Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on the situation on human rights defenders

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      O'Brien                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Martin                                                                     
	Date of birth ( d-MMM-yy): 22-Oct-64

	Maiden name (if any):                                                                     
	Place of birth: Belfast

	Middle name: James                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Irish

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	A First Class Master’s degree in Human Rights Law awarded by Queen’s University in 1996 gave me a sound knowledge of the international human rights framework and also focused on human rights in states of emergency.  My thesis chronicled and analysed how human rights concerns in Northern Ireland were dealt with at a range of United Nations fora over a thirty year period.

A native English speaker, I have over the past 3 decades written and spoken widely on human rights issues – nationally and internationally.  I have prepared submissions for various UN and European bodies including the European Court of Human Rights and have testified before British and Irish parliamentary committees and before the United States Congress.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	For 16 years I was the Director of the Committee on the Administration for Justice (CAJ) a Northern Irish human rights organisation. During that time I used a range of UN mechanisms including the rapporteurs, the Committee Against Torture, the Committee on the Rights of Child, the Committee on Economic and Social and Cultural Rights, the Committee on the Elimination of Racial Discrimination and the Human Rights Committee to advance human rights.  I was involved in gathering the facts,  preparing submissions, attending the sessions and briefing committee members or mandate holders. I also facilitated visits for mandate holders to gather first hand information.  The interventions were highly effective.  For example they helped to secure race relations legislation and significant measures to protect detainees against abuse in Northern Ireland. 

More generally my work included advocacy on issues such as policing, criminal justice reform, prisoners’ rights, emergency law, abuse of detainees, racial and religious discrimination, the use of lethal force, collusion between state forces and paramilitaries and the intimidation of defence lawyers. 

In the last ten years I have applied this practical experience to the design and implementation of funding programmes in South Africa, the United States, Ireland, Viet Nam and Cuba.



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Under my leadership CAJ received the Council of Europe's Human Rights Prize.

Personally I received awards from Human Rights Watch and the Lawyers Committee for Human Rights.   In 1992 I received the Reebok Human Rights Award.  

I am one of 30 human rights activists recognised by Kerry Kennedy Cuomo in her book "Speak Truth to Power" and my work featured in Facing History's "Upstanders For Human Rights" programme which is used to encourage young people to become active in human rights.

This recognition came as a result of my success in tackling human rights abuses in Northern Ireland and advocacy to promote the centrality of human right to building a lasting peace.

Subsequently, in 2004, I was recruited by the Atlantic Philanthropies, one of the world's most significant funders of human rights work.  Initially I was employed to manage its grant making programme in Northern Ireland.  I was later promoted to run its international human rights grant making.  For more than two years now I have been managing all of the foundation's grant making not just its human rights programme but also its related funding in the fields of health, ageing and children's rights.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	At this stage in my professional and personal life, considering my career and family commitments, I can devote the necessary time to this work. I realise that this is a highly demanding mandate and I confirm that I am free to travel to Geneva and to New York and to undertake the necessary site visits to complete the work. There is no difficulty in dedicating, on a flexible basis, circa three months each year to this role.  The time needed for travel, meeting the relevant parties, writing reports etc. will be made available.  

I believe that I have the passion, time and expertise required to effectively discharge this critically important mandate. 
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	Human rights defenders are at the heart of the effort to advance human rights.  If they are unable to do their jobs the whole system is threatened.  Helping human rights defenders protects those whose rights are being violated.

Through my experience as a human rights defender I am keenly aware of the benefits which this and similar mechanisms can bring to human rights defenders.  The organisation I worked with for 16 years drew on the support of Hina Jilani and was also greatly assisted by Param Cumaraswamy when he was Special Rapporteur on the Independence of Judges and Lawyers.  When we were vulnerable their interventions provided practical support, encouragement and protection.

I also have experience of using other UN mechanisms such as the Committee Against Torture and the Committee on the Elimination of Racial Discrimination to secure greater human rights protection.  I have seen first-hand that these institutions can hold governments to account and secure change.

In 1992 I received the Reebok Human Rights Award and was also honoured that same year by Human Rights Watch and by the Lawyers Committee for Human Rights for my work.  Together with a number of recipients of the Reebok Award we established a support network for imprisoned recipients and those under threat.  For example, we successfully campaigned for the release of colleagues in East Timor and Burma.   I also served for a number of years as a member of the International Advisory Committee for Frontline, the Irish based human rights defenders organisation.

Through my work in philanthropy I have been involved in providing financial support to human rights organizations, across five continents, and am currently responsible for the management of a global grant making programme on the themes of health, ageing, children and young people and reconciliation and human rights.  

Having operated effectively to bring about change in the highly contested Northern Ireland conflict I have a well-developed sense of diplomacy and a recognised ability for working at a local, national, regional and international level.  I also have practical experience of working with government officials and elected politicians from numerous states.  The human rights NGO which I led won the Council of Europe’s human rights prize in recognition of its successful efforts to secure strong human rights provisions in the Belfast Peace Agreement.

I also have experience of working in a range of other countries including the USA, South Africa, Ireland, Viet Nam and Cuba. I am an effective communicator, manager and leader with an extensive global network in human rights, philanthropy, the non-profit world, academia and government. I have a long history of work in the peace movement with proven mediation and conflict resolution skills and more than 16 years of experience of direct human rights activism.  I am internationally recognised as an effective advocate having successfully influenced opinion and policy at the national, European, United Nations and US government level.

I believe my background as a human rights defender, my network and broad experience, together with my track record of bringing about changes in policy and practice mean that I am well suited to this role.  I think I combine a good knowledge of human rights instruments with practical experience of their application.  I have demonstrated a lifelong commitment to the impartial application of human rights standards. I am now at a point in my career where I am keen and able to contribute my own time and abilities to using this role to help others.   I believe I could use it to make a significant difference in the lives of vulnerable individuals in difficult situations around the world.



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	
Bachelor of Social Sciences Hons (2:1) Queen’s University 



	3
	Belfast, Northern Ireland

	Masters in Human Rights Law (1st class) Queen’s University 
	2
	Belfast, Northern Ireland

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Atlantic Philanthropies

Senior Vice President

•
Design and management of foundation's grants programme
•
Manage 40 staff in six locations around the world
•
Secure Board approval of grant docket and strategic plan

•
Design of effective monitoring and evaluation systems.

	3
	New York, USA & Belfast, Northern Ireland

	Atlantic Philanthropies
Global Programme Director for Reconciliation and Human Rights (R&HR)
•
Design & management of R&HR programme 

•
Development of evaluation strategy

•
Managing relationships with other donors

•
Quality control of indvidual grants


	4
	Belfast, Northern Ireland

	Atlantic Philanthropies
Programme Executive for Reconciliation & Human Rights Northern Ireland

•
Development of human rights and reconciliation grants

	 2



	Belfast, Northern Ireland

	Committee on the Administration of Justice

Executive Director

•
Strategic and operational planning, monitoring & evaluation

•
Staff support and supervision

•
Financial management, fundraising and marketing

•
Policy formulation 

•
Public and media representation

•
Advocacy, campaigning and lobbying

•
Development of and liaison with membership

•
Reporting to Board

•
Governmental and inter-governmental advocacy

•
Development and leadership of broad NGO coalitions.

	16
	Belfast, Northern Ireland.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	None


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
Not applicable
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
1 | Page

