SECOND PART: WORD APPLICATION FORM FOR WORKING GROUP ON THE USE OF MERCENARIES AS A MEANS OF VIOLATING HUMAN RIGHTS AND IMPENDING THE EXERCISE OF THE RIGHTS OF PEOPLE TO SELF-DETERMINATION
(ASIA-PACIFIC GROUP)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org

HYPERLINK "mailto:" and saved as YOURSURNAME_Yourname_doc (i.e SMITH_John_doc). 
If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 6 January 2014 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email:  hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 

	Family Name:      Mokbil                                                                       
	Sex:   Female Male  

	First Name:           Saeed                                                                     
	Date of birth ( d-MMM-yy): 24-8-1951

	Maiden name (if any): -                                                               
	Place of birth: Lahj-Aden

	Middle name: Taleb                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Yemen

	
	Any other nationality: Swiss

	· Candidates to the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP)
Indigenous origin:     


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Educational background:

Master’s Degree in International Relations 

Diploma in Journalism 
Working Languages: 
English and Arabic and good knowledge of other UN official languages (see point 3).
Professional experience:

Monitoring, reporting and submitting communications on human rights violations and country reports to the competent UN authorities.
Participating in the annual sessions of the UN Human Rights Commission and the Sub-Commission, and subsequently the sessions of the UN Human Rights Council, Geneva, 1989 - 2013.

The Third Committee of the 43rd Session of the UN General Assembly, New York, from September to December 1988 and  in other conferences and meetings of several international organisations, such as the annual sessions of  the ECOSOC, ILO, WHO, UNHCR, UNCTAD, IOM, WIPO and WMO 1989 -1994 

Participating as a member of the Yemeni delegation to several regional and international meetings, such as the “Seventh Summit of Heads of States of Non – Aligned Countries”, New Delhi, India, 1983; in the Fifth Summit of Heads of States of the Organization of the Islamic Conference, Morocco, 1984; and in the Foreign Ministerial Conference of the Organization of the Islamic Conference, Fez, Morocco 1985.



	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	My knowledge of International Human Rights Instruments has resulted from my 24 years of  proven work experience mainly in dealing with UN Charter-based and Treaty-based Mechanisms, and through my participation in regular sessions of the UN Human Rights Commission (latterly the Human Rights Council) and in other meetings of Treaty-based Bodies.
During the last 24 years I have been guided by:
The Universal Declaration of Human Rights;
International Covenant on Civil and Political Rights by its State parties;
International Covenant on Economic, Social and Cultural Rights;
Convention on the Elimination of All Forms of Racial Discrimination; 

Convention on the Elimination of All Forms of Discrimination against Women;
Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment and Optional Protocol;
Convention on the Rights of the Child and Optional Protocols.
My knowledge of the institutional mandates of the UN Human Rights system resulted from my work in the Office of the High Commisioner for Human Rights (GA Res.48/141) and with NGOs aimed at encouraging governments to harmonise domestic laws with the international conventions following their ratification of the same. 
I have worked in the field of Human Rights since 1988, experience which can be seen in more detail in section VI below. 



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	My understanding and application of International Human Rights Instruments, norms and principles as well as my monitoring, analyzing and reporting on the violations of human rights on the ground to UN Charter-based and Treaty-based bodies over the last two decades, have resulted in the following competences:

- making written and oral statements under several agenda items (2,5,8 and 10) of Human Rights Council sessions.
- obliging the government of Yemen to appear before the Human Rights Commission under ECOSOC Procedure 1503, three consecutive times (1998, 1999, 2000).
- being invited by the Under Secretary-General for LDCs to participate in LDC IV in Istanbul (2011) where my ideas were included in the final declaration of the NGO Forum during the Summit.
- receiving approval from the Secretary-General for my nomination to be submitted to the States Parties in the election of nine members of the UN Committee on the Elimination of all forms of Racial Discrimination in the twenty-third Meeting of the States Parties held in New York, 17 January 2008. (CERD/SP/69/Add.2). Unfortunately the Chinies and Indian candidates win the election because Igot only 62 votes. (Pleas esee the summary record of the 23rd meeting of the State Parties).



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)

	I am available and am highly commited to my duty. I am incredibly well organized, motivated and fully confident in my ability to carry out the mandate of the Working Group. As such, I am also ready to travel even for extended missions of three months and over.

Moreover, I am already experienced in participating in the UN General Assembly and in the sessions of the Human Rights Council and the meetings of other monitoring bodies.
 
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	
	
	
	
	
	

	Chinese
	
	
	
	
	
	

	English
	
	
	
	
	
	

	French
	
	
	
	
	
	

	Russian
	
	
	
	
	
	

	Spanish
	
	
	
	
	
	

	Mother tongue: 
Arabic
	
	
	
	
	
	


IV. Motivation Letter (600 word limit)

	Dear Madam/ Sir,

Please accept this letter as application for a position as a member of the ‘UN Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination’.
I have spent 24 years in a wide range of positions in the human rights field, including as a government delegate accredited to the UN human rights system; as a NGO representative accredited to the UN; and as a Human Rights Officer in the UNOHCHR.
In this context, I have demonstrated my capacity in monitoring and analyzing the situation of human rights in several countries and reporting violations to the UN Human Rights Commission and Sub-Commission and subsequently in the regular Human Rights Councils‘ sessions, through lobbying and presenting written and oral statements.
As you can see from my  application form, I have a proven track record in the following five areas:
1. Taking part in country missions to observe mercenary and PMSC related activities and their impact on the right of people to self-determination.
2. Monitoring current and emerging threats from mercenaries, mercenary-related activities and activities of private military and security companies in order to elaborate and present proposals completing the Montreux Document.
3. Participating in examining the situations where children are used as mercenaries or involved in mercenary-related activities.
4. Participating in compiling, analyzing, publishing and disseminating national, regional and international legislation on mercenaries and related activities.
5. Lobbying governmental, inter-governmental and non-governmental bodies on questions related to the mandate of the Working Group.
Finally, thanks to my background working in the field in several crisis areas such as Darfur, Ethiopia, Somalia and Yemen and in dealing with the UN Charter-based and Monitoring based Mechanisms, I will be able to rapidly and effectively begin carrying out the institutional and operational mandates of this working group. 

Guided by the relevant international standards set forth in the Universal Declaration of Human Rights and the relevant international instruments, in particular the ICCPR and the ICESCR, the norms on the responsibilities of transnational corporations and other business enterprises with regard to HR, I  am confident that I am the ideal candidate to take up this position on the WG.



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Master’s Degree in International Relations from Kiev University. 
	1976-1982
	Kiev - Ukraine 

	Diploma in Journalism, International Institute for Journalism 
	1973-1974
	Berlin - Germany 

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	1- International Organisation for LDCs (IOLDCs).

 a- Executive Director, International Organization for Least Developed Countries (IOLDCs), Geneva, 2005 - 2013.

b - Additional Representative for Liberation (NGO) accredited to the UN, Geneva, 2005 - 2013.

- Raising awareness of the NGOs’ concerns and input from the field within the UN’s Human Rights System (human rights, health, migration and refugee issues) by organizing workshops and seminars and by facilitating the attendance of the NGOs in the UN Human Rights Council’s regular sessions.

- Supporting civil society engagement by providing NGOs with international standards and advice on how to engage in conflict prevention, post-conflict and peace building and in the promotion of an effective transitional justice in post conflict societies (Yemen, Darfur and Somalia). 

- Encouraging NGOs based in LDCs to adopt human rights based approach and gender mainstreaming in the implementation process of the Millennium Development Goals (MDGs) in LDCs.

- Representing “Liberation” in UN meetings as well as participating in the UN Human Right Council’s sessions and other UN monitoring bodies.

	2005 - 2013
	Geneva - 
CH


	2 - UN Office of the High Commisioner for Human Rights (UNOHCHR).
Human Rights Officer, 2004 - 2005.  

- Consultant, UNOHCHR, 2002 - 2003.

- Establishing, developing and following-up plans of action for the implementation of a regional strategy for the promotion and protection of human rights in MENA region.

- Assessing technical cooperation between UNOHCHR and the League of Arab States (LAS) to facilitate capacity-building of LAS in the field of human rights.

- Analysing reports from concerned external sources to produce and submit country reports on MENA region to the relevant UN Special Rapporteurs and other monitoring bodies (working from Arabic to English).

- Participating as a human rights observer within the investigation Commission on Darfur.

	2002 - 2005
	Geneva -CH

	3- International Service for Human Rights (ISHR).

- Coordinator, MENA Region, 2003 - 2004. 

- Helping set up framework to develop a regional network for the promotion and protection of human rights and to develop a joint advocacy strategy with NGOs, national institutions and governments in the MENA Region.
- Increasing the level of coordination in the MENA region between NGOs and their governments through dialogue to facilitate the harmonisation of national legislation using international conventions and standards.  Objectives: to strengthen the rule of law, promote good governance and to increase the participation of women in decision making.
- Disseminating International Human Rights Instruments among NGOs in the MENA region and the Horn of Africa

- Facilitating the attendance of NGOs from MENA region and the Horn of Africa in the meetings of the UNHRC and other UN Monitoring Bodies.
4- War Resisters International (WRI).
Representative for WRI accredited to the UN, 1996 - 2002.

5- Human Rights Guard.

- Executive Director, 1996 - 2002.
-Monitoring human rights situation in the MENA region and the Horn of Africa in accordance with international human rights instruments and standards and submitting findings to the concerned UN monitoring bodies and Special Rapporteurs. 

- Participating in the annual sessions of the UN human rights Commission and the Sub-Commission on the Promotion and Protection of Human Rights. Geneva, 1996 - 2003.

6- Journalist Correspondent accredited to the United Nations Office, 1996 - 2000.

- Writing articles about the UN agenda on social, cultural political, economic and humanitarian issues by attending UN press briefings and conferences.



	1996 - 2004
	Geneva - 
CH


	7- Minister Plenipotentiary, Permanent Mission of Yemen to the United Nations Office

- Heading and representing the South Yemeni delegations to:

a- The Third Committee of the 43rd Session of the UN General Assembly, New York, from September to December 1988.

b- The Conference on the Treaty to Control the Transboundary Movement of Hazardous wastes. Basel, 1989 and to General conference of UNIDO, Vienna 1989.

c- The annual sessions of the Commission on Human Rights, and other UN Monitoring Bodies, as well as the annual sessions of ECOSOC, ILO, WHO, UNHCR, UNCTAD, IOM, WIPO and WMO etc., Geneva, 1989 -1994.

d- Carrying out dialogues with regional groups and other diplomatic counterparts while representing Yemen.
8- Chargé d’Affaires, Yemen Embassy to the Republic of Ethiopia, Addis Ababa, 1986 - 1988

-  Carrying out dialogue with the government of Ethiopia to promote diplomatic relations. 

- Establishing and maintaining contacts with government officials and media. 

- Supervising the diplomatic staff and reporting on political situations including on the Horn of Africa.
 9- Minisry of  Foreign Affairs of Yemen.
- Deputy Director, International organisations and conferences Department, Ministry of Foreign Affairs, Aden, 1982 - 1986.

- Directing the work of South Yemen missions to the UN in Geneva, New York and Vienna.

- Preparing the participation of the South Yemeni delegation in international meetings and conferences.

- Participating as a member of the Yemeni delegation to the “Seventh Summit of Heads of States of Non – Aligned Countries”, New Delhi, India, 1983; in the Fifth Summit of Heads of States of the Organization of the Islamic Conference, Morocco, 1984; and in the Foreign Ministerial Conference of the Organization of the Islamic Conference, Fez, Morocco 1985.


	1988 -1994
	Geneva - CH


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	N/A


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

N/A.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

N/A.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes.
5. Should the candidate be appointed as an expert, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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