Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Independent Expert on the situation of human rights in Somalia

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 14 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      NYANDUGA                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           BAHAME                                                                      
	Date of birth ( d-MMM-yy): 10-Apr-54

	Maiden name (if any):                                                                     
	Place of birth: MUSOMA, TANZANIA

	Middle name: TOM                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): TANZANIAN

	
	Any other nationality: N.A


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I am a Tanzanian lawyer, with an LL.M Honours degree from the University of Dar es Salaam(1977) and LL.M from LSE, U.K. (1987)I also have PGDs from ISS The Hague on International Law (1981) and Dar es Salaam in Diplomacy(1980). I have previously worked in government in Tanzania at Justice and Foreign Affairs ministries and served in a Tanzania diplomatic mission in London.(1977 to 1994)
 I have wide experience in human rights, having studied HR as part of my international law and postgraduate studies. As legal advisor in government, I worked on domestication, and also reporting on human rights obligation on various human rights convention. 


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	I have wide experience in working on human rights instruments, norms and principles having served on the African Human Rights Commission in Banjul, the Gambia,(2003-9) of which I was the special rapporteur on refugees, asylum seekrs and IDPsand also, serving as its Acting Chairperson. I was one of the Consultants to the AU on the Drafting and adoption of the Kampala Convention onIDPs (2009). I have lectured on Human Rights at the Centre for Human Rights in Pretoria South Africa and at the University ofLouvent, in Belgium. I continue to consult on human rights at the African Court on Human and Peoples' Rights in Arusha and also work with various African NGOs working on promotion and protection of human rights; ie; The Coalition for an Effective African Court, and Africa Lega Aid(AFLA).  


	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	As stated in  the foregoing, I have practical experience and competence on working in a regional human rights system. I drafted and rendered decisions and reprots onvarious human rights issues, in particular promotion missions as country rapporteur for Botswana, Seychelles, where I undertook mission, and for protection missions u ndermy mandate as Special Rapporteur on Refugees as IDPs. This took me to Darfur, Sudan(three times) and the report is one of the key reports on the Darfur  the situation in 2004, Zimbabwe, Mali, Senegal, Mauritania, and Uganda during the period 2005 to 2009. 


	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	I am a practising lawyer who is able to plan my work according to a schedule as long as the meeting and travel plans are well known in advance and as such setting aside three months in a year for the mandate is quite appropriate for me.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
KISWAHILI
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I am motivated to apply for the position of Independent Expert on the Situation of human rights in Somalia, on account of my knowledge and experience working in t he regional human rights mechanism, but also due to my understanding of the suffering experienced by the people of Somalia, during her twenty plus years of conflict and misrule after the collpase of the Siad Barre regime. The interim period has been one of grave suffering for the people of Somalia, whereby all their fundamental freedoms and basic rights have been violated, through, the clan wars and war lords, and the Al Shabaab inspired conflict. Currently the efforts of the Government of Somalia, with the support of  the  international community through the United Nations Mission to Somalia and the African Union AMISOM are startingto bear fruits inspite of the Al Shabaab inspired violence. 
My experience at the African Commision, particularly between 2005 and 2009, when I used to report to every session about the plight of Somali refugees, asylum seekers and  the internally displaced persons in Somalia, has contributed to my desire to contribute towards assisting the Somali government and its people to establish viable institutions of good governance and stability, which I am sure  is a goal which every Somali would like to achieve. This can only happen if  the people of Somalia understand and are assisted to work towards enjoying their fundamental and basic rights, and the need to safeguard them. These objectives cannot be achieved without the cooperation of t he Somali government, the people and Somali insititutions in ensuring that these rights are respected and enshrined  in every aspect of their social, economic and political organisation.

Various efforts by non governmental organisations both local and international, as reported in the international media, are already deployed in these areas in particular in promoting and protecting the rights of women and girls, and children, on Somalia and in t he refugee and IDP camps. The situation of internally displaced people will need to be highlighted, just as the situation of refugees in Dadaab and Kakuma camps, with the cooperation of the Government of Somalia, AMISOM , UN offices,UNHCR, and other actors on  the ground, since I believe that they are part of the solution to the longstanding search for a solution to the instability that has wrecked t his country for over two decades. Special gratitude must be paid to the international humanitarian agencies for keeping alive the hope of the Somali people. It is my hope t hat I will be able to make a modest contribution towards this goal.  



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	LL.B(HONS) UNIVERSITY OF DAR ESSALAAM
	1974-1977
	TANZANIA

	PGD-DIPLOMACY, CENTRE FOR FOREIGN RELATIONS, DAR ES SALAAM
	1980
	TANZANIA

	PGD- INTERNATIONAL LAW, THEHAGUE
	1981
	NETHERLANDS

	LL.M, -LSE, LONDON
	1985-1987
	UNITED KINGDOM


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	MEMBER, AFRICAN COMMISSION ON HUMAN AND PEOPLES' RIGHTS, SPECIAL RAPPORTEUR, REFUGEES AND IDPS.
	2003-9
	BANJUL, THE GAMBIA

	ADVOCATE, TANZANIA BAR, PRESIDENT, OF NATIONAL BAR(2000-1) PRESIDENT, EAST AFRICAL LAW SOCIETY,(2004-6)
	1994 TODATE
	DAR ES SALAAM, TANZANIA

	MINISTRY OF FOREIGN AFFAIRS, STARTED AS THIRD SECRETARY AND RETIRED AS COUNSELLOR,(SERVED AS  LEGAL ADVISOR, TANZANIA HIGH COMMISSION-LONDON 1984-9
	1978 TO 1994
	DAR ES SALAAM , TANZANIA

	MINISTRY OF JUSTICE, STATE ATTORNEY TRAINEE,
	1977
	DR ES SALAAM


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	NO


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

     
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

NO
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
N.A
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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