	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Arbitrary Detention, 
member from African States
Appointment to be made by the Human Rights Council at its 45th session



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: NWOYE                                                                       
	5. Year of birth: 1975

	2. First (given) name: LEO                                                                     
	6. Place of birth: CHIPATA, ZAMBIA

	3. Other name, if any: CHUKWUEMEKA (MIDDLE NAME)                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): NIGERIA

	4. Gender: MALE                                                                            
	8. Any other nationality: BRITISH


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a Master’s Degree in Law (with distinction). I am a UK qualified international lawyer with more than eleven years of progressive professional legal experience (of which nearly seven years were in the field of international criminal law at the International Criminal Tribunal for Rwanda (ICTR) and the International Residual Mechanism for Criminal Tribunals (IRMCT).

During my time there, I performed extensive legal research/analysis on a range of assigned multifaceted issues. I prepared and edited briefs, motions, reports, legal opinions and correspondence in various cases (all in English).

I appeared as counsel before the Grégoire Ndahimana Appeals Chamber, ICTR – contributing to the successful defence of the Trial Chamber's judgement and winning the Prosecutor's appeal to have his sentence increased (which was amended from 15 to 25 years imprisonment). I have also drafted and successfully responded to a wide range of complex legal matters raised in the post-appeal litigations of Juvénal Kajelijeli and François Karera.

More recently, I have worked as a consultant expert for the International Criminal Court and the Office of the Director of Public Prosecutions, Uganda offering informed expertise on issues of conflict-related sexual violence. I am an author of peer-reviewed publications and an accredited mediator.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have the relevant human rights expertise regarding arbitrary detention. My knowledge and understanding of international human rights instruments, norms and principles, as well as of institutional mandates related to the UN or international/regional organisations, was acquired from my studies at the University of Nottingham, as well as from my work experience with the African Court of Human and Peoples’ Rights, ICTR and IRMCT.

For example, the United Nations Security Council (acting under Chapter VII of the United Nations Charter) established the ICTR to ‘prosecute persons responsible for genocide and other serious violations of international humanitarian law committed in the territory of Rwanda and neighbouring States, between 1 January 1994 and 31 December 1994.’

As mentioned above, I worked for nearly seven years were in the field of international criminal law in the Office of the Prosecutor at the ICTR and IRMCT. During my time there, I was assigned to trial and appeal cases. As an Associate/Assistant Appeals Counsel, I participated in four appeals. I have also worked as an Associate Investigator and a Case Manager in two trials. Whereas one key skill is knowing what and where to find the relevant legal authorities, I have found it crucial to possess a broad knowledge of the legal authorities, as well as the operating environment and factors in both international criminal law and human rights work.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I bring substance, mature experience and a broader perspective in the area of international human rights law. My competence in the field of human rights was acquired through a combination of work experience, as well as academic learning and research.

It has also been recognised both internationally and regionally. In addition to my international experience, I also have a good knowledge of the African Human Rights system – having undertaken a placement at the institution.

I have undertaken study and trainings on international human rights law with the University of Nottingham. Additionally, I have been trained and certified as an expert by Justice Rapid Response (JRR), an intergovernmental stand-by facility of rapidly deployable criminal justice experts. I can now be deployed to take part in investigations where members of the international community request JRR’s assistance to investigate situations where international criminal law and serious human rights violations may have occurred.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: “Conflict-related Male Sexual Violence and the International Criminal Jurisprudence” in “Sexual Violence against Men and Boys in Global Politics”
Journal/Publisher: Routledge
Date of publication: 2018
Web link, if available: Co-written with Patricia Viseur Sellers; Marysia Zalewski, Paula Drumond, Elisabeth Prügl, Maria Stern (editors)
2. Title of publication: “Transitional Justice and the ICC: Lessons from Rwanda” in “The International Criminal Court and Africa: One decade on”
Journal/Publisher: Intersentia
Date of publication: 2016
Web link, if available: Evelyn Ankumah (editor)
3. Title of publication: “Partners or Rivals in Reconciliation? The ICTR and Rwanda’s Gacaca Courts” 
Journal/Publisher: San Diego International Law Journal
Date of publication: 2014
Web link, if available: https://digital.sandiego.edu/ilj/vol16/iss1/4/?utm_source=digital.sandiego.edu%2Filj%2Fvol16%2Fiss1%2F4&utm_medium=PDF&utm_campaign=PDFCoverPages
If more than three publications, kindly summarize (200 words): Made contributions to: All Survivors Project, “Checklist on Preventing and Addressing Conflict-Related Sexual Violence against Men and Boys” (2019).
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Missing Peace Symposium in Oslo, Norway on the 7-8 December 2017
Event organizer: United States Institute of Peace; the Human Rights Center, University of California, Berkeley; the Peace Research Institute Oslo; Women In International Security
Date on which public statement/pronouncement made: 8 December 2017
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: 6th International Expert Meeting on Genocide, War Crimes, and Crimes against Humanity in Kigali, Rwanda, on the 14-16 April 2014.
Event organizer: Interpol
Date on which public statement/pronouncement made: 16 April 2014
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I can confirm that I am fully able to perform the functions of the mandate and respond to its requirements. I am currently available for any assignments and am also able to dedicate at least three months in the year to the work of the mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Not applicable.
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I am applying to be part of the Working Group on Arbitrary Detention. I have devoted my legal career to international criminal law and international human rights law, a commitment that stems from both my prior professional experience and personal background. As demonstrated in my answers to the previous questions, I meet all the requirements stipulated in the vacancy announcement. 

Several challenging areas of both international human rights law (and international criminal law) interest me like the extraterritorial application of international human rights obligations, cultural relativity, reparations, rights of minorities and indigenous peoples, relocation of acquitted defendants, transitional justice and domestic redress mechanisms for human rights abuses. I am particularly interested in gender – more specifically, the role it plays in human rights violations and international crimes (especially sexual violence crimes), which I observed in my work at the International Criminal Court, Office of the Director of Public Prosecutions (Uganda), ICTR and IRMCT.

Currently, I am undertaking a PhD (part-time) in International Relations at the University of St. Andrews. My research project is investigating the interconnected notions of ‘gender,’ ‘sexual violence,’ and ‘women’ in the context of international investigations and prosecutions of conflict-related sexual violence against male victims. I seek to understand and analyse how national and international actors redress these crimes; and why male victims are often ignored or treated differently.

I have encountered some incredulity as regards my research. There is a misperception that Nigerian/African men do not engage in issues of gender and sexual based violence with any great depth. I want to challenge these assumptions and personally contribute to the development, administration and implementation of both international human rights measures and international criminal justice as it relates to conflict sexual violence against men. This role would afford me with such an opportunity to make a significant contribution to this important area.

I am an author of peer-reviewed publications, as noted in the document accompanying this application. I recently co-authored a chapter about children, gender and international criminal justice (with Gloria Atiba-Davies, the former Head of Gender and Children Unit, Office of the Prosecutor, International Criminal Court), for an upcoming book. I also co-authored a chapter about conflict-related male sexual violence and the international criminal jurisprudence in a book entitled ‘Sexual Violence against Men and Boys in Global Politics.’

I also have a personal interest in international justice and criminal sanctions for serious violations of human rights and international humanitarian law. My parents are survivors of the human rights abuses perpetrated during the 1966 anti-Igbo pogroms and the Nigeria-Biafra Civil War (1967-1970). Additionally, both lost several family members/relatives during the war. Indeed, over one million people were massacred in the conflict which was a forerunner to the ethnic cleansing that occurred in the Bosnian war and the Rwandan genocide in the 1990s. As such, I have always been poignantly aware and primed to contribute to the redress in situations of deplorable injustice like arbitrary arrests where there is no likelihood or evidence that crimes have been committed or in which there has been no proper due process of law.

.

In sum, I am a hard-working and dedicated professional with an outstanding degree of integrity. I have never been admonished for unprofessional or unethical conduct. My commitment to international human rights law (and international criminal law) combined with my flexibility, diligence and desire to further develop my expertise in the field, makes me a particularly suitable candidate for the post. I am excited by the opportunity and look forward to hearing from you in due course.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: ENGLISH
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily: N/a
Write: Easily or Not easily: N/a
Speak: Easily or Not easily: N/a
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily: N/a
Write: Easily or not easily: N/a
Speak: Easily or not easily: N/a
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily

Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily: N/a
Write: Easily or not easily: N/a
Speak: Easily or not easily: N/a
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily: N/a
Write: Easily or not easily: N/a
Speak: Easily or not easily: N/a
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	PhD International Relations, University of St. Andrews, part-time

____________________________________________

Short Course, University of Nottingham, Regional Human Rights Systems, part-time (distance-learning)



	2015-present

____________

2019-2020

	St. Andrews, (Scotland), UK

_________

London, UK


	Short Course, University of Nottingham, The UN Human Rights System, part-time (distance-learning)

____________________________________________

LLM (Masters) Advanced Legal Practice, Northumbria University, part-time


	2019

____________

2011-2013

	London, UK

_________

Newcastle-upon-Tyne, UK


	The College of Law, Professional Skills Course, full time
	2002-2003
	London, UK



	Legal Practice Course (Postgraduate Diploma in Legal Practice), Northumbria University, full time

____________________________________________

Common Professional Examination (Postgraduate Diploma in Law), Northumbria University, full time


	1998-1999

___________

1997-1998

	Newcastle-upon-Tyne, UK




	BA Honours Accounting with Law, University of Teesside, full time


	1994-1997
	Middlesbrough, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Office of the Director of Public Prosecutions, Uganda

Consultant Prosecutions Expert (with experience in Sexual and Gender-Based Violence)

Meeting and working with the relevant Ugandan authorities (on the subject of International Criminal Law) using a mentoring approach as regards the preparations of cases, including legal research, disclosures, analysis of the reports, preparation and filing of the opening statement and preparation of the timeline for trial (full-time, temporary deployments from Justice Rapid Response).

	2019-2020
	Gulu and Kampala, Uganda

	International Criminal Court

Consultant Expert on Sexual and Gender-Based Crimes against Men and Boys

Working directly with the investigation and prosecution teams and providing tailored support on how to accurately and effectively deal with sexual and gender-based crimes against men and boys in current and future cases. Also expanded and reinforced the institutional understanding of this issue and improved the International Criminal Court’s capacity to collect evidence of such crimes and charge them appropriately (full-time, six-deployment from Justice Rapid Response).

	2019
	The Hague, Netherlands

	The African Court of Human and Peoples’ Rights 

Legal Intern in the Registry Department 

• Undertaking legal research using relevant primary and secondary sources.

• Liaising with staff and legal interns to prepare/participate in relevant internal and external meetings, and provide organisational support, such as taking minutes.

• Drafting research reports, comparative reports, case notes, supporting documentation for meetings, summary papers and other documents.

• Monitoring international and relevant national legal developments (by reviewing relevant web sites and information resources, judgments of other regional human rights systems like the European Court of Human Rights and Inter-American Court of Human Rights).

• Assisting with administrative or miscellaneous tasks as agreed with the Registrar/Deputy Registrar.

(full-time, three-month contract)

	2015
	Arusha, Tanzania

	International Residual Mechanism for Criminal Tribunals (Arusha Branch)

Assistant Appeals Counsel (P3) in the Office of the Prosecutor

• Reviewing and analysing final judgments and interlocutory decisions of Trial Chambers, advising on the advisability of appeal and identifying grounds of appeal.

• Drafting notices of appeal or requests for certification to appeal, reviewing trial records, conducting database searches and undertaking legal research and writing.

• Providing legal advice to members of trial teams of the Office of the Prosecutor and ensuring compliance with orders or directives of the Appeals Chamber.

• Assisting the Senior Appeals Counsel or the Appeals Counsel in preparing for oral argument in appeals, attending court before the Appeals Chamber and making oral submissions at appeal hearings or related proceedings.

• Assisting in the preparation and delivery of in-house legal training within the Office of the Prosecutor.

 

	2013-2014
	Arusha, Tanzania

	UN International Criminal Tribunal for Rwanda

Assistant Appeals Counsel (P3) in the Office of the Prosecutor

• Reviewing and analysing final judgments and interlocutory decisions of Trial Chambers, advising on the advisability of appeal and identifying grounds of appeal.

• Drafting notices of appeal or requests for certification to appeal, reviewing trial records, conducting database searches and undertaking legal research and writing.

• Providing legal advice to members of trial teams of the Office of the Prosecutor and ensuring compliance with orders or directives of the Appeals Chamber.

• Assisting the Senior Appeals Counsel or the Appeals Counsel in preparing for oral argument in appeals, attending court before the Appeals Chamber and making oral submissions at appeal hearings or related proceedings.

• Assisting in the preparation and delivery of in-house legal training within the Office of the Prosecutor.



	2011-2013
	Arusha, Tanzania

	UN International Criminal Tribunal for Rwanda

Associate Appeals Counsel (P2) in the Office of the Prosecutor’s Department

• Conducting legal research on international humanitarian law, comparative criminal law and procedure, evidence and policy issues.

• Preparing legal opinions for internal discussion, as requested, formatting written briefs and ensuring timely filing of documents and briefs, ensuring the inclusion of accurate submissions, corrections, cross-referencing and indexing of transcripts and court proceedings.

• Liaising with the Registry, Defence Counsel and the Appeals Chamber in ICTR.

• Drafting submissions and motions, including responses to Defence motion, on behalf of the Prosecution in relation to appeals.

• Reviewing and analysing the evidence tendered by the Defence during trials.

	2010-2011
	Arusha, Tanzania

	UN International Criminal Tribunal for Rwanda

Case Manager (P2) in the Office of the Prosecutor’s Department

• Providing general assistance to the prosecution trial team on all matters pertaining to trial preparation and conduct including document management and database management.

• Liaising with other departments and case managers, conducting legal research, providing support to the trial team in the courtroom and performing any other duties as may be assigned by the Senior Trial Attorney.

___________________________________________

UN International Criminal Tribunal for Rwanda

Associate Investigator (P2) in the Office of the Prosecutor’s Department

• Conducting legal research on international humanitarian law, comparative criminal law and procedure, evidence and policy issues.

• Preparing legal opinions for internal discussion, as requested, formatting written briefs and ensuring timely filing of documents and briefs, ensuring the inclusion of accurate submissions, corrections, cross-referencing and indexing of transcripts and court proceedings.

• Developing a system for collating relevant facts, documents, cast of characters and issues of each case using issue management software CaseMap.

• Providing principal liaison with the Registry, Defence Counsel and the Appeals Chamber.

• Reviewing and analysing evidence tendered by the Defence during trials, drafting submissions and motions, including responses to Defence motions, on behalf of the Prosecution and performing other legal tasks as requested by the Senior Trial Attorney.

	2009-2010

____________

2008-2009

	Arusha, Tanzania

________________

Arusha, Tanzania



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Should I be appointed as a mandate holder, I undertake to take the following two approaches to ameliorate or address the situation:

• I will be cognizant and aware of the types of conflicts of interest that breach paragraphs 44 and 46 of the Annex to Council Resolution 5/1.

• I will establish process to manage process to manage any potential conflcts that may arise because of my occupation or activities – at the outset of the mandate.

• I will declare any conflicts of interest as soon as practicable, whether real, perceived or potential future conflict of interest.

Should the attempts to ameliorate the conflict of interest prove to be unsuccessful, I am ready to accept conclusive solutions (that include relinquishing positions, occupations or activities). I do not hold any decision-making position in government and I am currently not a member of another human rights mechanism at the international, regional and national level.     

VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: LEO NWOYE
Date: 30 JULY 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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