	SECOND PART: APPLICATION FORM IN WORD FORMAT
Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointment to be made by the Human Rights Council
(Vacancy arising out of resignation of current mandate holder on 8 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: online survey (http://ohchr-survey.unog.ch/index.php/859234?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity.
Second part: application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRCOS.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The same name, gender and nationality should be used both in the online survey and in the Word application form. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 11 October 2017 (12:00 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family (last) name: Gross                                                                       
	5. Year of birth: 1965

	2. First (given) name: Aeyal                                                                     
	6. Place of birth: Tel-Aviv

	3. Other name, if any: Menachem                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Israel

	4. Gender: Male                                                                            
	8. Any other nationality: United Kingdom


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Education: Harvard doctoral degree focused on human rights. Was legal intern at  European Commission for Human Rights (later merged into the European Court). Taught (and before studied) in the European University Institute’s human rights program. 

 Language: Teach, write and research in English. Basic French.

Professional experience:  Broad human rights experience with focus on economic, social and cultural rights and discrimination. Worked with human rights organizations at national and international level, drafted shadow report for treaty body, appeared in person in front of CESCR, and engaged in advocacy and consulting on wide range of issues, including police violence against the LGBT community, discrimination and health rights. Taught and researched human rights for twenty years at SOAS, University of London, Harvard University, Columbia University and Tel-Aviv University. Serving on Advisory Board of Human Rights Watch for the MENA region with focus on the OPT and Israel since 2008; Founding board member of Gisha, NGO established in 2005 to defend Palestinians' rights of freedom of movement ; board member of Association for Civil Rights in Israel, which is the largest human rights organization in Israel. For seven years served as pro bono legal advisor to Society of Protection for Personal Rights - main Israeli LGBT group, doing advocay and consulting. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have extensive knowledge of the international human rights instruments – have been teaching and researching human rights and international law for 20 years. Also familiar with the European human rights system having clerked in Strasbourg and published on it. Very familiar with the special procedures, following their work regularly. Experience in advocacy through meeting with government officials, police, parliamentary committees, UN human rights tready body, and more.

Beyond my writing on social economic rights and on occupation, researched and wrote  on discrimination relating to sexual orientaiton and gender indentity. I am in unique position of being international law expert who researched these topics of protection from discrimination and violence based on sexual orientation and gender identity within international human rights law and in the broader context of social rights and protection from discrimination. I am well versed in work of tready bodies, the Council and its mechanism and relevant comparative national law, and very familiar with international law relating to the matter (including the reports presented to the Human Rights Council and IE work). Reseached and wrote on these issues, and presented on it in international law conferences such as American Society of International Law, European Society of International Law and more. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence was acquired through years of research and advocacy on the national and global level, and writing in both academic journals and books and for the press. Both generally on human rights but specifically also on protection from violations based on sexual orientation and gender identity.  In addition to academic writings, my articles in the English edition of Haaretz daily newspaper on human rights topics are widely read globally. Was awarded a consultancy by the World Health Organization to research on the right to health of Palestinians in the Occupied Palestinian Territory and previously was awarded other major research grants.

Beyond my regular positions at SOAS, University of London and Tel-Aviv University, I taught human rights related courses as Visitor in Columbia University’s Human Rights Program, a course on the Right to Health in University of Toronto, and taught in the European University Institute (EUI) Human Rights summer program . I was a visiting researcher in Institutes of Advanced Studies in London and Stellenbosch (South Africa) and currently Senior Fellow at the EUI, Floerence .Participated in conferences on international law and human rights in all continents and published widely in academic journals in Europe, the US, South Africa, India and Israel. In Israel was chosen in 2015 as one of 40 most influencal people on LGBT issues in the country's history. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Post(colonial) Queer Globalization and Human Rights: The Images of LGBT Rights
Journal/Publisher: Jindal Global Law Review 
Date of publication: 2013
Web link, if available: https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2358929
2. Title of publication: Homoglobalism: The Emergence of Global Gay Governance
Journal/Publisher: Queering International Law (book, Routledge)
Date of publication: 2017
Web link, if available: https://www.routledge.com/Queering-International-Law-Possibilities-Alliances-Complicities-Risks/Otto/p/book/9781138289918
3. Title of publication: The politics of LGBT Rights in Israel and Beyond: Nationality, Normativity and Queer Politics
Journal/Publisher: Columbia Human Rights Law Review
Date of publication: 2015
Web link, if available: http://hrlr.law.columbia.edu/wp-content/uploads/sites/10/2016/03/45.2.2.pdf
If more than three publications, kindly summarize (200 words): Additional articles looking into international law and topics of the mandate including “Does Each Person Have a Sexual Orientation” (published in Americal Society of International Law Proceedings, 2008) questioning whether same concepts of identity can be applied universally, “Gender Outlaws Before the Law” (publised in Harvard Human Rights Law Journal, 2009) looking at dillemas concerning the criminal trials of people living in gender identity different than one they were assigned to at birth; and additional articles on discrimination in military service based on sexual orientation, on recognition of same sex couples and more. Recent article is on Right to Health and sexual orientation/gender identity discriminaton. Also many writings on other human rights issues. My book "The Writing on the Wall: Rethinking the International Law of Occupation"  published by Cambridge University Press  (2017) follows on my article (co-authored), "Illegal Occupation: Framing the Occupied Palestinian Territory", (Berkely Journal of International Law,2005). From my work on social economic rights, My edited book (co-edited) The Right to Health at the Public/Private Divide: A Global Comparative Study published by Cambrdige Univresity Press in 2014 and Exploring Social Rights (co edited) by Hart Publishing in 2007. From my press work, inter alia I interviewed Fatou Bensouda, ICC prosecutor for Haaretz in 2015.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: SOAS, University of London Workshop on Sexual Orientation issues and International Law
Event organizer: SOAS, University of London
Date on which public statement/pronouncement made: 28 Jan 2016
Web link, if available: https://www.youtube.com/watch?v=UBQhMFjhBuk
2. Platform/occasion/event on which public statement/pronouncement made: Harvard Law School Lambda talk on "When LGBT Rights are Used to Justify Occupation: How Can We Advocate Without Pinkwashing Oppression" 
Event organizer: Harvard Law School Lambda
Date on which public statement/pronouncement made: 20 April 2016
Web link, if available: http://hls.harvard.edu/event/when-lgbt-rights-are-used-to-justify-occupation-how-we-can-advocate-without-pinkwashing-oppression/
3. Platform/occasion/event on which public statement/pronouncement made: European Society of International Law, biennal conference, speaking in panel on gender and sexuality in international law
Event organizer: European Society of Internationl Law
Date on which public statement/pronouncement made: 6 September 2017
Web link, if available: https://igfemlaw.files.wordpress.com/2017/05/programme-feminism-interest-group-of-esil-ig-event-whose-global-public-goods-global-commons-and-fundamental-values-naples-2017.pdf
If more than three, kindly summarize (200 words): Many other talks in conferences and public events internationally on these and related topics. Also I co-founded and organized a series of workshops on the issue of sexual orientation, gender identity and law in SOAS, Univesity of London, and founding member of forum for LGBT studies in Tel-Aviv University which organizes annual conference on topic.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I have no doubt I can dedicate a total of three month a year (at least) to the mandate: As my employment is in academia, and I am a tenured full professor, I can dedicate time to the mandate with the flexibility that academia allows. My teaching is usually spread over two terms of up to four months each, so the remaining four months of the year can be mostly dedicated to the mandate, this in addition to time I can dedicate to it during term alongside my teaching and my academic research. This beyond the  overlap between my research agenda and the mandate - I am sure they will enrich each other. I can schedule most travel and visits off term but if needed can accommodate travel during term. Also hope to be on sabbatical for 1 or 2 years in the next few years which will allow even more time.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
This mandate is an opportunity to work on advancing protection, within international law and from a broad human rights perspective, in a way that fosters constructive dialogue for the protection of rights. My expertise in international human rights including rights of sexual and gender minorities, motivates me to apply.

If granted the mandate, I would work with various stakeholders invested in advancing protection from discrimination based on sexual orientation and gender identity. I plan to follow on the work of the outgoing IE, and consider the folllowing critical: 

•
Ensuring the protection the mandate is entrusted with, within the context of the principles laid out in the Vienna Declaration and Program of Action, according to which all human rights are universal, indivisible and interdependent and interrelated, while still, as the Vienna Declaration states, bearing in mind the significance of national and regional particularities and various historical, cultural and religious backgrounds. In the context of this mandate, this should mean one should work based on the universal protection all people deserve from discrimination and violence, while realizing that construction of sexual orientation and gender identity may take different forms in different regions, and that the advancement of universal rights must bear this in mind. There is a thin line between desired universality and between exporting specific notions of identity from one context to another. Universality should not be compromised, but can be accorded while bearing context in mind– in the spirit of the Vienna Declaration, the UN Charter and international law. In this context human rights should not be used as a political tool to justify oppression or in ways that undermine development. Rather, and without compromising universality, they should be achieved through constructive dialogue.

•
Ensure the clarification of of human rights in the context of this mandate is not detached from broader concepts of human rights, such as marginaliztion. A recent study from the Wlliams Institute in UCLA pointed to the need for “A Development Agenda for Sexual and Gender Minorities” and this kind of agenda is critical: a person’s right to good health, nourishment and shelter and access to resources which promote health and well-being is of direct relevance to this mandate’s issues as sexual and gender minorities often lack full access to supportive healthcare services, and stigma and sterotypes can themselves be sources of poor health outcomes. Therefore, this mandate should deal with prevention of violence and discrimination within the full range of human rights, including economic, social and cultural rights, as well as the right to development. Often when it comes to sexual and gender minorities the first thought is of civil and political rights, but it is essential to integrate all responsibilities of the mandate together, as all human rights are indivisible, interdependent and interrelated. 

•
People who deviate from society’s expectations of gender identity exist in all societies, in different forms. Non-binary gender concepts are part of many indigenous societies, and not just a modern phenomenon. People often suffer from exposure to violence based on these grounds. Preventing violence should be a priority all states will doubtless want to address. 

•
Integrate issues of ethnicity, race and multiple and intersecting forms of discrmination which warrants adapted protections, as well as of issues relating to vulnerable populations 

•
Address all regions of the world on a universal basis, as discrimination and violence on the grounds of sexual orientation and gender identity exist in all countries.

•
Cooperate with other mandate holders: e.g. with SR on Right to Health and WHO on the health aspects of discrimination. In this context sexual health and concerns of people living with HIV and AIDS must also be given a priority. Health issues are also critical to intersex people.
•
Learn from and listen to goverments, academia, civil society and grassroots activists.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Hebrew
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Harvard Law School, SJD, Doctoral degree in law, Full time
	1992-1996
	Cambridge, MA., USA

	European University Institute, Diploma in Human Rights (summer program) 
	1998
	Florence, Italy

	Tel-Aviv University, Faculty of Law, LL.B. (full time)
	1986-1990
	Tel-Aviv, IsraelSOAS, University of London, Visiti

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	SOAS, University of London, Visiting Reader: Teaching class on Israel/Palestine and International Law, also teaching Gender and Sexuality, and supervising students
	2007-present 
	London, UK

	Tel-Aviv University, Full Professor in Law- Teaching International Law, Constitutional Law, Right to Health seminar, and more; research
	1996-present
	Tel-Aviv, Israel

	European University Institute, teaching in the summer human rights program (2013); Fernand Braudel Senior Fellow (2017)
	 2013, 2017
	Florence Italy

	Univesity of Toronto Law School, Teaching as Distinguished Visitor course on The Right to Health     
	2009
	Toronto, Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n/a (however if needed will resign from boards of NGO's that I am on).
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Aeyal Gross
Date: Oct 10, 2017
****
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