Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on extreme poverty and human rights

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 14 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Gjurchilova                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Penelopa                                                                     
	Date of birth ( d-MMM-yy): 31-Jan-70

	Maiden name (if any):                                                                     
	Place of birth: Skopje

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): Macedonian

	
	Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	•
PhD. in Law, LL.M., MPA, JD and BA degrees, many trainings and direct work of 17 years in the area of human rights, women's and girls rights, and minority issues in South Eastern Europe as well as at international level - UN,Council of Europe,OSCE and ODIHR. Trained public speaker - Harvard University;

•
Expert in human rights,minorities, rule of law, gender issues including violence against women and issues with Roma and Albanian women;

•
Expert in reform of judiciary;

•
Former multilateral diplomat;

•
Proven analytical skills (diplomat, PhD., researcher, writer and lecturer); 

•
13 years of experience in capacity building in the field of social inclusion, human rights, minorities rights, anti-discrimination, trafficking with persons, anti-torture, gender;

•
Proven track record of 11 years in development and implementation of international human rights law and standards;

•
Experience as Team Leader in several projects; 

•
Experience in project assessment, formulation and evaluation especially in conflict and post conflict countries-Macedonia, Kosovo, Croatia; 

•
Excellent drafting capacities coupled with excellent command of the English and Italian languages, good knowledge of French and some Spanish; 

•
Mother tongues: Macedonian, Serbian, Croatian and Bosnian;


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Knowledge of all international human rights instruments, norms and principles since I was multilateral diplomat for 12 years responsible for all human rights and gender issues at the MFA, I also later worked as consultant, advisor and lecturer in the area of human rights in SE Europe, Italy, India, now in the USA and I have co-founded a lobby group - Macedonian Women's Lobby for political and economic empowerment of women and girls. I wrote the Initial, Second and Thrid Country CEDAW Report for Macedonia as well as the country report of the ICCPR and therefore, I have excellent knowledge of institutional mandates related to the UN. I have organized visits of two UN Special Rapporteurs in Macedonia and I have 17 years of direct work experience in the area of human rights.  


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	I have acquired knowledge, understanding and experience of HR, as well as acquired attitudes and values, and the skills needed in order successfully to carry out this function. In particular about: History of HR; the evolving nature of the HR framework; the origins of the UN; the Universal Declaration of HR and the Int’l HR standards (ICCPR, ICESCR and other treaties); Relevant regional HR standards and their core aim to protect human dignity; The status of ratification of international and regional treaties in Macedonia and ex-Yugoslavian countries; HR mechanisms and accountability at all levels; HR principles: participation, equality and non-discrimination, capacity development and accountability; Who can and how to make complaints to what bodies on what grounds; Relationship between HR, peace and security, economic and human development, and globalization; Everything about women’s rights; 

I can identify important HR issues and HR violations, including their root causes and consequences; I can analyze power relationships and roles of actors and critically evaluate the actions of duty bearers with reference to rights. I respect others based on HR standards and believe that one person can make a difference in the world. I have long time personal engagement in building a culture of HR.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I can dedicate the time necessary and needed in order to perform my function to my best possible abilities and capabilities and I can travel without any restrictions. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Macedonian, Serbian, Croatian and Bosnian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I am applying for this position because I have more than 17 years of significant legal, diplomatic, human rights and gender, project leadership, mixed-methods research, and writing experience, in the area of international law, EU Law, human rights and gender, public policy and diplomacy. I have worked on many legal and human rights issues, I have been academic and lecturer and I have worked on projects in interdisciplinary areas of social change, sustainable development, disadvantaged categories of people, law-making, human rights, gender, legislative strenghtening and capacity building in developing countries (Macedonia, Kosovo, and Croatia). 

I would like to give my contribution to the work of the UN and I would very much appreciate an incredible opportunity to be Special Repporteur on extreme poverty and human rights which fits perfectly with my background and what I am looking for. 

I hold J.D. from a civil law country (Macedonia), LL.M degree as Fulbright Scholar from the University of Connecticut School of Law and MPA degree from Harvard Kennedy School of Government. With my PhD. in Law from the European University Institute in Florence, Italy awarded 2004 I have showed substantial promise of becoming outstanding legal and human rights scholar and my PhD. was published in a book by the European Commission. I have proven ability to carry out collaborative research and evaluation projects in domains related to the UN area of work including this special and very important area of extreme poverty which has been a source of great sorrow and also engagement for me for a long time. I am also willing and curious to learn and help as much as possible in any part of the world.

In my career I helped to design, manage, and carry out many projects that helped alleviate suffering and brought hope to many people and I would love if I have a chance to give more to the world and help more people. I have the ability to conceptualize and implement collaborative research projects and to make evaluation of strategy. 

With PhD. in EU Law, LL.M as Fulbright Scholar and MPA as Mason and Kokkalis Fellow I have proven strong analytical research and writing capabilities, also in the context of field research and consulting projects. I have also proven intellectual capacity to learn new areas and to work in a highly interdisciplinary, flexible, and dynamic environment. 

I have excellent interpersonal, organization, collaboration and communication skills as well as energy, initiative, high motivation and ability to think strategically.

This academic year I am Visiting Scholar at Columbia University – Institute for the Study of Human Rights  working (research, writing and lecturing) in the area of human rights, women and diplomacy, peace and security and the implementation of the UNSCR 1325.

I could give great contribution to your team with my very international experience, education and knowledge.  

I thank you for your interest.                                                                     Best regards,

Penelopa Gjurchilova



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Harvard Kennedy School of Government, Mid-Career Master of Public Administration Mason and Kokkalis Fellow
	2006-2007
	Cambridge, MA,. USA

	European University Institute - PhD. in Law
	1998-2004
	Florence, Italy

	Law School of the University of Connecticut Fulbright Scholar
	1994-1995
	Hartford, 

CT., USA


	Law School of the University Cyril and Methodius - Graduated Lawyer
	1988-1993
	Skopje, Republic of Macedonia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Columbia University, Institute for the Study of Human Rights, Visiting Scholar and Lecturer

Research, Lecture, Write and Organize Round Tables, Workshops and Conferences in the area of Human Rights, Women Rights, Women and Diplomacy, Peace and Security;

	2012-2013
	New York, USA

	Gender Task Force, Regional Center for Gender Equality, Main Monitoring and Evaluation Advisor on a Regional, 7 country Project women and rural women in South Eastern Europe and establishing their network for advanced work in this area in the SEE Region
	2011-2012
	Zagreb, Croatia

	UNIFEM Office, Skopje, Advisor, researched and wrote a Report for UNIFEM on gender, empoyment and women's rights at the workplace which was used by UNIFEM to devise a policy in that area for Macedonia
	2007-2008
	Skopje, Macedonia

	Ministry of Foreign Affairs of Macedonia, Councelor and Head of Human Rights Unit including Deputy Chief of Mission of Macedonia to the UN in New York 2004-2006, all diplomatic and professional activities in the area of human rights, women rights, the rights of the minorities and disadvantaged, the work of the Ombudsperson, the national HR machinery etc.
	1995-2007
	Skopje, Macedoniand New York, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
I would relingush any position, occupation or activity in order not to have any conflict of interest. However, at present this question is N/A to me. Thank you.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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