Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Working Group Enforced and Involuntary Disappearances (African Group)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 14 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      RUKARE                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           DONALD                                                                     
	Date of birth ( d-MMM-yy): 11-Apr-68

	Maiden name (if any): N/A                                                               
	Place of birth: MULAGO KAMPALA

	Middle name: N/A                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): UGANDAN

	
	Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I am the Country Director of Global Rights Uganda where I oversee programs in Access to Justice, Women’s Rights & Gender Equality, and Ethnic & Racial Equality. Prior to joining Global Rights, I was the Program Manager of the Support to Human Rights and Good Governance Program funded by the European Union in Uganda. I was previously the Governance and Legal Advisor with the Embassy of Ireland – Uganda and was a senior legal officer with the Inspectorate of Government. I have worked in both the public and private sectors in Uganda.I also teach international law and human rights at Makerere University and a regular faculty at the Center for Human Rights University of Pretoria- South Africa. 

Fluent in English I hold a Bachelor of Laws (Honors) from Makerere University, a Masters in International Law from Lund University- Sweden, a Graduate Diploma in International Law from the Institute of Social Studies the Hague, Netherlands, a Graduate Diploma in Legal practice from the Law Development Center Kampala and a Doctor of Laws (LLD) from the Center for Human Rights, University of Pretoria, - South Africa.  I attended the executive program in leadership and NGO management at the Harvard Kennedy School of Government. 


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Trained both in Uganda and abroad I have  devoted the last  20 years to working in the area of human rights, good governance, development cooperation. A Legal Specialist with sound knowledge of International and Human Rights Law gain from both solid academic grounding and professional experience over the last 20 years. Both my Masters and Doctorate are in human rights and I have taught human rights for over 10 years in Uganda and abroad.

 I have written extensively in the area of human rights and governance,co-authored, ‘the New African Union and its Constitutive Act’ which was published in the American Journal of International Law in 2002. Recently in 2008 I authored an article on the Access to Justice Challenge in Uganda which was published in in a book entitled Rights and Legal Empowerment in Eradicating Poverty. My doctoral thesis is soon to be published in a book, The role of development assistance in the promotion and protection of human rights in Uganda.I frequently write public commentaries on contempaorty governance issues that are published in the print media in Uganda and is on occasion invited as an expert to provide analtiss on a wide range of issues on televsion.     



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	I have worked for both the public and private sectors in Uganda as well as being a consultant for various international and local organizations such as the Uniied Nations, UNDP, World Bank, European Union, GIZ, and Irish Aid. I undertaken various assignments within the African region in the area of human rights. I was a visiting research fellow/scholar at the Center for Development and the Enviorment- University of Oslo in Norway in 2008.

I have a firm grasp of the human rights normative standards and institutional arrangements at national, regional and international levels. This has been gained over the last 20 years that have seen me grounded both academically and professionally. Aside from the gradute level qualicaftion in human rights and international law, I have been closely invloved with UNDP’s work on human rights, rule of law and access to justice at the regional and international level. I enaged in the process led by UNDP that is trying to include human rights in the post 2015 MDG agenda. Furthermore I am involved in trying to intergrate a human rights based approach into the Uganda development plan in order to ensure pro-poor development and creating reslient commnunties.   



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	 I would be available to execute the mandate. I would be able to dedicate three months a year to the work of a mandate holder. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I am writing this letter of motivation in support of my application to be  a member of the Working Group on Enforced & Involuntary Disappearances( African Group). I strongly believe that I am most suited for this position for the following reasons stated below.

I am a passionate and keen human rights and governance lawyer with sound knowledge of International and Human Rights. Trained both in Uganda and abroad I have devoted the last 20 years of my professional life to working in the area of human rights, good governance, and development cooperation. I am an accomplished trainer/scholar in this area.   I am the Country Director of Global Rights’ Uganda office since 2010 where I oversee the country office which implements programs in Access to Justice, Women’s Rights & Gender Equality, and Ethnic & Racial Equality. Prior to joining Global Rights, I was the Head of Office of the Support to Human Rights and Good Governance Program funded by the European Union in Uganda. I was previously the Governance and Legal Advisor with the Embassy of Ireland – Uganda and a senior legal officer with the Inspectorate of Government (Ombudsman’s office). I have experience and skills in dealing with high level government officials a skill required in this mandate. 

I have been working and teaching in the area of human rights and access to justicet for the last 20 years. I have the necessary academic and professional grounding in the area of access to justice and human rights required of this mandate. This experience is both from a professional (as a practitioner) and an academic (part time lecture) perspective. I for example have practical experience working in the access to justice on Uganda. I for instance took part in the evaluation of the Justice, Law and Order Sector investment plan  where among others we looked at the issue of arbitrary detention. It is this blend of practical and academic experience that I believe would add value in my role as in the working group.
I am aware of the United Nations human rights system, having studied this at graduate and post level and later teaching at university level. In addition I have undertaken various assignments for the UN particular UNDP and are therefore very familiar with the system.

I fully understand the intersection between  rule of law, access to justice and human rights and would through the mandate be able to articulate at the national, regional and international level. I believe that as a member of the working group I would have the platform and space to amplify this intersection through inter-alia advocating for embracing the rule of law, access to justice and human rights. I am already engaged with this issue in Uganda and it would be critical to get influential bii-lateral development agencies such as Danida on board.

I strongly believe that the working group is uniquely placed to show case the intersection between rule of law, access to justice and human rights using the enforced and involuntary disappearances lens through high level reports, country visits and engagement with key development players including governments, bi-lateral and multi-agencies together with civil society. 

I in view of the above and my passion for human rights believe that I possess both the academic and professional reslove you are looking for in a member of the working group. In the event of taking on this mandate I woujld be fully committed to exeucting the role withg total dedication. I would be able to allot time to this role and bring a combination of academic, profession and field based experience drawn from extensive aassociation over the last 20 years with both the private and public sectors. 



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Doctor of Laws, Center for Human Rights, University of Pretoria
	2005-2011
	Pretoria, South Africa

	Masters in Law ( International Law and Human Rights), Raoul Wallenberg Institute Lund University
	1997-1998
	Lund Sweden

	Graduate Diploma in International Law and Development, Institute for Social Studies 
	1997
	The Hague Netherlands

	Graduate Diploma in Legal Practise, Law Development Center Kampala

Bachelor of Laws( Honours), Makerere University

	  1993

1992

	Kampala, 

Uganda

Kampala, Uganda



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Global Rights, Country Director, I oversee and manage the country office programs in human rights, access to justice, natural resources, gender and ethncity.
	2010- to date
	Kampala Uganda

	Ramboll Management A/S, Head of Office, European Union Human Rights and Good Governance Program, manage the country program , monitor budgets, ensure timely reporting, prepare reports.
	2007-2010
	Kampala Uganda

	Embassy of Ireland, Governance/Legal Advisor

 I was responsible for managing the € 7 million Irish Aid Governance Program which includes support to the Justice, Law and Order Sector, Human Rights, Anti Corruption, support to parliament, Conflict resolution and democratisation. The support cuts across both government institutions and civil society organisations.

I also ensured that there is proper operational and financial implementation of the Irish Aid Governance Program in accordance with the various financing agreements (memorandum of understanding) and Irish Aid rules and procedures.

The preparation of monthly, quarterly and annual technical and finance reports was done and I supervised a program support officer.

	2000- 2007
	Kampala, Uganda

	Law Development Center,Deputy head of Office, Legal Aid Clinic, I designed, developed and run the first ever Legal Aid Education Clinic Program in Uganda. In the course of designing the programs, program inputs, outputs and indicators were developed and monitored.  The program focused on providing practise legal skills based on real life experiences of the law students.  The Legal Aid  program has been replicated in some law schools in the country. I also provided  prono bono legal advise and representation to indigent persons and juveniles in conflict with the law.

Inspectorate of Government, Senior Legal Officer

 As a Public Prosecutor for 4 years, I  prosecuted cases of corruption and abuse of office. Was also in the policy and systems unit which was mandated to study policies, laws and systems in government that promote corruption. 

I supervised 5 legal officers in the legal department and to ensure that the team met its targets and also conducted annual appraisal of the officers. 

Kutesa and Company Advocates, as a Legal Associate I drafted legal/court documents,wrote legal opinions and interviewed clients.

 Makerere University, Christian University Mukono, International Law Institute, Center for Human Rights UNiversitry of Pretoria Part time lecturer in International Law and Human Rights

Consultant for various international agencies ie UNDP, GIZ, World Bank, Irish Aid, Danida on human rights and governance

References can be availed on request from:

1. Her Excellency Aine Hearns

Former Irish Ambassador to Uganda

Aine.Hearns@dfa.ie

2. Ambassador Mugume

Permanent Secretary

Ministry of Foreign Affairs

Kampala Uganda

3. His Excellency Francesco Manscini

 Head of mission Netherlands Embassy

 Goma Democratic Republic of Congo

Francesco.Mascini@minbuza.nl or francesco.mascini@hotmail.com 

	1999- 2000

1994-1998

1993- 1994

1998- to date

2000 to date

	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

NO
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
NO
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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