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United Nations Entity for Gender Equality and the Empowerment of Women (UN Women)
Input to the SG report Protection of migrants (prepared 
according to A/RES/68/179)
UN Women’s work on migration responds to the increasingly independent labour migration of women as an enduring structural feature of most world regions, a phenomenon full of possibilities, but also conferring the risk of abuse and insecurity in the absence of gender sensitive rights protections at all stages of migration.
In close collaboration with UN partners, in particular the members of the GMG Working Group on Migration, Human Rights and Gender, UN Women has contributed to the integration of human rights standards and principles into global policy dialogues on migration including from a gender perspective, though intergovernmental support, strategic partnership building, capacity building and communication and advocacy.
In addition, UN Women has been supporting the promotion, protection, respect and fulfilment of the human rights of all migrants and their families at the national level by Member States and other relevant stakeholders, with a focus on the most vulnerable migrants though joint guidance and partnership building. 
In 2014, UN Women, in partnership with the OHCHR and with funding from the European Commission, launched a global programme to strengthen the international human rights mechanisms, national oversight institutions and governments in Moldova, Mexico and the Philippines, to ensure accountability to women migrant workers and strengthen women migrant workers’ organizations and their support groups.
Other examples for UN Women’s work to promote and protect the human rights of women migrants at all stages of migration include the following:
1. UN Women Regional Office Bangkok
The rights and protection of women migrant domestic workers were advanced through a successfully concluded negotiation between some Asian and Arab states which led to a landmark agreement to develop standard terms of employment. This is a potentially far-reaching development given the number of women from Asia who migrate to Arab States as domestic workers and the violation of human rights which too many experience. UN Women contributed to this result by its initiation and co-convening with the Government of Sri Lanka of an inter-governmental meeting to discuss ways of addressing poor working conditions and policy frameworks affecting migrant domestic workers from Asian moving to the Gulf state countries, some of which do not have legal protection for domestic workers. The meeting’s conclusion signalled growing political commitment to protect women migrant workers in the domestic sphere in the Region. 
More broadly, UN Women has contributed to the protection of women migrants through its regional programme on migration which has consistently built individual and institutional capacities of networks of women migrant workers to understand international and legal frameworks and advocate for the preservation and expansion of their rights. Capacity building efforts with civil society have been complemented with evidence building and research to inform policy advocacy and advice to the UN system and governments in Asia and the Arab States, including through supporting inter-stakeholder dialogues and knowledge sharing platforms. 
The UN Women Regional Offices’ strategic position within the UN’s Regional Coordination Mechanisms on Migration has broadened the UN’s technical understanding and coherence in advancing normative frameworks and their implementation on human rights of women migrant workers. The UN led by UN Women ensured that the Asia Pacific Preparatory Meeting on the High Level Dialogue on International Migration and Development incorporated recommendations for the better protection of women migrant workers.  
2. UN Women Country Office Vietnam
2a. Good practice in frontline service provision 
UN Women has supported Department of Labour Overseas (DOLAB), Ministry of Labour, Invalids and Social Affairs (MOLISA) of Viet Nam in developing a learner-centred and rights-based standard pre-departure orientation curriculum for use by labour sending agencies. The purpose of the training curriculum is to provide knowledge for women migrant workers to foresee and overcome gender-based risks, including violence against women during their migration process. The training curriculum will help to provide women migrant information and guidance on various issues, including health services available at destination, contact addresses of organizations providing support to migrant workers at destination, guidance on safe and affordable remittance sending options, reproductive health, sources of support in case of sexual assault, and information on the gendered risks in certain occupations. 
After evaluation DOLAB committed to institutionalize this training curriculum in 2013 for broad use in all recruiting agencies across the country. UN Women will support DOLAB in drafting the legal document for guidance on implementation of the training curriculum. 
3. UN Women Country Office Nepal
3a. Good practices in policies and legislation to address violence against women migrant workers 
UN Women contributed to engendering the Foreign Employment Policy that was endorsed on 2012. 
The Foreign Employment Act and Regulation, amongst others, has included special provisions such as the establishment of shelter homes for distressed migrants both in the country of employment and return migrants in Nepal. The regulation also supports the rescue and repatriation of any documented distressed migrants.
UNW is supporting the Ministry of Labour and Employment (MOLE) in the finalization of the National Action Plan on safe migration which will be a tool to facilitate the implementation and monitoring of the Foreign Employment Policy, Act and Regulation.
3b. Good practices in frontline service provision, capacity building and information dissemination to support the protection of women migrants 
The UN Women Nepal Office has assisted the MOLE on developing a Handbook on Safe Migration for local governance officials and mainstreaming social mobilization for safe foreign labour migration in the local governance institutions. This intervention has enhanced accountability and generated local level response on safe migration especially in the absence of the mandated Ministry MOLE’s extension at the sub national level. This intervention mobilized local governance mechanisms to generate awareness on safe foreign labour migration procedures while also informing the public on the issue of both, the economic and social cost and benefits of foreign labour migration, financial literacy, opportunities of reintegration and good practices that is seen in the community etc. 
Additionally, informal mechanisms, such as the Community Alert Groups (CAG), have been established in 31 Village Development Committees (VDCs) and equipped with an enhanced understanding on safe migration issues, through UN Women’s partnership with the European Commission. The 31 CAGs are now serving as information hubs and maintaining a database of migrant households in their communities, disseminating information on safe migration, and providing support to distressed migrants and their families. Many local development bodies have allocated funds to support the awareness programme on safe labour migration and the reintegration of the distressed women migrant workers.
UN Women has worked with the media and assisted the development of loose media network among the journalists in its15 working districts. Media has now having regular coverage on the issues of foreign labour migration and has become the source to provide information on the safe labour migration procedures as well as alerting the community on the cost and also the gains of foreign employment, the care deficit, issues pertaining to forced migration and human trafficking. 
UN Women has also established collaboration with One Stop Crisis centres operated by the Women and Children Development Department to assist victims of domestic violence, through the provision of shelter, psychosocial counselling and medical health support. 
3c. Good practices in access to justice 
[bookmark: _GoBack]UN Women has assisted the MOLE in developing a Legal Complaint Redressal Committee for undocumented migrants, 90 % of which are women. The Committee facilitates distressed women migrant workers’ and their families’ access to formal legal procedures. 
Similarly, UN Women has assisted the training among the members of the women migrant workers organization “POURAKHI,” to address paralegal issues on safe migration. Accordingly, POURAKHI is providing paralegal counselling and paralegal services.  
3d. Good advocacy practices 
The first-ever National Conference on Migration, held in Kathmandu, was co-organized by UN Women to mobilize key actors to strengthen coordination in addressing the nexus between migration and trafficking. 
UN Women also provided technical support to highlight the concerns of women migrant workers in the country’s position paper presented at the Asia-Pacific Preparatory Meeting for the High Level Dialogue on International Migration & Development and subsequently at the High Level Dialogue held in New York. Synergy between policy and action was strengthened through a series of capacity development efforts. Equipped through UN Women’s support with negotiation skills, the network lobbied for the inclusion of Nepali women migrant workers’ concerns in the 8-point 5-year agenda developed by the Global Coalition on Migration and the International Civil Society Steering Committee for the UN High Level Dialogue on Migration & Development, endorsed by over 100 CSOs worldwide.
3e. Challenges with regard to the protection of women migrants’ rights in Nepal include the following:
· Protracted transitional phase and unstable government and rotation of government counterparts;
· Women largely depend on recruitment agents and migrate through informal channels;
· Overly centralized presence of the relevant ministries and recruitment agencies with formal recruitment processes only being possible through Kathmandu;
· Policies that impose restrictions on women, fuelling human trafficking, as the age restrictions for formal migration push women to use informal mechanisms and cross the Indian border to leave the country;
· Limited provision for interventions in the countries of destination, particularly for domestic workers;
· Nepali Missions abroad not adequately resourced hence their limited capacity to respond to migrants’ needs; 
· The government lacks resources and capacities to address violence against women migrant workers;
· There are no specific bi-lateral agreements for domestic workers or/and women migrant workers.
3f. UN Women Country Office Mexico
On 14 March, UN Women and various national partners including Colmex, IMUMI, “Sin Fronteras”, INSP, Ford Foundation, Institute of Economic Sciences UNAM, and several commission presidents of the Federal Senate and Chamber of Deputies signed the “Declaration for the Human Rights of Migrant Women.” The Declaration commits the legislative branch to promote proposals in support of women migrants’ rights. This declaration will be the focus of subsequent advocacy and capacity building activities with migrant organisations and service providers covered through the EC-funded programme on the rights of migrant women workers.
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