Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Working Group Enforced and Involuntary Disappearances (African Group)

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org

HYPERLINK "mailto:" 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      ES SLAMI                                                                       
	Sex:   Female Male  

	First Name:           HOURIA                                                                     
	Date of birth ( d-MMM-yy): 06-10-1968 

	Maiden name (if any):                                                                     
	Place of birth: Touissite - Oujda

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): Moroccan

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Diplôme de traducteur rédacteur (Masters), 1994 (Arabic-French-English); Diplôme des études universitaires et générales (DEUG) in French literature, 1992; Baccalauréat degree in experimental sciences, 1988.  Commissioner, National Human Rights Council (CNDH), Morocco’s NHRI; Chairperson, WG on International Relations, Cooperation and Partnerships since 2011; Representative, Morocco’s NHRI in interactions with the UN Human Rights Council, TB, SP, EU, HR NGOs, International Coordinating Committee of NHRIs and its regional networks, Arab League. Member, Movement of families of the disappeared in Morocco, December 1997, following the disappearance of my brother in November 1997.

Executive Director of Driss Benzekri Foundation for Human Rights and Democracy, a think-tank working for the promotion of human rights and democracy, 2010-2012.Member, Moroccan Truth and Justice Forum, NGO set up in 1999 to help uncover the truth on gross human rights violations in Morocco,including enforced disappearances, torture, abductions, enforced exile, and arbitrary detention. President, Forum Alternatives du Maroc, a civil society group. 

Depository and Management Fund, which supports the implementation of the recommendations of Morocco’s truth commission, 2007-2010. Head, Department of Translation at the Islamic Educational, Scientific and Cultural Organization (ISESCO), 2001-2006. 


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Trainings on international HR standards against ED and implementation of CPED, organized by Euro-Mediterranean Federation against Enforced Disappearances (EMFED), and Aim for Human Rights, a Dutch NGO, 2009. Training by Geneva Institute for Human Rights on UPR process, September 2011. Conducting advocacy campaigns for the ratification by Morocco of CPED, 2009. Writing briefings and statements on behalf of CNDH and civil society groups for TB and SP. Recording information and drafting the report of the families of the disappeared as part of UPR-Morocco, 2012. Clearing parallel report drafted by 33 NGOs as part of UPR-Morocco, 2012. Conducting field visits to and interviewing families of the disappeared; conducting substantive research, analysis and investigation on pending cases, using information gathering and fact-finding techniques and taking into account the gender-based approach. Focal contact of the civil society coalitions against enforced disappearance with the WGEID. Engaging with national authorities and ICRC to resolve pending cases of ED. Engaging with the Media to inform about the importance of criminalizing enforced disappearances in the newly-adopted constitution in Morocco. Organizing seminars and training activities on ED and transitional justice, in cooperation with Aim For HR and EMFED, in  Morocco, 2009 and in Utrecht 2010 and ICTJ, 2003   


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	15-year experience in human rights. Nationally, Member, CNDH and Chairperson of WG on International Relations, Cooperation and Partnerships since 2011. Board member of the Truth and Justice Forum, which actively participated in advocacy process for the establishment of the Truth and Reconciliation Commission (IER), which looked into the past of gross human rights violations in Morocco, including ED. Manager, security governance project in this forum, (2001– 2009).

President, Forum alternatives Maroc, since 2011, which works on human rights, governance and democracy. Key achievement  : participation in debate leading to a memorandum developped with 1000 NGOs to reform the Constitution. Development of e-Jessour, a regular paper on alternative solutions to human rights issues in MENA, debate within the civil society on the implementation of the new Constitution.

Regionally and internationally, coordination with Latin American and Asian federations and coalitions against enforced disappearance (AFAD, FEDEFAM, ICAED). Engagement with WGEID and ICRC on pending cases of ED. Transitional justice expert: exchange of expertise and good practices on TJ in Arab and African world through presentations, seminars and discussions in Tunis, Senegal, Caux, Switzerland, ICC. Speaker on TJ and impunity in World Social Forum, Dakar and Monastir, 2011     



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I have been involved in the human rights movement for 15 years, without prejudice to my functions as a staff member of the Depository and Management Fund, a state investment bank and the ISESCO. I have been flexible in adapting my agendas and priorities to other actors’, while chairing the CNDH working group or leading the Forum des Alternatives, in such a manner as to avoid any overlapping of my various roles. I have been available to undertake my human rights tasks as required, while, for example, interviewing families of the disappeared, conducting investigation on pending cases of enforced disappearances or engaging with various stakeholders, including government, local and international NGOs, the media. I have been ready to travel to remote areas in my country to resolve conflicts, for example, between businesses and local communities and mediated between these parties to reach a human rights-based solution. 

     
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	
	
	
	
	
	

	Chinese
	
	
	
	
	
	

	English
	
	
	
	
	
	

	French
	
	
	
	
	
	

	Russian
	
	
	
	
	
	

	Spanish
	
	
	
	
	
	

	Mother tongue: 
Arabic
	
	
	
	
	
	


IV. Motivation Letter (600 word limit)

	Houria Esslami

Email : esslamihouria@gmail.com

Mobile phone : (00212 665180075)

Rabat, 5 November 2013








Human Rights Council








Geneva, Switzerland 

Re: Application for the Position of Member of the United Nations Working Group on Enforced or Involuntary Disappearances 
Dear Madam/Sir,
I have the honor to submit my application for the vacancy announcement related to member of the United Nations Working Group on Enforced and Involuntary Disappearances. 
I have accumulated a 15-year experience in the field of human rights, particularly working on issues of enforced disappearances. I was a coordinator of the Movement of the Families of the Disappeared in Morocco and a board member of the Moroccan Truth and Equity Forum, the main NGO that helped set up Morocco’s truth committee, the Equity and Reconciliation Commission. I also chair the Forum Alternatives du Maroc, an NGO working for democracy, human rights and governance, and I am currently commissioner of the National Human Rights Council of the Kingdom of Morocco and Chairperson of its Working Group on International Relations, Cooperation and Partnerships, where my term started in May 2011 and will end, if not renewed, by 2015. I was as well Executive Director of Driss Benzekri Foundation for Democracy and Human Rights, Head of the Translation Department at the Islamic Educational, Scientific and Cultural Organization and staff member of the Legal Affairs Department in the Secretariat General of the Government of Morocco.
The mandate of a member of WGEID is of paramount importance for me for two reasons, subjective and objective. Firstly, I joined the human rights movement as a result of family cases of enforced disappearance and I was prompted by the desire to provide assistance to victims and their families find a solution to pending cases. Secondly, I see my potential membership in the WGEID as an opportunity to use global approach to fighting against one of the most serious human rights violations, enforced disappearance.
I would like also to see my experience benefitting the African continent and MENA region to which I belong and where particularly several countries have experienced the phenomenon of enforced disappearance. I would be eager, through the WGEID, for providing all support for these countries to engage in the settlement process through the UN system and mechanisms, with a view to breaking definitively with this grave human rights violation.
Having worked as an NGO activist since 1997 on enforced disappearances, I have acquired investigation skills and fact-finding techniques that helped settle outstanding cases in Morocco, Algeria and Lebanon. My experience in engaging with families, NGOs, the media and national authorities would be an asset for me so that the WGEID would launch a dialogue between all concerned parties to come to a solution to enforced disappearance. I would use my detailed knowledge about the Declaration and the Convention on the Protection of all Persons from Enforced Disappearances, the ratification of which I was actively involved in through advocacy campaigns, so as to help governments implement the international standards in the field. I have reporting skills that I used to prepare and submit reports about several cases to the various stakeholders, including WGEID.
I have excellent command of oral and written French, Arabic and English. I work well under the pressure of time and have a spirit of flexibility, readiness, availability and sense of responsibility. I have also translation and communication skills in the legal and financial fields. 
I would be very grateful if you would review my application form that describes my work experience in detail.
Yours sincerely

Houria Esslami





V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Diplôme des études univesitaires générales - French language and literature - Mohammed Ben Abdellah university, Fès
	1989 - 1991
	Fès - Morocco

	Diplôme de traducteur rédacteur (Masters in Translation) - King Fahd School of Translation 
	1991 - 1994
	Tanger - Morocco

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	National Human Rights Council, Member, Chairperson of the Working Group of International Relations, Cooperation and Partnerships (WG).

Main functions: Prepare the meetings of the WG. Facilitate the decision-making process of the WG. Implement the action plan of the WG. Validate the report of the WG. Present statements of the CNDH to the HRC, regional networks of NHRI, regional mechanisms. Provide briefing to foreign delegations

	October 2011 to date
	Rabat - Morocco

	Driss Benzekri Foundation for Human Rights and Democracy, Executive Director
Main functions: design and implement the strategy and action plan of the Foundation. Design and organize activities. Manage administrative and financial affairs, and human resources. Fundraising

	May 2010 to October 2011 
	Rabat - Morocco

	Management and Deposit Fund, office manager  and project manager at the Communication Department. 
Special assistant to Executive Chief. Drafting, translating and clearing reports

	 2007 - 2010
	Rabat Morocco

	Islamic Educational, Scientific and Cultural Organization. Head of Department of Translation. 
Manage a team of 9 translators. Develop the translations stategy.

	November 2001 to December 2006
	Rabat - Morocco


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
In the event of conflicts of interest in representing CNDH and WGEID, I would be replaced by other members of the Working Group of the CNDH. The WGEID mandate is of priority and CNDH will not object. 
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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