
Working Group on discrimination against women in law and in practice

Questionnaire on good practices

Questionnaire

For the following sections, please provide information about a law that has been selected as an exemplary case study of a "good practice" in eliminating discrimination and empowering women in your national context.

1- Identification of a law that has eliminated or substantially reduced discrimination and supported women's empowerment.

Background Information on the Law
1. Name/Title of the Legislation:

2. Date the Law passed and came into force:

3. Was it a new law or an amendment of an existing law?

New ( )

Amendment ( )

If it was amendment of an existing law, please providing name/title of existing law and any pertinent information here: 

Table 1: The answer of question 1- 3
	2- Bills (draft of laws)
	3- Date the Law passed
	1- Name/Title of the Legislation
	Row

	· Bill on protecting women against violence

The Vice Presidency for women and family affairs has compiled the comprehensive bill on security for women referring to expert groups that consist of university professors, researchers of women’s issues and executive and judicial officials; and at the present, this bill is finalizing. The aforesaid bill while trying to criminalize some instances of violence against women with emphasis on domestic violence, aims at harmonizing organs in dealing with the issue of violence and preventing and reducing it, and also the precautionary and civil measures establish under legal order. In this regard, so far juridical and legal bodies of the country and also comparative studies in national and international legal systems as well as sociological studies have been carried out.
	Adopted on 2 and 3 December 1979, amended on 28 July 1989
	The Constitution of the Islamic Republic of Iran
	1

	· The comprehensive document for securing women in social relations

The Ministry of Interior’s Women and Family Affairs office has compiled the draft of this document based on Circular number 106144/47 dated 12th June 2011of Iran’s Management and Planning Organization, since 2012; and the stages for finalizing it is on agenda and now it is finalizing.  
	14 Nov. 2003 issued by the Supreme Leader
	Iran's 20 year vision plan
	2

	· Comprehensive action plan on the rights of children and juveniles (national document) for 2025; strategies and executive plans

This action plan was codified by the national authority for the Convention on the Rights of the Child of the Ministry of Justice via using expert opinions from relevant executive and judicial organs and was ratified in the coordinating council of the national authority, which consists representatives of all the relevant executive and judicial organs, in May 2016 and was entered into forced to all organs. 
	20 April 2010 issued by the Supreme Leader
	General policies of administrative system
	3

	· National by-law for the integrated system of social protection of women

The draft of this by-law was codified in 2016, by the Ministry of “Cooperatives, Labor and Social Welfare” with cooperation of the Vice Presidency for Women and Family Affairs and is still in the stage of expert investigation.
	Issued 20 May 2014
	General policies of population
	4

	
	2004-05-10
	Law on the Structure of Comprehensive Welfare and Social Security system
	5

	
	2007/07/25
	Civil services management Law
	6

	
	Date of Entry into Force: January 15, 2011
	Law for the Fifth Development Plan of the Islamic Republic of Iran
	7

	
	30 June 2015 Issued by the Supreme Leader
	Iran’s 6th Five-Year Development Plan (2016 – 2021)
	8

	
	21 Sep. 2004
	Law on the rights and responsibilities of women in the Islamic Republic of Iran
	10

	
	Approved by the Cabinet members 9 Jan, 2005
	The amendment to Article (5) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	11

	
	Adopted on 1996-03-12 and its next amendments
	Law on Promoting Breastfeeding and Supporting Mothers during Lactation
	12

	
	Adopted on 9 Jan, 2005
	The amendment to Article (6) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	13

	
	Adopted on 20 Nov. 1990
	Labor Law
	14

	
	22 Jan, 2014
	The Islamic Penal Code
	15

	
	Adopted on 23 Feb. 2014and According to Article 699, the date of its entry into force is 22 June 2015.
	Criminal procedure law
	16

	
	adopted on 24 June 1975

Provisions of this laws in different years, has been reviewed.
	Social Security Law
	17

	
	Adopted on 10 June 2013
	Amendment of Law on Population and Family Planning
	18

	
	Adopted on 15 Feb. 2011 by Supreme Council of the Cultural Revolution
	Establishment regulation of the National headquarters of Women and Family
	19

	
	21 July 1993
	Authorization Act on Respecting the matters of personal affairs of non-Shi'a Iranians in court
	20

	
	21 April 2016


	the amendment of compulsory law on motor vehicles owners’ liability for third party insurance
	21

	
	4 Oct. 2006
	Law to determine the nationality of offspring born to women with foreign men
	22

	
	27 Feb. 2013
	Family Protection Law
	23

	
	The Vice Presidency for Women and Family Affairs, Since 2012, put on the agenda compiling the comprehensive bill on the issue of security for women by reference to expert groups comprising university professors, researchers in women affairs, executive and judicial authorities and is finalizing.

The bill while seeking to criminalize the instances of violence against women with an emphasis on domestic violence, organizational coordination in dealing with the issue of violence, prevention and its reduction, as well as the precautionary and civil measures in dealing with the issue the bill seeks to criminalize the instances of violence against women with an emphasis on domestic violence, coordination in dealing with the issue of violence prevention and reduction, as well as the precautions and civil in dealing with the issue, put under the legal order and in this subject so far has conducted the country jurisprudence and legal foundation and comparative and sociological studies at national and international legal systems.
	the comprehensive bill of “Protecting Women’s Security against Violence”
	24

	
	Office of Women's Affairs and Family of Interior Ministry according to the directive No. 106144/47 dated 12th June, 2011 of the Organization of Management and Planning,
since 2013 started to compile its draft and now is finalizing.
	Document of Women security in social relations


	25

	
	This plan of action compiled by National Authority of Convention on the Rights of the Child, Justice Ministry and using expert opinions of relevant executive and judicial organizations, in May 2016 approved by the Coordination Council of National Authority including representatives of all relevant executive and judicial organizations, and was notified to all organs for enforcement.
	Comprehensive Action Plan on  Rights of Children and Youth (National Document) in 2025 vision; strategies and operational programs
	26

	
	The Ministry of Cooperatives, Labor and social welfare in 2016 compiled the draft of the regulation with the contribution of the Vice Presidency for Women and Family Affairs and are still in the process of expert review.
	National by-law for the integrated system of social protection of women



	27

	
	Ratified in 1928 and later amendments
	Civil Code
	28

	
	Ratified on 23rd June 1940
	Probate Matters Law
	29


Table 2: The date of entry into force of laws
	· In the legal system of the Islamic Republic of Iran, according to Article 1 of the Civil Code Approval of 1928, with subsequent amendments, all adopted legislation (including the Constitution and the laws and the enactments of the Expediency Disseminate Council), as well as the result of a referendum, after the legal procedures will be communicated to the President. In addition, he should sign it within 5 days, communicated to the executives and ordered its publication in the Official Gazette. Official Gazette is also obliged within 72 hours release it to inform all citizens. Also under article 2 of the Civil Code, the laws enter into force 15 days after publication in the country; unless in law other arrangements be predicted. On the other hand, in order to inform every one of the rules must be published in the Official Gazette. In this respect, the date of entry into force of legislations passed by Parliament and result of the referendum begin after publishing in the Official Gazette;

· In this respect, the Criminal Procedure Law approval of 23 Feb. 2013, Date of its entry into force under article 699 of the Law, respectively is 22 June 2015.

· the entry into force of other regulations, such as regulations, circulars and organizational and administrative instructions not depend on publication via in the Official Gazette, merely notifying to the executive organization or Ministries, is sufficient for their enforcement; that is, the date of notification, is the starting point for entry into force and governance of the laws.

· It should be noted, the Country general policies adopted by the Expediency Disseminate Council and notified by the Supreme Leader, by the Secretary of the Council publish in the official gazette to familiarize citizens and natural and legal persons with their rights and duties, and their enforcement and implementation requires compiling legislation and regulation or revision of existing laws.

· Regarding the international treaties and documents, that the Iran government joins to them, as well as adopted legislation by the Parliament by virtue of Articles 1 until 4 of the Civil Code, is published in the Official Gazette for the public awareness.


4. Is the legislation focused specifically on discrimination against women/gender equality, or it is part of a larger piece of legislation (i.e. Labor law with provisions around gender)? Please explain.
	The legislation focused specifically on women's issues
	General Laws

	The legislation focused especially on the women's area, advancing their status and their empowerment:

· Law on rights and responsibilities of women in the system of the Islamic Republic of Iran

· Law to determine the nationality of offspring born to women with foreign men

· The amendment to Article (5) of the Executive Regulations of the Law on breastfeeding promotion and support of breastfeeding women

· Law on Promoting Breastfeeding and Supporting Mothers during Lactation

· The amendment to Article (6) of the Executive Regulations of the Law on breastfeeding promotion and support of breastfeeding women

· Law on Population and Family Planning

· Regulation on Establishment of the National headquarters of Women and Family 


	Laws mentioned in this column not have directly allocate to the issue of prohibition of discrimination and eradication and reducing discrimination against women or their empowerment, But in the context of the law in accordance, the issue of prohibition of discrimination against women considered or in law, provisions were predicting that resulted in the elimination of discrimination against women and women's empowerment. Description of these Articles is in the next question:
· The Constitution of the Islamic Republic of Iran;
· Islamic Republic of Iran’s 2025 outlook document;
· General policies of the administrative system, announced by the Supreme Leader;

· General policies of population;

· Law on the Structure of Comprehensive Welfare and Social Security system;
· Countrywide services management Law
· Law for the Fifth Development Plan of the Islamic Republic of Iran
· Iran’s 6th Five-Year Development Plan (2016 – 2021)
· Labor Law
· The Islamic Penal Code
· Criminal procedure law
· The Civil Code

· Probate Matters Law
· Social Security Law 
· Family Protection Law
· The amendment of compulsory law on motor vehicle owners’ liability for third party insurance
· Authorization Act on Respecting the matters of personal affairs of non-Shi'a Iranians in court


5. Please provide a summary of the content of the law, its preamble or explanatory note, policy measures, dissemination and implementation regulations, and provisions for access to justice, as well a link to where all these can be found online.
1-  Title of law: Islamic Republic of Iran’s 2025 outlook document 
Explanatory introduction: This document includes characteristics that the Iranian society in the horizon of this outlook, with emphasis on religious democracy, social justice, legitimate freedoms, maintaining the dignity and human rights will benefit from social and judicial security; 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
In this document, enjoyment from equal opportunities and prohibition of discrimination has been considered, which must be observed in all laws and executive practices of governmental organs. 
- The link to access the law: www.khamenei.ir
2- Title of law:  General policies of the administrative system, announced by the Supreme Leader:
Explanatory introduction: The aim of these policies is to depict the criteria governing all legislative, executive and judicial organs. 

Paying attention to family stability and creating balance between work and life of individuals in the administrative system (article 9).
The contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
- Concerning the strength of the family and balancing between work and family life of individuals at administrative system (Article 9)  
- The Link to access the Law: www.khamenei.ir 
3- Title of law:  Law on the Structure of Comprehensive Welfare and Social Security system;

Explanatory introduction: This law has been codified in implementation of principle 29 of the Constitution about enjoyment from social security;

The contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
Establishing a social security system with the purpose of supporting mothers, particularly during pregnancy and child custody; Supporting children and women headed household and creating insurance for widows, elderly women and women headed households (Article 1)
·  The duties of the supreme council of welfare and social security include the following:
Investigating, amendment and confirming welfare and social security policies (Paragraph C of Article 16);

Provisions relating to justice:

· A supervisory board, which consists of three people with different required expertise and experiences, has been predicted in Paragraph D of Article 17;
· Duties of the legal inspector are upon the auditing organization which submits its report to the supervisory board (Paragraph D of Article 17);
- The link to access the Law: www.mcls.gov.ir
4- Title of law:  Civil Service Management Law
Explanatory introduction: This law is a general and public law for employment in executive organs. 

The contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
Enjoyment from equal rights for staff of executive organs when being appointed in organizational jobs if they possess the required conditions (Article 89);
Provisions relating to justice:
The staff included in the Civil Service Management Law shall refer to the Court of Administrative Justice for complaining (article 1 of the law of organizations and procedure of the Court of Administrative Justice, ratified on 15th of June 2013). 
- The link to access the law:  www.rooznamerasmi.ir 

5- Title of law:  Law of the Islamic Republic of Iran’s Fifth five-year Development Plan:
Explanatory introduction: This law was codified in 3 sections in line with developing and realizing the indicators of economic and social justice. 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Empowering in need groups and individuals, particularly women headed household and disabled people (Article 39);

· Article 230 of this law aims at eliminating discrimination against women in all fields, in different areas. 

Obligating the government to prepare and codify the national document for women and children’s security in social relations (article 227) by the government and cooperating organs;
Provisions relating to justice:
Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rooznamerasmi.ir

6- Title of law:  Iran’s sixth Five-Year Development Plan (2016 – 2021)

Explanatory introduction: General policies of the sixth development plan have 80 paragraphs and include titles of: economic, information technologies and communications, social, defensive and security, foreign policy, legal and judicial, cultural and scientific, technology and innovation issues; 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Advocating legal rights of women in all arenas and paying particular attention to their constructive role (Paragraph 46);
Provisions relating to justice:
Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.khamenei.ir

7- Title of law:  Law on rights and responsibilities of women in the Islamic Republic of Iran:
Explanatory introduction: The law on rights and responsibilities of women was ratified as a reference document for policymaking in women's affairs and all relevant organs are bound to observe the rules and principles stipulated in this law based on their organizational and institutional duties for policy making, taking legal measures, decisions and planning about women. 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· The right to be protected from material and spiritual harm that may result from others when they exercise their rights;  (paragraph 11);

·  The right to benefit from wages and equal privileges with men and other women under equal work conditions (paragraph 104);
· The right to benefit from job security, ethical respect, and an immune atmosphere from social hazards and the responsibility to observe modesty at workplace (paragraph 105); 
· The right to benefit from appropriate and effective legal support in order to prevent the exploitation, trafficking and employment of women and girls in illegal and unlawful occupations (paragraph 111)

· Chapter 5. Women’s Judicial Rights and Responsibilities: The right to enjoy legal measures and judicial support for the prevention and elimination of crime and oppression against women in the family and society (paragraph 132);
· The right to file complaints against government regulations or government or judiciary officials in order to attain their own rights (paragraph 146);

Provisions relating to justice:
Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rc.majlis.ir

8- Title of law:  The amendment to Article (5) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women:
Explanatory introduction: 
In this amendment, job security for women after their return from maternity leave has been emphasized; 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Retaining employed women after their maternity leave and during their breastfeeding;

· Prohibition of transferring mothers included in this law without their consent;
· Provisions relating to justice:
· The staff included in the Civil Service Management Law shall refer to the Court of Administrative Justice for complaining (article 1 of the law of organizations and procedure of the Court of Administrative Justice, ratified on June 15th 2013)

· Complaints of those workers included in the labor law shall be settled, in the first stage, via direct agreement between the employer and employee or apprentice or their representatives in the Islamic labor council;

· If the Islamic labor council did not exist in a unit, it shall be settled via Workers’ Guild Association or legal representative of workers and employer;

· If agreement was not reached, it will be investigated and settled via boards for recognizing and settling disputes (article 157 of labor law);

- The link to access the law: www.rooznamerasmi.ir
9- Title of law:  Law on Promoting Breastfeeding and Supporting Mothers during Lactation

Explanatory introduction: With the aim of protecting and promoting breastfeeding and upgrading the health and nutrition of infants and young children and supporting employed mothers, this law has been ratified
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Supporting mothers during breastfeeding;

· The right to benefit from maternity and breastfeeding leaves;

·  Hourly breastfeeding leave;

· The right to maintain job security; 

· The right to have access to nursery;
Provisions relating to justice:
Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rooznemerasmi.ir

10- Title of law:  The amendment to Article (6) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
Explanatory introduction: In this amendment, mothers included in this by-law can use hourly leaves during their specified daily working hours; 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· The aforesaid mothers can use the mentioned leave for a maximum of three times based on the child’s need

· Duration of the hourly leave for mothers with twin or more children is two hours;
Provisions relating to justice: Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rc.majlis.ir

11- Title of law:  Labor law:

Explanatory introduction: Labor law comprises twelve chapters and all employers, workers and manufactories as well as manufacturing, industrial, services and agricultural institutions are bound to follow this law;
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Equality of the pay for women and men for performing equal work in equal conditions (article 38);

· Prohibition of discrimination in determining the amount of pay based on age, gender, race, ethnicity and political and religious beliefs (article 38);

· By-law related to prohibition of carrying loads with hand and without using mechanical instruments for women workers (article 83 of labor law ratified on 31st March 1991);

Provisions relating to justice:
In article 157 of this law, dispute-settling authorities have been specified as follows:
Any form of personal dispute between employer and worker or apprentice will be settled, in the first stage, via direct agreement between the employer and worker or apprentice or their representatives in the Islamic Labor Council, and if the Islamic Labor Council was not present in a unit, it will be settled via the Workers’ Guild Association or legal representatives of workers and the employer. If agreement was not reached, the dispute will be investigated and settled by boards for diagnosing and resolving disputes. Decisions made by these boards can be complained about in the Court of Administrative Justice. 
- The link to access the law: www.mcls.gov.ir

12- Title of law:  The law for amendment the laws on population and family planning;
Explanatory introduction: This law, which consists of a single article and two notes, has been codified to cancel all restrictions created for employed parents or their children based on the number of children; 
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
Maternity leaves with pay without losing the job;
Provisions relating to justice: Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rooznamerasmi.ir
13- Title of law:  The law for amending the law on Compulsory Insurance of Civil Liability of Vehicle Owners for the third party
Explanatory introduction: In this law, insurance companies are obliged to pay the compensation for injuries of victims of car accidents, without attention to gender or religion, up to the full blood money for a man;
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Obliging insurance companies to pay the compensation for injuries of victims of car accidents regardless of their gender and religion (article 10);

· Obliging owners of vehicles to insure their vehicles against physical and financial harms inflicted upon third parties as a result of mentioned vehicle accidents (article 2);

· Obliging the insurer to compensate damages inflicted upon third parties based on this law (article 9);

· Annulling the writing of any type of condition in the insurance policy which results in less advantages than those stipulated in this law for the insured or the injured or the writing of suspending obligations of the insurer (article 11);

· Supplying the deficiency in the cover provided by insurance policy by the fund for compensating physical injuries, in line with supporting victims of vehicle accidents (article 21);
Provisions relating to justice: Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rooznamerasmi.ir

14- Title of law:  Family Protection Law ratified in 2013
Explanatory introduction: This law has been ratified in 7 chapters in order to deal with family issues and disputes, to provide advice for families about criteria and rules of marriage and divorce and Child custody, and additional to that, about duty rights and pension and finally about criminal regulations, in order to guarantee its implementation;
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Confirming and implementing decisions of supreme authorities of mentioned religious minorities in probate matters and personal affairs by courts (note of article 4);

· Obligating observance of well-being and interests of children and juveniles in all decisions of courts and executive authorities (article 45);

· Permanent wife of the deceased enjoys his duty rights or pension and her marriage will not prevent her from receiving the mentioned pay, and in case of death of the next husband and awarding his rights to his wife as the result, the highest pay will form the criteria for action (paragraph 1 of article 48);

· Enjoyment of female children from Survivors Pension or duty rights of their parents if they do not have a job or husband (paragraph 3 of article 48);

· Enjoyment of children from two Survivors Pensions if they possess the required conditions (article 28 of the executive by-law of Family Protection Law);
· Creating family counseling centers beside family courts (article 16);

· The executive by-law of family protection law ratified on 19th February 2013 has determined the manner of enforcing this law. 

Provisions relating to justice: Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rc.majlis.ir

15- Title of law:   General population policies 

Explanatory introduction: Considering youngness of the current population of Iran as an opportunity and advantage and in order to compensate for the decrease in population growth rate in the past years, general population policies was announced;
Contents of the law (provisions relating to upgrading the position of women and elimination of discrimination):
· Allocating appropriate loans for mothers, especially during pregnancy and breastfeeding (paragraph 3);

· Insurance coverage of expenses of child birth and curing infertility of men and women;

· Strengthening relevant supportive institutions and organs 

· Performing comprehensive planning for economic, social and cultural developments of the country according to population policies;
- The link to access the law: www.khamenei.ir

16- Title of law:  Civil Law ratified in 1928 and later amendments 
Explanatory introduction: 
The Civil Law consists of three volumes. Its first volume pertains to properties, the second is about individuals and the third is relates to evidences for proving claims. Each of these includes some chapters and each chapter contains numerous topics. 
Policy making measures:

· An Iranian woman marrying a foreign national will retain her Iranian nationality after the death of the husband or after divorce or separation as re-acquire her original nationality together with all rights and privileges appertaining to it (Article 987)
· The option of a separate domicile for a married woman with realization of conditions in Article 1005 of the mentioned law

· An Iranian woman marrying a foreign national will retain her Iranian nationality (Article 987)

· Marrying of two sisters with the same man is forbidden (Article 1048)

· The cost of maintenance of the wife is at the charge of the husband in permanent marriages (Article 1106)

· Marriage of an Iranian woman with a foreign national upon special permission (Article 1060)

· Consent of the marrying parties is the condition upon which depends the enforcement of the marriage contract (Article 1070)

· Either the man or woman can depute a third party with power to contract the marriage (Article 1071)

· If power is given without conditions as to the identity of the, husband, the attorney cannot himself marry his principal under that power unless with realization of the conditions stipulated in Article 1072

· A wife can always and in any case prefer a claim for her past expenses (Article 1206)

· In the event of bankruptcy or insolvency of the husband her dues must be paid before any liquidation payment is arranged (Article 1206)

· If there are a wife and one or more relatives who are to be supported, the claim to support of the wife precedes that of others (Article 1203)

· A child cannot be taken from the parents or the father or the mother who is in charge of its custody except in cases where just fiction exists for doing so (Article 1175)

· Permitting the request for divorce by women despite the conditions written in law (Article 1130, 1129, 1119) (Additional Note of Article 1133)

· The wife can independently do what she likes with her own property (Article 1118)

· The permission to insert any condition by the parties that is not contrary to the requirement of marriage (Article 1118)

· If a man has been continuously absent for four years with unknown whereabouts, his wife can apply for divorce (Article 1029)
Executive regulations:
· The possibility to cancel the marriage by the wife ( Article 1122)

· When it is proved to the Court that the continuation of the marriage causes difficulty and undesirable conditions, the judge can compel the husband to divorce his wife (Article 1130)

· Family Protection Law approved on February 19, 2013

· Executive by-law of Family Protection Law approved on February 16, 2015

· Executive by-law of annexing a Note to Article 1082 of the Civil Code approved on May 3, 1994 by the Board of Ministers

· Judicial precedent 647- January 18, 2000  of the Supreme Court to protect the value of the Rial dowry
Provisions relating to justice: Justice in this regard is contained respectively in the following row 1; 
- The link to access the law: www.rc.majlis.ir
17- Title of law:  Probate matters law
Explanatory introduction:
Probate matters are matters regarding absent protectorate such as a verdict of presumptive death of a continuously absent person or the matters concerning the properties of the deceased; courts are obliged to address the issue and take appropriate decisions with regard to the rights of litigants.
Policy making measures:
· The priority for mother for guardianship of the child under 18 years old in case where her husband is dead ( Article 61)

· Woman is in the fifth degree of importance to receive her dowry and alimony from her deceased husband ( Article 226)

Executive regulations:
Article 378 mentions that the Minister of Justice is required to codify the necessary regulations in order to operationalize the law

Provisions relating to justice: According to Article 3, affairs under this law are in the jurisdiction of legal courts.
- The link to access the law: www.rc.majlis.ir
6. When was the first draft of this law introduced, and when was it adopted (please specify dates of first draft and adoption?
The Law's Compliance with CEDAW
	· Comprehensive action plan on the rights of children and juveniles (national document) for 2025; strategies and executive plans

The national authority for the Convention on the Rights of the Child of the Ministry of Justice has preparing the draft action plan on its agenda since 2012 via referring the case to the expert working group.

· Document of women’s security in social relations, subject of article 227 of the fifth development program of the Islamic Republic of Iran

The Ministry of Interior’s Women and Family Affairs office has placed the codification of the draft of this document and the stages for finalizing it on its agenda since 2012, when it was established, based on Circular number 106144/47 of Iran’s Management and Planning Organization, dated 12th June 2011; and now it is in the finalization stage.  
· Bill for securing women against violence 

The president’s deputy on women and family affairs has placed codification of the comprehensive bill on providing security for women on its agenda since March 2012 via referring the issue to expert groups. 
· National by-law for the integrated system of social protection of women

The draft of this by-law was codified in 2016, by the Ministry of Cooperatives, Labor and Social Welfare with cooperation of president’s deputy on Women and Family Affairs and is still in the stage of expert investigation.


7. In your view; does the law in question place a positive duty on the State of achieve substantive equality for women? Yes


If yes, please explain: At explanations related to law all commitments on the government due to these laws, afore mentioned.
	8. Does the law contain a definition of discrimination that is in accord with Article 1 of CEDAW?
Yes ( )   No ( )

If yes, please direct us to the section of the pertinent. If not, please indicate if that definition is enshrined already in the constitution or charter of rights.
Since IRI is not a party of the CEDAW, there is no obligation to assimilate the laws relating to eliminating discrimination against women in Iran’s national law to provisions of this Convention. However, existence of numerous efficient laws in this regard, the most important of which were mentioned in response to previous questions, shows the importance of eliminating all forms of discrimination against women for the IRI. 


9. Does the law's definition of discrimination include and define both direct and indirect discrimination?
 Yes ( )   No ( )

If yes, please explain;
	Described laws have basically considered discrimination or realization of material and spiritual rights of women using general phrases. Therefore, based on this, and with reference to relevant laws, any form of discrimination, whether direct or indirect, or discrimination resulting from procedure and performance of executive and judicial organs, is prohibited and can be prosecuted based on relevant laws which were mentioned in response to question 5 of the first section of the questionnaire. 


10. How has the Constitution supported the process of adoption and implementation of the law? Does the Constitution have an equality and non-discrimination provision?
	Considerations
	Constitution
	Row

	This paragraph considers removing unfair discriminations and creating fair facilities for overall material and spiritual fields to be of the duties of government.
	Paragraph 9 of principle 3
	1

	This paragraph has considered securing equality of all before the law and securing comprehensive rights of individuals, either men or women, to be of the duties of government.
	Paragraph 14 of principle 3
	2



	This principle clearly states that the people of Iran, to whatever tribe or clan they belong, enjoy equal rights; and skin color, ethnicity, language and the like do not bring any advantage.
	Principle 19
	3

	This principle puts emphasis on equal support for men and women and enjoyment from human, political, economic, social and cultural rights with observance of Islamic standards. 
	Principle 20
	4

	By virtue of this principle, dignity, life, property, rights, housing and job of individuals (whether men or women) are safe from violation; except in cases prescribed by law.
	Principle 22
	5

	According to this principle, anyone (whether man or woman) has the right to choose the job they like which is not contrary to Islam and public interests and the rights of others. With observing the need of community for different jobs for all individuals (both men and women), the government is obliged to create the possibility of being occupied in a job with equal conditions for acquiring jobs.
	Principle 28
	6

	According to laws, the government is obliged to provide social security for every single individual of the country (whether man or woman) using general incomes and incomes received from people’s participation, services and financial supports.
	Principle 29
	7

	The government is obliged to provide means of free education and training for all Iranians (whether man or woman) until the end of high school and to freely expand the means for higher education up to the level of self-sufficiency of the country.
	Principle 30
	8

	This principle puts emphasis on observing freedom in choosing profession, and avoiding forcing individuals into a certain job and preventing exploitation of others’ labor. 
	Paragraph 4 of principle 43
	9

	This principle directs attention to providing the conditions and facilities of work for all (both men and women) to reach full employment, and to provide the means of work for all of those who have the ability to work, but do not have the means.
	Paragraph 2 of principle 43
	10


11. Does the law contain provisions that address discrimination against women from an intersectional perspective, taking into account a diversity of women's social identities, statuses and experiences?

Yes (* )   No ( )

If yes, please explain which social identities, statuses and/or intersectional factors are explicitly noted in the law:

1- The Constitution:

· By virtue of principle 15 of this law, using local and ethnic languages in the press and media and teaching their literature in schools, alongside Persian, is permitted;

· In principle 12 of this law, Islamic sects other than the official religion of Iran, including Hanafi, Shafi’i, Maliki, Hanbali and Zaydi, are fully respected and followers of these sects are free to carry out their religious rituals according to their own jurisprudence and are recognized in courts for conducting religious education and training and personal affairs (marriage, divorce, inheritance and will) and complaints related to that. In every region where followers of each of these sects form a majority, local regulations will be based on that sect, with observance of the rights of followers of other sects and within the limit of powers of councils;

· Based on principle 13 of this law, Zoroastrian, Jewish and Christian religious minorities are free to perform their religious rituals within the mentioned legal limits and to act according to their own religion in their personal affairs and religious teachings;

· In accordance with principle 19, the Constitution stresses the benefitting of Iranians, whether men or women, regardless of color, race, language and the like, from equal rights;

· In principle 14 of this law, government of the Islamic Republic of Iran and Muslims are obliged to behave toward non-Muslims, whether men or women, with good behavior and Islamic justice and equity and to observe their human rights;

· According to principle 20, all individuals, whether man or woman, are equally supported by law;

· In principle 26, recognized political and guild associations, communities and parties and Islamic associations or religious minorities, whether man or woman, are free;
2- The law permitting the observance of personal affairs of non-Shia' Iranians in courts;
In this law, the rules and customs that are certain and common in the religion of non-Shia' Iranians in three issues regarding marriage and divorce, inheritance and will and adopting children have been recognized and courts are obliged to observe these rules; 
3- The law of dispute settling councils;
According to note 3 of article 6 of this law, head of the Judiciary can form a especial dispute settling council for religious minorities for reconciliation in their complaints; 
4- Family protection law;
In note of article 4 of this law, confirmation and implementation, without formalities, of decisions by officials of mentioned religious minorities in their probate matters and personal affairs, including marriage and divorce, have been recognized as valid by courts;
12. Whom of the following are bound by the law?

	Parts of Containing binding obligations
	Law
	Row



	Individuals 
	Private companies


	Civil society organizations
	Public Authorities/Bodies
	The State
	
	

	Yes
	Yes
	Yes
	Yes 
	Yes 
	The Constitution of the Islamic Republic of Iran
	1

	Regarding the upstream documents; such as General policies or Outlook documents, it should be noted these documents includes norms and principles or strategies that all laws and regulations must be reviewed to implement the provisions in those documents or basically their implementation will lead to compile new legislation and according to the subject, duties and obligations for the governmental or NGOs people will be predicted.
	Iran's  outlook document for 2025
	2

	
	Yes 
	Yes 
	Yes 
	Yes
	General policies of administrative system
	3

	Yes 
	Yes 
	Yes 
	Yes 
	Yes 
	Law on the Structure of the Comprehensive Welfare and Social Security system
	4

	Yes 
	
	
	Yes 
	Yes 
	Countrywide services management Law
	5

	Yes 
	Yes 
	Yes 
	Yes 
	Yes 
	Law for the Fifth Development Plan of the Islamic Republic of Iran
	6

	Regarding the upstream documents; such as General policies or Outlook documents, it should be noted these documents includes norms and principles or strategies that all laws and regulations must be reviewed to implement the provisions in those documents or basically their implementation will lead to compile new legislation and according to the subject, duties and obligations for the governmental or NGOs people will be predicted.
	Iran’s 6th Five-Year Development Plan (2016 – 2021)
	7

	No 
	No 
	No 
	Yes
	Yes 
	Law concerning administrative offences
	8

	Yes
	Yes
	Yes
	Yes
	Yes 
	Law on the rights and responsibilities of women in the Islamic Republic of Iran
	9

	Yes
	Yes
	Yes
	Yes
	Yes 
	The amendment to Article (5) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	10

	Yes
	Yes
	Yes
	Yes
	Yes 
	Law on Promoting Breastfeeding and Supporting Mothers during Lactation
	11

	Yes
	Yes
	Yes
	Yes
	Yes 
	The amendment to Article (6) of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	12

	Yes
	Yes
	Yes
	Yes
	Yes 
	Labour Law
	13

	Yes
	Yes
	Yes
	Yes
	Yes 
	Amendment of Law on Population and Family Planning
	14

	No
	No
	No
	Yes
	Yes 
	Regulation on the establishment of the National headquarters of Women and Family
	15

	Yes
	No
	No
	Yes
	Yes
	Authorization Act on Respecting the matters of personal affairs of non-Shi'a Iranians in court
	16

	Yes
	Yes
	Yes
	Yes
	Yes 
	Family Protection Law
	17

	Yes
	Yes
	Yes
	Yes
	Yes 
	Social Security Law
	18

	Yes
	Yes
	Yes
	Yes
	Yes
	The Islamic Penal Code
	19

	Yes
	Yes
	Yes
	Yes
	Yes 
	Criminal procedure law
	20

	Yes
	No
	No
	Yes
	Yes 
	Law to determine the nationality of offspring born to women with foreign men
	21

	Yes
	No
	No
	Yes
	Yes 
	comprehensive bill of “Protecting Women’s Security against Violence”
	22

	No
	No
	No
	Yes
	Yes 
	Document of Women security in social relations
	23

	No
	No
	No
	Yes
	Yes 
	National Regulations on integrated system of social protection from women 
	24

	No
	No
	Yes
	Yes
	Yes 
	Comprehensive Action Plan on  Rights of Children and Youth (National Document) in 2025 vision; strategies and operational programs
	25

	Regarding the upstream documents; such as General policies or Outlook documents, it should be noted these documents includes norms and principles or strategies that all laws and regulations must be reviewed to implement the provisions in those documents or basically their implementation will lead to compile new legislation and according to the subject, duties and obligations for the governmental or NGOs people will be predicted.
	General policies of population
	26

	Yes
	No
	No
	Yes
	Yes 
	The Civil Code
	27


Part 2: How the law came into being and was implemented
1. What was the impetus for development of this law (i.e. social movement activitism political platform, a Supreme Court ruling an egregious ease of discrimination, constitutional reform...)? 

In Iran, the reason and motive behind codifying laws is to adapt laws with current needs of the society, so that as a result of this update, the law would have the power to respond to new issues. In this respect:
· Sometimes the need to amend a law becomes clear after implementing it; since after implementation, its gaps and shortcomings are recognized and therefore, after receiving advice from experts, the law is reviewed to remove those shortcomings;

· Sometimes courts observe shortcomings in their procedures and suggest revision, amendment and completion of the law in order to remove the shortcoming and to increase ability of the law to resolve disputes;

· Also sometimes non-governmental organizations recognize legal gaps in their field of work and suggest that the law be amended. 
2. Were there any conditions in the political context that made it possible for this law to be developed and adopted at the time that it was (i.e. a particular political party in power, a conflict/post- conflict situation, a recent ratification of an HR instrument, etc.)?
Yes (* )
No ( )

If yes, please explain: 
The response provided for question 1 of part two covers this question as well.
3. What actors were consulted and how were they consulted in the law's development and formulation? Check all the apply, and where possible, provide names of involved individuals, agencies, organizations, etc.
Legal Experts/scholars (please specify): The procedure of codifying laws in Iran is such that first, draft of the law is prepared via referring to experts and scholars of that field and, if required, after carrying out necessary pathologies and sociological studies, and after holding numerous expert meetings;
Government Ministeries

NGOs/CSOs

Other social groups (specify):
· If the draft is prepared by the Executive or Judicial power, which is called a bill, it must be approved in the board of ministers before being sent to the Islamic Consultative Assembly; therefore the Executive power sends a copy of the draft to all executive organs before approving it, so that they would announce their expert opinions about it and recognize its gaps and shortcomings. After carrying out corrections and approving the bill by the board of ministers, it will be sent to the parliament for final ratification. In the parliament, the bill will first be investigated in expert commissions where ideas of relevant experts are used, and after initial ratification in the expert commission, it will be sent to the open session of the parliament. Also in codifying laws whose draft is prepared by the parliament, which are called bills, ideas of relevant professors and experts are received and the draft is prepared using them. 

· Similarly, when codifying regulations which do not require to be ratified by the parliament, such as by-laws which are codified for making laws implementable, text of the by-law is prepared by the board of ministers after receiving opinions of relevant experts;

· Also in preparing circulars or directives that every judicial organ or ministry codifies and issues based on its legal responsibilities and for making these responsibilities operational, expert opinions are taken advantage of.
4. Was there any opposition to the law?
Yes (* ) N0 ( )

If yes, please explain from whom and why, and it was addressed:

Generally, the contradictions occur in two forms:

1- Violation of the law enforcement: in this regard, as a solution, there are mechanisms predicted for women's access to justice.

2- Lack of attention to the whole legal system and reference to a specific substance: In this case also should be noted that many provisions have supplements and even have conditions which may be inserted in other sections of the legal body, therefore, in these cases, considering the above can guarantee women's rights and prevent discrimination against them.

Below are two examples that each belong to one of the categories mentioned above:

	No
	Contradiction
	The evaluation method

	1
	Women dismissal from work due to the use of maternity leave
	According to the Cabinet decision dated 03.11.2006, the childbirth and breastfeeding leaves should not have a negative effect on women’s employment and career promotion» and by virtue of note 2 of the single article of the bill for the Population and family planning laws reform enacted on 2013 and paragraph 1 of resolution No. 92091/D46527 dated 05.07.2013, period of maternity leave (singleton and twin) for women employed in the public and private sectors is determined nine months, with paying wages and related allowances, In addition, according to the General Board of Administrative Justice Court precedent regarding the maternity leave, its provisions are binding for offices, individuals and legal entities. In case of dismissal, women can attend the Administrative Justice Court (Article 173 of the Constitution and Article 10 of the organization and procedural proceedings of the aforesaid Court) and lodge a complaint against the violators;

	2
	permission of the husband for married woman to leave the country
	According to Paragraph 3 of Article 18 of the passport act enacted on 29/05/1972, obtaining a passport for married women is subject to husband’s permission, In this regard we can consider Article 1119 of the Civil Law Act enacted on 1928, women can change the legal effects of the conflict by inserting the permission to leave the country under the marriage contract;


6. Were there other laws that needed to be reformed in order to enact this law?
Yes ( ) No ( )

If yes, please list and explain:

	No. 
	laws
	Revision of the laws

	1
	Islamic Penal Code (the fifth book of the Tazir (deterrent crimes) and deterrent punishments enacted on 22/05/1996)
	Legal deputy of the judiciary is allocated articles in the Islamic Ta'zirat bill, to protect women against domestic violence issue, human trafficking and violation of gender equity. For example, early and temporary marriages with the purpose of sexual exploitation of girls is predicted as human trafficking; 

	4
	Regulation of protection of the rights of children with-out guardians or who have irresponsible guardians
	Codification of a draft by the Department of Women and Family Affairs, for eliminating the note of article 26 of Regulation of protection of the rights of children with-out guardians or who have irresponsible guardians enacted on 2015 (regarding the marriage license of the guardian with the adopted child) which is in the final stages of approval by the Council of Ministers;

	5
	Islamic Penal Code enacted on 2013
	* Paying the blood money difference of crimes resulting in death which the murderer is man and the slain is woman from the Bodily Injuries Indemnification Fund (note of article 551); Prior to this Article, the slain woman’s family have the right to retaliate if they pay the blood money difference to the murderer family.

* Equality of religious minorities recognized in the Constitution with Muslim on blood money (Article 554)

	6
	The law amending the Law on compulsory insurance of civil liability of owners of motor vehicles against third party approved in 2016
	Binding the insurance companies to pay blood money of victims who injured in  accidents regardless of gender and religion (Article 10)


7. Were any international human rights treaties or mechanisms referenced in the law's creation?
Yes (* ) No ( )

If yes, please list and explain:

	International Treaties and Mechanisms
	Laws
	Raw

	· The Universal Declaration of Human Rights (UDHR), 1948
· The declaration of International Conference of Human Rights, Tehran, 1968

· Convention on the Prevention and Punishment of genocide (1946)
· Convention on prohibiting the purchase and sale of persons and exploitation of the prostitution of others (1949)
· The Geneva Conventions 1949 and adjunct protocols 1977

· Supplementary Convention on the abolition of slavery, the slave trade and similar institutions to Serfdom (1965)
· Convention on Consent to Marriage and the Minimum Age for Marriage and its Registration (1962)
· The Beijing Platform for Action , 1994
· International Covenant on Civil and Political Rights, 1966 and the Human Rights Committee
	the comprehensive bill of “Protecting Women’s Security against Violence”

	

	· The Universal Declaration of Human Rights (UDHR), 1948


· International Covenant on Civil and Political Rights, 1966 and the Human Rights Committee

· The United Nations Convention on the Rights of the Child (1989)
	Document of Women security in social relations
	

	· The United Nations Convention on the Rights of the Child (1989)
	Comprehensive Action Plan on  Rights of Children and Youth (National Document) in 2025 vision; strategies and operational programs
	

	· International Covenant on Economic, Social and Cultural Rights 1966
· Conventions Numbers 111 and 122 of ILO
	The amendment of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	

	· International Covenant on Economic, Social and Cultural Rights 1966
· Conventions Numbers 111 and 122 of ILO
	Law on Promoting Breastfeeding and Supporting Mothers during Lactation
	

	· International Covenant on Economic, Social and Cultural Rights 1966
· Conventions Numbers 111 and 122 of ILO
	The amendment of the Executive Regulations of the Law on breastfeeding promotion and support of breast feeding women
	

	· International Covenant on Economic, Social and Cultural Rights 1966
· Conventions Numbers 100, 111, 122 and 182 of ILO
	Labour Law

	

	· International Covenant on Economic, Social and Cultural Rights 1966
· International Covenant on Civil and Political Rights Act 1966 
· the United Nations Convention on the Rights of Persons with Disabilities (2006)
	Law on the Structure of Comprehensive Welfare and Social Security system

	

	· International Covenant on Economic, Social and Cultural Rights 1966
· International Covenant on Civil and Political Rights, 1966 
· Conventions Numbers 100, 111 and 122 of ILO
	National Regulations on integrated system of social protection from women 

	

	· International Covenant on Civil and Political Rights Act 1966 and the Human Rights Committee
· The United Nations Convention on the Rights of the Child (1989)
	The Islamic Penal Code

	

	· International Covenant on Civil and Political Rights Act 1966 and the Human Rights Committee
· The United Nations Convention on the Rights of the Child (1989)
	Criminal procedure law

	


8. Did any international, regional and national human rights mechanism issue recommendations to the State in regrd to amendment or formulation of this Law, or regarding effective implementation? If yes, was this recommendation formulation prior during or after the adoption of the law?
Yes ( *)  No ( )

If yes, please list and explain:

· National mechanisms:

· administrative court of justice, in line with observation of employment equality and or preventing, prosecuting and nullifying of decisions contrary to civil rights and contrary to the Constitution, receive complaints from the public on the issue of violations of their rights at the executive organizations and proceeds them and after breach of covenant ascertainment, it makes the responsible executive organization liable for compensation of losses to the victim; Sometimes in some matters the Administrative Court of Justice may attempt to issue uniform judicial precedent and after it is issued, all executive organizations are required to comply with the decision taken by the Court. For instance, in 2015 and after receiving the complaints of women whose maternity leave is not observed by the executive organizations, the court issued the uniform judicial precedent No. 64 and whereby all executive organizations required observing 9 month maternity leave and its related regulations against all women.

· Boards for dispute settlement between labor and employer of the Ministry of Cooperatives, Labor and Social Welfare, in line with occupation equality observance of all citizens, preventing breach of covenant in private sections of economy, full enforcement of law and compensate their losses, receives all breach of covenant complaints from all employed women and attempt to issue a verdict.

· International mechanisms

· By virtue of article 4 of the Constitutional law, which refers to all the rules and regulations of civil, criminal, financial, economic, administrative, cultural, military, political, and etc. that they should be based on Islamic criteria, so for the regulations’ amendment and codification these criteria should be observed. And attempts have been done to find new answers for the current issues by continuous search in jurisprudential sources according to the article 2 of the Constitutional law, section A. In other words, Shiite jurisprudence has the capability to update its judgments based on religious doctrinal interpretation and issue up to date judgments for up to date issues based on general principles of Islam. In this regard, some state laws, such as the inequality of compensation (blood money) of men and women criticized by international mechanisms including Human Rights Council and the General Assembly of the United Nations and Committee on the Rights of the Child. In this respect, jurists attempts to find compensatory solutions or this matter. Including the 2015 law for the mandatory insurance of vehicle owners, which the insurance organization is responsible for insurance compensation, women and men are equal in receiving compensation (Blood money); or in the past, if a man murder a woman, the murdered woman family should pay half of the compensation (Blood money) to the murderer and then request for the talion but according to the note of article 551 of the Islamic penal code enacted 2013, the aforementioned half of Blood money will be paid from state fund.
9. What measures to support implementation were built into the law or developed immediately after (and as a result of) its passing? This could include such measures as budgetary and resource allocation, monitoring mechanisms, data collection, impact measurement mechanisms, independent monitoring, etc. Please list and explain, providing any relevant documents.

· In this section refer to the answer provided for question No. 5 on the first part.

· According to the article 1 of the general account law enacted 23/08/1987, State financing program budget is for the fiscal year that contain predicted revenues and other sources of funding and costs estimation to carry out operations which lead to meet the country's policies and legal purposes. From this point of view, annually Planning and Budget law proposed by the Cabinet and approved by the Islamic consultative assembly and amount of required budget and funds for government agencies and organizations determined through this act, and under the budget line, according to the type of activity of organizations, different issues defined and required funds will be predicted for them that among these issues are various fields related to women and family.

10. How was the law made accessible to the public? Did it include formal training on the new law for all stakeholders involved? Were specific groups of women targeted for these activities? Who was involved in these initiatives, and where did the funding come from? Please answer in detail.
* Regarding the accessibility of law, and its publication, it was answered in Question 5 of the first part;

* The educational section of the judiciary deputy of social and prevention of crime continuously hold training courses for all judicial officials, including judges and by taking advantage of university professors, and covering the mentioned training courses, all provisions in laws, including laws related to women thought to them to consider those in the work process and their performance;

* Article 15 of the executive regulations of the development of electronic services dated 01/07/2014 has obliged agencies to take action for planning and human resources participation in the education system, both male and female, in the form of government staff training system based on the management and human capital development deputy of the president formulated program, toward educating government’s staffs in three levels of managers, technicians and all employees in information technology and e-government.

* The executive organizations under the executive power held training courses periodically and during these courses they teach to their staff the legal provisions related to the scope of their duties including execution of women related laws; among them, it can be mentioned to Iran's Vice President for Women and Family Affairs measures as follows:

- The executive organizations’ empowerment plan in the field of gender equality on 2016 is holding jointly by the vice president of the Women and Family Affairs, and the Interior Ministry and it is decided to educate all the executive organizations’ female consultants the concepts related to the gender equality and the relevant laws and also the provisions of international documents that support women through the plan;

11. Have there been any barriers to the law's full and successful implementation?

Yes (* ) No ( ) 

If yes, please explain the barriers and how they were/are being addressed?

Economic conditions in recent years due to the coercive measures and sometimes unilateral sanctions have many impacts on national development priorities including the development and advancement of women and girls and the full implementation of anti-discrimination laws which in many international societies emphasized by the representatives of the Islamic Republic of Iran and deserves the attention of authorities, such as the Working Group on discrimination against women in law and practice.
12. What kinds of roles are being carried out by civil society/women's organizations in supporting the implementation and impact of the law? How are these activities being financed?
* According to article 29 of the NGOs regulations adopted on 17 August 2016, among the most important measures of these organizations which lead to laws pathology, identify legal gaps and shortcomings in various areas including women's field and after that it will bring provisions revision, it could be as follows:

- Advice, comment and provide solutions for executive organizations;

- Monitoring the performance of various sectors of society;

- Participation in the programs and projects of executive agencies, including the agencies responsible for implementing laws related to women;

- Signing a memorandum of cooperation and cooperation agreements with governmental agencies, such as the Memorandum of Vice President with Iran’s National Commission on Islamic Human Rights that it’s major goal is strengthening and promoting gender equity and institutionalize it is;

- Demonstrations and gatherings in order to achieve the organization's goals; which among these objectives in the field of women's organizations are communities to enlightenment, sensitization and promotion of women's status;

- Commence an action in support of women victims in criminal courts in accordance with Article 66 of the Criminal Procedure Act 2013;

- Enlightenment and educational measures, magazine publication, development of the website and using other informational tools are utilized in this regard
- In accordance with Article 35 of this regulation, the executive agencies are required to assign some of their social activities to these organizations in order to extend their participation in social affairs;

- By virtue of Article 30 of the Regulations, each organization will predicts its funding sources in its statute. Also in some organizations, such as supporting organizations of women suffering from incurable diseases or organizations that keep disabled women and rehabilitate them, for each patient they receive financial aid from the state;

Section 3: The Impact that the law has had for Women on the ground
Question 1: Did the adaption of the law result in the creation of any policies?  
Yes (* ) No ( )

If yes, please list and explain:
· This question is answered in the first part of question 5, question 8 of the second part, the internal mechanisms and question 4 of the second part. In addition, the following points are important too;

· The Constitution, in paragraph 9 of Article 3 on the elimination of inadmissible discrimination and in Articles 19 and 20 emphases on observance of equality for all and therefore this issue is considered as a strategy for legislatures and decision-makers in the process of legislation and in the hearing process of administrative mechanisms such as the Administrative Justice Court.

· Also in the text of article 31 of the Sixth Development Plan draft, all executive agencies are being bound to organize and strengthen the institutional position of women and family affairs, to exercise the gender equality perspective in their policies, programs and plans.

· Article 230 of the Fifth Development Plan also refers to the rights of women in all fields and therefore this important issue should be considered in all subsequent legislative and administrative procedures and the previous rules or procedures shall be revised in compliance with this Article; and also obliged the government to codify the Comprehensive Development Plan for Women and Families Affairs.
Question 2: Have court cases/decisions resulted from the law? Has this data been systematically collected? If so, please provide detail about the number of cases, convictions, decisions made.

According to the 3 paragraph of Article 156 of The Constitution, among the duties of the judiciary is monitoring the implementation of all laws, including laws related to women's, and regarding the paragraph 2 of this article, the realization of the rights and legitimate freedom expansion is one of the duties of the judiciary. So for execution of this principle, High Courts and civil and criminal courts, in accordance with the distinctive divisions as prescribed in laws such as Civil Procedure Law, Criminal Procedure Law and the Administrative Justice Court Procedure Act, are responsible for protecting the rights of citizens through receiving complaints from rights violations by private individuals and executive agencies, and through their trial and sentencing and execution of the judgment;

· The judiciary has a center called the Center for Statistics and Information Technology during which all votes cast collected and classified for each subject and year.
Question 3: What specific and measureable outcomes showing the impact of the law on society and on women's enjoyment of their rights have been recorded as a result of the adoption and implementation of the law? How have been monitored and by whom?

In this regard it should be noted that improving the health status of women and their participation in employment (in managerial and intermediate levels), as well as their participation in training by concerned organizations such as vice president in women and family affairs, are monitored, evaluated and observed on yearly basis;

· Also the Center for Statistics and Information Technology of the judiciary, collecting and classifying the verdicts issued by the higher courts and courts on various subjects of rights violation, including lack of implementation of women's predicted rights or breach of the rights provided for them on laws and regulations by private individuals and legal entities.
Question 4: Are there other impacts of the law that have been observed?
Yes ( *) No ( )

If yes, please list and explain what they are, as well as monitoring mechanisms used to observe and/or measures those impacts: 
· All the concerned governing agencies in accordance with their activity, monitor and evaluate annual achievements; including Vice President on Women and Family Affairs who evaluate continuously the participation of women in education, employment and the protection of their health;

· As described in the question 5 of the questionnaire’s first part, each law forecasted separately the enforcement strategies and regulatory mechanisms to achieve the realization of that law, and in addition, monitoring mechanisms are predicted at the macro level so it is assumed that the appointed provisions in the relevant legislations are implemented and if any of those cases violated the beneficiary is able to legally follow up the issue.

· Regarding the monitoring and evaluation mechanisms, refer to the answer of the question 5 of the first section, the first part of the question 8 of the second section and question 7 of third section.
Question 5: What mechanisms have been set up to review and assess the implementation of the law?

	No.
	laws
	Evaluation and monitoring mechanisms

	1
	The amendment to Article (5) of the Executive Regulations of breastfeeding promotion and support of breastfeeding mothers;
	In order to policymaking, monitoring and assessing the implementation of this law, the Ministry of Health and Medical Education’s policymaking and monitoring committee will be established for promoting breastfeeding (Article 5 of the law for promotion and support of breastfeeding mothers enacted 1995)

	2
	Act for supporting breast feeding women and promoting breastfeeding;
	Evaluation mechanisms respectively mentioned in row 1

	3
	Amendment of Article 6 of the Executive Regulation of promoting and supporting breastfeeding mothers;
	Evaluation mechanisms respectively mentioned in row 1

	4
	The law of structure of the comprehensive welfare and social security system;
	organization of monitoring and evaluation  functions of comprehensive social security system is the responsibility of the Ministry of Cooperatives, Labor and Social Welfare (with regard to Articles 11 and 16)

	5
	All laws by Question 1 till 3;
	The General Inspectorate of the State has been formed according to Article 174 of the Constitution in order to exercise the right to monitor the judiciary for the purpose of inspection and surveillance and good performance of affairs and the correct implementation of the law on organizations and in terms of duties it has common and all-inclusiveness right for monitoring.

	6
	In order to survey the expenditure of any amount of budget in its own account of  all agencies which somehow using the annual budget of country (reviewing the Credit allocation for all laws in Question table 1 to 3)
	According to Article 55 of the Constitution, the Supreme Audit Court verify or audit the accounts of ministries, institutes, state companies and other executive agencies that are somehow using the State budget in the manner which the law stipulates in order to be sure that no expenditure exceeds from the approved funds and all expenditure is spent at the right place. The supreme audit court, according to the law, collects accounts and relevant documents and submits the liquidation report of budget of each year including its own monitoring to the Assembly. This report shall be available to the public.

	7
	Islamic Penal Code (the fifth book of the Tazir (deterrent crimes) and deterrent punishments enacted on 22/05/1996)
	under Article 597 of this law, refusal of the judicial authorities to perform their legal duties with any excuses in dealing with complaints and complaining against injustice which is submitted to them according to law, although under the pretext of silence or vague or contradictory to the law or delays in issuing verdict or conduct acts contrary to the law is considered as a crime. 

	8
	Islamic Penal Code (the fifth book of the Tazir (deterrent crimes) and deterrent punishments enacted on 22/05/1996)
	Deprivation of personal freedom or their exclusion from rights enshrined in the Constitution of the Islamic Republic of Iran by any of the authorities and officers and affiliated with the organizations and the government under Article 570 of this law is considered as a crime;


Question 6: Is there data on how the law has affected some groups of women differently (i.e. based on race, ethnicity, religion, social class, age, etc.)?

 Yes (* ) No ( )

If yes, please explain the differential impacts and provide any relevant documents.
	Measures in order to prevent violence against women and accountability of perpetrators


	Practical Measures

A memorandum of understanding for cooperation between the Deputy of Women and Family Affairs of Presidency and Central Judicial Bar Association

The aim of the mentioned memorandum of understanding is that women, who lack financial ability to pay consultation fees and honorarium, receive the possibility of free legal consultations, free lawyer for legal claims and inexpensive lawyer for criminal claims. According to this memorandum of understanding, women victims of crimes and violence based on gender, such as acid attacks, rape, honor crimes, dismissing from employment because of pregnancy or marital status, and women with gender identity disorder and bisexual women, will receive special attention. 

4- Holding a series of scientific meetings on the role of religious leaders in preventing violence against children

These meetings were held in a period of six months and in four separate meetings by the National Reference of the Convention on the Rights of the Child of the Ministry of Justice, with the participation of related policy making organizations (Expediency Discernment Council) as well as judicial and executive organizations in the field of recognizing instances of violence against children; especially girls. In the meetings, the most important legal challenges in this regard, particularly on the issue of discrimination against girls, early marriage and pregnancy, sexual violence and etc. were discussed by religious leaders, legal scholars and activists in the field of children. Thus the outcome of these meetings will be used by decision-making authorities in the field of children in form of handouts and pamphlets.




Question 7: Has there been independent monitoring of the law?

Yes (* ) No ( )

Please provide information: 
• It is already answered in question 5 of the first part

• Principle 90 of the Constitution includes the right of public monitoring on the performance of the executive, judicial and legislative organizations. This principle mentions complaints of all citizens form the performance of the Executive, Judiciary and Legislative powers to the Islamic Consultative Assembly, and the Islamic Consultative Assembly is responsible to address these complaints and provide adequate response. Also in cases where the complaint relates to the Executive or Judicial powers, the Assembly shall ask them to provide investigation and adequate response and to announce the result in an appropriate time and in a case where the response relates to the public, it is responsible to inform them. 

• Principle 156 of the Constitution mentions that the Judiciary power is responsible to support social and individual rights and to realize justice; and Principle 161 mentions that the Supreme Court is responsible to monitor the proper implementation of laws in courts. 

• Principle 170 mentions the refusal of judges from implementing governmental regulations and ratifications contrary to the Islamic precepts and outside the scope of limits and authority of the Executive power, and provided the right to all citizens to request the annulment of such regulations from Administrative Justice Court.

In Principle 174 State inspectorate is established based on monitoring right of the Judiciary power toward the process of affairs and proper implementation of regulations in the administrative organizations.
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