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. Introduction

1. The global business and human rights agendahedaa key milestone in 2011,
when the Human Rights Council unanimously endotBedsuiding Principles on Business
and Human Rights: Implementing the United Natiofsotect, Respect and Remedy”
Framework in its resolution 17/4. The Council remiagd the role of the Guiding Principles
in providing direction to enhance standards ancttpes with regard to business and
human rights, and thereby contribute to socialtamable globalization.

2. The endorsement by the Human Rights Councict¥fely established the Guiding

Principles as the authoritative global standard foeventing and addressing adverse
impacts on human rights arising from business-edlaactivity. The standards in the
Guiding Principles have already been incorporatetb ia number of other leading

international standards, initiatives and guidancentributing to the “convergence” of

international standards and processes.

3. The Guiding Principles were presented by thecBp Representative of the
Secretary-General on the issue of human rightstetnational corporations and other
business enterprises after a six-year process tehsixe multi-stakeholder consultations
and research. They provide the normative and dpeedtstandard for the implementation
of the United Nations “Protect, Respect and Remdag@mework for business and human
rights structured on three pillats:

e The State duty to protect against human rights edbily third parties, including
business enterprises, through policies, regulatimhadjudication.

! See A/67/285.
2 See A/HRC/8/5. See also AIHRC/11/13 and A/IHRC/14/27.
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» The corporate responsibility to respect human sighthich means that business
enterprises should act with due diligence to awoeidnging on the rights of others
and to address the adverse impacts with whichdheynvolved.

» The need for greater access to remedy, through halicial and non-judicial
grievance processes, for victims of business-relabeise.

4, The Guiding Principles clarify and elaborate thie provisions of the existing
international human rights treaty framework aiates to the issue of business and human
rights, and provide guidance on how to operatiaeail.

5. Having endorsed the Guiding Principles, the HurfRights Council decided to
establish the Working Group on the issue of hunights and transnational corporations
and other business enterprises to promote thaictfe and comprehensive dissemination
and implementatiod.The Working Group is mandated to identify, excteagd promote
good practices and lessons learned on the impleti@mtof the Guiding Principles; to
continue to explore options for enhancing effectreenedies available to those whose
human rights are affected by corporate activitissluding those in conflict areas; and to
integrate a gender perspective throughout the wdrihe mandate and to give special
attention to persons living in vulnerable situatigim particular children.

6. The Human Rights Council furthermore decideedtablish a Forum on Business
and Human Rights under the guidance of the Workdngup*

Aims and objectives of the Forum

7. The third annual Forum will be held from 1 td&cember 2014 in Geneva, with
multiple pre-events on 1 December. In accordandb s mandate, the Forum aims to
serve as a key annual venue for stakeholders flbmegions to engage in dialogue on
business and human rights, and to strengthen engageowards the goal of effective and
comprehensive implementation of the Guiding Priledp It supports the overarching
position that the Guiding Principles should provddeommon reference point in the rapidly
evolving field of business and human rights; thiaeyt should be used to enhance
accountability for adverse business-related hurigdiis impacts; and that there is a need to
cultivate an environment conducive for their uptalgy bringing together relevant
stakeholders, the Forum aids to identify trendsallenges and good practices in the
implementation of the Guiding Principles by Stades business enterprises, as well as by
other stakeholders, including challenges faced iartiqular sectors, operational
environments or in relation to specific rights oogps.

8. Pursuant to Human Rights Council resolution 1Ff&t chairperson of the Forum is

nominated by members and observers of the Coundibppointed for each session by the
Council President on the basis of regional rotamd in consultation with the regional

groups. The chairperson serves in his or her pats@pacity.

9. The first Forum was held on 4 and 5 Decembef201d attracted more than 1,000
participants from 80 countri@&sThe background note prepared in advance of ths fir

See Human Rights Council resolution 17/4, parah@. Mandate of the Working Group was extended
by the Council in June 2014, in its resolution 26/22

Human Rights Council resolution 17/4, para. 12.

See the list of registered participants for th&2Borum at
www.ohchr.org/EN/Issues/Business/Forum/Pages/201@kanBusinessandHumanRights.aspx.
Documentation and links to the webcasts of varf@ssions are available at
www.ohchr.org/EN/Issues/Business/Forum/Pages/2Qi@femBusinessandHumanRights.aspx.
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Forum by the Secretariat outlined some key tremdischallenges in their implementation,
which continue to be relevahiThe first annual Forum was chaired by the formeecsal
Representative on the issue of human rights anusretional corporations and other
business enterprises, John Ruggie, serving indrsopal capacity.

10. The second Annual Forum was held from 2 to debwer 2013 and was chaired by
the former Ambassador and Permanent Representdtivelonesia to the United Nations,
Makarim Wibisono’ Since its first session, the Forum has continoegkpand in size, with
almost 1,500 registered participants in 2013, frotre than 110 different countrids,
making it the largest global gathering on busiress human rights. Approximately 36 per
cent of registered participants were from civilisdg 14 per cent from State delegations,
11 per cent from business enterprises and assmwatiO per cent from academia, 6 per
cent from law firms, business advisory services aadsultancies, 5 per cent from the
United Nations system and other international om@gions, 4 per cent from national
human rights institutions, and 1 per cent from @rachion networks. There was equal
representation of women and men. The official progne of the 2013 Forum included
more than 20 sessions, in addition to a similar lmemof side events.

11. The 2012 Forum was the first opportunity tocdss the implementation and

dissemination of the Guiding Principles on thislecdiscussions at the 2013 Forum

further consolidated global expectations that they vbusiness enterprises operate and
contribute to environmental, social and economidois can no longer be limited to

voluntary and ad hoc measures, and underlined thgerative of comprehensive

implementation by States of their duty to protegaiast business-related human rights
abuses?

The Forum and the mandate and strategy of the Working
Group

12.  The Working Group is charged with the task minpoting the dissemination and
implementation of the Guiding Principles globally. this respect, the Working Group
considers the Forum a key vehicle for pursuing aeithforcing its central strategic
considerations, including with regard to suppont fbe development of by States of
national action plans to implement the Guiding Eiptes; tracking business uptake and
exploring ways to broaden and deepen implementatfothe corporate responsibility to
respect; exploring options to promote increase@ssto effective remedy; and advocating
the incorporation of the Guiding Principles intolghl governance structures with a view to
strengthening the global business and human rigtthitecture. Another cross-cutting

10

See A/HRC/FBHR/2012/2, chaps. Il and Ill. A backgronote was also prepared for the second and
third Forums, which provides a list of answersame frequently asked questions on the Guiding
Principles (see AAHRC/FBHR/2013/2).

See the webpage of the 2013 Forum for documentatid links to the webcasts of various sessions:
www.ohchr.org/EN/Issues/Business/Forum/Pages/2QidkanBusinessandHumanRights.aspx.

See the list of registered participants for th&2Borum at
www.ohchr.org/Documents/Issues/Business/ForumSeaiistOfParticipants.pdf.

See the official programme for the 2013 Forum at
www.ohchr.org/EN/Issues/Business/Forum/Pages/2013FRid¢RDentation.aspx The list of side
events is available at www.ohchr.org/EN/Issues/Bessi-orum/Pages/2013FBHREvents.aspx.
An advance summary edited version of the reportife 2013 Forum is available at
www.ohchr.org/Documents/Issues/Business/ForumSed#iadRC-FBHR-2013-4_en.pdf. See also
A/HRC/FBHR/2012/INF.1.
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strategic concern for the Working Group is the seitg of providing platforms for multi-
stakeholder dialogug.

13. The specific activities of the Working Groumplan important role in informing
discussions at the annual Forum. In 2012, the Wigrksroup announced its intention to
hold regional forums on business and human rightsaat of global efforts to promote the
effective and wide dissemination and implementatbthe Guiding Principles. The main
purpose of regional forums is to reach out to ateo set of local and regional actors and
to identify challenges and lessons learned at ¢g@nal level from efforts to implement
the Guiding Principles. These regional forums akswe as key platforms for informing the
discussions at the annual Forum in Geneva. The Regjional Forum on Business and
Human Rights for Latin America and the Caribbears Wweld in Medellin, Colombia, from
28 to 30 August 2013, in collaboration with the tddi Nations Development Programme
and the Government of ColombfaA regional forum for Africa was held in Addis Abab
from 16 to 18 September 2014, in collaboration wvift African Union, the Economic
Commission for Africa and the Office of the Unitéthtions High Commissioner for
Human Rights (OHCHR).

14.  Furthermore, in 2012, the Working Group decittiedonduct two pilot surveys on
the uptake and implementation of the Guiding Pples: one of States, and one of business
enterprise$® The objective of the pilot surveys was to builde timethodological
foundations for a tool that could be used annuallidentify global uptake trends, as well
as enablers and challenges of implementation, veitelltaneously signalling the Working
Group’s expectations that all States and all bssinenterprises implement the Guiding
Principles. The long-term objective is to genenatable, evidence-based information to
track systemic progress and inform the Working @rand other stakeholders involved in
developing guidance on business and human rights.

15. The presentation of survey results is envisageal regular item at the annual Forum
as a key tool for informing discussions. State business surveysare also being planned
for presentation in 2014. In addition, the Worki@goup intends to produce a guide on the
process, substantive content and review of nati@wdion plans, to be preliminarily
presented at the annual Forum in December 2014.

Consultation on the Forum

16. The Working Group conducted an online survey stdicit suggestions from
stakeholders on topics, speakers and side evesibaesn the field of business and human
rights that could feature in the programme of tBh&£annual Forum, and received around
100 submissions. The Working Group also consuhiéatinally with selected stakeholders
and attempted to incorporate the feedback anditeafrom previous Forums.

11
12
13
14

15

See A/HRC/20/29 and A/HRC/26/25, paras. 10-51.

See A/HRC/26/25/Add.2.

See A/HRC/23/32/Add.2 and A/HRC/26/25/Add.1.

The business survey was conducted in collaboratitinthe International Organisation of
Employers, the International Chamber of Commerae Global Business Initiative on Human
Rights, and the Department of Business Ethics andll®gdies at the Daniels College of Business
(University of Denver).

The guide will be reviewed in 2015 and finalizad?D16 after a pilot period envisaged to beginrafte
the launch of the guide in late 2014 (see A/HRC/26f2%a. 17).
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VI.

Format and agenda

17.  As in the case of the two previous annual Faguire third Forum will be a multi-
stakeholder platform, aimed at fostering the exgleanf experiences and views of relevant
stakeholder groups, including representatives ateSt business, civil society, affected
stakeholders and international institutions, as welexperts and human rights defenders
working in the area of promoting corporate resploiti).

18. An official preliminary agenda and programme wdrk will be posted on a
dedicated website in advance of the Forfim.

Participation in the Forum

19.  Pursuant to Human Rights Council resolutiond Bnd 26/22, the Forum is open to
the participation of States, United Nations mechiausi, bodies and specialized agencies,
funds and programmes, intergovernmental organiastiaegional organizations and
mechanisms in the field of human rights, nationaimhn rights institutions and other
relevant bodies, transnational corporations anderothusiness enterprises, business
associations, labour unions, academics and expertse field of business and human
rights, representatives of indigenous peoples aad-governmental organizations in
consultative status with the Economic and Socialir@d. It is also open to other non-
governmental organizations whose aims and purpasesn conformity with the spirit,
purposes and principles of the Charter of the WdniNations, including affected individuals
and groups, based on arrangements, including Edenand Social Council resolution
1996/31, and practices observed by the Commissiohluman Rights, through an open
and transparent accreditation procedure in accosdaith the rules of procedure of the
Human Rights Council.

20. Participating organizations are encouragethanesinformation about experiences of
and tools and initiatives for advancing the businesxd human rights agenda and
implementation of the Guiding Principles on Buskesnd Human Rights, through
interventions in sessions and informal dialogueoserand within stakeholder groups. In
addition to the plenary sessions, there will beumlper of parallel sessions aimed at
covering the breadth and depth of current realiteasl challenges pertaining to the
implementation of the Guiding Principles. Paradlessions may also allow a greater degree
of exchange and dialogue among participants.

21. While the modalities of sessions may vary, theyl generally begin with
introductory statements by panellists, followed digcussions open to interventions from
the floor. Sessions will be structured to encouragefar as possible, interactivity and open
discussions among all stakeholders.

22. Participants wishing to highlight specific uss or to present cases, research or
innovative tools in addition to those covered ia tfficial programme also had the option
of requesting space for holding their own side éseRroposals were submitted to the
Forum secretariat, and organizations were requéstespecify the theme, objective and
link to the Forum mandate. Decisions on side eversti® made on the basis of proposals
received by 1 August 2014 and subject to availablece, the relevance of the proposed
topic to the mandate of the Forum's mandate, aachéed to ensure stakeholder balance.
Side events are open to all Forum participants, aeda further opportunity for multi-
stakeholder dialogue.

18 see www.ohchr.org/EN/Issues/Business/Forum/PagestiomBusinessandHumanRights.aspx.
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VII.

23.  To further facilitate informal exchanges andrpote dialogue, a public space — or
“marketplace” — will be made available to participgin conjunction with the meeting

rooms. Participating organizations wishing to uss dpportunity to showcase information,
tools and materials to other participants during tiho days of the Forum may register for
allocation of space, subject to availability.

24.  Practical information about participation amdraditation is provided separately on
the website of the Forum.

Outcomes

25.  The chairperson of the Forum is responsible fagparing a summary of the
discussion of the Forum, to be made available ¢oWorking Group and all other Forum
participants.

26. In resolution 17/4, the Human Rights Councdloainvited the Working Group to
include in its report reflections on the proceediing the Forum and recommendations for
future thematic subjects for consideration by tloaieeil.




