Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Working Group on Discrimination Against Women in Law and in Practice (Latin American and Caribbean Group)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 16 January 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Sealy-Burke                                                                       
	Sex:   FORMCHECKBOX 
 Male  x FORMCHECKBOX 
Female

	First Name:          Jacqueline                                                                      
	Date of birth (dd-mm-yy): 02-11-65

	Maiden name (if any): Sealy                                                               
	Place of birth: Barbados

	Middle name: Anne                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Grenadian

	
	Any other nationality: Barbadian and Canadian


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	The Candidate is a lawyer and Human Rights expert. She has local, regional and international experience having worked throughout the Organization of Eastern Caribbean States (OECS), the broader Caribbean and Canada.
 She is a University lecturer and has teaching experience with the Law Faculty at York University; the Women’s Studies Program at University of Toronto and the Department of Public Health of St. George’s University, Grenada. All of her teaching experiences have incorporated a human rights perspective.

She has extensive consultancy experience in human rights related work especially in relation to gender equality and child rights. She has worked for a number of international and regional organizations including UN Women; UNICEF; the Commonwealth Secretariat; the World Bank and the OECS Secretariat. 
She is the current Director of a local non-governmental organization, namely the Legal Aid and Counseling Clinic (LACC) which does extensive human rights and social justice work, with particular emphasis on women’s rights issues. It is a multidisciplinary setting which combines legal and psychosocial services. In that capacity, Ms. Sealy-Burke works extensively with vulnerable groups and is highly committed to the promotion of access to justice for women.

She is an active social advocate and has worked with several local and regional entities in the promotion of social justice, whether in relation to the issue of poverty; violence against women; child protection or law and policy reform. 
She has produced volumes of written reports and publications on human right issues , including reports for UN agencies. 
She is an excellent communicator and has superior writing skills. As the Director of a NGO, she has good networking skills and is connected to human rights agencies across the Caribbean.



	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	The candidate has demonstrated her expertise in human rights work.
Her most developed knowledge with human rights frameworks are in areas concerning women’s and children’s rights. She has done extensive legal reviews for CEDAW compliance, having prepared the gender equality assessments for most of the UK Dependent territories. (Cayman Islands; Bermuda; Anguilla; Montserrat; St. Helena, Ascension and Tristan De Cunha.)


She has worked extensively with child right’s instruments, including the CRC in her exploration of the legal responses to sexual violence against girl children in the Caribbean. 
Ms. Sealy-Burke is very familiar with the UN system. She has worked with UN Women; UNICEF and UNFPA and has acquired a sound appreciation of their institutional mandates.  The candidate also works closely with the local human rights organization and is a frequent presenter on local media programs addressing pressing human rights challenges. 
She has worked on projects that cover a range of human rights issues including systemic racism in the criminal justice system of Ontario; the strengthening of systemic responses to combat impunity for gender based violence; or the creation of gender responsive social protection systems.

 Her academic work at university settings in Canada and the Caribbean have all centered around human rights issues
 Her daily work and practice in a multidisciplinary legal aid clinic is soundly grounded in human rights principles. LACC is locally and regionally renowned for its strong social justice mandate and integrated responses to women and their families. It is regarded as a best practice in the Caribbean .   

	ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Established competence as established by the following consultancies (many of the these projects resulted in reports and published material):
Consultancies:

 Ministry of the Attorney General, Toronto. Creation of a research design for the study of multiracial and multicultural issues in the justice system.   
Eastern Caribbean Supreme Court:  Project entitled “Family Law and Domestic Violence in the Eastern Caribbean: Judicial and Legislative Reform”.  Responsible for two projects:(i) Family Law Reform: The Social Service Implications  (ii) Child Protection Law Reform 
CARICOM Secretariat:  Preparation of a regional framework for the “World Fit for Children” Declaration. 
 UNIFEM: Project entitled “Child Support, Poverty and Gender Equality”. Assumed responsibility for the Public Assistance research component of the Barbados and Trinidad components of the pilot project. 
 World Bank: Project entitled “The Legal Protection of Children Orphaned or Made Vulnerable by HIV Aids”. Country Reports for Grenada and St. Lucia. 
UNIFEM – Child sexual abuse study to examine the legal and policy frameworks that currently exist to afford protection to children
UNICEF- Creation of a child abuse protocol and work plan for the governments of Barbados and St. Kitts/ Nevis.  (Sept. 2007)

British Virgin Islands Government- Creation of a protocol for domestic violence and training of police, counselors and others affected by the protocol   

Grenada National Organization of Women (GNOW) - Creation of a Domestic Violence and Sexual Offence Protocol for Grenada 

UNIFEM - Preparing baseline studies on the law enforcement and prosecutorial responses to rape and other sexual assaults. Reports prepared for Antigua, St. Kitts and Grenada. 

 Government of Grenada – OECS Family Law Reform and Domestic Violence Project
Commonwealth Secretariat- Assessment of the Laws of Bermuda, St. Helena, Ascension and Tristan De Cunha; Anguilla, Montserrat and Cayman for compliance with CEDAW.
UN Women – Creation of 2 Training Manuals for police officers and prosecutors on Law Enforcement Responses to Sexual Assaults 
Government of St. Kitts-Creation of Training Modules and delivery of training to address multidisciplinary responses to Juvenile Justice  Commissioned by the Caribbean Development Bank

 Caribbean Policy Development Centre- Comprehensive Assessment of Gender Relevant Legislation, Policies and Programmes and their Impact on Gender and Development in Barbados. 
Competence as demonstrated by the following lecturing positions:

Osgood Hall Law School, York University, Ontario. Sessional lecturer. Designed and lectured the course “African Canadians, Racism and the Law”.  

University of Toronto, Ontario.  Sessional lecturer at the University of Toronto. Designed and lectured the course “Gender Issues in the Law”.  

St. George’s University, Grenada Adjunct Associate Professor with Public Health Department. Designed and lectured the courses “Women, Law and Public Health.” and Family Violence: A Public Health Perspective. Faculty of Arts and Sciences:“Law for Social Workers” 
Competence as demonstrated by public legal education/trainer roles in several countries across the Caribbean including Anguilla, BVI, Barbados, Grenada, Jamaica and St. Kitts Nevis. Training workshops have been delivered to judges; magistrates; prosecutors, police officers, medical professionals and social service providers.

	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	The Candidate’s role as the Director of the 
Legal Aid and Counseling Clinic is part time (3 days per week) and does afford her periods of leave for other work. 
Her consultancy work, by its very nature, allows for flexibility given the fact that it is project driven and does not require set days of work.

Despite the obvious volume of work, the applicant can arrange her schedule so as to accommodate the travel and other requirements of the post. 


III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	x
	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 

	x

	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue:
ENGLISH
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	Globalization, the replacement of preferential trade agreements with economic partnership agreements based on free trade and reciprocity, along with rising costs of food and energy have created a challenging environment for small open economies with limited resources, both human and material. Regrettably, in the last decade, in the face of these challenges, many small nations, including vulnerable small island developing states have not progressed as rapidly as desired in the elimination of discrimination against women to the detriment of their human, social and economic development. 

Coming from a small island developing state, I am committed to ensuring that the imbalances created by discrimination are addressed. 
My intimate understanding and appreciation of the wide range of human rights challenges confronting Caribbean countries, especially as it relates to the familial and cultural existence of its people, is a factor that weighs heavily in my decision to ensure Caribbean representation on the Working Group.   
My professional and work experiences have all been designed to ensure that I could pursue the human rights work that captured my imagination at a very early age. My educational and work experiences have been largely framed around human rights issues. 

In the academic world, I pursued graduate studies in Family/Poverty law, authoring a thesis on the feminization of poverty in Barbados. In my university teaching experience, my courses all incorporate strong human rights components. In my lecturing position at St. George’s University, I designed and offered a course which explores the socio-legal dimensions to women’s health.   

My law reform work has enhanced legal responses to domestic violence, child protection; sexual offences; child maintenance and other areas of law that are susceptible to gender inequalities. My contribution to the OECS Family Law Reform and Domestic Violence Project resulted in the passage of three (3) new legislative frameworks in Grenada that directly influence the country’s human rights landscape.  Legislative assessments for CEDAW compliance featured highly in my legal work, with reviews having been conducted for almost all of the UK Dependent Territories in the Caribbean.   

My daily work at the LACC brings me into close contact with the very real and practical issues that surround gender discrimination, whether related to child maintenance; child custody and access; spousal support; property adjustment; domestic violence or general access to justice.  The piloting of the UN Women’s Partnership for Peace Violence Intervention Program at LACC was my initiative.  The success of the program in Grenada facilitated the roll out of this psycho-educational program to seven (7) other Caribbean countries. LACC became UN Women’s regional coordinating partner agency in the implementation of this program. 

The share magnitude of the opportunities for meaningful human rights work in the Caribbean region and my participation in successful and impactful projects are a major source of motivation.  The opportunity to be a member of the Working Group on the issue of discrimination against women in law and practice allows me to draw on a wealth of experience that I gained in academic, legal and practice-oriented settings and to apply that experience to transform women’s human rights in the Latin American and Caribbean Region. 

It is an amazing entry point for ensuring that the human rights challenges affecting the women of the Caribbean and Latin America are put squarely on the UN agenda and that creative, region- specific solutions are designed to address the sometimes nuanced and complex issues. My motivation is further fuelled by an appreciation of the role of the United Nations Human Rights Council and the need for highly skilled and committed representation. I eagerly anticipate the opportunity to provide another level of service to the region.


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Bachelor of Laws (LL.B) University of the West Indies
	1984-1987
	Law Faculty, UWI, Barbados

	Master of Laws (LL.M) Osgoode 
Hall Law School 
	1987-1989
	Toronto, Canada

	Admission to the Law Society of Upper Canada
	1991
	Toronto Canada

	Legal Education Certificate and Admission to the Bar of Grenada 
	2002
	Grenada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Director of the NGO Legal Aid and Counselling Clinic.  Administrative oversight over all aspects of the agency’s programming, both legal and psychosocial. 
	2003-ongoing
	Grenada 

	Lecturer at St. George’s University. Lecture in the Masters in Public Health Program. 

	2003-ongoing
	Grenada

	Consultant 
	1995-ongoing
	Canada and C’bean Region

	Practicing Lawyer 
Practiced in Toronto (Law Firm of Burke, Sealy-Burke) 

Prosecutor with the Durham Prosecution Office, Ministry of the Attorney General (Toronto) 
	1991-2000
	Toronto Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
The candidate cannot contemplate any actual or potential conflict of interest. However, should any conflict arise, she will take all appropriate measures to correct it.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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