Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Working Group on Discrimination Against Women in Law and in Practice (Latin American and Caribbean Group)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 6 January 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      CASTAÑO                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           JUANITA                                                                     
	Date of birth ( d-MMM-yy): 12-May-49

	Maiden name (if any):                                                                     
	Place of birth: Colombia

	Middle name: no                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Colombian

	
	Any other nationality: no


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I earned my undergraduate degree in Sociology (Universidad Javeriana, Bogotá, Colombia). My postgraduate extension studies centered on economics and business management (London School of Economics and Harvard Business School). 

I implemented, organized and managed the Division of Special Issues at the Ministry of Foreign Relations, in Bogotá, Colombia, in 1993. The main activity of this office was to coordinate the preparation of the Human Rights reports to the Inter-american Council, and to coordinate the Colombian response to the Commission on Human Rights, which later evolved to the Human Rights Council.

I have more than thirty eight years professional experience, twenty of them in the multilateral system. My work at national and local level with communities and civil society on the organization of watersheds gave me the knowledge of the human rights institutions and the mechanisms to make use of them.

During all these years, my communication skills both in Spanish and English have been honed in through dealing with many sectors of opposing interests. I have always searched for common grounds and negotiated in small steps, toward the agreement on common goals and commitment to effective actions by all participants. I have frequently assumed secretarial roles, drafting minutes.




	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	
In my work in the multilateral area in the Ministry of Foreign Affairs of Colombia, I was in charge of the human rights themes, among other issues. This responsibility gave me good knowledge of the Interamerican Commission on Human Rights, based in Costa Rica, and the Commission on Human Rights, at that time. As I was responsible for the coordination of the Colombian response to these bodies, I had to be informed of the resolutions, norms and principles of the multilateral and regional systems. (Two years).

During my time in New York as Deputy Permanent Representative of Colombia, I was a negotiator in the Security Council. In that capacity, I had to deal with the human rights issues in the third committee in the General Assembly, while also attending to environmental issues in the second committee. (5 years).

At national level I have brokered territorial organization and use of water between local communities. (3 years).

At present, I have participated as contributor to the Human Rights Policy of Colombia, particularly in the field of international commitments.  (1 year)

These diverse involvements have given me a good experience in achieving the abidement to human rights, using appliccable national and international mechanisms. 





	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	I first acquired experience in human rights as negotiator of the Colombian Government at the Security Council in the United Nations beginning in 1989. Complex human rights issues had permanently to be addressed. Additionally I was in charge of the human rights issue on the third committee of the GA in New York.

Based on this experience, upon return to Colombia, I was asked to organize the office of special issues in the ministry of foreign affairs, dealing with the implementation of international treaties relating to human rights and, among other themes. 

Access to water as a human right was a central element while I worked at local level in Colombia, supporting the negotiations of territorial organization and water usage. 

At the United Nations Programme on Environment, UNEP, I had to address policies on sustainable development as a human rights issue, and its direct impact on women.  

These experiences have given me understanding and knowledge of the mechanisms and institutions dealing with human rights.

My involvement with international relations and environmental issues has convinced me of the importance of sustainable development as the key element towards achieving a more just and equitable society, in which the rightful participation of women is vital.





	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Having retired in 2013, I would have no problem to dedicate ample time to the working group.

I am acquainted with the General Assembly, which I attended during my time as a Colombian diplomat and as a UN official, when I worked for the Environment Programme in New York.

I have traveled throughout the world and I am used to relate to different stakeholders, of civil society and governments, as well as to deal with national, regional and international institutions.
I am a member of the UN Secretary General  Board on Water and Sanitation (UNSGAB), which requieres only 20% of my time.  
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	LETTER OF MOTIVATION

Working Group on the issue of Discrimination Against Women in Law and in Practice.

A vital topic in all societies is the equitable, full and effective participation of women in the political and public life within the context of democracy, because there is not a single country, nor region, where it can assertively be said that there is no disparity between men and women as to the opportunities for social, political and economic advancement.

The participation of women in political and public life is in many cases only apparent. The findings of the Working Group in their first report demonstrate participation of women is still far from being equitable. Countries need the full participation and commitment of their women, as they are a vital factor to development, achievement of the Millennium Development Goals, and in the future, of the Sustainable Development Goals.

The expected percentages to assure women’s equitable participation in political and public life are not being met in the legislative branch, or the judiciary and executive branches. States can, and should, initiate concrete actions, to overcome the obstacles that interfere with, or make women’s participation in political and public life difficult. 

The second report of the Working Group, to be delivered during the 26th session of the UN Human Rights Council in June 2014, must address the discrimination in economic and social life, both in law as in practice, including the context of economic crises. This will allow states, the international community and organizations involved in human and women’s rights, to include their analyses on how these crises, including environmental degradation, have affected women’s access to resources, and this in turn has affected their rights. It must also analyze the policies that have achieved the effective economic and social protection for women during and after economic crises.

In my multilateral work, centered on environment, which has given me good knowledge on international organizations, I have sought that the right of men, women and children to a healthy environment, which allows for the equitable, sustainable and balanced development of societies, be respected. Without a healthy environment, any development is impaired and even thwarted. This underscores why a healthy environment is a human right. The participation of women to achieve this is absolutely vital.

My experience in multilateral work, as well as human rights, goes back to 1993, the year in which the Office of Special Affairs was created at the Ministry of Foreign Relations of Colombia. My responsibility was its implementation, organization and direction, including the coordination of other governmental agencies for the compliance with the Human Rights agreements ratified by the Colombian government. This office became the predecessor of various specialized Offices at this Ministry, among them the Office of Human Rights.

My professional experience has become a personal commitment to the quest for sustainability, under the belief that the active and equitable participation of women in the political and public life is basic to achieve sustainable development.

My experience as national and international negotiator in the Security Council of the UN, as well as in different international conferences I have participated in, and in territorial organization negotiations with local communities, can be of value to the Working Group in its transactions with different groups of people and institutions towards achieving a better society.

My interest in becoming a member of the Working Group is based on the aforementioned reasons and beliefs. I can contribute to the improvement of women’s participation in economic, social and environmental activities in their countries, and collaborate in finding solutions and norms to combat discrimination, and also contribute, where necessary, to dismantle those norms and laws which perpetuate discrimination. 



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Upgrading in business administration, Harvard University and others, upgrading curse for professionals of the World Bank, 1997
	1 
	Boston, USA

	- London School of Economics, Studies for Master in economics, 1982-1983
	1
	London, UK

	Sociology, Javeriana University, Title: sociologist 1971-1973
	 2
	Bogotá, Colombia

	Undergraduate studies, 1968-1971
	3
	Cologne, Germany


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Contribution to the Colombian Human Rights Policy, chapter on international commitments, Vice-Presidents Office, 2013. 
	        1
	Bogotá, Colombia

	Director of the New York Office of the United Nations Environment Programme (UNEP), 2007-2012, 
	5
	New York, USA

	Ministry of Foreign Affairs in Colombia, advisor in charge of internal restructuring of which emerged the improvement of the law and regulations for the diplomatic career in Colombia, and Deputy Minister of Foreign Affairs for Europe, Africa and Asia (2000-2001), Bogotá.
	3
	Bogotá, Colombia

	Initiator and Director of the Division of Special Issues in the Ministry of Foreign Relations, Bogotá, Colombia. This Office had to deal with all the multilateral themes, like human rights, women, environment, among others. Today this office his been transformed into several other offices, like the Division of Human Rights and the Division on Environment, 1993-1994.
	2
	Bogotá, Colombia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

NO
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
N.A.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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