Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on the rights of indigenous peoples

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org

 HYPERLINK "mailto:"  

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 

· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 21 November 2013  (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Bowers                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           India                                                                     
	Date of birth ( d-MMM-yy): 24-Feb-76

	Maiden name (if any):                                                                     
	Place of birth: United States

	Middle name: Reed                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): United States

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE

NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:

	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Master's of Law obtained in International Law of Human Rights and Criminal Justice, with a self-initiated focus on Indigenous and Tribal Rights, LLM thesis including Indigenous Rights, equality, States and the United Nations amongst other topics related in International Law and Indigenous Rights (viewable at http://www.scribd.com/doc/129340589/Indigenous-Decolonization-and-United-Nations-Membership-Indigenous-Peoples-and-the-Fundamental-Right-to-Self-Determination). BA in Cultural Anthropology including working to bring Indigenous equality to local judicial and medical systems concerning both local Native communities and Indigenous refugees. Several years in the field assisting Indigenous Rights-based Indigenous and non-Indigenous organizations, peoples' movements, activists and groups and communities on a voluntary and support basis as well as through organizations. Excellent writing skills, excellent communication skills through early leadership in social-service related community-based projects and programs.

	RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).

Proven work experience in the field of human rights. (Please state years of experience.
	Master's of Law obtained in International Law of Human Rights and Criminal Justice, with a self-initiated focus on Indigenous and Tribal Rights, LLM thesis including Indigenous Rights, equality, States and the United Nations amongst other topics related in International Law and Indigenous Rights (see above). On-the-ground skills gained assisting and working for human-rights based organizations addressing, research and advocating for Indigenous Rights through internships, fellowships, and hired positions including but not limited to the National Centre for Advocacy Studies (through the American India Foundation, AIF), India, Survival International, USA, Women's Earth Alliance, USA, positions in 'work history' section below, and years of assisting and supporting Indigenous human-rights-based activists, movements, groups and organizations. 


	ESTABLISHED COMPETENCE             (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Competence as-recognized by Indigenous activists, groups, communities, organizations, movements and initiatives. Recent experience in attending and supporting Indigenous colleagues at EMRIP, the Alta Conference for the WCIP 2014, various international, regional and local rights-based and (as well as) Indigenous-led conferences, and through recently founding the International Organization for Self-Determination and Equality, IOSDE and consultancy work re Indigenous Rights. 


	flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Flexible and ready, schedule is self-made based on consultancy work and project-based, self-driven employment. Access to numerous colleagues and possible assistance as-needed. 




III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	My work in Indigenous Rights has been strongly based in land and political and legal rights, with a focus on advocacy and social change based on Indigenous Peoples and self-determination. For this reason as Special Rapporteur I would work not only in a continued capacity to listen to, analyze and relay information concerning violations of Indigenous Rights, but also to bring equality within the United Nations system(s) for and with Indigenous Peoples as-requested. I am a focused, creative and committed human rights advocate with an over ten-year diverse focus and on-the-ground as well as organizational and academic training in Indigenous Rights, alliance-building, grassroots work, political and legal advocacy, and research as well as information circulation, documentation and UN mechanisms. I have a Bachelor of Arts in Cultural Anthropology from Brown University, USA (2000), and a Master’s of Law (August 2012, Cum Laude) in International Law of Human Rights and Criminal Justice from Utrecht University, the Netherlands. I have worked in human rights and advocacy internationally and in various countries in the world, and I have strong experience in the coordination and application of advocacy-related programs and projects concerning protection, empowerment and voice, planning, and the of supporting social change. I have an eye for international law, an ear for the softly and unspoken, and a heart and mind for creative and genuine problem-solving and compiling of information. I have a particular focus on equality even within Rights-based movements, and assess rights, such as self-determination, therein. Through my experience I have come to recommend that International Law address definitions of colonialism, borders, aggression, genocide, membership to organizations, and political structure and self-determination so as to further Indigenous Rights for the purpose of a more equal, dignified and peaceful world for all. I have extensive experience in both academic and civil society-based research and writing, and I have several years of experience in the fields of activism, application of international law, academic studies, and peace and conflict analyses. My extensive experience in working with civil society and advocacy, in particular concerning Human Rights, Indigenous Rights, Youth and Women's Rights, my training in law (LLM) and culture (BA), and my 10+ years of combined international and regional and local work, internships, and pro-bono work in rights-based issues provides a solid foundation for my work as Special Rapporteur. My commitment to creative thinking in regards to analysis and systems, coupled with my commitment to and awareness of cultural diversity, makes me the ideal candidate. Sincerely, India Reed Bowers  


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)


	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	LLM International Law of Human Rights & Criminal Justice, Utrecht University (SIM)
	1
	Utrecht, Netherlands

	BA Cultural Anthropology, Brown University
	5
	Rhode Island, USA

	     
	     
	     

	     
	     
	


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 

	Name of Employer

Functional Title

Main functions of position
	Years of Attendance/Work
	Place and Country

	(Self-initiated)

1. International Organization for Self-Determination and Equality (IOSDE)

Founder & Director

To assist in violations of Self-Determination and Equality (primarily Indigenous Rights-based)



	
<1 (current) 



	
International, registered in Sweden




	(Employment)

2. Stockholm University, Political Science Department

Research

Analyzing State Constitutions of the world re Indigenous and Tribal Rights 



	
<1 (current)

	
Stockholm, Sweden


	(Consulting)

3. Slow Food Sápmi

Consultant: Food Sovereignty platform development

Research for and Creation of Slow Food Sápmi's food sovereignty platform, strategy and project concepts 

4. Sámi University College

Consultant: language & content consultancy

for "Re-Educate Them and Us! Máhttáhit Sámi Self-Determination and Sámi Leadership"

5. Uppsala University, Center for Gender Studies

Consultant: language & content consultancy

"Rivers, Resistance, Resilience - symposium report RE-Mindings" (Indigenous symposium)



	
<1 (current)
<1 (current)

<1 (current)

	
Sápmi
Sápmi
Uppsala, Sweden and Sápmi


	(Internships)

6. Women's Earth Alliance, North America Program

Intern and legal documents organizer

Developed Indigenous-Rights based legal document database and training materials

7. Survival International

Intern

Research and media development

(Fellowship)

8. American India Foundation and the National Centre for Advocacy Studies

Fellow (Bill Clinton Fellowship)

Community-based field research in six states in India concerning Adivasi/tribal/Indigenous land loss and land rights

	
1

1

1

	
Berkeley, USA

San Francisco, USA

Pune (Maharashtra), India (and five other states)





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
If applies such positions, occupations or activities creating a conflict of interest would be relinquished or otherwise put on hold as-needed.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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