on Global Politics, Institute for Global Dialogue, and RECLAIM! Human Rights Initiative
Date of publication: 2020
Web link, if available: : https://drive.google.com/file/d/1xmY8oT9eez8ZQv6ZHU8R-KNfy-XkniwJ

3. Title of publication:  Indigenous Peoples Health in Africa
Journal/Publisher: The Lancet - 10  June 2006 (Vol. 367, Issue 9526, pp 1937-1946
Date of publication: 2006
Web link, if available: https://www.forestpeoples.org/sites/fpp/files/publication/2010/07/africanindigenouspeopleshealthjune06eng.pdf

If more than three publications, kindly provide a summary of the rest (200-word limit): My other works include: ‘Status of content and programming by community radio stations in Kenya’ (2014), 'A brief analysis of the draft policy on national Peace Building and conflict management (2012), and a study on 'Participation of minorities and indigenous peoples in political decision making in Kenya,' (2011). I researched and wrote a case study, 'Minorities and indigenous peoples' experience in Kenya's poverty reduction strategy process' (2005), a policy brief, 'Kenya's castaways - the Ogiek and national development processes’ (2003) and 'A Preparatory background document for the Fifth Global Civil Society Forum on Water, Sanitation and Human Settlements' for UNEP (2003). I also advised on methodology and research uptake in the 2012 DFID-funded Migrating out of poverty stakeholder workshop, held in Kisumu. In addition to feeding into academic research design and undertaking research myself, I have also commissioned policy focused research, including, ' A detailed review of the draft national policy on peace building and conflict management' (2012) and 'Uganda pastoralists' minimum agenda’ (2006).  This demonstrates my ability undertaking advocacy initiatives aimed at changing practices and policies for betterment of children's lives at community and national levels.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: 75th Ordinary Session of the African Commission on Human and Peoples’ Rights
Event organizer: African Commission on Human and Peoples Rights (ACHPR)
Date of public statement/pronouncement: 10/05/2023
Web link, if available:      

2. Platform/occasion/event of public statement/pronouncement: Meeting on 6th periodic report in conformity with the provisions of articles 16 and 17 of the International Covenant on Economic, Social & Cultural Rights 
Event organizer: Committee on Economic, Social and Cultural Rights
Date of public statement/pronouncement: 6th of March 2023
Web link, if available:      

3. Platform/occasion/event of public statement/pronouncement: Informal Briefing of the UN Human Rights Committee on the 4th Periodic Review of Kenya on the International Covenant on the Civil and Political Rights 
Event organizer: United Nations Human Rights Committee 
Date of public statement/pronouncement: 09.03/2021
Web link, if available:      

If more than three, kindly provide a summary of the rest (200-word limit): Over the past 20 years I have made several interventions at various for a: UNFCCC, UNEP, UN HABITAT, UNESCO, the World Bank, the African Development Bank on the rights of minorities and indigenous peoples. I have also enaged with and made interventions at ); a range of IGOs including United Nations Office of the High Commissioner for Human Rights ( OHCHR), United Nations Development Programme (UNDP), Nile Basin Initiative (NBI); Lake Victoria Region Local Authorities Cooperation (LVRLAC), Lake Victoria Environment Management Programme (LVEMP); with international NGOs including, GIZ-CPS and Heinrich Boell Foundation. 

5. FLEXIBILITY/READINESS AND AVAILABILITY OF TIME (200-word limit)
to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 

I am willing and able to participate in Human Rights Council Sessions in Geneva and New York, as well as undertake two country visits per year, and draft reports to established deadlines. My organisation, the Centre for Minority Rights Development has agreed to allow me to  dedicate four to six months in a year to the work of the mandate, which will also include organising and participating in consultations and meetings, addressing allegations of human rights violations, provide advice to states and other stakeholders on issues related to the mandate and engaging with various actors.

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 
|_| Individual nominations (select this option if the candidate is self-nominating)
|_| Governments
|_| Regional groups operating within the United Nations human rights system
|_| International organizations or their offices
|_| Non-governmental organizations
|_| National human rights institutions 
|_| Other human rights bodies

For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

Fastenaktion is the Swiss Catholic Lenten Fund and was created in 1961 under the name of Fastenopfer. VSF-Suisse was founded in 1988. Both organizations have a long history of supporting in development programmes globally with CSO on peasent and pastoralist rights. Fastenaktion and VSF-Suisse nominate Mr. Nyang'ori Ohenjo as an expert to the new Working Group on UNDROP, and as a representative of the African Region. Fastenaktion as the leading organization and VSF-Suisse as a partner organization are in the RAISE consortium under the SDC co-funded project on human rights in food systems, where they are directly collaborating with CEMIRIDE and Mr. Nyang'ori Ohenjo since 2021. RAISE stands for Rights-based and agroecological initiatives for Sustainability and Equity in peasants' communities and is implemented in 7 countries, among them in the African countries Kenya, Burkina Faso, Mali, Niger and South Africa, where member-based organisations engage in peasants' rights promotion and policy formulation. 

Fastenaktion and VSF-Suisse highly recommend the nomination of Mr. Nyang'ori Ohenjo as an Expert to the UNDROP Working Group, as he has a very broad experience in human rights instruments and processes, in particular regaring Minority and Indigenous rights, as well as peasants rights as enshrined in the UNDROP.



III. MOTIVATION LETTER, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by an other stakeholder.

I would like to express my interest as an expert in the UN working group on the rights of peasants and other people working in rural areas. I am interested in the position of Expert for Africa. Improving the lives of others is an important motivation underlying my interest to join the working group; for my 25+ years’ work in human rights policy advocacy, governance and development programmes with minorities and indigenous peoples engaged in smallscale agriculture (pastoralism, crop planting, fishing, forestry), and agriculture related handicrafts in rural areas. My vision for the working group is to contribute significantly to the human rights jurisprudence that will enable the realisation of the rights of peasants as set out in the UNDROP. My extensive networks and credibility with CSOs, international organisations, and governments in Africa, provide me with a strong platform that will enable me to effectively support the Working Group's mandate. For instance, I have been involved in the promotion of UNDROP for the last two years through the Rights-based and Agroecological Initiatives for Sustainability and Equity in Peasant Communities (RAISE) consortium, which includes the Rural Women Assembly (RWA) with an extensive Eastern and Southern Africa membership, and RBM (a pastoralist membership network) with an extensive West African network. My membership of the working group will thus bring with it, a strong network of partners, skills, and expertise. This will ensure that working group identifies and promotes good practices and lessons learned on the implementation of the UNDROP, and is able to receive information from all relevant sources, including Governments, the rights holders as defined in article 1 of the Declaration, national human rights institutions, civil society, other relevant special procedures of the Human Rights Council, the treaty bodies, the Office of the United Nations High Commissioner for Human Rights, specialized agencies, funds, programmes, bodies and organizations of the UN. I have provided expert opinion in peasants rights (minorities and indigenous communities) and contributed to text that has been adopted as concluding observations or recommendations to states in Africa, while working in close coordination with various UN mandates, including the  Office of the High Commissioner, special procedures (like the Universal Periodic Review (UPR)), treaty bodies (Human Rights Committee on Civil and Political Rights (CCPR), and Committee on Economic, Social, and Cultural Rights, and human rights mechanisms, and other relevant United Nations agencies such as UNEP, UN Habitat, funds and programmes, international organizations and funders (CGIAR, SDC, Geneva Academy) and regional fora including the Africa Commission on Human and Peoples Rights, and the East African Community.  



IV. LANGUAGES (READ / WRITTEN / SPOKEN)

Please indicate all language skills below.  

[bookmark: Text8]1. Mother tongue: Nyala

2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

English: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Spanish: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATION

Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance
(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Bachelors of Laws
Field of study: Law
[bookmark: Text44]Academic institution: University of London
Full or part-time: Part Time 
	2023-Present
	     
	     

	Name of degree: Bachelors of Education (Arts)
Field of study: Education
Academic institution: Egerton University
Full or part-time: Full Time 
	1990-1995
	YES
	Nakuru, Kenya

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	     
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	     
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	     
	     

	Additional:      
	
	
	





VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section is important for assessing the eligibility of candidates in terms of professional experience. 

	Name of employer,
functional title,
main functions of position (brief description), full- or part-time:
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	[bookmark: Text26]Name of employer: Centre for Minority Rights Development (CEMIRIDE)
Functional title: Chief Executive Officer  
Main functions of position: •	With the Board of Directors, establish short and long-term goals to achieve the organisational mission.
•	Plan, organize, direct, and evaluate CEMIRIDE activities to meet goals.
•	Recommends policies to the Board of Directors and administers approved policies.
•	Hire, train and supervise office staff.
•	Create and maintain best practices to attract, train and recognise compassionate volunteers.
•	Manage fiscal operations including budget development and authorisation of expenditures.  Monitor the program’s financial health and make recommendations to the Finance/Fundraising Committee and Board of Directors.
•	Assist with the development, direction and evaluation of fundraising activities including acquisition of new donors, corporate support, special events, and grants.
•	Develop, direct, and implement public relations and communication strategies to support CEMIRIDE goals and increase community awareness of CEMIRIDE.
•	Collaborate with stakeholders to strengthen and expand the coalition.
•	Monitor trends, legislation and regulations that are relevant to CEMIRIDE’s mission and make program and advocacy recommendations to the board and its committees.
Full- or part-time: Full Time
	
[bookmark: Text30]10/2019 to Present
	
[bookmark: Text34]Kajiado, Kenya

	Name of employer: Centre for Minority Rights Development (CEMIRIDE)
Functional title: Programmes and Administrative Manager 
Main functions of position: 
Overseeing the general implementation of CEMIRIDE's strategic plan, specifically, fundraising, donor management, business development and partnership activities. 
	Coordinate the implementation of the Voice for Change Partnership Project, funded by SNV, which aims at supporting climate-resilient pastoralism in Kenya
Full- or part-time: Full Time
	
[bookmark: Text31]04/2017 to 10/ 2019
	
[bookmark: Text35]Nairobi, Kenya

	Name of employer: Kenya Community Media Network (KCOMNET)
Functional title: Policy Advisor (Consultant) 
Main functions of position: 
	Develop and implement activities geared towards positioning of community radio within the broader process of community radio policy in Kenya.
	Represent and advise KCOMNET on media related policy issues that relate to community media, ensuring its visibility and participation in relevant policy making processes
Full- or part-time: Part Time
	
[bookmark: Text32]08/ 2014 to 06/2016
	
[bookmark: Text36]Nairobi, Kenya

	Name of employer:  Baliti FM Radio Station
Functional title: Managing Editor 
Main functions of position: 
	Full operationalisation of the BALITI FM Radio Station, including content development, business plan, structures and systems, marketing, linkages and networking with organizations like Voice of America, BBC and resource mobilisation.
	Assist the Board of Directors develop human and financial policies for the station
	Assist the Board to institute a Community Advisory Board, and during the period of contract, work with the Community Advisory Board on matters of content relating to community interest
	Advise on the overall operations of the station, development of station structure and responsible for station maintaining all CCK rules and regulations.
	Assist in planning, coordinating and executing the station's services and programs developed to respond to the needs of the community.
	Provide the link between the Board of Directors and the staff, advise on hiring and training all employees.
	Troubleshoot problems in the operation of the station or advise on contracting other agencies to provide repair or replacement of faulty, damaged or old equipment as needed.
	Responsible for the entire on-air product, 
	On advice from the Programmes, Production and Promotions Manager, approve assignment of presenters, scheduling of studios, arrangement of recording sessions
	Advise on networking and partnership opportunities and follow up on them upon approval
	Lead the fundraising and resource mobilisation for the Station including identifying potential funders, writing proposals, visiting potential funders and following up on such discussions to enable the station raise enough funds to run its programmes and underwrite operational costs
	Advise the Station on all laws and regulations relevant to the operations of the Station including annual returns to relevant government institutions
Full- or part-time: Full Time
	
[bookmark: Text33]10/2013 to 05/2016
	
[bookmark: Text37]Isiolo Kenya

	Name of employer: National Assembly of Kenya (Hon Paul Koinange, Member of Parliament, Kiambaa Constituency)
Functional title: Development and Policy Issues Advisor  
Main functions of position: 
	To provide the support required by Kiambaa Constituency Member of Parliament to enable him to fulfill his responsibilities to Parliament and the public of Kenya.
	To develop, maintain and apply in depth subject matter expertise to ensure the member is well briefed on current and future developments in specified subject area(s).
	To contribute to the member’s policy or position on issues.
	To assist in the administration of the member’s out of Parliament office(s).
Full- or part-time: Full Time
	
04/2013 to 10/2013
	
Nairobi Kenya

	Name of employer: Non State Actors Support Programme (NSA-NET), Ministry of Justice, National Cohesion and Constitutional Affairs
Functional title: Networking and Liaison Technical Assistant 
Main functions of position: 
•	The formation or support of a peace building and conflict management advocacy and lobbying network focused on one policy issue identified by the CSOs; 
•	Facilitate Effective participation in policy formulation process through well informed positions by the CSOss through CSO positions that are well researched and emanating from an inclusive and systematic process; 
•	Support CSOs to identify appropriate channels to engage with relevant policy/decision makers including lobbying meetings, workshops, roundtables, breakfast meetings, courtesy calls and the media, according to the available policy influencing opportunities.

Full- or part-time: Full Time
	
10/2011 to 07/2012
	
Nairobi Kenya

	Name of employer: Indigenous Fisher Peoples Network (IFP)
Functional title: Executive Director 
Main functions of position: 
	Leadership and direction of the organisation and staff team; 
	Executive decision making; 
	Liaising and coordinating with stakeholders and donors; and 
	External representation of the organisation. 
Full- or part-time: Full Time
	
01/2008 to 07/2011
	
Maseno, Kenya

	Name of employer: Coalition of Pastoralist Civil Society Organisations (COPACSO), Panos Eastern Africa
Functional title: Consultant, Uganda Pastoralists Week 2006 
Main functions of position: 	Coordinate the Inaugural Uganda Pastoralists Week (UPW), working at Panos Eastern Africa
Full- or part-time: Full Time
	
07/2006 to 01/2007
	
Kampala Uganda

	Additional: National Coordinator, Pastoralists and Hunter-Gatherers Ethnic Minorities Network, Centre for Minority Rights Development, Nairobi (Kenya) 
2002 – 2005	
Main functions: 
	Organise minorities and marginalised communities to effectively participate in the Constitution of Kenya Review Process
	
	





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:
[bookmark: Text38]NO

3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
NO

4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES

5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
N/A



VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 

Name:  NYANG'ORI OHENJO
Date: 30/11/2023

****
10 | Page

