	SECOND PART: APPLICATION FORM IN WORD FORMAT
Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointment to be made by the Human Rights Council
(Vacancy arising out of resignation of current mandate holder on 8 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: online survey (http://ohchr-survey.unog.ch/index.php/859234?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity.
Second part: application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRCOS.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The same name, gender and nationality should be used both in the online survey and in the Word application form. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 11 October 2017 (12:00 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family (last) name: Śmiszek                                                                       
	5. Year of birth: 1979

	2. First (given) name: Krzysztof                                                                     
	6. Place of birth: Stalowa Wola, Poland

	3. Other name, if any: Jan                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Polish

	4. Gender: male                                                                            
	8. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My educational qualifications and professional experience in the field of human rights have been acquired throughout last 15 years. I am a graduate of the University of Warsaw, Faculty of Law and Administration (2003) and received my PhD at the same University (2016). My PhD concerned the substantive and institutional aspects of the EU non-discrimination law and LGBTI discrimination issues were one of the leading topics. My professional experience in the field of human rights was acquired at different levels - governmenal (5 years of employment at the Prime Minister Office where I worked as a lawyer for the equality and legal departments), non-governmental (I am a founder and a chair of Polish Society of Antidiscrimination Law, nation-wide NGO that brings together legal professionals dealing with non-discrimination cases. I also collaborated for 8 years with Campaign Against Homophobia, biggest Polish LGBTI advocacy NGO) and academic (from 2011 to 20I6 I worked at the Human Rights Centre, The University of Warsaw). I have also experience in human rights work at international level. Between 2008 and 2010 I was a Policy Officer and Policy Coordinator at EQUINET - European Network of Equality Bodies in Brussels which coordinates the works of more than 30 Euroepan national equality institutions. At EQUINET I worked in the international environement where English was my working language.       
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of international human rights instruments and principles was acquired throughout my academic and professional engagement. At the Human Rights Centre, University of Warsaw I was involved in academic projects aiming at promotion of international human rights standards. I am also an author of a number of academic papers on protection of human rights. 

As a human rights lawyer involved in a number of civil society organisations I have the opportunity to litigate discrimination cases before Polish and European courts as well as before UN treaty bodies (CEDAW) in which I refer to the international human rights standards and principles. Also I was a coordinator, author and co-author of a number of alternative reports to the international treaty bodies - CEDAW, CCPR, CESR, CERD, UPR) that were submitted by Polish NGOs.

As a former governmental officer I was involved in the works on government reports to the human rights treaty bodies mainly concerning gender equality. In 2005 I was a  member of Polish Government Delegation during UN 60th General Assembly (New York), Third Committee for Social Affairs. 

Work experience: lawyer at the Prime Minister Office, legal and equality units (2003-2008), EQUINET (2008-2010), Human Rights Centre, University of Warsaw (since 2011 till now), Polish Society of Antidiscrimination Law (2006 till now), Campaign Against Homophobia (2002-2010) 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally - European Union law specialist, postgraduate studies, PhD in European Union human rights system. 

Internationally - human rights legal trainer within HELP Programme (Council of Europe Human Rights Education for Legal Professionals) - certificate acquired after a training for lawyers  provided by Council of Europe. 

Council of Europe expert on sexual orientation and gender identity by the decision (2015) of The Council of Europe Sexual Orientation and Gender Identity Unit. 

From 2014 - Member of the Executive Committee of Senior Experts (coordinator of sexual orientation ground) of the European network of legal experts in gender equality and non-discrimination (www.equalitylaw.eu).


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: „LGBTI asylum claims: the Central and Eastern European perspective” (with A. Sledzinska-Simon)
Journal/Publisher: Forced Migration Review, No 42, publisher: Refugee Studies Centre Oxford Department of International, Development, University of Oxford
Date of publication: April 2013
Web link, if available: http://www.fmreview.org/sites/fmr/files/FMRdownloads/en/fmr42full.pdf 
2. Title of publication: Combating sexual orientation discrimination in the European Union (wit D. Pudzianowska)
Journal/Publisher: European Commission report
Date of publication: December 2014
Web link, if available: http://ec.europa.eu/justice/discrimination/files/sexual_orientation_en.pdf
3. Title of publication: "Legal situation of transgender persons in Poland. Report” (in Polish only) (with Wiktor Dynarski),
Journal/Publisher: Polish Society of Antidiscrimination Law and Trans-Fuzja Foundation
Date of publication: 2013
Web link, if available: http://ptpa.org.pl/public/files/Sytuacja_prawna_osob_transplciowych_w_Polsce.pdf
If more than three publications, kindly summarize (200 words): "Fleeing Homophobia, Asylum Claims Related to Sexual Orientation and Gender Identity in Europe. Report" carried out by the Vrije Universiteit Amsterdam. I was a national expert within the international project. The final report is available at: http://www.refworld.org/docid/4ebba7852.html. 

I am one of the authors of the "The European Toolkit on the needs of victims of hate crimes motivated by sexual orientation and gender identity" for judges, prosecutors and other representatives of justice services. The toolkit is a result of the international project supported by the European Commission and carried out by LGBT organisations - Campaign Against Homophobia (Poland), Kontra (Croatia), Hatter (Hungary), LGL (Lithuania) and Mozaika (Latvia). I am also an author of number of publications and articles on the equality standards of the European Convention on Human Rights as well as institutional protection against discrimination (e.g. “A bird’s eye view of equal treatment bodies across Europe in the light of EU legislation. In what circumstances can they act and with what measures?” in yearly publication of the Dutch Equal Treatment Commission, Wolf Legal Publishers, Utrecht 2010). I am also an assistant editor of the newly established international "Antidiscrimination Law Review".  



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Conference "Sexual Citizenship and Human Rights: What Can the US Learn from the EU and European Law?" Presentation titled "Legal comming out. Does it work in Poland?"
Event organizer: The Law School of the University of Texas, Austin
Date on which public statement/pronouncement made: November 22-24, 2013, Austin
Web link, if available: https://www.youtube.com/watch?v=gZLDuWdqewY 
2. Platform/occasion/event on which public statement/pronouncement made: The WorldPride Human Rights Conference 2014, presentation titled "Sexual orientation and religion at work. Conflicts of freedoms and rights?"
Event organizer: The University of Toronto
Date on which public statement/pronouncement made: June 25 — June 27, 2014, Toronto
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Current Reflections on EU antidiscrimination law, seminar for legal practitioners, presentation titled "Race and sexual orientation discrimination – latest legal developments"



Event organizer: The Academy of European Law (ERA), Trier, Germany
Date on which public statement/pronouncement made: 18-19 September 2017
Web link, if available:      
If more than three, kindly summarize (200 words): Since 2011 I am a lecturer at the Academy of European Law in Trier - leading educational think tank providing expert trainings for lawyers, including trainings on sexual orientation non-discrimination standards. In 2010 and 2012 I was also a lecturer at the University of Warsaw, Gender Studies Faculty where I run a course on international instruments on protection against discrimination. Every year I am providing lectures and presentations in Poland and abroad on equality standards, inlcuding LGBTI non-discrimination. From 2017 I start my work at the A. Frycz Modrzewski Krakow University, Law Department, (Poland) as a human rights lecturer.   
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am fully aware of time requirements and I am ready to dedicate indicated amount of time to perform all the duties assigned to the Independent Expert. Currently I am working in different employment environments (academic and non-governmental) which allow me for far-reaching flexibility in terms of organizing my working time. The essence of my current work is basicaly drafting reports, writing articles, travelling to the conferences, seminars and trainings which I was able to effectively reconcile so far. I am also ready to dedicate more time than 3 months per year of my work if needed. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
My professional and long standing experience in the field of human rights, especially LGBTI rights has skilled me to apply for the position of Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity. 

I am passionate about human rights and this may be proved by my professional path I have chosen since the time I was a law student. I have more than thirteen years of professional record as an expert in the field of human rights protection with a special focus on the rights of persons discriminated on the ground of sexual orientation, gender identity, gender expression and sex characteristics. My practical experience on the application of human rights standard has been gained by working in different professional environments. My five years of service for the Polish Prime Minister Office as a lawyer involved in human rights and equality issues gave me a unique opportunity to learn from the perspective of the governmental work and allow me to acquire necessary knowledge on what are the avenues used by the State when interacting with human rights international treaty bodies. Being involved in the Government reporting procedures at the international level allowed me also to gain a practical and theoretical expertise and understanding of the United Nations system.

Thanks to the strong involvement in human rights NGOs at the national and international level equipped me with a perspective on what it means to monitor, report and counteract discrimination of LGBTI persons. Being part of a number of human rights monitoring projects gave me a thorough insight in relation to the different manifestations of violation of human rights of LGBTI people. It also helped me to developed my skills in terms of effective data collection and formulation of necessary recommendations on how to level-up the protection against discrimination. In my daily work as a human rights activist I promote an idea of collaboration among different social groups exposed to discrimination and violence. 

In my academic work I focused on the international and regional standards of protection against discrimination. My academic articles and papers are mostly devoted to the legal standards of protection of women and LGBTI persons in different spheres: employment, reproductive rights, family and private life, asylum procedures as well as protection against violence. I had an opportunity to contribute with my academic perspective to a number of international reports on discrimination and human rights. My knowlegde and expertise was appreciated by i.e. the Fundamental Rights Agency of the EU which invited me as an expert to consult the report on LGBTI discrimination in the EU as well as by the Council of Europe institutions (HELP Program, Human Rights Commissioner and SOGI Unit). As an academic and human rights lwyer I had a number of occasions to meet and exchange with Council of Europe and the UN representatives during their fact-finding missions to Poland and to provide them with relevant information on the situation of LGBTI persons. 

Working as a Policy Officer and Policy Coordinator at EQUINET - European Network of Equality Bodies equipped me also with a relevant skills and experience in relation to collaboration with European Institutions with regard to human rights protection. It also gave me an opportunity to work and communicate within international environment. My international work on human rights is continued by daily involvement in different networks of human rights experts.

I believe I possess the necessary experience and qualifications for the position of Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity. I am strongly convinced that LGBTI rights are immanent part of universal system of human rights and freedom from discrimination and violence is a fundamental part of protection of everyone's dignity. This is the primary reason which drives me to apply for this position.

sincerely,

Krzysztof Smiszek      

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Polish
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	master of legal sciences, University of Warsaw, Faculty of Law and Administration
	1998-2003
	Warsaw, Poland

	postmaster degree in European Law
	2005-2006
	Warsaw, Poland

	PhD of legal sciences, University of Warsaw, Faculty of Law and Administration 
	2016
	Warsaw, Poland

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Centre for Human Rights, Faculty of Law and Administration, University of Warsaw, assistant. Functions: coordinator of the project aiming at promotion of human rights standards among law students
	2011-2016
	Warsaw, Poland

	Equinet, European Network of Equality Bodies, Policy Officer and Policy Coordinator. Functions: monitoring developments in equal treatment legislation, case law and policies at a European (EU and CoE) level, monitoring major developments in relation to equal treatment legislation and policies at national level in the EU member states, delivering presentations and expert opinions on legal developments in equal treatment 
	2008-2010
	Brussels, Belgium

	Legal Department, The Chancellery of the Prime Minister. Senior specialist. Functions: preparing opinions with regard to proposals of legal acts, taking part in inter-ministerial and parliamentary commissions  
	2005-2010
	Warsaw, Poland

	Chancellery of the Prime Minister, Office of the Government Plenipotentiary for Equal Status of Women and Men, International Cooperation and EU Integration Division. Legal specialist. Functions: Preparing drafts of anti-discrimination legislation submitted by the Polish Government to the Parliament, Member of Polish Government Delegation during 60th General Assembly of United Nations (New York), Third Committee for Social Affairs, coordinator of several national and international projects concerning equality and non-discrimination, representative of the Government Plenipotentiary for Equal Status of Women and Men during the national and international conferences and seminars devoted to anti-discrimination legislation, preparing legal opinions concerning equality and non-discrimination.  
	2003-2005
	Warsaw, Poland


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Krzysztof Smiszek
Date: 9 October 2017 
****
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