	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Enforced or Involuntary Disappearances, 
member from African States 
Appointment to be made by the Human Rights Council at its 45th session 
provided the mandate itself is extended by the Human Rights Council



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Rouwane                                                                       
	5. Year of birth: 1965

	2. First (given) name: Abderrazak                                                                     
	6. Place of birth: Morocco

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Moroccan

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Having suffered from short term forced disappearance as a victim of grave violations of human rights perperated in the past, I decided to devote my life to the defence of human rights after my release from an 11 years imprisonment  in 1994. With a legal background, I was accepted to continue my studies in Essex University in England for a Master's degree in International human rights law in 1996. Under the supervision of late Sir Nigel Rodely who was then the UN SR on torure, I was able to get an extensive knowledge about international human rights law, its principles and norms, international instruments to protect them and the UN system  for the promotion and protection of human rights. I learned more about gross human rights violations in general and forced disappearance in particular, while preparing my thesis which title was: Criminalisation of forced disappearance for the jurisdiction of the International Criminal Court. During my six months internship with AI in the UN Office , I had the opportunity to deepen my knowledge about forced disappearance by attending meetings of the working group in charge of preparaing a Draft Convention on Forced Disappearance.I am fluent in arabic, french and english.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

The above mentioned degree combined with six months internship enabled me to acquire great knowledge about international instruments, norms and principles including UN human rights conventions , UN HR system, treaty bodies , special procedures , the human rights commission replaced by the Human Rights Council.
Having gained knowledge about transitional justice experiences, I contributed to the Moroccan experience in the field of transitional justice which had to deal with grave human rights violations  including forced disappearance. I contributed to the creation of the Forum for truth and justice (NGO) in 1999, and contributed  as a senior staff to the work of the Equity and reconciliation commission(IER).During more than twenty years , I hold high ranking responsibilities in various institutions specilalised in human rights: the Human rights ministry for three years, the national human rights institution for 9 years, the Moroccan truth and reconciliation commission for 2 years and finally the Interministerial delegation on human rights for almost 8 years as a Secretary General. During these responsibilities I had to deal with forced disappearance including interaction with the WGIED, preparing its visits to Morocco , study and analisys of individual cases, preparation of draft decisions on reparation, elaboration of the IER final report especially its volums 2 and 3 dealing with truth and reparation.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

More than 21 years experience  nationally, regionally and internationally.

IN 1999, founding member of the the truth and justice, an NGO specialised in past grave violations including forced disappearance.

1999-2003: public servant in the Ministry of HR : interaction with the WGEID.

2003-2007: Head of the Protection department at the Moroccan NHRI : received individual complaints about HR violations including forced disappearance.

2004-2006: Head of the reparation program at the Equity and reconciliation commission: received complaints, their study and anlysis, preparation of draft decisions, implementation of decisions, supervision of a data base.
Member of the drafting committee of the final report: elaboration of the final report especially volume 2 related to truth and responsibilities and volume 3 related to reparation.
2007-2011: Head of the international cooperation department : coordinated the work related to International Coordinating Committee of NHRI'S , coordinated the work related the African network of NHRI'S, contributed to the creation of an Arab network and the Euro- Arab Dialogue.
2007- 2009: Member of the subcommittee on accreditation of the ICC representing Africa.
 2011-2019: Secretary General of the National Coordinating body in HR: DIDH: Coordination of Interaction with the UN HR system including UPR mechanism , treaty bodies and special procedures including the WGEID.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Criminalisation of forced disappearance in international law
2.      
3. 

Journal/Publisher: Alkaram, a periodical of the Moroccan organisation of Human Rights, n 2 and 3
Date of publication: December 1998
Web link, if available:      
2. Title of publication: A comparative study of truth and reconciliations commissions worldwide
Journal/Publisher: Alkaram, a periodical of the Moroccan Organisation of Human Rightd, n 4
Date of publication: 1999
Web link, if available:      
3. Title of publication: Caracteristics of the Moroccan experience in transitional justice
Journal/Publisher: Proceedings of a seminar about the Chilean and Moroccan experiences in transitional justice, published by the National Council on Human Rights
Date of publication: 2013
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
2. Represented the President of CNDH in a Side event about implementation of truth commissions recommendations 

Event organizer:  The National Human Rights Council in partnership with OHCHR
Date on which public statement/pronouncement made: 9 March 2011
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words): 
A hundred times I had to make statements or presentations representing the National Human Rights Institution in events,  International and regional meentings organised by National Human Rights Institutions networks when I held senior positions at the National Human Rights Council.

As a secretary general of the Moroccan national coordinating mechanism, I had to represent the institution and make public statements during more than 7 years in events, conferences, workshops and syposuims organised at the national, regional and international level.   

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Working as an expert for the time being, I have a great flexibility to adapt my agendas and priorities with the responsibilities I would be holding as a member of the WGEID. I will be ready to travel on visits , didicate part of my time to the work of the group including drafting reports and handling individual cases
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
                                                                                                                                                                                                                                                                      

Dear Madam or Sir,

I am writing to apply for membership of the UN WGEID. This opportunity seems to me of good match for my educational and professional experience. 

I have been committed to human rights, after serving an 11-years sentence as a prisoner of conscience (1983-1994). I got a Masters in international human rights law from Essex University in 1997. Having suffered from a short-term disappearance myself, I was interested in gaining specific knowledge about forced disappearance by entitling my final dissertation: “Criminalization of forced disappearance for the jurisdiction of the International Criminal Court”.  This knowledge was reinforced by attending sessions of the UN working group in charge of preparing a draft convention on forced disappearance while carrying on an internship in AI’s UN office in 1998. 

Going back home, I contributed in efforts aiming at the settlement of grave violations of human rights by joining the Moroccan human rights organization in a voluntary work related to forced disappearance. Later on, I participated, as a founding member, in the creation of the victims NGO truth and justice whose members are mainly from victims of grave violations of the past especially forced disappearance and arbitrary detention.  

I have accumulated, so far, 25 years of experience in the human rights field, particularly working for three main human rights stakeholders: government, national human rights institution as well as national and international NGO’s. 

I am currently working as an expert for the Ministry of Human special.
I also held senior positions, including as Secretary General of the Moroccan Inter-ministerial Delegation for Human Rights (April 2011- January 2019), which is the national coordinating mechanism  in human rights. Under this position, I managed human rights projects, programs and policies, as part of Morocco’s engagement with the UN HR system. This included interaction with special procedures including the WGEID and elaboration of national reports submitted between 2011 and 2017, to United Nations treaty bodies and Universal Periodic Review.

I also coordinated visits conducted to Morocco by special procedures mandate holders including visits of the WGEID.

I also assumed high-ranking responsibilities in Morocco’s NHRI (2003-2011), especially as Director of International Cooperation, as Director of the Protection Department. I particularly supervised projects and programs related to monitoring missions to places of deprivation of liberty, processing of individual complaints on violations including forced disappearance, and development of annual and specific reports on human rights, etc.

I was also involved in the post-conflict management of the past gross human rights violations. In the Morocco’s truth commission, I held a senior position as head of the Reparations Department and one of the senior advisors to the Chairperson. I particularly supervised the development of reparation programs and the development and analysis of database on individual complains. I was also a member of the drafting committee of the IER’s Final Report. I was also involved in the work related to clarification of cases of enforced disappearances, the implementation of the commission’s recommendations and arbitration decisions in favor of victims.

I also planed the organization and implementation of activities on various human rights issues, including for officials and staff from African countries. I also gained knowledge about the situation of human rights and political contexts in African region.
I apply for this position as I believe time has come for me to put this long experience at the disposal of an UN human rights mechanism such as the WGEID.
I Look forward to hearing from you.

Abderrazak Rouwane



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Masters Degree in international human rights law

University of Esesex , Full time 

	1996-1997
	Colchester

England


	Licence (Bachelor) in Private Law

University Hassan Second

Full time



	
1989-1993

	Casablanca

Morocco


	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	EXPERT consultant (Chargé de mission) to the Head of Government attached to the Ministry of State
full time 

Give adivisory opinions on interaction with the UN system- Carry on special studies 

	Since 1st January 2019- present
	Rabat 

Morocco


	Secretary General

full time

Intrerministerial Delegation on Human Rights
-
Strategic planning and programming 

-
development and monitoring of the government's human rights policy

-
Coordination of interaction with the UN human rights system: drafting reports and preparation of their examination by treaty bodies, preparation of UPR reports, reception and interaction with special procedures and follow-up of complaints on individual cases submitted to UN mechanisms
- supervision and coordination of the department branches’ action

-
General direction of the conduct of affairs related to the tasks of the directorates, divisions and services



	29 April 2011 - 1st January 2019
	Rabat 

Morocco


	National Human Rights Council



	December 2002 - April 
2011

	   Rabat

Morocco  



	National Human Rights Council

HEAD OF THE ADMINISTRATIVE BODY FOR THE INDEPENDENT OBSERVATION OF THE 2007 LEGISLATIVE ELECTIONS

	
June - September 2007



	Rabat

Morocco



	National Human Rights Council

Head of the department of international cooperation 

full time 

-
Coordination and cooperation with the International Coordinating Committee of National Institutions (ICC) 

-
Contribution to the creation of the African Network for Human Rights and coordination of its cooperation with the Council

-
Contribution to the creation of the Euro-Arab Human Rights Network 

-
Representation of the Council President at the Sub-Committee on  Accreditation of the ICC.
-
Preparation and submission of the Council's accreditation application and coordination of its review by the Sub-Committee on  Accreditation

-
Coordination with international human rights governmental and non-governmental organizations

-
Coordination of the Council action on the harmonization of national legislation with international human rights standards
 

	October 2007 – March 2011
	Rabat

Morocco


	Human Rights Council

HEAD OF THE DEPARTMENT FOR PROTECTION AND SUPPORT TO VICTIMS OF VIOLATIONS
Full time

-
Coordinator of the Working Group on the Protection of Human Rights and Examination of Violations

-
Coordinator of the Committee in charge of resuming the drafting of the Council Recommendation on the establishment of the Commission for Equity and Reconciliation

-
Coordinator of the Committee on Immigration and Moroccans Residing Abroad

-
Contribution to the development of the reference framework for the Council’s action and the role of the Working Group on the Protection of Human Rights, in collaboration with the Working Group Chair

-
Follow-up of the implementation of the recommendations and decisions of the Working Group

-
Processing complaints and reception of victims

-
Follow-up of complaints with relevant government departments and institutions

-
Coordination of actions related to visits to prisons and child protection centers

-
Contribution to the preparation of the first thematic report on prisons

-
Contribution to the preparation of a thematic report on migrant-related events


	December 2002 - October 2007
	Rabat 

Morocco


	Equity and reconciliation Commission

Head of the reparation program

member of the drafting committee of the final report

-
Contribution to the development of a vision on the administrative branches and working mechanisms and methods

-
Participation to Commission meetings 

-
Contribution to the development of the Commission’s database

-
Supervision of the team of legal assistants in charge of the preliminary analysis of requests received by the Commission (about 100 assistants)

-
Administrative coordination of the Working Group on reparation and drafting of its meeting reports

-
Assistance to members of the Working Group on reparation in the management of the affairs of their legal assistants

-
Contribution to the development of the Commission’s design for reparation, compensation standards, social integration and calculation units for financial compensation

-
Follow-up of the implementation of the Working Group decisions

-
Preparation of Volume III on "Justice and Reparation for Victims" of the Commission’s Final Report

-
Contribution to the preparation of other volumes of the Commission’s Final Report


	
January 2004 – November 2005



	Rabat

Morocco



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In the event of conflicts of interest, I would immediately inform the working group and take the necessary measures to put an end to this coflict . The Working group would be of a  priority. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Abderrazak Rouwane
Date: 29 July, 2020.
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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