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8 May 2018
Dear members of the Consultative Group,

On behalf of the Coordination Committee of Spepralkcedures, | have the pleasure of
writing to you in connection to the selection ofndate holders, in particular the selection of saiver
of our future colleagues at the upcoming sessidhe@Human Rights Council in June. Let me first
thank you for the very fruitful meeting we had thisek. As you have just started your mandate, |
would like to assure you of the full support of theordination Committee in your task ahead.

The high quality of mandate holders is crucialiewee the effectiveness and credibility of
the system of special procedures. Taking the oppitytlaid down in Human Rights Council
resolution 5/1, paragraph 51, which says that Gbasultative the Working Group on the issue of
human rights and transnational corporations andrdibisiness enterprises Group should take into
account, as appropriate, the views of stakeholdsrhkiding the current or outgoing mandate-
holders, in determining the necessary expertiggemance, skills, and other relevant requirements
for each mandate”, | invited the outgoing mandatielérs to provide information on the skills they
consider essential for the new mandate holderssthdrge the mandate.

| am therefore pleased to share with you the doution received from the Working Group
on the use of mercenaries as a means of violatingah rights and impeding the exercise of the right
of peoples to self-determination (annex I), (anHeand the Special Rapporteur on the issue of
human rights obligations relating to the enjoymara safe, clean, healthy and sustainable
environment (Annex Ill).

| trust that you will find these suggestions useifiadl | would be happy to continue discussing
this matter further with you should you find it mesary. As indicated earlier, special procedures
mandate holders have decided that these contriisusibbould be made publicly available as a way to
enhance transparency. This letter will therefor@dsted on the public website of special
procedures. | wish you success in your deliberation

Sincerely yours,

b

Catalina Devandas Aguilar
Chairperson of the Coordination Committee of thectgd Procedures

cc:  H.E. Mr. Vojislav Suc
President of the Human Rights Council



Annex |

CONTRIBUTION FROM THE WORKING GROUP ON THE USE OF MERCENARIESAS
A MEANSOF VIOLATING HUMAN RIGHTSAND IMPEDING THE EXERCISE OF THE
RIGHTSOF PEOPLESTO SELF-DETERMINATION

We recall Human Rights Council Resolution 5/1 oa thstitution-building of the United
Nations Human Rights Council which provides thage“tonsultative group should take into account,
as appropriate, the views of stakeholders, inclyidime current or outgoing mandate-holders, in
determining the necessary expertise, experiendls,sknd other relevant requirements for each
mandate.” In this regard, as the current membetkeoiVorking Group on the use of mercenaries as
a means of violating human rights and impeding ¢iercise of the right of peoples to self-
determination, we would like to share with the Qdtative Group what we consider as essential
requirements for the new mandate holders.

We consider the following attributes, not neces$gariorder of importance, to be essential for
ALL NEW MEMBERS of the Working Group on the usemércenaries:

* Independence and impartiality;

A commitment to: 1) compliance by private militagnd security contractors with
applicable international human rights and humaiaitadaw obligations, and 2) the
elimination of mercenarism;

* General knowledge of the UN Charter, internatidmainan rights law and international
humanitarian law;

* Arecord of knowledge, experience, and expertighénissues addressed by the Working
Group, particularly as concerns the applicant'gian of origin;

A common language;

* Willingness and ability to devote considerable titoework on the Working Group’s
agenda, including flexibility for travel and meeajf

We consider the following attributes, not neces$gariorder of importance, to be essential for
AT LEAST ONE OR MORE NEW MEMBERS of the Working Gno on the use of mercenaries:

* Legal background;

* Knowledge of the UN, international organizations &ivil society organizations;

» Arecord of writing ability/scholarship;

» Ability to obtain research assistance;

* Field experience in human rights/humanitarian work;

* Human rights advocacy experience.

We also wish to see the Working Group maintain getélance.
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CONTRIBUTION FROM THE WORKING GROUP ON THE ISSUE OF HUMAN RIGHTS
AND TRANSNATIONAL CORPORATIONSAND OTHER BUSINESS ENTERPRISES

Based on the experience during the tenure of itsdiat®, the Working Group considers that
the following skills and expertise are necessany i@hevant requirements for a new member of the
Working Group:

- Knowledge and expertise in international humaghts law and standards, and in particular
the Guiding Principles on Business and Human Rjghtduding from the region the member is
representing.

- Knowledge and experience of business operationk emgagement with business at an
operational level, including experience of workeigthe community level, for example dealing with
grievance mechanisms.

- Knowledge and experience of civil society orgatimms and community-based groups,
particularly those working in the area of businasd human rights.

- Experience in the development and implementadfguublic policies in related areas.

- Willingness and availability to devote a subs&ramount of time to fulfilling the mandate,
including undertaking field visits, attending thenaal Forum on Business and Human Rights and
three sessions of the Working Group per year amticjgeating in other activities of the mandate as
required.

- Diplomatic and negotiation skills as well as &pito reach consensus, are desirable.

For the election of two new members at the 38tlsisasof the Human Rights Council, the
Working Group would also like to highlight the foling two important considerations:

- Given the current gender composition of the WhagkGroup (four men and one woman), it
would be critical that at least one of the two exp® be appointed is a women.

- Given the importance of engaging with indigenpe®ples on issues related to business
respect for human rights, and since one of theaggmembers was the only member with an
indigenous background, ideally one of the two neswtbers would also be a member of an indigenous
community.
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CONTRIBUTION FROM THE SPECIAL RAPPORTEUR ON THE ISSUE OF HUMAN
RIGHTSOBLIGATIONSRELATING TO THE ENJOYMENT OF A SAFE, CLEAN,
HEALTHY AND SUSTAINABLE ENVIRONMENT

In the view of the current Special Rapporteur, ttendate-holder should have demonstrated
expertise, experience and skills in the followingas:

1. International human rights law. Although thisyrseem obvious, it is still important to
emphasize that the mandate-holder should be a huigiatis expert, and not someone whose only
experience is in environmental matters. The maniddtecated within the field of human rights law,
and the mandate-holder is tasked with addressing international human rights law applies to
environmental issues; it is therefore crucial that mandate-holder have expertise and experience in
human rights law.

2.  Environmental protection. Of equal importanise expertise and experience in
environmental matters. Knowledge of internatiaralironmental law and policy is certainly relevant,
but expertise and experience in environmental satithe national and local levels may be even more
valuable, since it is often at these levels thatrttandate-holder is asked to give advice, idegoiyd
practices, and call attention to problems.

3. Knowledge of recent developments. Over the gasyears, the relationship of human
rights and the environment has developed very lamatithe United Nations as well as at regional an
national levels. The new mandate-holder shouléaaly be familiar with these developments,
including the work of the mandate, so that they mmaiyd on them going forward.

4. Skills in working with a range of stakeholdef®here is a great deal of interest in this area
from a very wide variety of stakeholders, includgayernments, international organizations, regional
bodies, civil society organizations, academicsalcommunities and indigenous peoples. Although it
may not be realistic to expect the new mandatedratiihave experience in working with all of these
stakeholders, the mandate-holder should have a mrated ability to work with people and
institutions that bring different perspectiveshede issues.

5. Knowledge of the United Nations. Of the listederia, this is the only one that | would
say is not necessary at the outset. Someone whtsiee other criteria can (and must!) learn what
they need to know about how the UN system workevextheless, it would certainly be helpful if the
mandate-holder has some knowledge of the UN hunmginsr environment and development
agencies. Of course, expertise and experienceormkimg with the agencies would be even more
valuable.

Finally, it is very important that the selectiontbe new mandate-holder takes into account
geographic and gender equity. Selection of manrdaligers should always reflect the diversity of the
global population and the importance of genderrizada Moreover, many of the most pressing issues
concerning human rights and the environment, anadyroathe most innovative practices, are arising
in the Global South, and it would be highly deslegbr the new mandate-holder to be from the Global
South as well.



