Second Part:  Word Format APPLICATION FOR SPECIAL PROCEDURES MANDATE HOLDERS

HUMAN RIGHTS COUNCIL SECRETARIAT 
APPLICATION FORM SPECIAL PROCEDURES MANDATES

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based application and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based application is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based application should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part of the application form in Word format which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the Council extranet. 

Once completed the application form in Word format should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 

· Application Deadline: 31st July 2011 (midnight, GMT). 

· Shortlisted candidates will be interviewed at a later stage. 

Kindly contact us only by regular mail or fax (if encountering technical difficulties): 
Regular mail: The Secretariat of the Human Rights Council, OHCHR, Palais des Nations, 8-14 avenue de la Paix, CH-1211, Geneva 10, Switzerland
or Fax: (+ 41 22 917 9011).
PERSONAL DATA 

	Family Name:      Jungk                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Margaret                                                                     
	Date of birth ( d-MMM-yy): 08-03-68

	Maiden name (if any):                                                                     
	Place of birth: Iowa, USA

	Middle name: Ann                                                                            
	Nationality(ies): USA


I. MANDATE
Indicate the specific mandate applied for: 

Note: Please select ONE only. If you are applying for more than one mandate, please submit a separate form for each mandate.

 FORMCHECKBOX 
 1. Working Group on human rights and transnational corporations and other business enterprises
 FORMCHECKBOX 
 2.  Independent Expert on Cote d’Ivoire
 FORMCHECKBOX 
 3. Working Group on Mercenaries (candidates for this mandate must be nationals of a country from the Western European and Other group) 
II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS
(200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	PhD and Masters degrees from Cambridge University on UN international human rights principles and their application.
Founder and Director of the Human Rights & Business Department, Danish Institute for Human Rights (DIHR), first dedicated unit on Human Rights and Business in an NHRI worldwide. Leads team of 10 human rights experts and 5 support staff focused on addressing business impacts on human rights. 
Designed and developed the most comprehensive tool for detecting human rights risks in company operations.  The Human Rights Compliance Assessment (HRCA) translates more than 80 international human rights instruments into 1000+ indicators that can be used to assess company compliance with the responsibility to respect human rights.  The HRCA has more than 500 registered users in 59 countries, translations into 6 languages, and has generated a number of spin-off tools and research projects.

Over a decade of experience advising multinational companies on mainstreaming human rights into business operations.
12 years working in Denmark’s National Human Rights Institution (NHRI).  

2 years field experience working on human rights and application of international humanitarian law in Occupied Territories (West Bank, 1989-91).  

Extensive field experience in conducting human rights impact assessments on business operations, building capacity of civil society organizations, and dialogue with stakeholders.  



	RELEVANT EXPERTISE 
(200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Direct human rights project work with 17 Fortune 500 global companies in wide range of industries, including extractives, food and agribusiness, finance and pharmaceuticals.  Examples of projects include:

· Gap analysis and prioritization of human rights actions in The Coca-Cola Company
· Developed a segmentation system for Novartis to manage human rights risks in supply chain 
· Leading a group of 5 pharmaceutical companies to jointly identify and action their sector specific human rights issues through the development of a human rights compliance assessment benchmark    

Direct capacity building and project work on human rights and business with civil society and human rights organizations, academic institutions, and international organizations.  Examples of projects include:

· Conducted project for World Bank to identify and make recommendations on labour, human rights and environmental issues in global supply chains
· Developed capacity of a network of 15+ Balkan human rights institutions to address private sector related impacts on human rights
· Developed grievance mechanism project with Masters students from Princeton University to design procedures for addressing grievances related to negative impacts of company operations in India
Initiated the establishment of a global working group of National Human Rights Institutions on the issue of business and human rights, the first permanent thematic working group of the International Coordinating Committee of NHRIs. 

Extensive experience disseminating and implementing the responsibility to respect in companies (‘Pillar 2’ of Ruggie Framework).  Published an agreement with the Danish business community in 2000 which identified the business responsibility to respect human rights (M. Jungk, ‘Defining the Scope of Business Responsibility for Human Rights’) and since that time have focused on developing tools, methodologies and approaches to operationalize it.  

Member of DIHR Management Team, Denmark's NHRI, which leads strategy and ongoing development of a human rights organization with 100+ staff and active projects in more than 20 countries.



	ESTABLISHED COMPETENCE             
(200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Expert member of business and human rights organizations and initiatives, including: Vice-chair of World Economic Forum’s Global Agenda Council on Human Rights (with John Ruggie as Chair, 2011-present), UN Global Compact Human Rights Working Group (2007-present), Global Business Initiative on Human Rights (2009-present), Business and Human Rights Resource Centre (2004-present), Global Reporting Initiative Human Rights Working Group (2008-10), Shell Sustainability Review Committee (2005-6), Global Governance Initiative Human Rights Expert Group for the World Economic Forum (2005-6)

Published wide range of thought leadership, including official reports for the World Bank, company publications, articles and book chapter, pamphlets with UNGC and company/employers organizations.  Examples include: 
· 2010 joint-publication with UN Global Compact and The Coca-Cola Company, M. Baab and M. Jungk, ‘The Arc of Human Rights Priorities’

· 2007 publication with the Confederation of Danish Industries, M. Jungk, ‘Complicity in human rights violations: a responsible company approach to supply chain management’
· 1999, M. Jungk, ‘A Practical Guide to Addressing Human Rights Concerns for Companies Operating Abroad’, in Human Rights Standards and the Responsibilities of Transnational Corporations (M. Addo, Kluwer Law Publishers) 

Experienced in conducting large-scale consultation, coordination and dialogue exercises with diverse range of stakeholders: for example:

· An EU sponsored project building consensus on a respect baseline for business, involving over 100 companies and civil society organizations in Europe

· A World Bank project involving over 200 representatives from business, governments and NGOs in Europe, US, China, India, Kenya, and Colombia (published in A. Cramer, M. Jungk and P. Pruzan, ‘Strengthening Implementation of Corporate Social Responsibility in Global Supply Chains’ (2003)) 

Experienced public speaker confident in addressing a range of audiences from CEOs and Executive Committees in Shell Americas and Shell Africa, to Novartis Foundation Board, leading town hall meetings in companies, and presenting to more technical audiences at UN conferences, ICC, Society of Petroleum Engineers, IFC and development finance institutions, universities, etc.



	flexibility/readi-ness and AVAILABILITY of time 
(200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I am ready, willing and able to meet the specified requirement of 3 months/year of time devoted to the mandate’s activities while in my current position as Director of the Human Rights & Business Department.  Indeed, I wish to devote much more of my time to the mandate, as I firmly believe we have a critical window of opportunity to really make the new Working Group effective in solidifying and building upon the successes of the Ruggie era.  I have full support of the Executive Management of the Danish Institute for Human Rights, as they see the further development of this area as crucial to human rights protection and promotion world wide and are willing to secure funds to fully support the position.  Assuming this support is forthcoming, I would restructure my position as department director in order to more fully focus on the mandate.  I would remain anchored in DIHR and the Human Rights & Business Department, with a view to drawing upon the department’s extensive knowledge base, intellectual energy, and direct business projects and civil society engagements to help fuel the mandate.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue:
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	It is a great privilege to submit this application to join the new UN Working Group on Human Rights and Transnational Corporations and Other Business Enterprises.  The Working Group offers a tremendous, and perhaps historically unique opportunity to advance the human rights system in the business arena.  Professor Ruggie, through his framework and Guiding Principles, has laid the foundation, and it is now the task of the Working Group to implement, disseminate and build upon that.  If selected to join the Working Group, I would aim to bring a focus on the following four issues:

i.  Further clarification and dissemination of what the UN framework on human rights and business requires of all actors.  Due diligence requirements on businesses must be clear in order for businesses to operate in a pro-active way to address their responsibilities and manage their risks (Ruggie Pillar 2), for governments to effectively regulate (Pillar 1), and for society and rights-holders to hold business accountable and seek remedies (Pillar 3).  Progress in implementing the Guiding Principles lies in elaborating more precise requirements for companies, and in rendering support to States in implementing their obligations under the UN framework.  

I have devoted a significant portion of my career to working with companies to understand these issues, and more generally to defining a company's responsibility to respect.  My approach is pragmatic and founded in practical business engagement.  In 1999-2000 I negotiated the first ever agreement between a country’s national employers confederation and a human rights organization on the scope and content of corporate responsibility to respect human rights.  In many ways, this anticipated aspects of the 2008 UN framework on business and human rights.  After reaching the agreement, I have spent ten years working directly with a wide range of multinational companies to create practical tools to implement this responsibility in a wide variety of business operations.  The demand for such practical approaches now absorbs the efforts of the Business Department which I founded and direct at the Danish Institute for Human Rights. 

ii.  Inclusiveness of all actors and all approaches.  Companies respond to a wide variety of influences and pressures, from government regulation to industry competition and consumer demands.  All actors need to be mobilized in creating and promoting the right environment for responsible business operations. 

I am committed to bringing all players to the table and to building their capacity to contribute. Consultation and consensus underpins my approach in everything from developing research and local capacity building projects, to launching an initiative to bring NHRIs more actively into this field.  I would continue this strong engagement with all stakeholders in implementing the mandate. 

iii. Promote and popularize the human rights and business area, so that it becomes more linked to parallel agendas such as corporate social responsibility, sustainable development, labor, MDGs, and environment – making human rights and business a more mainstream concern globally.  If elected to the Working Group, I would strive to popularize the message so that it is understandable and actionable outside the professional human rights and business community, in particular, by disseminating it in wider debates about the role of business in society where the Working Group can make a significant and lasting impact. 

iv. Putting rights-holders first with a focus on most urgent cases and situations. We live in a world of tremendous inequality, where some have education and political and social structures which enable them to fight for their rights, and others are ground down by oppression or by the daily struggle just to meet basic needs for survival.  I believe it is important that we have a global approach, but that we also keep focus on the most vulnerable. 

Finally, I should emphasize that I am not alone. I will bring with me the experience and expertise of a full department of human rights and business experts and the larger capacity and professional support of the Danish Institute for Human Rights to bear on serving this important mandate. 

I am grateful for your consideration of my candidacy. 

Margaret Jungk


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	PhD cross-disciplinary degree in political science with focus on international human rights law 
Cambridge University
	1993-1998
	Cambridge, England

	MPhil in international relations with focus on international human rights and UN system
Cambridge University
	1991-1992
	Cambridge, England

	Post-Graduate Research Fellowship on human rights and humanitarian law in Occupied Territories.  
Including legal internship in the Israeli Ministry of Justice, Department of Human Rights Enquiries.  

Hebrew University of Jerusalem
	1990-1991
	Jerusalem

	Bachelors in political science

University of Kansas
	1986-1990
	Kansas, USA




VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Atten-dance/
Work
	Place and Country

	Department Director of Human Rights & Business Department
Danish Institute for Human Rights

Responsible for managing and developing the business department, directing key projects, conducting high-level engagements and representation.
	2005-present
	Copenhagen,
Denmark

	Senior Advisor of independent unit on Human Rights & Business, placed directly under Executive Director of DIHR 

Danish Institute for Human Rights
Responsible for growing the unit into a fully-fledged department, developing engagements with multinational companies, establishing new research lines and capacity building projects of civil society and human rights organizations.
	2002-
2005
	Copenhagen,

Denmark

	Researcher in Research Department

Danish Institute for Human Rights

Responsible for conducting research and developing new methodologies and tools to help companies maintain good human rights practices, particularly when operating in areas with poor human rights protections.
	1999-2001
	Copenhagen,
Denmark

	Academic Supervisor (part-time) in Political Science Department

Cambridge University

Responsible for providing instruction, supervising, setting and marking essays for undergraduate students on the subjects of human rights and humanitarian law, the United Nations and other international/regional organizations, and 3rd party intervention in intra-state conflict.

	1995-1998
	Cambridge,
England

	Visiting Researcher in Daimler-Benz

Daimler-Benz: Technology and Society Unit

Responsible for conducting research on socio-political risks arising from globalization for the automobile, communications and armaments business divisions of Daimler-Benz.

	1995
	Berlin,

Germany


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	Current position is heading a department which receives 80% of revenue from direct corporate projects and advisory services.  The candidate could relinquish position as Department Director and work from core funding of Danish Institute for Human Rights in order to address any perceived or real conflicts of interest.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
Not applicable
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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