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Background to the Forum

Background and mandate

1. The global business and human rights agendéhedaa key milestone in 2011,
when the Human Rights Council, in its resolutio4] inanimously endorsed the Guiding
Principles on Business and Human Rights. In theesaasolution, the Human Rights
Council also decided to establishvdorking Group on the issue of human rights and
transnational corporations and other business guisesand aForum on Business and
Human Rights

2. The Forum is established and has been prepadst the guidance of the Working
Group and is mandated to discuss trends and challein the implementation of the
Guiding Principles on Business and Human Rightsplémenting the United Nations
“Protect, Respect and Remedy” Framework and to pterdialogue and cooperation on
issues linked to business and human rights, inetudhallenges faced in particular sectors,
operational environments or in relation to specifghts or groups, as well as to identify
good practices. The Working Group will be represdrih all the Forum sessions.

3. The Forum Chairperson is appointed by the HuRayhts Council President in
consultation with Member States on the basis oforegd rotation. The Council President
appointed Professor John Ruggie, former Speciatd®eptative of the Secretary-General,
as Chairperson of the first Forum.

Objectives of the Forum

4, The Forum aims to serve as a key venue for lstdd¢ters from all regions to engage
in dialogue on business and human rights, andrémgthen engagement towards effective
and comprehensive implementation of the Guidingndfples. By bringing together
relevant stakeholders, the Forum will aid in idBtig trends, challenges and good
practices in the implementation of the Guiding Eipfes. It also provides a venue for
including challenges faced in particular sectopgrational environments or in relation to
specific rights or groups.

5. The Forum will also be an important platform the Working Group to share
outputs and ideas. The Forum will furthermore infdhe Working Group’s own strategy
on promoting the dissemination and implementatibtine Guiding Principles globally, and
benefit from the shared learning towards meetiagnandate.

Participation

6. The Forum is open to all relevant stakeholdeugs as per resolution 17/4.

7. The Working Group received valuable inputs fretakeholders, including through a
consultation held on 10 May 2012 during its secseskion, on the themes and modalities
of the Forum (see AIHRC/WG.12/2/1, para. 5).
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D.

Outcome

8. The chairperson of the Forum is responsible dogparing a summary of the
discussion of the Forum, to be made available ® WWorking Group and all other
participants of the Forum.

9. In resolution 17/4, the Human Rights Councibailsvited the Working Group to
include in its report reflections on the proceeding the Forum and recommendations for
future thematic subjects for consideration by tlogigzil.

Il. Changes in the Programme

E. Room changes
4 Working Group presents results from
December, baseline survey on implementation of
08:30 - the Guiding Principles.
09:45 NOTE: New room: Room XXIlII
4
December, Opening Session
10:.00 - NOTE: New room: Assembly Hall
11:30




Programme of events

4 DECEMBER 2012

08.30 — Room The Working Group on Business and Human Rights peess:
09.45 XX . . . . - o . .
Initial results from a baseline survey on implenagioh of the Guiding Principles on Business and ldarRights (the
Please ‘Guiding Principles’) by the Working Group.
note room . . .
change Interpretation provided in E, F, S
09.45-
11.30 BREAK
10.00 - Assembly | High-level segment: From Business and Human Rigtitgiples to Implementation in Practice
11.30 Hall . . .
Welcome remarks by the President of the Human RiGbuncil, Ms. Laura Dupuy Lasserre
Openin Please . . .
Sgssior? note room Opening address by the Chairperson of the Foruaf, Bohn Ruggie
change Opening remarks by the Chairperson of the Workingu@, Dr. Puvan Selvanathan

Keynote statements by:

¢ Ms. Navanethem Pillay, UN High Commissioner for HamRights

¢ Mr. Michael H. Posner, Assistant Secretary of Statédemocracy, Human Rights, and Labor of the &bhiStates
e Mr. Stavros Lambrinidis, EU Special RepresentafireHuman Rights

¢ Ms. Sandra Polaski, Deputy Director-General forid®olLO

¢ Ms. Debbie Stothard, Deputy Secretary-General BiH-and Coordinator of ALTSEAN-Burma

« Mr. Andrei Galaev, Chief Executive Officer of Sakh&nergy Investment Company Ltd.

Interpretation provided in A, C, E, F, R, S

T'ANI/ZT02/dHE4/OHH/NY



4 DECEMBER 2012 — CONTINUED

11.45-
13.15

TAKING STOCK: 1 % YEARS AFTER THE ENDORSEMENT OF TH E GUIDING PRINCIPLES — PILLARS | & II
Three parallel sessions - format: panel introductias followed by open discussion

Room XX

Room XXI

Room XXIlI

The State Duty To Protect

Government experiences and steps tak
towards implementing the Guiding
Principles and identifying opportunities
for implementation.

Session facilitator:

Prof. Alan Miller, Chair of the Scottish
Human Rights Commission

Panellists:

Ms. Bente Angell-Hansen, Secretary
General, Ministry of Foreign Affairs,
Norway

Mr. Daniel Schydlowsky Rosenberg,
Superintendent, Superintendency of
Banks, Insurers and Pension Funds of
Peru

Ms. Gretel Orake, Manager for Technic
Assessments, Mineral Resource Authot
of Papua New Guinea

Mr. Tom Kennedy, Deputy Head, Huma
Rights & Democracy Department, UK
Foreign & Commonwealth Office

Ms. Claire Methven O’Brien,
International Coordinating Committee o
National Human Rights Institutions;
Danish Institute for Human Rights

Interpretation provided in A, C, E, F, R,

The Business Responsibility To
Respect

Business experience in implementing
Guiding Principles and opportunities
for wider implementation.

Session facilitator:

Prof. Christine Kaufmann, University g
Zurich

Panellists:

Mr. Dan Bross, Senior Director,
Corporate Citizenship, Microsoft

Mr. Alan Fine, Public Affairs Manager,
AngloGold Ashanti

Dr. Christian Leitz, Head, Corporate
Responsibility Management and
Secretary, Corporate Responsibility
Committee, UBS, member of Thun
Group of Banks

Mr. Auret van Heerden, Head, Fair
Labor Association

Mr. Austin Onuoha, Director, Africa
Center for Corporate Responsibility

Mr. Min Zar Ni Lin, Myanmar
Development Resources Institute,
Centre for Economic and Social
Development

Interpretation provided in E, F, R, S

The Role Of Global Governance Frameworks

How international institutions are aligning their
policies and efforts for uptake of the Guiding
Principles.

Session facilitator:

Mr. Chris Jochnick, Director, Private Sector,
Oxfam America

Panellists:

Prof. Roel Nieuwenkamp, Chair of the Working
Party of the OECD Investment Committee, OEG
Managing Director Trade Policy & Globalisation
the Dutch Ministry of Economic Affairs,
Agriculture and Innovation

Mr. Tom Dodd, Policy Adviser on CSR at the
Directorate-General for Enterprise and Industry,
European Commission

Mr. Rafendi Djamin, Indonesian Representative
AICHR

Ms. Gina Barbieri, Senior Specialist Ombudsma
Office of the Compliance Advisor/Ombudsman
(CAO) of IFC/MIGA

Respondents:

Mr. Victor Ricco, Human Rights, Business and
Sustainable Development Program Coordinator
Center for Human Rights and Environment

Ms. Margaret Wachenfield, Director of Legal
Affairs, Institute for Human Rights and Business

D;
at

to
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4 DECEMBER 2012 —CONTINUED

13.15-
13.45 BREAK
PARALLEL SESSIONS
Room XX Room XXI
The Role of Public Finance in advancing The Guiding Principles and “New Audiences” - Chaltges and
implementation of the Guiding Principles Opportunities: Perspectives from Global Compact Beipants and Civil
Society
Session facilitated by OHCHR . .
Moderator- Session facilitator:
vioderalor. . . . ) Ms. Lauren Gula, Human Rights & Women's Empowermidht Global
Mr. Mac Darrow, Chief, Millennium Goals Developmesgction, Compact
OHCHR
) Moderator:
Panellists: . . . . .
13.45 — ' da Cunha. Lead Saf ds Specialist EBS Mr. Pierre Sané, Co-chair Global Compact Human Rigtorking Group,
15 15 Ms. Maria da Cunha, Lead Safeguards Specialis ; President of Imagine Africa International
: Inter-American Development Bank _
Ms. Eleni Kyrou, Social Development Specialist, &ean Panellists:
Investment Bank Ms. Heloisa Colovan, CSR Manager, Itaipu Binacional
Ms. Motoko Aizawa, Advisor to the Sustainable Deypshent Ms. Magdalena Slavejkova, HR Manager, TITAN GROUP
Network, World Bank Group Mr. Rajiv Williams, Corporate Head CSR, Jindal 8kass Ltd.
Respondents: Mr. R.einfo-rd -Mwangc.)nde, Executive Director of Oarrs for Justice
Ms. Kristen Genovese, Senior Attorney, Center fivernational | M- Liu Kaiming, Institute of Contemporary Obsereat
Environmental Law Respondents:
Ms. Karyn Keenan, Halifax Initiative and ECA Watch Ms. Gwendolyn Remmert, Project Manager, Global Cachphocal Network
Germany
Interpretation provided in E, F, S Ms. Katry_n Wright, Programme Manager, Global Busshitiative on
Human Rights
15.15 -
16.00 BREAK

T'ANI/ZT02/dHE4/OHH/NY



4 DECEMBER 2012 - CONTINUED

16.00 —
18.00

‘TAKING STOCK - 1 % YEARS AFTER THE ENDORSEMENT OF T HE GUIDING PRINCIPLES — PILLAR llI
Two parallel sessions - format: panel introductiongollowed by open discussion

Room XX

Room XXI

Access To Judicial Remedy

Developments in access to judicial remedy for bessrrelated
human rights impacts. A discussion on identifyirgrlers to remedy
and ways of addressing them.

Session facilitated by Conectas and FIDH
Moderator:

Ms. Elin Wrzoncki, Head of Globalization and HurmRights Desk,
FIDH

Panellists:
Ms. Juana Kweitel, Program Director Human Righisnértas

Mr. Dickay Kunda, affected stakeholder, the Kilwaniig Case,
Democratic Republic of Congo (DRC)

Ms. Rosa Amaro, affected stakeholder, La Oroya,d2seu
Mr. Antonio Sergio Escrivao Filho, Legal Advisoreifa de Direitos
Ms. Naseema Fakir, Legal Adviser, Legal Resouraetéle

Ms. Katherine Gallagher, Senior Attorney, CenterGonstitutional
Rights

Ms. Gabriela Quijano, Amnesty International
Ms. Laurel Bellows, President, American Bar Asstioia

Interpretation provided in A, C, E, F, R, S

Access To Non-Judicial Remedy

A discussion on identifying opportunities and pities for taking non-
judicial grievance mechanisms and dispute resaidtoward.

Session facilitator:

Ms. Caroline Rees, CEO & President, SHIFT

Panellists:

Ms. Natalie Bridgeman, Executive Director, Accounility Counsel
Mr. Steve Gibbons, Director of Labour Rights, Ergssociates

Ms. Hege Rgttingen, Head of Secretariat, Natiomait@ct Point for the
OECD Guidelines, Norway

Mr. Mike Hosillos, VP for Corporate Services, SNditiz
Mr. Oleg Sapozhnikov, External Affairs Manager, Balkn Energy

Ms. Lauretta Lamptey, Chairperson, Human Rights Arstice
Commission Ghana

Mr. Felipe Burgueno, CEREAL

Interpretation provided in E, F, R, S

Please note: Reception at Palais des Nations — CANCED

T'ANI/ZT02/dHE4/OHH/NY



5 DECEMBER

Room XX
8822 ~ | The UN Working Group on Human Rights and Businessents:
' Lessons learned from its first official country s in Mongolia, and joint presentation with thariish Institute for Human Rights of the Working
Group'’s draft_country mission template.
Interpretation provided in E, F, R, S
09.45-
10.00 BREAK
CHALLENGES IN IMPLEMENTATION
Four parallel sessions - format: panel introductifollowed by open discussion
Room XX Room XXIlI Room XXI Room XXII
Of the State Duty to Protect Of the Business Responsibility to For the Role Of Civil Society For the Role of the UN System
. . Respect . . - . N .
with a focus on effective in advancing the Guiding in promoting implementation of th
regulatory action and policy with a focus on human rights policiesPrinciples and identifying Guiding Principles, mitigating
coherence and identifying due diligence, and remediation opportunities for affected challenges and creating
opportunities for the way processes. stakeholders. opportunities for uptake.
forward. Session facilitator: Session facilitators: Session facilitator:
10.00 — | Session facilitator: Ms. Kathryn Dovey, Director, Globa Ms. Mariette van Hujistee, Senio Ms._ Ursula Wynhoven, Head
11.30 Mr. Mark Taylor, Senior Business Initiative on Human Rightg Researcher, SOMO Policy and Legal, UN Global
Researcher, FAFO Panellists: Mr. Chris Avery, Director, Compact Office
Panellists: Mr. Keiichi Ushijima, Global CSR | Business and Human Rights | Moderator: _
Mr. Richard Howitt, Member of, Manager, Hitachi Resource Centre Mr. Pierre Sané, President of
Parliament, European 1% respondentMs. Geetaniall Moderator: Imagine Africa and UN Global
Parliament, CSR Committee pe ' J | Ms. Jyoti Sanghera, Chief, Humarf-0mpact Board Member
. . : . Mukherjee, Research Fellow, Asian| . . ; ot
Mr. Liang Xiaohui, Chief Peace-building and Rule of Law Rights and Economic and Social| Panellists:
Researcher, China National g Issues Section, OHCHR Ms. Lene Wendland, Adviser on
. . Program, Singapore Management ] . .
Textile and Apparel Council and, | =% " . Panellists: business and human rights,
. . University Callellists. ] OHCHR
Lecturer in Business and Humay "o bopper, Head of Corporatel M- Wellington Chibebe, Deputy , ,
Rights at Peking University Responsibility. ABB Secretary-General, ITUC Mr. Bo Viktor Nylund, Senior
P 4 Advisor CSR, UNICEF

1%
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CHALLENGES IN IMPLEMENTATION - Parallel sessions, continued from p. 7
Four parallel sessions - format: panel introductioms followed by open discussion

Room XX

Room XXIlI

Room XXI

Room XXIlI

Of the State Duty to Protect

Panellists, continued from p. 7

Prof. Anita Ramasastry,
University of Washington
School of Law

Mr. Gilbert Maoundonodiji,

Of the Business Responsibility to
Respect

Panellists, continued from p. 7

2" respondentMr. Jim Baker,
Coordinator, Council of Global
Unions

Mr. Tony Khaw E Siang, Director of
Corporate Social and Environmental

For the Role Of Civil Society

Panellists, continued from p. 7

Ms. Debbie Stothard, Coordinat
Deput

Altsean-Burma, and
Secretary-General of FIDH

Ms. Juana Kweitel, Program
Director, Conectas

For the Role of the UN System

Panellists, continued from p. 7

Ms. Shireen Said, Human Right
Policy Advisor, UNDP

Ms. Ursula Wynhoven, Head
Policy and Legal, UN Global
Compact Office

n

n

10.00 - | Expert member, African - ) o
11.30 Commission on Human and Responsibility, Flextronics Mr. Sergey_ _Sol|an|k, Crude Respondents:
Peoples’ Rights Working Group| 3" respondentMs. Viviane Accountability Sir Mark Moody-Stuart,
on the Extractive Industries, Schiavi, Senior Policy Manager, Chairman, Global Compact
\Ii_n\firc.)nment and Human Rights Corporate Responsibility and Anti- Foundation
lolations corruption, the International Chambe Ms. Heba Mostafa, Second
of Commerce S e
ecretary, Permanent Mission
Ms. Liesel Filgueiras, General the Arab Republic of Egypt to
Manager of Human Rights and Socia the United Nations Office and
Policies, Vale other International Organization
Interpretation provided in 4" respondentMs. Christine Interpretation provided in in Geneva
A,CEFRS Jesseman, Pro Bono and Human E.FRS
Rights Director, DLA Cliffe Dekker
Hofmeyer, South Africa
11.30 -

11.45

BREAK

T'ANI/ZT02/dHE4/OHH/NY
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5 DECEMBER — CONTINUED

Three parallel sessions - format: panel introductias followed by open discussion

CHALLENGES IN IMPLEMENTATION

Room XX

Room XXI

Room XXIII

In Conflict Zones

— Developments and opportunities in
implementing the Guiding Principles

Session facilitators:

Mr. Gerald Pachoud, Senior Advisor
to the Assistant Secretary-General, |
Peacebuilding Support Office

Mr. Scott Jerbi, Geneva Academy for

International Humanitarian Law and

For Business Affecting Indigenous Peoples

— What are the critical implementation
challenges for the Guiding Principles in the
context of indigenous peoples?

Session facilitator:
Mr. Aidan Davy, Director, International Council
¥n Mining and Metals

Panellists:
Prof. James Anaya, Special Rapporteur on the
rights of indigenous peoples

For Small and Medium Sized Enterprises

— How can the largest category of businesses
the world integrate the Guiding Principles into
their operations?

Session facilitator:
Mr. Aleksandar Nikolov, Senior CSR Expert on
the EU Commission project and President of th
National Coordinating Body on CSR, the forme
Yugoslav Republic of Macedonia

Panellists:

=

in
ity

ness

11.45- ; .
13.15 Human Rights Ms. Inés Andrade, Coordinator of Social Mr. Brent Wilton, Secretary General,
I\IjlanDeIIis_tsl:A - - biret Standards, Cerrején Coal International Organisation of Employers (IOE)
r Daniel Avila Camacho, Director i
, , Ms. Joan Carling, Secretary-General Asia Ms. Ricarda McFaIIs_, H‘?ad of the ILo
Presidential Programme for 'ntegrateqndigenous Peoples Pact Programme on Multinational Enterprises and
Mine Action (PPAICMA), Colombia Brof. M bavis. Member of the United Social Policy, ILO
) rof. Megan Davis, Member of the Unite . .
Mr. Dan Baer, Deputy Assistant Nations Permanent Forum on Indigenous Peopl -tTO”.‘ DOdg’ ngl'qt’ Adé/lser CSR&:DG for
Secretary of State for human rights, | ang professor of Law and Director, Indigenous = ''c'PIS€ and Industry, European CommIssio
USA Law Centre, Faculty of Law, University of New| Mr. Liang Xiaohui, Chief Researcher, China
H. E. Amb. Claude Wild, Head of South Wales, Australia Nati_onal Textile and Apparel Counc?l; Lect_urer
Human Security Division, Federal |\ | eonardo A. Crippa, Senior Attorney, IndianBUSiness and Human Rights at Peking Univers
Dept. of Foreign Affairs, Switzerland| | 5 Resource Center Ms. Amanda Romero-Medina, Latin America &
Mr. Herbert P. Mcleod, Presidential Caribbean Researcher & Representative, Busi
Adviser, Sierra Leone _ ) ) and Human Rights Resource Centre
) _ ) Interpretation provided in E, F, R, S _ )
Interpretation provided in Mr. Shaffi Manafa, Focal point, Uganda Global
A, CE FR,S Compact Local Network
30 mins BREAK

T'ANI/ZT02/dHE4/OHH/NY
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5 DECEMBER —CONTINUED

PARALLEL SESSIONS

Room XXIII

Room XXI

Room XXII

The Role of the Finance Sector in
Advancing the Guiding Principles

Session facilitator:
Prof. David Kinley, Chair in Human
Rights Law University of Sydney

Panellists:

Mr. Aldo Caliari, Director, Rethinking
Bretton Woods Project, Center of
Concern

Ms. Driekie Havenga, Ethics Officer
Enterprise Governance and Complian
Nedbank

Prof. Roel Nieuwenkamp, Chair of the
Working Party of the OECD Investmer
Committee, OECD; Managing Directo
Trade Policy & Globalisation at the
Dutch Ministry of Economic Affairs,
Agriculture and Innovation

Prof. Ola Mestad, Chair of Council,
Council on Ethics, Norwegian
Government Pension Fund Global

Mr. Bennett Freeman, Senior Vice
President, Sustainability Research ang
Policy, Calvert investments

13.45-
15.15

Developing an Agenda for Comprehensive
Capacity Building on Implementation of the
Guiding Principles

Session facilitator:
Prof. Paul Redmond, Chair, Diplomacy Trainin
Program

Panellists:

Ms. Myriam Montrat, Canadian Human Rights
Commission, Chair, International Coordinating
Committee of NHRIs’ Working Group on
:éusiness and Human Rights

Mr. Rajiv Williams, Corporate Head CSR Jinda
Steel and India Global Compact Network

'Ms. Juana Kweitel, Program Director, Conecta

Mr. Suon Bunsak, Executive Secretary,
Cambodian Human Rights Action Committee
(CHRAC)

Mr. Gregory Regaignon, Research Director,
Business & Human Rights Resource Centre

Interpretation provided in E, F, R, S

Responsible Contracts: Integrating the

investor Contract Agreements

Session facilitator:

yMs. Andrea Shemberg, former advisor to the
former Special Representative of the Secretary-
General on business and human rights

Panellists:

Mr. Hafiz Mirza, Chief, Investment Issues Sectio
Investment trends and Issues Branch, UNCTAD

Mr. Herbert P. M’cleod, Special Adviser to the
| President, Sierra Leone

Mr. Lorenzo Cotula, Senior Researcher, Law an

Sustainable Development, International Institute
5 Environment and Development

Ms. Motoko Aizawa, Advisor to the Sustainable

Development Network World Bank

Mr. Benoit Palmer, Senior Corporate Counsel

Simandou Project, Rio Tinto

Mr. Antonio Carvalho Coelho, Senior counsel
within E&P, Total

Closing remarks:
Mr. Gerald Pachoud, Senior Advisor to the
Assistant Secretary-General, UN Peacebuilding

Support Office

management of Human Rights Risks into Statef

>
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5 DECEMBER —CONTINUED

Room XX

The Way Forward: Opportunities and Priorities for@ion by Relevant Actors
15.30-17.00
1. Multistakeholder panel
Panellists:

Sir Mark Moody-Stuart, Chairman, Global Compact faation

Prof. Anita Ramasastry, Washington University Sd¢ludd.aw

15.30- Mr. Willie Littlechild, Chair, Expert Mechanism dhe Rights of Indigenous Peoples
18.00 Mr. Auret van Heerden, Head, Fair Labor Association

2. Interactive dialogue
17.00-18.00
3. Closing remarks by the Chairperson of the Forum

4. Reflections from the Working Group

Session facilitator:

John Morrison, Institute for Human Rights and Basi

Interpretation provided in A, C, E, F, R, S

T'ANI/ZT02/dHE4/OHH/NY
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14

Programme of side events

Note: The Working Group and the Office of the H&@mmissioner for Human Rights are
not responsible for side events. Side events agestile responsibility of the external

organisers.

3 DECEMBER

13.00-
15.00

Room XXI

How to promote the Guiding
Principles in divided
environments?

Presentation of cases by
affected stakeholders to the
Working Group

Organized by the Dutch
Platform against Impunity,
COICA (Coordinadora de
Organizaciones Indigenas de
la Cuenca Amazonica); CAO
(Coordinadora Andina de
Organizaciones Indigenas)
and CEADESC (Center for
Applied Studies of Economic
Social and Cultural Rights)

Room XXIlI

Challenges and Opportunities
for the Extractives Industry
integrating human rights into
operations

Organized by IPIECA and
ICMM

15.30-
18.00

Room XXI

Responsible investment in
Myanmar — Ongoing
initiatives for aligning
investment with human rights

Organized by the Institute for
Human Rights and Business

Room XXIlI

The role of National Human
Rights Institutions

Organized by the
International Coordinating
Council of National Human
Rights Institutions’ Working
Group on Business and
Human Rights and AFCNDH

Room XXIlI

Launch of the human rights
due diligence project

Organized by the Internationa
Corporate Accountability
Roundtable (ICAR), the
European Coalition for
Corporate Justice (ECCJ) and
the Canadian Network on
Corporate Accountability
(CNCA)

Followed by a reception
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4 DECEMBER

08.00-
09.45

Room XXIlI

Due diligence for the right to join
a trade union and to bargain
collectively

A briefing by the International
Trade Union Confederation,
IndustriALL Global Union and the
Clean Clothes Campaign

13.30-
15.00

Room XI

The Guiding Principles and
Risk Management:
Developing a Global
Corporate Community of
Practice for Innovation in
Human Rights Due
Diligence

Organized by Roger
Branigin, Attorney & Risk
Consultant, InVergent LLC

Room XXIlI

The role of the legal profession in
promoting Guiding Principles
implementation

Organized by the American Bar
Association

5 DECEMBER

Indigenous Peoples and
Extractive Industries

Organized by Indigenous
Peoples Links (PIPLinks)

08.00- Room XXI Room XXII Room XXIII
09.45
Impact and remedy of The Gender Dimension of Human rights due
mining on Latin American Business and Human Rights: diligence and business
Indigenous Women Introducing The Women relationships
. . Empowerment Principles — .
Organlz?d by Indigenous Equality Means Business Orgamzed by the
Peoples' Center for Institute for Human
Documentation, Research | Organized by the UN Global Rights and Business an
and Information (doCip) Compact and UN Women the Global Business
Initiative on Human
Rights
13.30- Room Xl
15.00

15
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V. Session descriptions

10. The session descriptions on the following pages provided by the session
organizers or facilitators and do not necessasfiect the views of the Office of the High
Commissioner for Human Rights or the Working Group.

The UN Working Group on Business and Human Rights gesents
4 December — 08.30 AM — Room XXIlI

Summary:

With a view to triggering a structured conversataomd understanding of the early challenges, oppitiés and
policy innovations by Governments in the impleméataof the Guiding Principles, the Working Growpin 2012-
2013 conducting a survey among UN Member Stategudstionnaire was sent to all Member States in laact
2012 and is being supplemented by in-depth intervieith a limited group of States across regionse Btate
survey complements other surveys and calls forrimé&bion conducted at the request of the Workingu@rthat
seek the views and input from businesses andsuvikety.

This survey is the first of its kind, and its prelnary results will be presented to inform discamsiat the Forum.

The final results will be presented in a reportht® Human Rights Council in June 2012. The anabesiks to draw
generic lessons and observations, where replieStates will be anonymized. Upon request by a nunafe
Governments, the deadline for replying to the symwil be extended to 30 January 2013.

The Working Group is also involved in a joint effavith the Global Business Initiative on Human Righthe
International Chamber of Commerce, the Internati@rganisation of Employers and the Corporatiors ldoman
Rights Project aimed at assessing corporate pénospif social and human rights impacts.

Facilitator:

Ms. Alexandra Guaqueta — Member of the UN Workimgup on Human Rights and Business

16

-
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Taking Stock of Government Experiences to Date ofiplementing the Guiding Principles
4 December - 11.45 AM — Room XX

Summary:

States’ international human rights law obligatioaguire that they respect, protect and fulfil theman rights of
individuals within their territory and jurisdictiorThis includes the duty to protect against humghts abuse by
third parties, including business enterprises.racice, it requires taking appropriate steps tvent, investigate
punish and redress such abuse through effectiveigmllegislation, regulations and adjudication.

This session will assess the extent of leadingniatéonal and national practice in implementing thdted Nations
Guiding Principles on Business and Human Rightse Buropean Commission's new corporate respongil
policy (including development of National ActionaPk to implement the Guiding Principles and theatgd
OECD Guidelines for Multinational Enterprises adlvas some individual State initiatives are justngoexamples
which demonstrate that the Guiding Principles aeeoming a key consideration amongst State and-I
Governmental organisations.

The session will provide an opportunity to thinkically about the trends, challenges and oppotiemin the
implementation of the Guiding Principles, including

Stocktaking of business and human rights initiaitaken by States; what has happened to date kehat
challenges are emerging and how might they be adddeand what new opportunities exist for States
implementing the Guiding Principles.

Moving from the conceptual legacy of CSR towardsal and practical understanding and implementati

of the Guiding Principles; explore the extent @fding practice in developing domestic and inteameti
policy coherence.

Guiding Principles accountability and reporting;liding integration into the UN treaty reportingssym
presently under review, the role of OECD and ofidial Human Rights Institutions (NHRIs).

The panel will include representatives of Statekdational Human Rights Institutions reflecting thieerse
experience across regions. Panel comments wilblleafed by interactive discussion with the audience

Facilitator:
Prof. Alan Miller - Chair of the Scottish Human Rig Commission
Panellists:

Ms. Bente Angell-Hansen - Secretary General, Mipist Foreign Affairs, Norway

Mr. Daniel Schydlowsky Rosenberg — Superintendgaperintendency of Banks, Insurers and Pensiong-ohd
Peru

Ms. Gretel Orake —Manager for Technical Assessmafitieral Resource Authority of Papua New Guinea
Mr. Tom Kennedy — Deputy Head, Human Rights & Deraog Department, UK Foreign & Commonwealth
Office

Ms. Claire Methven O’Brien— International Coordingt Committee of National Human Rights Institutidns
Danish Institute for Human Rights

Dilit
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A/HRC/FBHR/2012/INF.1

Taking Stock of Business Experiences in Implementinthe Guiding Principles
4 December - 11.45 AM — Room XX

Summary:

The goal of this panel is to share business expegiein implementing the United Nations GuidinghBiples on
Business and Human Rights and to draw first commhssfor identifying best practices and fosteringtier
initiatives to support the private sector in megiits responsibility to respect.

The panel discussion will address both industryewskctor-specific implementation policies and \asli‘stand-
alone” processes which focus on one specific basieaterprise. The discussion will focus on leay@ibout the
challenges of the implementation process. Withdbisl in mind, the panellists will be asked to addrfour key
guestions:

Which factors encouraged collective industry-widénaividual company-specific implementation
initiatives and what were the challenges in launghhe process?

How have the Guiding Principles been applied toentrbusiness practice/due diligence procedures ar
who were involved?

What are the benefits of implementing the Guidinigétples and of business-/industry-led initiatives
Which are the most urgent steps to be taken nettdpusiness sector, states and civil society?
Facilitator:

Prof. Christine Kaufmann — University of Zurich

Panellists:

Mr. Dan Bross — Senior Director, Corporate CitizépsMicrosoft

Mr. Alan Fine — Public Affairs Manager, AngloGoldshAanti

Dr. Christian Leitz -Head, Corporate Responsibility Management and SegreCorporate Responsibility Comm
UBS, member of Thun Group of Banks

Mr. Auret van Heerden — Head, Fair Labor Assocratio

Mr. Austin Onuoha — Director, Africa Center for @orate Responsibility

Mr. Min Zar Ni Lin — Research Assistant, Myanman@kpment Resources Institute, Centre for Econ@nit
Social Development
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A/HRC/FBHR/2012/INF.1

Taking Stock of the Role of Global Governance Frameorks
4 December - 11.45 AM — Room XXl

Summary:

Endorsement of the Guiding Principles on Busingsd Human Rights by the United Nations Human Rig
Council represented a seminal achievement in brghgi common set of standards to a field beset wgrgience.
The extent to which those standards help to unify strengthen the field in practice depends intguag upon the
international institutions and organizations wittilience over State and private sector conduds lhcumbent
upon these institutions to facilitate the spreadthsf Guiding Principles by incorporating them int@ir own
relevant instruments and encouraging implementdippmembers. This session will showcase effortdelging
international institutions to implement and promatenvergence around the Guiding Principles, idgimiif
opportunities, challenges and lessons learned.

Former UN Special Representative John Ruggie aatied the importance of international institutidosis task
and actively engaged them over the course of hisdate. The Guiding Principles call on States “wheting as
members of multilateral institutions that deal whtlsiness-related issues” to “[d]raw on these GgjdRrinciples to
promote shared understanding and advance intenaatemoperation in the management of business anthh
rights challenges” (Guiding Principle 10c). Ovee thast year, a number of international bodies,utfioly the
European Union, the Organization of Economic Coafi@n and Development, the Association of SouthAa&n
Nations, the International Financial Corporatiomdahe International Organization for Standardaatihave
responded to this call.

This session will examine these and others steksntdy international institutions to advance theidig

Principles and what initial lessons they offer. Beasion will also consider where the most promgisipportunities
lie with these institutions, what challenges thagef — political, legal, practical, other — and wbah be done t
overcome them. The session will include represiemtmitof those international institutions leading tay in
promoting the Guiding Principles, along with relevacademics and experts.

Session Facilitator:

Mr. Chris Jochnick — Director, Private Sector, OrfAmerica

Panellists:

Prof. Roel Nieuwenkamp — Chair, Working Party af tAECD Investment Committee; Managing Director €rad
Policy & Globalisation, Dutch Ministry of Economiffairs, Agriculture and Innovation

Mr. Tom Dodd — Policy Advisor on CSE, Directoratest&ral for Enterprise and Industry, European Corsioms
Mr. Rafendi Djamin — Indonesian Representative IGHAR

Ms. Gina Barbieri — Senior Specialist Ombudsmariic®fof the Compliance Advisor/Ombudsman (CAO) of
IFC/MIGA

Respondents:

Mr. Victor Ricco — Human Rights, Business and Sustale Development Program Coordinator, CentetHioman
Rights and Environment
Ms. Margaret Wachenfield — Director of legal Affgidnstitute for Human Rights and Business

hts
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A/HRC/FBHR/2012/INF.1

The Guiding Principles s and “New Audiences” - Chdénges and Opportunities: Perspectives from Global
Compact Participants and Civil Society
4 December — 13.45 PM — Room XXI
Summary

As a global standard applicable to all businessrpnses, the United Nations Guiding PrinciplesBusiness ang
Human Rights further elaborate on the conceptudl gperational implications of the human rights pipfes
promoted by the Global Compact.

During this session, Global Compact business ppatits and civil society representatives will shdreir hopes
and expectations of the Guiding Principles in theimnments in which they operate. Participantd didcuss the
biggest challenges and opportunities for dissenanaand implementation of the Guiding Principlesard the
business and human rights agenda — to new audienoestheir respective local and regional persipest

Facilitator:
Ms. Lauren Gula — Human Rights & Women’s Empowenngnited Nations Global Compact
Moderator
Mr. Pierre Sané — Co-Chair Global Compldaiman Rights Working Group, President of Imagineidsf Internatior|
Panellists:

Ms. Heloisa Colovan — CSR Manager, Itaipu Binaciona

Ms. Magdalena Slavejkova — HR Manager, Titan Group

Mr. Rajiv Williams — Corporate Head CSR, Jindalifizss Limited
Mr. Reinford Mwangonde — Executive Director, Citizefor Justice
Mr. Liu Kaiming — Institute of Contemporary Obsetioa

Respondents

Ms. Gwendolyn Remmert — Project Manager, Global gachLocal Network Germany
Ms. Katryn Wright — Programme Manager, Global Basslnitiative on Human Rights
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A/HRC/FBHR/2012/INF.1

The Role of Public Finance in advancing implement&n of the GPs
4 December — 13.45 PM — Room XX

Summary

This session will identify current trends and cbiatles in promoting the United Nations Guiding Hples on
Business and Human Rights and policy coherence mispect to human rights in the area of public rfaga
Panellists will offer a particular focus on theealf international/regional financial and developini@stitutions, ag
well as export credit agencies. This covers aspafcedignment with the Guiding Principles includisgfeguard
policies, due diligence measures, engagement witbsiors and sponsored projects, organizationahgements
inside the institutions that enable effective diligehce and dispute resolution, stakeholder engege, grievance
mechanisms.

Facilitator:

Session facilitated by OHCHR

Moderator:

Mr. Mac Darrow — Chief, Millennium Goals Developnmé&ection, OHCHR
Panellists:

Ms. Maria de Cunha — Lead Safeguards Specialist&86S, Inter-American Development Bank
Ms. Eleni Kyrou — Social Development Specialistrépean Investment Bank
Ms. Motoko Aizawa — Advisor to the Sustainable Depenent Network, World Bank Group

Respondents:
Ms. Kristen Genovese — Senior Attorney, Centetritgrnational Environmental Law
Mr. Karyn Keenan — Halifax Initiative and ECA Watch
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A/HRC/FBHR/2012/INF.1

Access to Judicial Remedy
4 December — 16.15 PM — Room XXIII

Summary

Access to an effective remedy has been identifsed eore pillar in the Guiding Principles on Busmand Humar
Rights endorsed by the UN Human Rights CounciLimeJ2011.

While the Guiding Principles require States to adesways to reduce relevant legal, practical atigbiobarriers
that could lead to a denial of access to judi@atedy, there is limited guidance available on howlteviate such
barriers.

The issue of access to judicial remedy has alseived relatively little attention in the debates tre
implementation of the UN Framework. Attention haeb largely focused on the role of States in deietp
policies to promote corporate respect for humahtsigand on developing guidance for business emtegon the
implementation of the corporate responsibility@éspect. The debate on access to remedies tendadern mostly
non-judicial remedies such as National Contact Ba@stablished under the OECD Guidelines for Mattomal
Enterprises.

This panel seeks to outline the main obstaclesdfdne victims of corporate-related human rights asum
accessing judicial remedies and to put forward psafs to overcome practical and legal obstaclesdfay victims
of corporate-related human rights abuses. The mEselseeks to make concrete recommendations t@/thking
Group.

Facilitator:

The session is organized by Conectas Direitos Hosand FIDH.

Moderator:

Ms. Elin Wrzoncki — Head of Globalisation and HunRights Desk, FIDH

Panellists

Ms. Juana Kweitel — Program Director Human RigB@nectas

Mr. Dickay Kunda — Affected stakeholder, the Kilwaning case, Democratic Republic of Congo (DRC)
Ms. Rosa Amaro — Affected stakeholder, La OroyacBeru

Mr. Antonio Sergio Escrivdo Filho — Legal Advis@erra de Direitos

Ms. Naseema Fakir — Legal Adviser, Legal Resoureeté&r

Ms. Katherine Gallagher — Senior Attorney, CentgrGonstitutional Rights

Ms. Gabriela Quijano — Legal Adviser, Amnesty Inggional

Ms. Laurel Bellows — President, American Bar Asation
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A/HRC/FBHR/2012/INF.1

Access to Non-Judicial Remedy
4 December — 16.15 PM — Room XXI

Summary:

The UN Guiding Principles underline that Statesusthrovide effective and appropriate non-judicgalevance
mechanisms, alongside judicial mechanisms, as qfagt comprehensive State-based system for the ek
business-related human rights abuse; that busimes$smild establish or participate in effective agienal-level
grievance mechanisms for individuals and communittao may be adversely impacted; and that industofti-
stakeholder and other collaborative initiativest tha based on respect for human rights-relatawiatds should
ensure that effective grievance mechanisms ardadei They also set out a range of criteria timgt @on-judicial
grievance mechanisms should meet in order to efisueffectiveness.

These provisions were previewed in reports of threnér Special Representative on Business and HuRigits
well before their inclusion in the Guiding Prineisl Over the last several years, they have initjsdecelerated
and/or helped steer efforts to improve the avditgtand quality of grievance mechanisms in a raofjeontexts.
A number of State-based National Contact Pointsehaviewed and reformed their structures and wgrl
methods. Many companies in the oil and gas andngimdustries have begun to design, roll-out oriewV
grievance mechanisms, using the Guiding Principkeshe key reference point. Some industry assoonmtihey
belong to have taken a lead role in this regardiodia consumer goods companies are also engagtivglgdn
reviewing and supporting the improvement of mecsrasiat their suppliers.

Multi-stakeholder initiatives in some sectors aexaloping or reviewing their grievance mechanisResearch ig
being conducted by both non-governmental orgamimatiand academic institutions into the effectivenes
grievance mechanisms from the perspective of aftkirtdividuals or communities. And some sociallgpensible
investors now include questions about grievancehangisms in their engagements with companies.

While much work remains to be done, there cantile loubt that the range and scale of these dpuedots owes
much to the attention that the UN Guiding Princsppaid to the subject of non-judicial grievance hatisms. The
caveat that these mechanisms should not underrmadegitimate role of trade unions nor precludeeascto
judicial mechanisms remains valid.

This panel will be structured as a moderated caatem. Panellists from a variety of background8 discuss
guestions related to the structure, benefits aatlariges of different mechanisms and dispute résolprocesses.

Facilitator:

Ms. Caroline Rees — CEO & President, SHIFT

Panellists

Ms. Natalie Bridgeman — Executive Director, Accability Counsel

Mr. Steve Gibbons — Director of Labour Rights, BErgtssociates

Ms. Hege Rgttingen — Head of Secretariat, Nati@uaitact Point for the OECD Guidelines, Norway
Mr. Mike Hosillos — VP for Corporate Services, SKditiz

Mr. Oleg Sapozhnikov — External Affairs Managerkisain Energy

Ms. Lauretta Lamptey — Chairperson, Human RightsArstice Commission Ghana

Mr. Felipe Burgueno — CEREAL

=
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A/HRC/FBHR/2012/INF.1

The UN Working Group on Human Rights and Business Resents Lessons Learned from its First Official
Country Mission in Mongolia, and Draft Country Mission Template
5 December — 08.30 AM — Room XX

Summary

The UN Working Group on Business and Human Righteandated to conduct two official country missieash
year. The aim is to examine the existing levelmpliementation of the Guiding Principles in the oaéil context,
identify barriers and promote good practices an#tar@nstructive recommendations to all stakeholdeeports
from official country missions are submitted to tHeaman Rights Council and form the basis of anrattve
dialogue there.

In this side session, the Working Group will shareliminary findings from its first official coungrmission, which
took place in Mongolia in October 2012, and wilite discussion of how future country missions banused tq

gather information, engage stakeholders and prormfdementation of the Guiding Principles. The DBdmi

Institute for Human Rights will join the Working @up in the presentation of a draft Country Missiemplate,
which is designed to ensure a thorough and robpgroach to official country missions and meaning
engagement will all relevant stakeholders. The td@duntry Visit Template will be the subject of wid
consultations and input from stakeholders during320

Facilitator

Ms. Margaret Jungk — Member of the UN Working GrampHuman Rights and Business

ful
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation of the State Duty to @tect
5 December — 10.00 AM — Room XX

Summary

The United Nations Guiding Principles on Businesd dluman Rights define the responsibility of busses tg
respect human rights based on their impacts, #esvand relationships. The Guiding Principles ifjfathat to
ensure this respect requirdse diligence The Guiding Principles also reaffirm the Sstatiydo protect human
rights through policies, legislation, regulatiordaadjudication.

Due diligence is a concept and a practice thatiteasrigins in the domestic laws of a variety oliotries around
the world. Yet, human rights due diligence has dtedbeen defined only in international instrumeftsemains
unclear precisely how Governments might most eiffebt require or otherwise use regulatory tools atider
policy options to encourage human rights due diligeas a method through which business can hedpdore its|
respect for human rights.

This session brings together a panel of speakers fifferent parts of the world and different legalditions to
examine how existing Government regulation andguesi create obligations or incentives for due dilige by
business to respect human rights - and to ideatify good practice or opportunities for overcomihglienges in
this regard. Speakers will address relevant reiguldtom areas dealing with human rights issueg. (@bour rights
or working conditions) or areas analogous to humights concerns (e.g. environmental impacts, ori- ant
corruption).

Facilitator
Mr. Mark Taylor — Senior Researcher, FAFO
Panellists

Mr. Richard Howitt — Member of Parliament, Europd@arliament, CSR Committee

Mr. Liang Xiaohui — Chief Researcher, China Natiohextile and Apparel Council and Lecturer in Biess and
Human Rights at Peking University

Prof. Anita Ramasastry — Professor, University atshington School of Law

Mr. Gilbert Maoundonodji — Expert Member, Africam@mission on Human and Peoples’ Rights Working @rqu
on the Extractive Industries, Environment and HuRaghts Violations
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation of the Business Respsibility to Respect
5 December — 10.00 AM — Room XXIlI

Summary

The session will identify the major challenges thd®/ corporations as they seek to implement thegparate
responsibility to respect human rights in line wittle UN Guiding Principles. The session will foass the three
components of the second pillar of the UN Framewergolicy commitment; human rights due diligencel an
participation in remediation. Speakers have beawdrfrom diverse business sectors as well as sodiety in
order to establish similarities and differencepénception and experiences.

Results from the UN Working Group business surveaied in cooperation with GBI, the Internation&la@ber
of Commerce, the International Organisation of Eogypts and the Corporations and Human Rights Prejgiche
highlighted during the session. The session willrads both “operational challenges” when engagiitginvthe
company or with business partners as well as “gyistehallenges” where action from other actors,eewily
government and multi-stakeholder initiatives, coluddp.

Facilitator
Ms. Kathryn Dovey — Director, Global Business laitve on Human Rights
Panellists

Mr. Keiichi Ushijima — Global CSR Manager, Hitachi

1st respondent: Ms. Geetanjali Mukherjee — Rebdagtiow, Asian Peace-building and Rule of Law Pang,
Singapore Management University

Mr. Ron Popper — Head of Corporate Responsibii§B

2nd respondent: Mr. Jim Baker — Coordinator, CduritiGlobal Unions

Mr. Tony Khaw E Siang — Director of Corporate Soeiad Environmental Responsibility, Flextronics

3rd respondent: Ms. Viviane Schiavi — Senior PoMagnager, Corporate Responsibility and Anti-coriuptthe
International Chamber of Commerce

Ms. Liesel Filgueiras — General Manager of Humaghi® and Social Policies, Vale

4th respondent: Ms. Christine Jesseman — Pro Bodddaman Rights Director, DLA Cliffe Dekker Hofmaye
South Africa
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation — The Role of Civil Sdety
5 December — 10.00 AM — Room XXI

Summary

Since the adoption of the United Nations Guidinqnéples on Business and Human Rights, some coglety
groups have worked closely with companies and Gowents on initiatives aiming at implementation bé
Guiding Principles; others have contributed to $oamhd guidance materials to help companies and rGments
understand and implement the Guiding Principlesheist have highlighted good practice examples
implementation. Other civil society groups haveomtgd on and campaigned against alleged corpobatsea and
the failure of Governments to regulate, pointinggoious gaps in implementation of the Guiding épies.

Some of the challenges to civil society in furthgrimplementation of the Guiding Principles ar@ingl, e.g. thei
own resource and capacity constraints, or the fadutheir work being on Government violations rattiean
private sector abuses. Other challenges are ektergathe reluctance of some companies to urkiedahorough
human rights impact assessment that might delastag their project; difficulties in securing infoation from
companies or Governments; lack of awareness oGtliding Principles among companies and Governméautk;
of capacity or will among some Governments to esgaiegulations; and in some countries risks to lhunghts
defenders’ personal security if they investigateemort on abuses by companies or the Government.

As for access by victims to an effective remedwlleinges in some countries are systemic, e.g.ipldigstems tog
costly, too slow, or lacking independence; the abseor inadequacy of mediation procedures or cogipased
grievance mechanisms. Other challenges are jutisdad, sometimes leaving victims who have no reyniedthe
country where the abuse occurred unable to sedlcgum the country where the multinational compasy
headquartered.

This session will encourage such challenges taubflased, frankly and constructively discussed, pndritized in
order to contribute to the further implementatiow &amprovement of the uptake of the Guiding Pritespby states
and business.

Facilitator

Ms. Marjette van Hujistee Senior Researcher, SOMO
Mr. Chris Avery— Director, Business and Human Rights Resourcer€ent

Moderator
Ms. Jyoti Sanghera Chief, Human Rights and Economic and Social IsSextion, OHCHR
Panellists

Mr. Wellington Chibebe- Deputy Secretary-General, ITUC

Ms. Debbie Stothard Coordinator Altsean-Burma, and Deputy Secretaryegarof FIDH
Ms. Juana Kweitel Program Director, Conectas

Mr. Sergey Solianik- Crude Accountability

of
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation — The Role of the UNyStem
5 December — 10.00 AM — Room XXII

Summary

In this session OHCHR - the UN’s guardian agenayfanal point for the Guiding Principles - will dime the key
messages from the Secretary-General’s report gntdpic that was presented to the Human Rights €banhits
21 session in September 2012, as well as the imjaitsbf the resolution passed by the Council itofelup to
the report. Presentations will also be made byJXNeGlobal Compact Office, UNICEF and UNDP.

As recognized in the Secretary-General's Repasetagencies have been leading efforts within thedJdate to
promote the Guiding Principles. Their presentatiaiiselaborate on the opportunities and challengiggromoting
the Guiding Principles and the UN Protect, RespRemedy Framework through the channels availabteadJN
Secretariat, and UN Funds and Programmes withiin #xésting mandates and work programmes. The po$6
development agenda will also be discussed as aoriypyity to promote the business and human rigimedsions
of sustainable development.

During the discussion period, the moderator willite further ideas from the audience on the recontatons
contained in the Secretary-General's report andti@ss to the presentations. Particular emphadisb@igiven to
inviting views on what are opportunities and whadwdd be the priorities for advancing convergerssabedding
and integration of the Guiding Principles in the ¥y$tem. A Government and a business representaifivgiven
the opportunity to kick off reactions, before thedarator opens the floor to the audience.

Facilitator

Ms. Ursula Wynhover Head Policy and Legal, UN Global Compact Office
Moderator

Mr. Pierre Sané President of Imagine Africa and UN Global Com@aard Member
Panellists

Ms. Lene Wendland — Adviser on business and huigatst OHCHR

Mr. Bo Viktor Nylund — Senior Advisor CSR, UNICEF

Ms. Shireen Said — Human Rights Policy Advisor, UND

Ms. Ursula Wynhover Head Policy and Legal, UN Global Compact Office

Respondents:
Sir Mark Moody-Stuart - Chairman, Global Compacufdation
Ms. Heba Mostafa — Second Secretary, Permanentdvlie$ the Arab Republic of Egypt to the United dat
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation in Conflict Zones
5 December — 11.45 AM — Room XX

Summary

As former UN Special Representative John Ruggiatpdiout during his mandate:
“...the most egregious business-related human riglliisses take place in conflict-affected areas aimmr
situations of widespread violence...Such situati@uglire that States take action as a matter of aygdnut there
remains a lack of clarity among States with regaravhat innovative, proactive and, above all, gcattpolicies
and tools have the greatest potential for prevgriimmitigating business-related abuses in sitnatif conflict.*
In his final recommendations in 2011, the Specipiesentative put forward a range of options thatdy host ang
neighboring States could develop to prevent andrdmirporate-related human rights abuses in cordtiotexts.
What steps have States and other actors takertlwvgrast year to pursue such options? How can Mh&uiding
Principles on Business and Human Rights be mostc#fely integrated into policy debate and actigmghis
critical field?

One strategy for addressing conflict related issmeslves the development of multistakeholder atities aimed a
clarifying state and corporate responsibilities antigating the negative impacts of corporate ineohent in
specific situations. The Guiding Principles reprieghe minimum standard these initiatives shoulivesto achieve
both for their corporate and state participantsweleer, little attention has been dedicated to amrsition of how|
the Guiding Principles should inform and influenie direction of ongoing and planned initiativeshis area.
This session will consist of a Government panelugetl on examining ongoing developments involv
multistakeholder initiatives by States and otheiocaimed at ensuring responsible business aatiaronflict
related situations. It will conclude with a seri@fsrecommendations to the UN Working Group on Besimand
Human Rights and other stakeholders, including ow hthe Guiding Principles could strengthen exist]
multistakeholder initiatives, how these initiativean mutually benefit from one another and how preg and
increased accountability in this respect can besorea over time.

Facilitators

Mr. Gerald Pachoud — Senior Advisor to the Assis&atretary-General, UN Peacebuilding Support &ffic
Mr. Scott Jerbi — Geneva Academy for Internatidiaianitarian Law and Human Rights

Panellists

Mr Daniel Avila Camache- Director Presidential Programme for Integrated éMction (PPAICMA), Colombia
Mr. Dan Baer Deputy Assistant Secretary of State for humantsigdSA
H. E. Amb. Claude Wild, Head of Human Security Bigh, Federal Dept. of Foreign Affairs, Switzerlard

—

[
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Herbert P M'cleod- Special Adviser to the President, Sierra Leone

! UN Doc A/HRC/17/32, 27 May 2011
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation for SMEs
5 December — 11.45 AM — Room XXIlI

Summary

The debate on business and human rights is focusimgeat deal on big international business. Laagd
transnational corporations attract public attentlae to the size of their individual human rightgacts, and theif
power to influence other actors — like governmeantd business partners. However, this attentiorodiss the fact
that the vast majority of companies are small arediom-sized (SMEs). They constitute a key source
employment and very often provide more than hathefgross domestic product.
While the Guiding Principles emphasize the respwlitsi of businesses regardless of size to respantan rights,

of

Principle 14 acknowledges that size — among othérgs — does matter in how an enterprise meets|this

responsibility. SMEs, with their limited resourcasd their inclination to more informal processed aranagement
structures, will clearly differ from larger compasi in their acceptance and implementation of theédiGgl
Principles. For instance, specific human rightseetipe, which may be available in larger comparigesare among
SMEs as is the ability to find and contract extemmeertise. This can particularly limit the ahjliof SMEs to
identify and assess adverse impacts related tatmgoaind sector contexts.

Case studies prepared in Europe indicate that &MBs which have advanced corporate social respitihsi
practices are largely unaware not just of the Gugjd?rinciples, but also of the entire topic of Imesis and huma
rights. This implies that human rights in many SMiEe addressed only through efforts to comply wiltional
laws, with requirements of specific managementesyst or with not-overly-ambitious human rights riegments
of big clients.

5 O

The session aims to examine in greater detail tiadlenges for SMEs in meeting the expectationdefGuiding
Principles, as well as to propose actions and stgobemes that could assist in better tacklingehchallenges.
The ability to put forward collective solutions thiallenges will be of particular benefit to addréss resource
limitations of SMEs.

Facilitator

Mr. Aleksander Nikolov — Senior CSR Expert on thg Eommission project and President of the Natignal

Coordinating Body on CSR, the former Yugoslav Réiputif Macedonia

Panellists

Mr. Brent Wilton— Secretary General, International OrganisatioBraployers (IOE)

Ms. Ricarda McFalls — Head of the ILO ProgrammeMuiitinational Enterprises and Social Policy, ILO

Mr. Tom Dodd — Policy Adviser on CSR at the Direate-General for Enterprise and Industry, European
Commission

Mr. Liang Xiaohui— Chief Researcher, China National Textile and App@orincil and Lecturer in Business and
Human Rights at Peking University

Ms. Amanda Romero-Medina — Latin America & Caribb&esearcher & Representative, Business and Human
Rights Resource Centre

Mr. Shaffi Manafa — Focal point, Uganda Global CatpLocal Network
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A/HRC/FBHR/2012/INF.1

Challenges in Implementation for Businesses Affectg Indigenous Peoples
5 December — 11.45 AM — Room XXI

Summary

Beyond the rights applicable to all people enslatimeinternational law, Indigenous Peoples havéirdis rights.
Two of the key international instruments that artite these rights are the International Laboura@igation (ILO)
Convention No. 169 on Indigenous and Tribal Peofl689), and the UN Declaration on the Rights dfigenous
Peoples (adopted by the UN General Assembly inebaipér 2007). The interests of Indigenous Peopksntiay
be affected by development activities are generaltpgnized to be one or more of the following: evenof formal
titte to land or recognized legal interests in lamdresources; claimants for ownership of land @sources
customary owners of land or resources, but witfiounhal legal recognition of customary ownershipcggants or
users of land either as customary owners or asl@adpose customary lands are elsewhere; in matabjaicts or
resources of cultural significance; in landscapbgwhave special significance because of assonigtiadition or
beliefs; members of host communities whose soéehnomic and physical environment may be affected
development activities.

If Indigenous Peoples are to become beneficiarfedemelopment rather than victims, this requireblend of
actions by governments and business. Governmemd twe more systematically acknowledge and implen
measures to protect the rights of Indigenous Pso@é/en that some States do not yet recognisgéndity let
alone specific rights for Indigenous Peoples, thenmuch progress to be made. At the same timespective of
the legal status of Indigenous Peoples, compared to identify and fully respect the rights ofirghous People
relating to any proposed developments, in concéttt weir interests and perspectives. To do soiregthat
companies engage and consult with Indigenous Peapleays that are culturally appropriate and gamsto their
characteristics and context. It also requires lgotrernments and companies to respect and accomentbeatiews
of Indigenous Peoples, in situations where they maty wish developments to proceed that they conside
incompatible with their traditional way of life.

The session will contribute to identifying the kelyallenges faced by stakeholders for ensuring impigation of
the Guiding Principles in the context of businesgpacts on Indigenous Peoples and identifying grésrifor
action.

Facilitator
Mr. Aidan Davy — Director, International Council dining and Metals
Panellists

Prof. James Anaya Special Rapporteur to the United Nations on idiets of indigenous peoples

Ms. Inés Andrade — Coordinator of Social Standa@dsrejon Coal

Ms. Joan Carling — Secretary-General Asia Indigsri®eoples Pact

Prof. Megan Davis — Member of the United Nationsnf®ent Forum on Indigenous Peoples and Profe$s@vwo
and Director, Indigenous Law Centre, Faculty of | &miversity of New South Wales, Australia

Mr. Leonardo A. Crippa — Senior Attorney, Indiand.&esource Center

nent
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The Role of the Finance Sector in Advancing the Gding Principles
5 December — 13.45 PM — Room XXIlI

Summary

This thematic session will focus on the role offih@nce sector in advancing uptake of the Prims@nd
promoting business respect for human rights thrangbstment policies and practices. In so doinglitcanvass a
broad range of macro and micro issues.

These will include: How committed is the sectothis regard and what are examples both of commitieued its
lack? What is the impact of social investment, \whefrom the private or public sector, and how #igant will it
be in future? What role can and should be playecktlewant state and international regulatory ages¥ciAre there
significant differences in mindset and practicenssn financiers in the global North and South, iisd, what
lessons can be learned? In terms of its humansrigisponsibilities, are there valid reasons to \fieance as an
exceptional business activity, either on systemioperational grounds? Has the global financiaismprompted
new thinking in global finance, or is it businessusual? And what have human rights advocatestlésrout
themselves as well as finance) from engagementthétisector?

Facilitator
Prof. David Kinley — Chair in Human Rights Law Uargity of Sydney
Panellists

Mr. Aldo Caliari— Director, Rethinking Bretton WosdProject, Center of Concern

Ms. Driekie Havenga — Ethics Officer Enterprise €mance and Compliance, Nedbank

Prof. Roel Nieuwenkamp — Chair of the Working Parftghe OECD Investment Committee, OECD; Managing
Director Trade Policy & Globalisation at the Dutelmistry of Economic Affairs, Agriculture and Innation

Prof. Ola Mestad — Chair of Council, Council oniEsh Norwegian Government Pension Fund Global

Mr. Bennett Freeman — Senior Vice President, Suestdlity Research and Policy, Calvert Investments
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Developing an Agenda for Comprehensive Capacity Blding on Implementation of the Guiding Principles
5 December — 13.45 PM — Room XX

Summary

This session will build on the challenges identifand prioritised in earlier sessions during theuRg specifically
on the roles and capacities of civil society arfdaéd stakeholders, as well as other stakeholdadsfocus on the
capacity-building needed to address those chalieeffectively. The session will discuss the follogiissues:

1. Is desirable to scale up capacity building for éasgale participation? How might that best be aeti@

2. What are the specific priority areas for capacitiiding at local, national and regional levels?

3. How can strategies address the different needs rafluding the need for dialogue between—busingess,
government and civil society (trade unions and NYZOs

4. How to develop regional and national level capabititding plans?
What is the role of universities and academicsaipecity building?
6. What principles should shape the method and cuuarncwf capacity building programs? For example:

o

respect for participant experience and promotioexpierience sharing;
developing networks for ongoing collaboration beswgarticipants;
adopting a ‘train the trainer’ focus; and

should/how might programs balance a generalist Soon the Guiding Principles and thei
application in specific situations or sectors (€digenous peoples, migrant workers)?

r

7. How might an enhanced capacity building progranfuineed?

Session Facilitator
Prof. Paul Redmond — Chair, Diplomacy Training Pang

Panellists
Ms. Myriam Montrat — Canadian Human Rights ComnaissiChair, ICC of NHRIs’ Working Group on Business
and Human Rights

Mr. Rajiv Williams — Corporate Head CSR, Jindaleébnd India Global Compact Network
Ms. Juana Kweitel — Program Director, Conectas

Mr. Suon Bunsak- Executive Secretary, Cambodian Human Rights Adiommittee (CHRAC)
Mr. Gregory Regaignon Research Director, Business & Human Rights ResoDerdre
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Responsible Contracts: Integrating the ManagementfdHuman Rights Risks into State-Investor Contract
Agreements
5 December — 13.45 PM — Room XXII

Summary

When the former UN Special Representative to thaedaryGeneral, Professor John Ruggie, presented hisriim
to the UN Human Rights Council in May 2011, he gisesented the “Principles for Responsible Corgraetguide
negotiators and others to ensure that the managexheaman rights risks is integrated into Stateestor contract
negotiations.

The Contracts Principles have stirred interest agrigtates, NGOs, companies and others, despiteshbejng

formally rolled out to stakeholders. They have dsen used at least indirecttydontract reviews, capacity build
workshops for NGOs and in developing other glotahdards for investment project contracts. Howeter Contré
Principles remain little known and probably undélized.

Separate from the Special Representative’s worBtate-investor contracts, a number of efforts aeoway to
improve the quality and perceived fairness of Siiatestor contracts. Most of these are geared wsvaroviding
technical assistance to host governments to imptteeie negotiatig stance in the negotiation process. While so
the efforts may focus on improving the social andimnmental standards relevant to an investmesjept, none of
the efforts are geared towards offering host gawemts advice on human rights risks their managechaing the
negotiation process. Additionally, none of the euntrefforts to improve the perceived fairness até&tnvestor
contracts are geared towards helping companieStaids integrate human rights risks into the nagoti. This an
important added value that the Contracts Principtexy to bear on current efforts to improve Stateestor contrag
globally. Beyond fairness, the Principles help $ttaete and investor parties to plan for, preventraitijate negative
impacts on pople who are not party to the contract. Additibnahe Contracts Principles are meant to help eoé
the positive impacts that the investment can bidniipe enjoyment of human rights.

How can the Principles for Responsible Contractkar@apositive impact on Stabevestor contracts in practice?
can be done to optimize the utilization of the Caciis Principles? These are some of the questiansill be aske
panellists who are directly engaged in either nagjons, or in working to improve State-investontacts.

Facilitator

Ms. Andrea Shemberg — former advisor to the for8mecial Representative of the Secret@gnreral on business
human rights

Panellists

Mr. Hafiz Mirza — Chief, Investment Issues Sectibvestment trends and Issues Branch, UNCTAD

Mr. Herbert P. M'cleod — Special Adviser to the $tdent, Sierra Leone

Mr. Lorenzo Cotula — Senior Researcher, Law andgheable Development, International Institute fovEonment
and Development

Ms. Motoko Aizawa —Advisor to the Sustainable Depshent Network World Bank

Mr. Benoit Palmer — Senior Corporate Counsel Simarféroject, Rio Tinto

Mr. Antonio Carvalho Coehlo — Senior counsel witE&P, Total

Mr. Gerald Pachoud — Senior Advisor to the Assisgetretary-General, UN Peacebuilding Support &ffic
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V. Rules of procedure

VI.

11. Sessions will be introduced by pre-determinadefs as per the programme. Once
the panellists have finished their presentatiotiseroparticipants will have an opportunity
to take the floor, subject to the limited scheduliexe for open discussions. In order to
speak, all participants will need to sign-up to speakers list for the respective sessions.
The list will be available from 5 minutes beforedasfuring the beginning of each session.
The list will be closed by the end of the panekpraations. The number of speakers on the
list will be limited, due to the tight scheduletbk Forum. The session facilitators will aim
to ensure a balanced representation of stakehgtdeps on a rotational basis. To achieve
this, the speakers list will be divided into thrgm®ups of stakeholders to ensure that all
stakeholders are able to participate in the disdo@iates and other groups will be treated
on an equal footing. The format for each sessioy way; please refer to the session
description for more information. The Secretariatl dhe session facilitators reserve the
right to use their discretion in the managementhef speakers list in order to enable as
many stakeholders as possible to participate indiadogue and to ensure a balanced
debate.

12.  Participants should keep their comments to 2 mins or less and their remarks
should be pertinent to the topic of the sessioll participants should ensure that a sense
of respect and tolerance permeates the discusBianicipants are encouraged to avoid
reading from prepared written statements, documentgpublished texts in order to
stimulate dynamic discussions. If a participant pigepared a statement in advance, a copy
should be given to the Secretariat before the efafte session so that it can be shared with
the conference interpreters, if interpretation isvipled, and for posting on the Forum
website after the session. All participants ardtéu/to send statements to the Secretariat
for posting on the website of the Forum. The Seciat will make every effort to ensure
that statements are posted by the end of eachbdéyarticipants are kindly advised that
there may be delays. All statements received wéllgmsted on the Forum website by
Monday 10 DecembePRlease note that given the number of distinguishespeakers and
available time, there will be no opportunity for interventions from the floor during the
Opening High Level Segment.

Practical information

Languages

13.  Simultaneous translation in Arabic, Chinesgglish, French, Russian and Spanish
will be provided in the opening and closing sessionthe Assembly Hall and room XX
and in some of these languages in some of the tiemessions. Please refer to the
programme for each session for information on abddl languages. Where interpretation is
provided, participants will be able to hear theeiptetation by using the ear pieces
available at each seat and selecting the channtidaesired language.

Participating in the discussions

14.  Please refer to the rules of procedure.

15. Participants can also submit written statemgraswill be posted on the Forum web
page. Statements should be sent to wg-business@aotgchWritten statements can be
submitted before, during or after the Forum, uptmday 10 December.
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16. Participants will be asked to register theitermdance at the parallel breakout
sessions at participants’ sheets that will be prtesethe meeting rooms.

Following the proceedings

17. The plenary sessions will be broadcasted via:
http://www.ohchr.org/EN/Issues/Business/Pages/FonBusinessandHR2012.aspx.  All
other sessions will be video recorded and archorethe Forum web page after the Forum.

18. It is also possible to follow proceedings blepdione by dialling +41229170901
(annex 70901 from inside the UN) and keying thevaht room number when prompted
(eg: 1 (Assembly Hall), 20, 21, 22, 23). For sessiavhere interpretation is provided, it
may be possible to listen in this way to proceesling one of the languages for which
interpretation is available, in that session.

Accreditation and Registration for the Forum

Accreditation office:

Palais des Nations - Security entrance
Pregny Gate, 8 - 14 Avenue de la Paix
1211 Geneva 10

Open Monday to Friday from 08.00 to 17.00.

19. Due to the high number of registrations, pgréiots are advised to collect their
badges as early as possible. Participants prese@eneva, can collect their badge at
Prégny Gate from Thursday 29 November from 14.@mRAnent Missions may collect
badges on behalf of other participants. If doing isds required to present copies of
registration forms, accreditation letter and IDstlté participants whose badges are being
picked up.

20. Participants wishing to attend morning sessand December are strongly advised
to collect their badges on 3 December. Those dtigrevents on 3 December are advised
to go to Security in advance as early as possibla .0.00.

21. Please ensure that you bring with you a petddeatification document (ID) such
as a passport or ID card with a photo, the registréform, a copy of the letter requesting
accreditation and, if applicable, a copy of theraditation questionnaire that was sent to
the Secretariat of the Forum on Business and HuRigints.

Wi-fi and Computer access

22.  Free Wi-fi access is available in the meetmgms and generally throughout public
areas of the Palais des Nations. Computer termamealavailable near the Serpentine Bar.

Access to United Nations premises and the pletyaoom

23. The Palais des Nations is accessible to adeckdparticipants from 08.00.
Participants must comply with the requests anduntibns of UN officials and security
staff relating to access and use of UN facilitind aremises. The Secretariat may limit the
number of accredited participants per delegatioringaaccess to the plenary room when
demand for attendance is particularly high. Duethe high number of participants,
participating organizations with delegations of mtitan two persons are kindly requested
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to limit the number of persons attending the plgressions in Room XX on 4 December
from 10.00 to 11.30 and on 5 December from 15.308t60.

G. Participants must display their badge visibly &all times when entering
and exiting, and while present on UN premises.

24.  Participants may be subjected to security BgrutAccess to the United Nations
premises with large luggage is not permitted.

25.  For information regarding access to PalaisNtsons for persons with disabilities,
please refer to the map in the logistics note atel at the Forum web page.

26. Smoking is not permitted in the Palais des dyati Eating and drinking are not
permitted in the meeting rooms. Use of visual rdow equipment is not permitted in the
Palais des Nations, except in side-events (seecdbov

H. Contact
27. To contact the Secretariat of the Forum on mass and Human Rights:
forumbhr@ohchr.org or visit the Forum Informatioedk outside Room XX.

28.  For general information about participationUnited Nations meetings, the Civil
Society Section of the Office of the High Commis&ipo of Human Rights can be contacted
at: civilsociety@ohchr.org, tel: +41 22 917 96 56.

I. Travel arrangements

29. All travel related-expenses, accommodation, ioa¢dnsurance, visas and other
arrangements are the responsibility of the paditip. Please refer to our webpage for
further practical information.

J. Media

30. The meeting is open to the media. Represeatatif’the media wishing to cover the
event will need to be accredited for the coverafythe meeting. All media accreditation
requests should be sent to accreditation-media@cimogr by telephone: +41 22 9174359
or +41 22 9172336: fax: +41 22 9170030.

31. Participating organizations are not permittechold press conferences on United
Nations premises. Press briefings, and dissemmatigress releases and media advisories
by participating organizations may be arranged ottyough the Association of
Correspondents Accredited to the United NationsANO), acanu.secretary@gmail.com.

VII. Acknowledgements
The Working Group is grateful for the support to the organization of the Forum on
Business and Human Rights from:
» The Government of Denmark
» The Government of the Netherlands

» The Government of Norway
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» The Government of the Russian Federation
» The Government of Sweden

* The Government of Switzerland

Friedrich Ebert Stiftung Geneva

» The session organizers, facilitators and speakers
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