	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions – Africa and North America
Appointments to be made by the Human Rights Council at its 55th session



APPLICATION DEADLINE: 25 OCTOBER 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/685559) and 
(2) mandate-specific application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc55) 
· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region (i.e., Africa or North America) they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, in English or French only, the Word application form should be saved in Word format and submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing Indigenous Peoples. No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. Please read the instructions in this form carefully and fill the form fully in accordance with such instructions. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: NZOA                                                                       
	5. Year of birth: 1963

	2. First (given) name: GERVAIS                                                                     
	6. Place of birth: Lomié, Cameroon

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the one nationality that will appear on the public list of candidates): Cameroon

	4. Gender: Male                                                                            
	8. Any other nationality: N/A

	9. Indigenous origin: Baka of the forest of Cameroon

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
Diploma Specialized Studies (DESS) in development projects and several certificates from the Pan African Institute for Development, Douala Cameroon; Master's degree  in public law from Yaounde University; Expert Member and former Vice Chairperson, UN Permanent Forum on Indigenous Issues for two consecutive terms; Specializing in public international law, international human rights law, international relations, Indigenous human rights standards, political and legal relations between States and Indigenous peoples, and the status and human rights of African Commission on Human and Peoples Rights. Currently I am Observer and served on the UN Conventions CBD, CCD, FCCC, HLPF ECOSOC on SDGs, ECA, CSW, CSocD, CSTD, FfD Forum and Human Rights. I have also conducted numerous training workshops for government officials, Voluntary National Reviews of african States (RCA, 2023) and civil society organisations concerning indigenous peoples, human rights, climate change and the SDGs.  Active for decades at the UN, Indigenous language, and the African Union of African States, and other international fora. Proficient in speaking, reading & writing French; modest grasp of English.
2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
Engaged in the drafting of the UN Declaration on the Rights of Indigenous Peoples until its final adoption by the GA in 2007, primarily on behalf of the African Commission on Human and Peoples rights; Reviewed WCIP final document , SWAP with african States, UN agencies and NGOs regarding UNDRIP; participated in the two-year revision process of ILO C169; written scholarly articles on both instruments; current membership and past Vice Chairperson of the UNPFII; began my work in advocacy on behalf of indigenous peoples communities in 1998; familiar with the work of the UN Human Rights treaty bodies and other relevant UN agencies, specialized agencies and mandates; and have taught Introduction to Human Rights and served as Expert member for various academic institutions and UN agencies  emphasizing Indigenous human rights.  
3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
n addition to positions noted above, I have expertise and background at the local, regional, national and international levels in the area of human rights generally and Indigenous human rights specifically.  Competence gained by direct work as a practitioner and representative of my people at all of these levels, including within regional intergovernmental arenas such as the Extractives Industries and exploitation's wood and forest products in Cameroon.  Other relevant positions include Acting Executive of the WGIP strategic framework 2017-2022; WGIP Communcation; establishment of an IASG Technical Group on Indigenous Peoples in Africa; The situation of Africa's Indigenous Sacred Natural sites and territories; served as Human Rights Advisor to human rights Council and institutions; professional memberships within the African Commission on Human and Peoples Rights and presently member of the international dialogue with indigenous peoples and local communities on the implementation of the Convention on Biodiversity Diversity Framework and the Gender Plan action on Implementation of the UNDRIP; and member of the Working Group on Article 8 (j) and related Provisions of the Convention on Biological Diversity on Rights of Indigenous Peoples. 

My competence can be confirmed at : 

https://www.un.org/development/desa/indigenous-peoples-fr/what-we-do/14270-2.html 

https://fb.watch/cKjaNucTo7/

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: La citoyenneté des peuples autochtones des forêts du Cameroun  
Journal/Publisher: Editions Universitaires Européennes   
Date of publication: Avril 2019
Web link, if available: https://www.leslibrairiesprocure.com    
2. Title of publication: Le droit à la citoyenneté:Défis pour les peuples autochtones des forêts du Cameroun    
Journal/Publisher: Union Européenne 
Date of publication: Novembre 2018
Web link, if available: https://www.forestpeoples.org  
3. Title of publication: La question foncière et les peuples autochtones des forêts du Cameroun
Journal/Publisher: Editions Universitaires Europeennes  
Date of publication: Mars 2014
Web link, if available: https://www.leslibrairiesprocure.com 
If more than three publications, kindly provide a summary of the rest (200-word limit): Over the last 22 years, I have published extensively on various aspects of the right to development of the indigenous peoples regarding the UNDRIP and UN Conventions : Gender and indigenous peoples regarding the UNDRIP (2019), Dialogue with indigenous peoples regarding the update and review of the World Bank's Safeguard Policies (2018), Engagement with indigenous peoples in the Africa Region (2017), Implementation of the World Bank's indigenous peoples policy in the Africa Region (2016), Environmentally sustainable; mindful of next generations and collective rights to sustainable devlopment (2016), Lessons learned from projects policy implementation in the Africa region (2015), Benefits sharing with indigenous communities and human rights (2015), indigenous peoples rights violations by multinationals (2014), and indigenous peoples and communities and rigths to health (2014). 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: The 2019 International Year of indigenous Languages   
Event organizer: Economic and Social Council / United Nations Permanent Forum on Indigenous Issues   
Date of public statement/pronouncement: April 22, 2019 : General Assembly, UNHQ, New-York, USA  
Web link, if available: https://fb.watch/cKjaNucTo7/ April 22, 2019    
2. Platform/occasion/event of public statement/pronouncement: Traditional knowledge:generation, transmission and protection 
Event organizer: Economic and Social Council / United Nations Permanent Forum on Indigenous Issues  
Date of public statement/pronouncement: April 22, 2019: General Assembly, UNHQ, New-York, USA  
Web link, if available: https://fb.watch/cKjaNucTo7/ April 22, 2019 
3. Platform/occasion/event of public statement/pronouncement: Future work UNPFII
Event organizer: Economic and Social Council / United Nations Permanent Forum on Indigenous Issues 
Date of public statement/pronouncement: April 22, 2019 : General Assembly, UNHQ, New-York, USA 
Web link, if available: https://fb.watch/cKjaNucTo7/  
If more than three, kindly provide a summary of the rest (200-word limit): I have participated in numerous webinars/seminars and have written blogs on various issues related to the right to development of indigenous peoples. Some illustrative examples are below: 

1. "Engagement with Indigenous peoples in the Africa Region;

2. "Implementation of the World Bank's Indigenous Peoples Policy in the Africa Region. Environmental and social standard(ESS) 7 (indigenous peoples) ;

3. "Development strategies for Indigenous Peoples relevant to the Africa Region;

4. "Lessons learned from policy implementation in the Africa region;

5. "Specific issues that have been suggested for consideration  in the context of the Safeguard review and update process;

6.  Mesures to support social inclusion of indigenous peoples in the Africa Region;

7. Special consideration for indigenous peoples affected by Bank-financed projects to avoid negative effects and enable their access to development benefits regarding the UNDRIP;

8. Le droit à l'autodétermination des peuples autochtones: Perspectives et pratiques

9. Le droit à l'autodétermination des peuples autochtones hors de l'Etat;

10. Le droit à l'autodétermination des peuples autochtones à l'épreuve des organisations internationales:Cas de l'UNESCO. 

5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. 
Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
After successfully serving on the UN PFII and Human Rights for six years (2014-2019), I fully understand the time commitments and flexibility required to discharge the mandate. As Expert at the UN Agencies and NGOs, I have both time and flexibility needed to fulfil the mandate responsibilities as the Member UNPFII for the right to development of the indigenous peoples. Most of my Working responsibilities are even during these periods, I have flexibility to swap activities with other sharing team members or discuss virtually if needed. My Communitiy encourages field staff to apply one’s research and expertise for the benefit of the global community and take on a variety of service roles to make a positive impact in society. In short, I am confident that I will be able to dedicate about four to six months per year to participate in HRC/GA sessions, attend consultations, conduct country visits, engage with a range of stakeholders, draft reports, providing advice as necessary, and deal with communications.

I also understand that the work of UN mandate holders is unpaid. Based on my recent experience with the UN PFII and Working Groups, I do not foresee any challenges. 

Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
For third-party nominations, please provide the name of the nominating entity and additional information about the nomination (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE, AND WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another stakeholder.
My interest in human rights, including the Indigenous human rights to sustainaible development, goes back more than three decades. In November 2014, I presented a paper at an International Conference on “Regional dialogue with indigenous peoples in the Africa Region” organised by the World Bank in Johannersburg, South Africa. In my view, UN member states are not doing enough to be substantively responsive to the commitments that they willingly made in the September 2014 Outcome Document as a result of the high-level plenary meeting to be known as the World Conference on Indigenous Peoples.  Therefore, the expanded mandate of the EMRIP offers a unique opportunity to trigger important follow up to these commitments.

My background, expertise and desire to contribute to increased understanding of the substance and content of Indigenous human rights standards at the local, regional, national and international level are consistent with the mandate of the EMRIP.  In particular, the increasing and urgent challenges facing African Indigenous peoples in the context of the dramatic changes due to climate change require the attention of the world community.  I believe that I can make an important contribution in this regard. My recent service to the CBD Facilitative Working Group of the article 8j of the CBD is but one example of maintaining an active role in the intergovernmental dialogues of concern to both Indigenous peoples and UN Member States.

The heightened tensions between Indigenous peoples, governments and industry requires attention.  The EMRIP has an important role to play in the way of monitoring, researching and writing about the interactive dynamics of competing rights and interests of Indigenous peoples and others.  The certain increase in economic, security, and environmental issues throughout the African region and worldwide has and will continue to trigger unique political, social and cultural issues and concerns for African Indigenous peoples.  In my view, the important human rights standards affirmed in the UN Declaration, the ILO C169 and the African Commission on human and peoples Rights of Indigenous Peoples must all be integrated into our dialogues and solutions.

Such a human rights framework is especially needed in relation to the african state interests and forces clamoring to become major players in the homelands of African Indigenous peoples.  Indeed, the fact that many throughout Congo Republic (Law on indigenous peoples), Central Africa Republic (ILO C169) have had their rights to lands, territories and resources affirmed, it is crucial for their voices to be heard at all levels.  Numerous international treaties and agreements intersect with Indigenous peoples' rights and interests at all scales, the potential for EMRIP to play a role in these matters is significant. Therefore, the perspective that I can bring to EMRIP, as a UN mandate, is a unique one; one too often forgotten by the rest of the international community. For these reasons and many others, I am motivated to become a member of EMRIP and willing to make a contribution to increased understanding of Indigenous worldviews and in particular, those of my own community, the peoples of the forests's Congo Basin.  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Bikélé/Badjoue
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: DESS in planning development projects with several certificates 
Field of study: Development
Academic institution: Pan African Institute for Development, Central Africa
Full or part-time: Full time 
	1997-2001 
	YES
	Douala, Cameroun

	Name of degree: Certificate in environment impact study 
Field of study: Environment impact
Academic institution: Institute of Energy and Environment of the Francophonie
Full or part-time: Full time 
	2010
	YES
	Québec, Canada

	Name of degree: Certificate climate change   
Field of study: Climate change
Academic institution: World Bank Institute
Full or part-time: Full time 
	2009
	YES
	Washington, USA

	Name of degree: Master in public law 
Field of study: Public law
Academic institution: Faculty of Law and economic Sciences, Former University of Yaounde
Full or part-time: Full time 
	1985 / 1990
	YES
	Yaoundé, Cameroon

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

Please list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line. Please be as precise as possible since this section is important for assessing the eligibility of candidates in terms of professional experience. 
	Name of employer,
functional title,
main functions of position (brief description), full- or part-time:
	Years of work
(provide a range from-to, e.g., 05/1999-10/2005; 
for ongoing activities, please put, e.g., 08/2018-present):
	Place 
and country:

	Name of employer: Centre d'accompagnement des alternatives locales de développement
Functional title: Coordinator 
Main functions of position: Promote the integral and participative development of peoples in remote and vulnerable areas of the country; Supports the awareness-raising aspects related to social development, education, health, environment, culture and human rights;

Works with several partners for establishing a pygmies development plan of the Messamena area, which gave the Pygmies peoples access to basic social services, as well as housing, facilities, basic infrastructures and income-generating activities;

Full- or part-time: Full time
	1999-2023
	Messamena, Cameroon

	Name of employer: United Nations Permanent Forum on Indigenous Issues/Economic and Social Council;
Functional title: Member of the United Nations Permanent Forum on Indigenous Issues  

Main functions of position: Provide expert advice and recommendations on indigenous issues to the Council, as well as to programmes, funds and agencies of the United Nations, through the Council; Raise awareness and promote the integration and coordination of activities related to indigenous issues within the United Nations system; Prepare and disseminate information on indigenous issues; 
Full- or part-time: Full time
	2014-2019
	States Members

	Name of employer: United Nations Development Programme 
Functional title: Programme Officer 

Main functions of position: Support local sustainable development in the border area of East-Cameroon;
Full- or part-time: Full time
	2010-2012
	Yaoundé, Bertoua, Cameroon

	Name of employer: Association Camerounaise des Droits de l'Homme et la Paix
Functional title: Projects Manager 

Main functions of position: Promote and protect the human rights of indigenous peoples and cameroonian peoples
Full- or part-time: Full time
	2001-2021
	Cameroon

	Name of employer: United Nations Human Settlements Programme
Functional title: Social Sciences Consultant  

Main functions of position: Support for urban governance in Cameroon: An integrated poverty alleviation programme in 22 cities, development of local strategies for crime prevention in Yaounde and Douala, To prevent capacities of elected leaders within a decentratization framework
Full- or part-time: Full time
	2002-2005
	Abong-Mbang, Mbalmayo, Cameroon

	Name of employer: Chad - Cameroon Pipeline Project 
Functional title: Facilitator for area 3.2. 

Main functions of position: Regional and community compensations
Full- or part-time: Full time
	2001-2002
	anga-Eboko;

Minta;

Bibey;

Nsem, Cameroon 


	Name of employer: CeDAC-Sangmelima 
Functional title: Head of rural outreach/agricultural community programme 

Main functions of position: Promote the integral and participative development of peoples in remote and vulnerable areas of the country; Supports the awareness-raising aspects related to social development, education, health, environment, culture and human rights;

Works with several partners for establishing communities development plan of the area, which gave the rural peoples access to basic social services, as well as housing, facilities, basic infrastructures and income-generating activities; Supports local and community development projects 

Full- or part-time: Full time
	1994-1999
	Sangmelima, Ebolowa, Cameroon

	Name of employer: ECOSOC
Functional title: Observer 

Main functions of position: Major groups IP
Full- or part-time: Part time
	2019-2023
	States members

	Additional: UNECA

Functional title:  Facilitator Expert

Main functions of position: National Voluntary Reviews SDGs

full or Part time: Part time 

	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraphs 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies; NO if the candidate does not comply, and provide an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g., as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take in this regard.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Please review the application before you insert your name and date to indicate your agreement. 
Name: NZOA, Gervais
Date: 20 October 2023
****
� The online survey is used to collect information for administrative purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The mandate-specific application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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