Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on contemporary forms of slavery, including its causes and consequences

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 14 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Ghidei                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Domenica                                                                     
	Date of birth ( d-MMM-yy): 26-aug-61

	Maiden name (if any):                                                                     
	Place of birth: Kheren ( Eritrea) 

	Middle name:                                                                                  
	Nationality(please indicate the nationality that will appear on the public list of candidates): The Netherlands

	
	Any other nationality: Eritrean


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	2010 - present: Registered mediator (Netherlands Mediation Institute).
2008 - 2009:  Mediation as dispute resolution training, at Lime Tree Institute, The Netherlands.
2006 -2007: Training Course Non Violent Communication at the Centre of Non Violent Communication, The Hague.
1995 :
Recipient of the Clara Meijer-Wichmann medal 1995, a Human Rights prize awarded by the League of Human Rights. 
1986 - present: Guest speaker, advisor, chairperson for symposiums and workshops. Consultant on various aspects of North-South relations, Refugee and Migrant issues, specialist on gender, intersectionality and inclusion.  
1989 - present: Freelance trainer and consultant in the areas of Transcultural and inclusive leadership, Transcultural communication and Diversity management. 
1986 – 1988: Management Training at ISIS, Institute for Transcultural Development, Utrecht.
1985 – 1991:  Law studies at the VU University Amsterdam.  Graduated in 1991(LL.M) 

Graduation field: Dutch private Law

Specialization: International Law, Immigration Law, and Administrative Law.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	2012: Responsible for the contribution of the Netherlands Human Rights Institutions to the second cycle of the UPR submission of the Kingdom of the Netherlands. Chairperson of the side event.
2010: Co-organized and addressed the audience at the Global Forum on Migration and Development in Mexico. Participants were policy makers responsible for engaging the African diaspora in the development of Africa.

1997-1998: Project-coordinator at the Immigration and Naturalisation Department of the Ministry of Justice for the project ‘Facilitated Return of Rejected Asylum seekers from Angola and Ethiopia’.

1996: Assessment and capacity building training in Mogadishu on the viability of Somali NGOs (Oxfam-NOVIB).

1993: In collaboration with the Study and Information Centre Human Rights at the University of Utrecht, under the auspices of The Hague Academy of International Law, I organised and coordinated a course on Human Rights for African Lawyers at the Peace Palace in The Hague.

1988: I contributed at The International Consultation on Refugee Women, under the auspices of UNHCR on the need to recognize the gender-related prosecution of women and the necessity to acknowledge that in eligibility procedures. 

1985 - present: co- founder, board member of several Refugee (women) grass-roots organisations and think-tanks of the African diaspora.





	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	2012 - present: Commissioner at The Netherlands Institute for Human Rights. 

2009- present: Executive Board member of  Equinet, the European network of Equality Bodies, HQ Brussels. I have co-organized peer support activities, such as training courses on European Equal Treatment and Human Rights mechanisms. The Board collaborates closely with the Fundamental Rights Agency.
2005 – 2012: Commissioner at the Dutch Equal Treatment Commission. 

2003 -
present: Member of The Club of the Hague, a network of experts and prominent persons in the field of Refugees and Migration Policy. The network was created as a follow- up and implementing body of the ‘The Declaration of The Hague’.
2000 - 2002: Steering group member of the project ‘The Future of Asylum and Migration’ under the auspices of the Society for International Development. The end product was ‘The Declaration of The Hague on the Future of Refugees and Migration Policy’, which was presented to the then Secretary General of the UN Mr Kofi Annan. I had the honour of presenting the Declaration to him.
1999 – present: Substitute Judge for the section Administrative Law at the District Court of Amsterdam; for the Chamber of Immigration Law up to 2001.




	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	My present term of office will end on April 1st 2014. From this date onwards I can be fully available. Should other positions be offered to me, I shall ensure that  I shall be able to perform effectively the functions of the mandate and to respond to all its requirements, including attending Human Rights Council sessions. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
Dutch, Italian, Tigrinia and Amharic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	Your Excellencies,

It was with great interest that I read that an application may be submitted for the position of 

Special Rapporteur on contemporary forms of slavery, including its causes and consequences.

In my working career as well as in my activities as a volunteer, I believe I have acquired the skills, experience and knowledge that are essential to the effective implementation of the tasks within the mandate of the Special Rapporteur. 
My work experience has been predominantly in the field of human rights.  As an Equal Treatment and Human Rights Commissioner at the Netherlands Institute for Human Rights, I give opinions on individual equal treatment cases. Other responsibilities include monitoring and promoting human rights in practice, policy and legislation, and increasing the awareness of human rights in the Netherlands. 
I am organizing, on the 26th of November 2013, a symposium on contemporary forms of slavery, which will bring together a variety of stakeholders such as business executives, representatives of the government, NGOs, consumer organisations and the media. Its aims are to raise awareness on the urgency of this matter and the need for collaboration and to call upon the participants to take their responsibilities.
Throughout my career I have acquired extensive knowledge on regional and international human rights standards and the implementation thereof in practice. It is a core task of our Institute to promote compliance of human rights in the Netherlands with international standards. The Institute has prepared reports to international human rights monitoring bodies, which gave me a good insight into the practice of these bodies. For example, I was responsible  for the 2012 contribution of our  Institute, the National Ombudsman and the Data Protection Authority  to the second cycle of the UPR  submission of the Kingdom of the Netherlands. 
Independence and impartiality are of the utmost importance for a Commissioner and substitute judge. These are assets colleagues credit me with. As a mediator, transcultural trainer and gender expert I handle complicated situations and layered conflicts. I work with people from different backgrounds with diverse and conflicting positions and interests. I enjoy the challenge to give space to the different inputs, positions and ideas, keep the participants involved and play a role in moving them forward to achieve the common or agreed goal. 
The experience I gained in the Hague Process on Refugees and Migration, which seeks to find durable and viable solutions to migration and refugee issues globally from a holistic perspective, could inspire the quest for ending contemporary forms of slavery.
 Investigating situations, where sensitive and complicated issues are discussed with a wide variety of persons, analysing situations and writing reports on them, as well as presenting these reports to the Human Rights Council and the public at large are aspects of the mandate of the Special Rapporteur I am familiar with and confident about. 

I believe I can contribute meaningfully to the abolition of contemporary slavery. 

Responsibility for creating the conditions to induce and facilitate this process lies mainly with states. In situations where states are weak, or where structures of slavery are still in place and people have few alternatives in the way of gainful labour, it is the task of society as a whole to try and bring about change. It is of the utmost importance that change should be propagated and stimulated from inside, that there should be perspectives for concrete action and that they should be sustainable.

I would feel privileged to be able to facilitate this process and I hope to have an opportunity to elaborate in person on my competence and views.
Yours respectfully,
Domenica Ghidei 





V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	VU University Amsterdam

Studied Law, Graduated in 1991(LL.M) 

Graduation field: Dutch private Law

Specialisation: International Law, Immigration Law,  and Administrative Law.

	1985-1991
	Amsterdam, The Netherlands

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	The Netherlands Institute for Human Rights, 
Human Rights Commissioner.

In my current position as Commissioner of the Netherlands Institute for Human Rights, and before that as Commissioner of the Equal Treatment Commission, I have acquired the necessary expertise on human rights norms and the application thereof in practice. As a Commissioner, I am responsible for the direction and prioritisation of the Institute’s work. In accordance with its mandate, the Institute plays an important role in awareness raising and monitoring of international human rights standards and instruments.  Since its inception, the Institute has prepared a number of reports for submission to UN human rights bodies. Various regional and international monitoring bodies have visited our institute during my term of office.  I have been involved in various relevant activities. For example, on behalf of the Institute I presented our report in the second UPR cycle (2012) to the UN Human Rights Council, which gave me good insight into the dynamics of this important body of the United Nations. In addition, I chaired the side-event jointly organized by the Institute and the Representation of the Kingdom of the Netherlands, which led to a fruitful discussion. 

In my daily work I have close working relations with other relevant actors in the field, both at the national and the international level. These include official institutions such as the National Ombudsman, the National Rapporteur on Trafficking in Human Beings and Sexual Violence against Children, the Fundamental Rights Agency, academia as well as non-governmental organisations and the business world. 

Throughout my career, I have worked in the field of human rights and the implementation thereof. One way in which I have contributed to the implementation of human rights, is through my responsibility as a Human Rights Commissioner and before that as an Equal Treatment Commissioner to conduct hearings on discrimination cases and give opinions. That is one of the core tasks of our institute as a quasi-judicial body. The cases I deal with mainly concern equal treatment in access to work and education. From 2006 onwards I have been responsible on LGBT issues. Since 2008 I am also responsible for discrimination issues of persons with disabilities. During the 3rd Annual International Conference on Disability & Rehabilitation: Research & Disability held in Riyadh Saudi Arabia I had the pleasure to contribute from our experiences as an Equal Treatment Commission. The focus of my input was on the legal protection in the workplace of persons with disabilities.

My current position allows me to bring contemporary forms of slavery to the attention of the general public and to bring together relevant actors in the field. In the course of preparing the symposium I am organizing on contemporary forms of slavery, which will be held on the 26th of November 2013, I am working closely with many stakeholders, including the National Rapporteur on Trafficking in Human Beings and Sexual Violence against Children, the Human Rights ambassador to the Netherlands, scholars, various NGOs, the media (such as CNN) and the business world.  

As a way of awareness raising and assuring compliance with equal treatment and human rights standards I conduct regular presentations and trainings for boards of education and for employer (organisations) on anti-discrimination issues, the importance of inclusion in society and human rights instruments.  

	2012 - present
	Utrecht, The Netherlands

	The Dutch Equal Tratment Commission, 
Equal Treatment Commissioner

Municipality of Amsterdam, 

Legal Quality controller 

	2005 - 2012

2004 - 2005

	Utrecht, The Netherlands

Amsterdam, The Netherlands


	District Court of Amsterdam, 
Substitute Judge . For the Chamber of immigration Law up to 2001

	1999 - present
	Amsterdam, The Netherlands

	ISIS, Institute for Transcultural Development, 

Consultant and trainer on Transcultural and Diversity Leadership and Communication  



	1989 - 1999
	Utrecht, The Netherlands


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No.


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes, I comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1. 
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
There is no need for me to take mesures because  I comply already with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1. 
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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