Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on contemporary forms of slavery, including its causes and consequences

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 21 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      BHOOLA                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           URMILA                                                                     
	Date of birth ( d-MMM-yy): 17-Jun-62

	Maiden name (if any): NONE                                                               
	Place of birth: SOUTH AFRICA

	Middle name: NONE                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): SOUTH AFRICAN

	
	Any other nationality: NONE


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Ms Bhoola has extensive experience in human rights law and labour law from advocacy, litigation, teaching and judicial sources. She was a Judge of the Labour Court of South Africa for 5 years and has a BA (hons) degree, LLB, and LLM (Equality and Constitutional law) from South African and Canadian universities. She has taught labour and human rights law at a South African university and was partner in a human rights law practice in South Africa for 20 years as well as a human rights activist. She speaks English, Afrikaans, Hindi, and is learning Chinese and French and has a good command of the first three languages oral and written.  

	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Ms Bhoola has been a technical advisor to the ILO and has worked on projects with UN Women. She has extensive knowledge of the UN treaty body system through her engagement work with the CEDAW Committee and the OHCHR in Geneva. She has practical understading of the work of special procedures and has a passion for the rights of workers  which continue to be undermined by the various forms of bonded and slave labour that have emerged. She has acquired an understanding of global and contemporary labour law issues through her work with the ILO in various parts of the world, including South Africa, Nepal, Fiji and the Pacific Islands. She based in South East Asia and is exposed to the forms of labour that affect women when employment is disguised trafficking. She has worked with the ILO Office in Nepal and Fiji on labour standards and human rights, as well as with the ILO office in Geneva on drafting employment equity law for South Africa.  She has over twenty years experience in the field of human rights and labour law through her international consulting work, which has exposed her to the UNDHR and UN the special procedures mandates. 


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	South African human rights work - acquired through litigation and law reform advocacy and expertise obtained through ILO projects in South Africa.

South East Asia - Malaysia and Mekong region - national and regional competency in human rights and labour law issues acquired through work as ED of IWRAW Asia Pacific and projects with UN Women SEA region.

International - advocacy and reporting to CEDAW Committee on behalf of women's human rights NGOs, drafting shadow reports, following up on concluding observations and general liaison with OHCHR secretariat. Advocacy on women's human rights globally through dialogue with states parties and civil society organisations; participation in Womens Major Group with representation at OWGs in GA in regard to labour rights in the global economy, trafficking, migrant work and bonded labour and its implications for development in the post 2015 agenda.Conducted international advocacy in South East Asia and with the  Centre for Women's Global Leadership  to facilitate dialogue on post 2015 agenda with a focus on the nature of the global economy, changing forms of labour in global supply chains, trafficking and migrant labour, and the prohibition of child labour.   



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Candidate is currently Executive Director of the International Womens' Rights Action Watch Asia Pacific (IWRAW AP) and the work of the mandate is aligned with the oversight, advocacy and analytical role the NGO plays in the South East Asia region. Travel and other requirements of the mandate will be performed as a result of the flexible working arrangement with the NGO. Where a solid amount of time is required this will be easy to negotiate as the work of the mandate in regard to slavery and its modern ramifications fits in with the current projects with UN Women which relate to access to justice and the right in the CEDAW Convention to prevent trafficking and exploitation of prostitution as modern forms of slavery.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I am a former Judge of the Labour Court in South Africa, and prior to my appointment to the bench in 2008 I was a human rights lawyer focusing primarliy on trade union and labour rights. I became very disillusioned with the capacity of the judiciary to deliver justice to the people of South Africa and provide effective remedies for the the ongoing conflict between trade unions and employers, and the increasingly high levels of social inequality in post Apartheid South Africa. I have taken a leave of absence to work in the South East Asia region for a few years primarily on women's human rights, and am currently the Executive Director of the International Women's Rights Action Watch Asia Pacific (IWRAW Asia Pacific) based in Malaysia. I have spent my entire life working for human rights for all, more particularly, to realise the right to substantive equality for workers as guaranteed in various UN treaties and conventions as well as ILO conventions. In this regard my current work focuses on ensuring that states parties reporting to the CEDAW Committee comply with their obligations in terms of the CEDAW Convention. Articles 6 and 11 of the Convention which relates to employment rights as human rights is of particular interest to me as it is the starting point for identifying the new forms of labour in the global economy that have effectively entenched slavery in all its manifestations. Both men and women in the global economy are being subjected to forms of degrading labour, migrant labour, bonded labour including child labour, and slavery disguised as legitimate employment contracts. In the global economy with the complex global supply chains that exist and that result in lack of accountability (as seen for example in the Bangladesh factory fires) and outsourcing, there has to be sstrcit scrutiny of emerging forms of labour that violate international  human rights norms. There are numerous examples of contracts that violate article 4 of the Universal Declaration of Human Rights and continue  to perpetuate slavery. The need for scrunity of these emerging forms of oppression and subjugation is increasing as they take on increasingly insidious forms that are difficult to detect and thus fall outside the international human rights arena. I have a particular passion for securing labour rights obtained through my litigation and activism in South Africa. I was the Chief Legal Drafter of  South Africa's Employment Equity Act which redressed decades or inequality caused by Apartheid in 1996 and prior to that worked as a lawyer at Cheadle Thompson and Haysom and the Resolve Group, to provide technical advice on labour law and human rights to various member states of the ILO. This work has involved travelling to the Pacific Islands, Fiji and Nepal to identify forms of discrimination in employment and to draft remedies, including labour codes, to overcome them andprovide redress to employees.
My international experience and conceptual and legal knowledge of labour and human rights law places in me in good stead to perform this mandate. I am able to travel and am a prodigious reader and writer as well as an effective communicator. I have a comprehensive understanding of the UN Charter and treaty bodies and have participated in a number of mechanisms in Geneva and New York in this context. I have both the conceptual and ideological understanding to be able to scrutinise and identify different forms of labor and their social,economic and political consequences and have a strategic approach which willenable me to craft, in consultation with key stakeholders, effective reports and remedies for identifying and eliminating contemporary forms of slavery. I believe that the UN system, its norms and treaties, mechanisms and mandates provides and effective starting point for performing the tasks of the mandate and am excited about the possibility of undertaking this task and in so doing contributing to the advancement of human rights in society as a whole.    



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	University of the Witwatersrand BA (Hons) LLB
	1980 to 1986
	Johannesburg, South Africa

	University of Toronto LLM (Equality and Constitutional Law)
	1994-1995
	Toronto, Canada

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	IWRAW Asia Pacific, Executive Director, Develop and Manage programs for the effective realisation of women's human rights through CEDAW
	1 year
	Kuala Lumpur, Malaysia

	Labour Court of South Africa, Judge
	5 years
	Johannesburg, South Africa

	Resolve Group in association with Cheadle Thompson and Haysom, Lawyer
	1987
	2007

	University of Witwatersrand law school part time lecturer, Member of Competition Tribunal SA, Legal Resouces Centre fellow
	part time from 1986 to 2007
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	None


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None - I am a self nominating candidate and have always upheld the principles of integrity and ethics in all my conduct with various institutions and organisations.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

None
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
none required
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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