Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Working Group Enforced and Involuntary Disappearances (African Group)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      MULEMBE                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           ENOCH                                                                     
	Date of birth ( d-MMM-yy): 20-Nov-68

	Maiden name (if any):                                                                     
	Place of birth: KABWE, ZAMBIA

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): ZAMBIAN

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I hold a Bachelor of Laws degree with merit from the University of Zambia.  I also hold Masters Degree in International Law (MIL) from the Raoul Wallenberg Institute for Human Rights and Humanitarian Law, University of Lund, Sweden obtained in June 1996, and a Postgraduate Diploma in Advanced Course on the International Protection of Human Rights Institute for Human Rights from Abo Akademi University, Turku, Finland, a qualification a got in the year 2000. I am a qualified legal practitioner, having been admitted to the Zambian Bar in December, 1993.
Since 1996, I have consistently worked in the human rights field through teaching, research and writing. In addition to the academic qualifications cited above, I have a Certificate in University Teaching and Research in Human Rights (CiedHu) and a Certificate of Participation, which I obtained during the 27th Intensive Training Session of the Institute of Human Rights  in Strasbourg, France, in July 1999.

These qualificationa gave me a solid grounding in human rights law, which I improved upon through involvement in teaching, human rights work in general and writing.
My entire education has been in the English language and I rate myself as having excellent writing and oral skills in English.  I have an elementary knowledge of French.
 


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	I became familiar with norms, principles and institutional  mechanisms of the international human rights sytesm through my cademic and professional training . My knowledge of international human rights law has been cemented through teaching at university level for over 15 years and my work at the Human Rights Commission (NHRI) from 1998 to 2012.  Working for the Commission gave me valuable experience and knowledge in the practical realities of human rights work and observance at the national level and I gained excellent knowledge on the concept of national human rights institutions and the international standards that apply to NHRIs.  At the Commission I served in senior positions, first as Head of Research and Planning (1998-2004) and then as Director and Chief Excutive Officer (2004-2013). During my tenure as Director, I ensured that the Commission gained its 'A' Status with the ICC in 2006 and successfully defended the ranking in 2011. Besides my fulltime job, I regularly assisted with other governmental activities such as State reporting and human rights training. I have also engaged in non-governmental organisations work in my spare time. I am the current Chairperson of the Zambia Civic Education Association which focuses on children's rights.   


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	I am a founding member of the United Nations Committee on Enforced Disapperances (CED).  Membership of the Committee gave me and opportunity to interract and learn from eminent experts inb the field of human rights in general and the subject of enforced and involuntary disapperances in particular. During my tenure on the CED I began to develop an insight into the phenomenon of enforced disapperance.  I was privileged to serve with eminent experts in the field and the meetings the CED held with other stakeholders, including the WGEID, States parties to the ICED, non-governmental organisations and others built in me an affinity towards the problem of enforced or involuntary.  Although I consider myself a student on the subject, I am confident that the knowledge and information I picked during my service on the CED gave me a good base upon which to build.          


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	The organisation I work for now, the Zambia Institute of Advanced Legal Education, is keen on establishing human rights training programmes.  I am confident that my employers will see my particpation on the WGEID as an opportunity for my organisation to be at the cutting edge of critical human rights issues and to create the capacity necessary in its staff to run human rights education programmes.  When I served on the Committee on Enforced Disappearances I was allowed to travel for sessions without problems.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	My interest in human rights stretches from the time I was a law student at the University of Zambia. When I was offered a staff development fellowship, I chose to study human rights law for two reasons: to teach it to others and to create self-awareness.  My journey began in 1995 when I left to study for a Master of International Law.  

Since qualifying I have passionately taught and facilitated in human rights issues.  This has included providing expert advise and training in State reporting; helping to draft Zambia's reports to various treaty bodies and engaging in practical human rights work with the Human Rights Commission.  For many years I dreamed of serving the United Nations in some capacity and that dream was fulfilled when I was one of the first 10 experts to be elected to the new Committee on Enforced Disappearances.  Serving on the committee meant that I had access to information relating to the scale of the problem of enforced disappearnce and related issues.  I was exposed to the realities of the phenomenon globally.  The experience I gained in working with the committee has triggered in me a life-time commitment to helping fight the scourge of enforced disappearance. I did not get re-elected in 2013 but I have pledged to follow the work of the CED and the WGEID in order to gain more insight.  

I also intend to continue teaching and training in human rights whenever the opportunity presents itself.  I believe that if I couple my teaching and practical experience, such as involvement in UN human rights work, I would bring to life the issues of human rights to my students and others.  There can be no better place to be at the cutting edge of human rights than being involved with UN bodies.  That is why, even after having served on the CED, I would like, someday, to be involved in another UN capacity.  There is also a very small number of my compatriots serving either with the special mandates or the treaty bodies.  I think that the more Zambians we have exposed to UN human rights mechanisms, the better it is for us to confidently talk about how the systems work and thereby fulfil the call by the UN to educate and inform.

Further, the more people from my region are given opportunities to serve on the WGEID, the better it is for us to spread the message across on the evils of enforced disappearance and hopefully get more Southern African States to ratify/accede to the Convention on the Protection of All Persons from Enforced Disappearance.  Currently, only Zambia is a party from Soutrhern Africa.

Earlier this year when I wasgiven the opportunity to facilitate in human rights working group as part of the drafting of a new constitution for Zambia, I pushed for the inclusion of an express vreedom from enforced disappearance and to make it a non-derogable right.  I could speak with some authority on the issue because of my membership on the CED at the time.  I think my membership of the WGEID would achieve a similar impact.        



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Master of International Law (MIL), Raoul Wallenberg Institute of Human Rights and Humanitarian Law, University of Lund, Sweden
	January 1995 to June 1996
	Lund, Sweden

	Diploma in Advanced Protection of Humnan Rights, Abo Akademi University, Turku, Finland
	2000
	Turku, Finland

	Bachelor of Laws (LLB), University of Zambia, Lusaka, Zambia 
	November 1988 to November 1992
	Lusaka, Zambia

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	University of Zambia, Lecturer: teaching various legal subjects including human rights law, international law, company law and commercial law; also supervising Obligatory Essays (long papers) for final year students; occassionally sitting as judge on the moot court
	Fulltime 1996 to 1998

and 2001 to 2002

Part-time 2003 to 2007



	Lusaka, Zambia

	Human Rights Commission: 1998 to 2001 and 2002 to 2004 - Chief of Research and Planning, in charge of spearheading the research and planning functions of the Commission.

2004 to 2013 - Director and Chief Executive Officer, in charge of the management and administration of the Commission 

	1998 to 2013
	Lusaka, Zambia

	Zambia Institute of Advanced Legal Education: Director and Chief Executive Officer, in charge of management and administration and also academic affairs
	January 2013 to date
	Lusaka, Zambia

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
I would ensure I take action that does not compromise the work of the mandate.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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