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Annotations

1. Agendaand organization of work

Venue

Pursuant to Human Rights Council resolutions 1&Wdl 26/22, the third annual
meeting of the Forum on Business and Human Rigiits® held in Geneva from 1 to 3
December 2014. The first day will be dedicated lie presentation of new tools and
experience.

The Forum will have before it the provisional adeancontained in the present
document. A tentative schedule of work for the isgsis contained in annex I.

Opening

The President of the Human Rights Council will mplee Forum and introduce the
Chairperson, who will preside over the plenary igess Statements will then be made by
the United Nations High Commissioner for Human Rsghnd the Chairperson of the
Working Group on the issue of human rights andsmational corporations and other
business enterprises.

Documentation

A list of documents for the session is providedainnex Il. A more detailed
programme of work will be made available in advanoe the Forum website
(www.ohchr.org/EN/Issues/Business/Forum/Pages/2004rOnBusinessandHumanRight
s.aspx).

Trends and challengesin the implementation of the Guiding Principles and multi-
stakeholder dialogue

Pursuant to Human Rights Council resolutions 1aid 26/22, participants in the
annual Forum on Business and Human Rights willudisctrends and challenges in the
implementation of the Guiding Principles on Busgesid Human Rights: Implementing
the United Nations “Protect, Respect and Remedghiéwork. The Guiding Principles
were unanimously endorsed by the Human Rights Gbungune 2011.

The Forum is intended to promote dialogue and emdjpn on issues linked to
business and human rights among all relevant stddters.

Following the presentations and panel introdudianthe beginning of each session,
the floor will be opened for discussion, to which participants will be invited to
contribute, subject to the time available.

2. A comprehensive and coherent global approach to advancing business
and human rights: alignment, adher ence and accountability

The Working Group on Business and Human Rightsh@rged with the task of
promoting the dissemination and implementationhef Guiding Principles globally. It was
mandated to guide the annual Forum by the HumahtRigouncil in its resolutions 17/4
and 22/26.

The Working Group considers the Forum a key vehiiet pursuing and reinforcing
its central strategic considerations, includinghwitgard to support for the development by
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States of national action plans to implement thadi®g Principles; tracking business
uptake and exploring ways to broaden and deepereimgmtation of the corporate
responsibility to respect human rights; exploringians to promote increased access to
effective remedy; and advocating the incorporatiérihe Guiding Principles into global
governance structures with a view to strengtheniigglobal business and human rights
architecturé.

A cross-cutting strategic concern for the Workingo@ is the necessity of
providing platforms for multi-stakeholder dialogdéne mandate of the Forum underscores
the importance of engaging all relevant stakehsldes strategic actors to effectively
contribute to global efforts to promote the implertation of the Guiding Principles. to the
extent possible, panels include speakers from §thtesiness enterprises and civil society.
The Forum presents an opportunity to build a comuomterstanding, as well as to engage
in a constructive exchange on current challengdg@identify possible good practices.

The plenary and parallel sessions of the Forumaatiress ways to advance a more
comprehensive and coherent global approach to éssiand human rights, encouraging
the alignment of key initiatives and actors, andnpoting greater adherence and
accountability with regard to the implementatiortled Guiding Principles.

A key factor in tackling the challenges inherenttlie rapidly evolving field of
business and human rights is ensuring that emplegikced on all three pillars of the
Guiding Principles (protect, respect, remedy). @genda of the 2014 Forum reflects this
important premise, ensuring that most panels irmate a dimension of each pillar.

The 2014 Forum will continue to offer training sess on the Guiding Principles,
as well as platforms for sharing tools and examptesill also address challenges faced in
particular sectors, operational environments aelation to specific rights or groups.

Plenary sessions

L eader ship view on business and human rights: what next and how?

The high-level opening plenary session of the Fowill take a sweeping look at
the strategic considerations and leadership ctgderfior moving towards comprehensive,
coherent and convergent global implementation ef@&uiding Principles, and integration
of respect for human rights in business and thbajleconomy.

Participants will have the opportunity to takecgt@ollectively of current progress,
to assess future prospects and to discuss conginzhallenges, as well as to consider
relevant new institutional developments. There Wwél a focus on the roles of respective
stakeholders in overcoming current governance geiffs respect to the human rights
impact of transnational corporations and otherrmss enterprises.

Keynote speakers will set out a vision for morgpmnsible and sustainable business
and economic models that protect, respect andtbalpntribute to the realization of human
rights, as well as promote inclusive growth anditdpe economic development. It is
intended that the overall discussions will linkciarrent debates concerning inequality and
inequity in the global economy at a time when ai§icant shift in economic thinking is
under way.

Speakers will have an opportunity to share thein atories, practical experiences
and lessons on how to move from vision to implemgéon of the Guiding Principles and

! See A/HRC/20/29 and A/HRC/26/25, paras. 10-51.
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towards organizational transformation. Starting fat a set of key principles, they are
expected to outline a range of ideas and suggestiwhs to more effectively lead, govern
and manage the integration of human rights intoiness. Emerging trends will be

highlighted, as well as current status and peroaptof the integration of respect for human
rights in business and the implementation of th&li®g Principles.

4. Paralle sessions. Moving forward on business and human rights:
initiatives, interaction and gover nance arrangements

Under the present agenda item, the Forum willlbieto parallel sessions, focused
on practical steps taken by relevant stakeholdaiglae current state of play with regard to
implementation and uptake of the three pillarshef Guiding Principles and its “protect,
respect and remedy” framework.

Discussions will be solutions-oriented, seekingintegrate lessons learned, to
identify possible good practices and to explordidtives, interactions and governance
arrangements. Through a combination of effectiveecatudies, insights on the latest
thinking and evidenced-based frameworks, partidgpail learn what works.

Parallel sessions will be organized into sepatrateks to reflect the three pillars of
the Guiding Principles (with the addition of a fthutrack for participatory side events).
Noting that there are areas where the pillars aperfor example in access to remedy
(cross-cutting) and in relation to affected indivads and communities (embedded within
all three pillars), there will be an emphasis tlyloout the discussions on fostering
productive interactions and dynamic links betwedsn different actors and institutions, as
well as horizontal linkages within States, orgatiwes and business enterprises. In some
sessions, there may be a focus on specific se@detges and vulnerable groups.

It is also envisaged that, during the segmentfFtrem will consider how it can best
promote multi-stakeholder dialogue and encouradectfe partnerships in the area of
business and human rights. Discussions will be diatecontributing to an understanding
of challenges and opportunities across stakehadsups, thereby laying the ground for
greater dialogue, enhanced cooperation and jotitrac

Sessions will aim to highlight the following:

Pillar 1: State duty to protect human rights. Efforts by States to implement the
State duty to protect against business-related humights impacts through
appropriate policies, regulation and adjudicatias,well as initiatives to develop
regional and national action plans for the impletagon of the Guiding Principles,
and support for multi-stakeholder dialogue andrpaghips.

Pillar 2: Corporate responsibility to respect human rights. Efforts by business

enterprises and other actors in the business secamvance the implementation of
the corporate responsibility to respect human siglttonducting due diligence
(including as it relates to stakeholder consultattmd engagement with affected
persons and communities), addressing negative im@aw enabling remediation.
Practitioners will share real-world experiencesd aessions will address both
conceptual and management challenges for busises$, as dealing with non-
compliant States, convincing senior leadership thaman rights should be
integrated into core business, and overcomingdtienality constraints under which
corporate commercial actors have to operate inrotoeadapt to the forces of
competition in globally integrated markets.

Pillar 3: Accessto effective remedy for victims of business-related human rights
abuses. Participants will have the opportunity to consideays of developing a
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more coherent and consistent approach to enhamaciogss to judicial remedy, as
well as key issues and trends relating to non-jabgrievance mechanisms.

Conclusion: Strategic pathsforward and next stepsfor the global
business and human rightsregime

In the closing plenary, the discussion will focus sirategic opportunities and next
steps for scaling up implementation of the Guiditrinciples by States, business and other
stakeholders. The Chairperson of the Forum anateelespeakers will summarize some of
the essential components required for a comprelensbherent and convergent global
business and human rights regime, and will put &daproposals for priorities and key
issues to be addressed in 2015. In doing so, limkks be made with forthcoming
intergovernmental deliberations on a new legalrimsent on transnational corporations
and other business enterprises with respect to humgats, pursuant to Human Rights
Council resolution 26/9. Finally, the Working Grouwgll deliver its closing remarks,
including reflections on the collective learningngeated by the Forum in terms of
stakeholders’ experiences, good practices discussed the challenges and solutions
identified.
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Annex |

Schedule of work (to be confirmed)

Pre-event: Practitioners’ day
Monday, 1 December 20

Dayone

Day two
Wednesday, 3 December

Tuesday, 2 December 2014 2014

10 a.m. —

1p.m.

5p.m. -
6 p.m.

Platform for Training,
tools and resources

Lunch (side

Opening session: high-Parallel sessions (4

level plenary and
plenary sessions

Lunch (side

tracks)
1. State duty to protect

2.Corporate
responsibility to
respect

3. Access to remedy
4. Side events

Lunch (side

events/training sessionevents/training sessiongvents/training sessions
may be held during thismay be held during thismay be held during this

time slot)

Parallel workshops
focused on practical
experiences and case
studies (organized by
the Working Group in
collaboration with other
stakeholders)

time slot)

Parallel sessions (4

tracks)

time slot)

Parallel sessions
continued

Closing session: high-
level plenary and
closing remarks
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Annex ||

Documents before the third annual Forum on Business and
Human Rights

Symbol Title
A/HRC/FBHR/2014/1 Provisional agenda and annotations

A/HRC/FBHR/2014/2 Concept note by the Working Group on the issueunfidn rights
and transnational corporations and other businass@ises




