	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights in Eritrea
Appointment to be made by the Human Rights Council at its 45th session 




APPLICATION DEADLINE: 24 AUGUST 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/844739 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: MUTASAH                                                                       
	5. Year of birth: 1970

	2. First (given) name: Tawanda                                                                     
	6. Place of birth: Masvingo, Zimbabwe

	3. Other name, if any: Future                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Zimbabwean

	4. Gender: Male                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Mutasah was admitted to the Bar in 1995. He holds advanced (three law degrees up to doctoral level) qualifications in international human rights law (relevant for most of the matters the mandate is seized with); international humanitarian law (relevant for effective engagement with matters arising in the periods May 1998 to June 2000, and 10 to 12 June 2008, when it might be said that Eritrea was engaged in an armed conflict as defined in international law); and international criminal law (relevant for effective engagement with matters covered by the Commission of Inquiry). 
Mutasah also holds public policy (including economic policy) graduate qualifications (relevant for engaging effectively with matters of international assistance and cooperation, as well as questions of respect, protection and fulfilment of Economic Social and Cultural Rights (even though these are admittedly made complex by the paucity/absence of information on the national budget [c.f., UN Monitoring Group on Somalia and Eritrea, S/2015/802/ 19 October 2015, at para. 69]. 

Mutasah has strong research and writing skills in English; presents well, and is professional, balanced and measured in engaging stakeholders in a given situation. 
Mutasah is deeply familiar with the core international human rights treaties; treaty bodies;  special procedures; the Council agendas; norms on remedies, witness protection, etc.    

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Mutasah teaches, at the master’s level at a leading European university, on norms, standards, and institutions of international human rights law (IHRL), international humanitarian law (IHL) and refugee law. He has also been a guest lecturer in several other universities over a 25-year period.  He has been a scholar, practitioner, researcher, advocate, and technical assistance provider and facilitator on IHRL and IHL and public policy throughout his professional life. 

Mutasah has also had human rights roles at leading institutions germane to the evolution of international legal norms and institutions, including the Center for Civilians in Conflict (on IHL); Rutgers University’s Center for Women’s Global Leadership (on sexual and gender-based violence, women’s rights and gender equality), etc. 

Mutasah has also been the global leader for law and policy development and curation at the world’s largest civil society human rights organization. 

He has also trained parliamentarians, e.g., the Southern African Development Community Parliamentary Forum, and made presentations at Judges’ forums. 

Mutasah also chaired an entity that was set up to provide technical assistance to the Prime Minister of Zimbabwe in the government of national unity between 2008 and 2013.

All these experiences over a 25-year period are summarised in the ‘experience section’ of this application. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, Mutasah was entrusted at the age of 23 to establish and build up the justice, governance, human rights, and reconciliation ministry of Zimbabwe’s national ecumenical body, carrying out extensive human rights research and advocacy work across the country; raising the visibility and acceptability of various human rights and public policy issues across church and civil society networks; and representing his leader, the General Secretary of the ecumenical body, in relevant thematic interactions with State institutions. 

Mutasah further established his human rights competence at the national level when he initiated a platform for national constitutional reform, widely recognized as the scaffolding to the later emergence (when Mutasah had long moved on to regional and then international work) of a new national Constitution in 2013.   

Regionally, Mutasah led in the establishment of the Africa Governance Monitoring and Advocacy Project (AfriMAP), monitoring and advising across the continent on the use of African norms and standards for the protection of human rights. He also conceptualized and established the Southern Africa Litigation Center, and Southern Africa Resource Watch (the latter on extractives and human rights). 

He formally worked from 2008 onwards at the global level, as a leader, rights practitioner and scholar. He has reviewed and contributed text to General Comments, etc.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Kindly see summary
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words): I have published several articles, papers, chapters, etc, on human rights over a 25-year period. Examples include several journal articles in the University of Botswana-OSISA journal, OPENSPACE, including on African norms and standards and their impact on African national human rights situations; contributions in AfriMAP reports; several op-eds in various newspaper and magazine publications including the New York Times, Newsweek, Mail&Guardian, etc.; chapters and books including ‘Ground Zero and Individual Rights’, in Antonioli, F. (ed.), Francesco e Noi, (in Italian), PIEMME, Segrate, Milan, 2017; A Family Affair? International Law and Policy Problems of African Regional Exclusivism Over the Zimbabwe Human Rights Question, Harvard Law School, 2008; ‘Trade, Poverty and Allocation of Resources’, in Konz, P., Trade, Environment and Sustainable Development: Views from Sub-Saharan Africa and Latin America, United Nations University Press & International Centre for Trade and Sustainable Development, 2000; Book Chapter on the intersection of trade and human rights, titled, Trade, Human Rights and Development: the Oxfam Perspective, IPS, 2000; with Tsele, M., Sadia, C., & Sabana, B., The Economic Literacy Manual, All Africa Conference of Churches Publications, Nairobi, 1997; with Madhuku, L., A Manual for Election Monitoring and Observation in Zimbabwe, ZCC Publications, 1995, etc. 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Kindly see summary 
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words): I have not specifically held an event  on Eritrea in and of or by itself, but I have organised, participated in, and led several events, statements and pronouncements on substantive human rights issues that are directly relevant to Eritrea, including freedom of expression, elections, gender-based violence, women's rights and gender equality; constitutional development; freedom of assembly; national service; access to an effective remedy and full reparation, ESCR; etc. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes, I am able to dedicate the requisite time, and I have the flexibility, readiness and availability to travel as needed (post current lockdown periods, of course). 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I am applying to be considered for the role of Special Rapporteur on the situation of human rights in Eritrea (HRC resolution 44/1).
I am a Professor/Enseignant at the Paris School for International Affairs, where I teach on international human rights law and international humanitarian law. 
Over a period of 25 years, I have worked as a human rights professional on various issues,  including, African situations and the role of continental norms and standards in addressing them; the situation of Roma people in Central and Eastern Europe; Discrimination Based on Work and Descent in Asia; criminal justice in the USA; and the design of justice mechanisms for sexual crimes in the DRC. 
I have either led or been part of several projects providing technical assistance, and/or capacity-building, and/or advice for States, to strengthen and protect human rights. Two examples would be when I was brought on by the African Development Bank, African Union, and UNECA to the Coalition for Dialogue on Africa; and when I have engaged as a technical advisor to the Center for Women’s Global Leadership in its support for States on SDG 5, etc.  

I believe I would serve the purposes of the Human Rights Council professionally and effectively as the next mandate holder in that, under the general criteria of the annex to Human Rights Council resolution 5/1 of 2007, regarding –

(a)
expertise,

Given the complexity of human rights issues raised in the reports of the previous mandate holders, as well as the Commission of Inquiry, I would bring to the mandate technical readiness and deep experience in the nuances of each of the five minimum benchmarks developed by the last mandate holder for agenda setting (that is, on: the rule of law, national justice and law enforcement institutions; national service; freedoms including religion and association; gender-based violence, women’s rights and gender; and cooperation with international and regional agencies). 

Given the persistence of most of the issues that the Council has been seized with over the years – for instance, the question of drafting a new Constitution [see, e.g., para. 23 of A/HRC/44/23], and/or the need to provisionally (fully) implement the 1997 Constitution [see, e.g., paras. 34-35 of A/HRC/41/53]; and/or the need to take into account the views of women and girls in constitutional development [see, e.g., CEDAW’s Concluding Observations on Eritrea’s sixth periodic report, at para. 13 (a)] – I would bring to the mandate the capacity, honed over years of complex policy work, to absorb massive amounts of information quickly and clarify entangled issues in a manner that enables stakeholders to see ways forward out of stasis. 

(b) experience in the field of the mandate,

My experience with law and policy issues on military service, sexual and reproductive health rights, etc., would enable me to take forward and strengthen the contributions of the mandate.  

(c) independence and (d) impartiality,

I would be fully independent, as my human rights commitments are not determined by any State, NGO, or any other entity. Regarding impartiality, I have worked in institutions where I have in fact served as the standard bearer for the importance of impartiality in human rights work. 

(e) personal integrity and (f) objectivity,

I would continue to live out the integrity that, at my admission to the Bar in 1995, was formally attested to on the papers of my oath-taking. Over the years I have continued to receive honors for my contributions and objectivity in the legal and policy professions, including through the International Bar Association’s International Rule of Law Award. 

I look forward to an opportunity to discuss my application in more detail.

Sincerely,
Tawanda Mutasah



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: (1) English and (2) Shona
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Master of Laws, LL.M, full time 
	2007-2008
	Harvard Law School, Cambridge, MA, USA

	Master of Public & Development Management (Economic Policy Concentration), MM (P&DM), part-time
	2000-2003
	University of the Witwatersrand, Johannesburg, RSA

	Doctor of Juridical Science (JSD), Coursework, plus Dissertation on crimes under international law and the jurisdictional intersections of international and regional complementary forums, full time 
	2009-2014
	New York University Law School, New York, USA

	Bachelor of Laws (Honors), full time 
	1990-1993
	University of Zimbabwe Faculty of Law, Harare,Zim.

	Practical Legal Education, towards Bar admission
	1991-1993
	High Court, Zimbabwe; & DW Aitken Attorneys, Zim.


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	1.
Professor (Enseignant), Paris School for International Affairs, Sciences Po (PSIA)

•
Preparation and teaching of materials on public international law, focusing on international humanitarian law and international human rights law, as well as philosophical foundations undergirding State obligations on human security, human protection, public service provision, and human development. 

•
Other Faculty responsibilities including grading and supervising student research; contributing to the PSIA’s curriculum review and planning; research, etc. 

2.
Advisory Board Member, Rutgers University – Center for Women’s Global Leadership (CWGL)

•
Advice on international human rights law and international humanitarian law mandates and jurisprudence on women’s rights and gender.

•
Strategic, intellectual and professional advice on gender integration in the public policy advocacy of CWGL.

3.
Governing Board Member, Center for Civilians in Conflict (CIVIC)

•
Strategic advice on and engagement with CIVIC’s substantive work: CIVIC is a global, Washington DC-based organization at the frontlines of protection of civilians in conflict situations, and the development of international humanitarian law.

•
Governance responsibilities for CIVIC. 


	2015-present

2017-present

2016-present

	Paris, France

Rutgers University, NJ, USA

Washington DC., USA


	4.
Advisory Board Member, Open Society Justice Initiative (OSJI)

•
Intellectual and professional advice into the substantive programs of OSJI, a global initiative that uses technical assistance, litigation, research and advocacy to promote human rights and build legal capacity for open societies.

•
Strategic and tactical advice on capacity building, litigation, advocacy and rule of law options and opportunities in various contexts across the world.

5.
Governing Board Member, Trust Africa (TA)

•
Strategic advice on the program portfolio of TA, a pan-African organization, based in Dakar, working on State capacity building, advocacy, governance, public policy, and philanthropic enterprise across the African continent.

•
Governance responsibilities for TA.

6.
Governing Council Member, Coalition for Dialogue on Africa (CoDA)

•
Strategic advice on the programs of the forum (now based in Addis Ababa): CoDA was initiated by the African Development Bank, the African Union, and the United Nations Economic Commission for Africa, and focuses on international relations and development policy engagement between Africa and the international community.

•
Intellectual advice on foreign policy and international law issues, as part of the substantive programs of CoDA; and governance responsibilities for CoDA.



	November 2019-present

2017-present

2011-2013

	New York, USA

Dakar, Senegal

Tunis, then Addis Ababa, Ethiopia


	7.
Chair, Institute for a Democratic Alternative for Zimbabwe (IDAZIM)

•
Capacity building for the Prime Minister’s Office (PMO), Zimbabwe, during the Rt. Honorable Morgan Tsvangirai’s tenure as PM, under the Government of National Unity (GNU) of 2008 to 2013; support to Local Government entities; and support to Civil Society for consolidating the political reforms envisaged during the establishment of the GNU. 

•
Governance responsibilities for IDAZIM. 
8.
Senior Director, International Law and Policy, Amnesty International (AI), International Secretariat

•
The AI global movement’s lead on substantive human rights policy, including policy development and curation; lead on the movement’s interpretation and development of international humanitarian law and international human rights law; and senior focal point for strategic litigation; and for international advocacy to the United Nations and other intergovernmental organizations. 

•
Senior focal point for Gender programming, and on identity-related work including on Discrimination based on Work and Descent; Indigenous People; and Disability Rights. 

9.
Global Director of Programs, Open Society Foundations (OSF)

•
Direct oversight of what were then twenty-six international Thematic Programs, across the complex. The Network Programs, as they were called, were the global technical leadership entities of the Foundations complex, providing specialized, technical craft competence across the globe. Program approaches encompassed research, law and policy analysis and proposals, advocacy, grant-making, partnership building, monitoring and evaluation, as well as training and capacity development for States and Civil Society. 

•
Externally, representational, vice-presidential assignments on behalf of the President; mobilizing partners for joint or collaborative work; and leveraging funds for the development and strengthening of public institutions and civil society entities. Internally, within the vast Open Society Foundations complex, strengthening cohesion and synergy among Thematic Programs; optimizing engagement with Central European University; and facilitating collaboration between Thematic Programs on the one hand, and, on the other, OSF’s Foundations, Advocacy Offices, Emergency and Humanitarian Funds, and Economic Development Funds.



	2008-2013

2014-2019

June 2008-February 2014

	Harare, Zimbabwe and Pretoria (Midrand), South Africa

London, UK, and New York, USA

New York, USA




	10.
Chair, Africa Advisory Board, OSF

•
Led in the establishment of the pan-Africa research program AfriMAP, the Africa Governance Monitoring and Advocacy Project; recruited its Director; and provided strategic and intellectual guidance for its work. 

•
Acted as the most senior OSF ambassador to African States, and to African intergovernmental bodies such as the African Union; and provided strategic leadership on all Africa work, and chaired the forum of OSF’s Foundations across Africa. 

11.
Executive Director, Open Society Initiative for Southern Africa (OSISA)

•
Provided leadership and institutional management for what was then the largest regional Foundation supporting – through advocacy, technical assistance, convening, and grantmaking – the transparency, accountability and reform of public institutions in Southern Africa; managed all aspects of OSISA, including its human and financial resources, with overall responsibility for the offices, personnel, programs, positioning, relationships, risk management, assets, and liabilities of OSISA that were then based in Johannesburg, Luanda, Kinshasa, Harare, Manzini, and other sites where offices or personnel were present for specific periods; pioneered, with the Education Program Manager, support for university Vice-Chancellors across Southern Africa to convene and collaborate; and supported several development and governance projects led by the Economic Commission for Africa and other United Nations entities, and those of the Southern Africa Development Community (SADC), including providing direct intellectual leadership on a two-year project on strengthening electoral practice and electoral institutions in the region – in which the SADC Parliamentary Forum was a key partner.  

•
Provided intellectual and strategic leadership and support to the heads of OSISA-affiliated organizations, the Southern Africa Litigation Centre (SALC) and the Southern Africa Resource Watch (SARW) – having conceptualized and established both; and cultivated relationships with donor organizations working on common issues in the Southern Africa and broader Africa region.

12.
Program Manager/Officer, Democracy Building & Human Rights, OSISA

•
Managed the program strategy and delivery of the Foundation in the Human Rights, Governance and Democracy Building sectors, through grantmaking, technical assistance, and advocacy; introduced, led and managed the Rule of Law programming strategies and partnerships of OSISA.

•
Introduced and developed the Economic Justice Program portfolio focused on land and natural resource rights, advocacy on State accountability and transparency for public expenditure management, State obligations on the right to health, the right to education, etc.  



	2004-2008

January 2003-May 2008

June 2000-December 2002

	Johannesburg, South Africa

Johannesburg, South Africa

Johannesburg, South Africa


	13.
Manager of Legal and Policy Research, Impact Development Associates (IDA)

•
Was commissioned, at the Harare-based consultancy firm which was then the Non-State Actors national lead on decentralized cooperation programming under the Lomé Convention and Cotonou Agreement framework for Africa Caribbean Pacific – European Union (ACP-EU) cooperation, to set up and lead in the implementation of the legal research strategy of the firm. 

•
Initiated and managed four legal research projects, including the production of research reports.  

14.
Coordinator of Policy, Advocacy & Communications, Southern Africa, Oxfam Great Britain (Oxfam GB) 

•
Developed policy positions and led advocacy engagements on key areas of Oxfam GB’s advocacy in the Southern Africa region; was substantive regional senior lead on six specific themes that were central to Oxfam GB regional strategy: access to justice for poor people; poor people’s access to livelihoods; the right to education; trade and investment & their role in and impact on the livelihoods of poor people; governance; and the protection of civil society space.  

•
Served as the region’s lead media spokesperson for the organization; oversaw and managed reactive campaigning on public policy developments in the Southern African region; led in the all-Africa launch of the global Education Now advocacy initiative – which sought to enhance universal access to quality basic education for all children; served on an internal, international task group on branding of Oxfam GB, in Oxford; served as a member of the Southern Africa Regional Management Team; and led and managed the Johannesburg Regional Policy, Media and Advocacy Office. 

15.
Founder and Convener of the National Constitutional Assembly (NCA)  

•
Initiated and established the NCA, which was then the largest pro-democracy civil society coalition focused on securing constitutional reform in Zimbabwe: conceptualized and led on coalition strategy, bringing together more than 200 national civil society organizations; galvanized coalition membership for national constitutional reform; and fundraised for the multi-stakeholder, independent, national pro-democracy and constitutional reform project. 

•
Was Moderator of the Assembly, chairing coalition general meetings, to which a Task Force reported. The Task Force was elected by the Assembly and the first Task Force under Mutasah’s moderation was chaired by Morgan Tsvangirai – who later on served as Prime Minister of the country. 



	March-May 2000

February 1998-February 2000

January 1997-January 1998

	Harare, Zimbabwe

Oxford, UK, then Johannesburg, South Africa

Harare, Zimbabwe


	16.
National Head of the Justice, Reconciliation, Human Rights, and Governance Program of the Zimbabwe Council of Churches (ZCC)

•
Was entrusted to establish and build up the justice, governance, human rights, and reconciliation ministry of the national ecumenical body, bringing churches together on church-and-society issues; raised the visibility and acceptability of various human rights and public policy issues across church and civil society networks; led a small staff at the ZCC national headquarters, and established a large network of provincial and district leaders on the ministry’s mandate, across the country.

•
From 1995 onwards, established, within the ministry, the Ecumenical Legal Aid Clinic, providing access to legal advice and litigation services for poor people; established, from 1995, the Economic Justice and Economic Development portfolio of the Council, recruiting a Program Manager for it to lead on Economic Social and Cultural Rights (ESCR), and on research and advocacy concerning the domestic and international political economy issues that impacted ESCR in Zimbabwe, including the Economic Structural Adjustment Program (ESAP), national budgeting, the national public debt, and the impact on human development and human rights of systemic changes in the multilateral trading system; represented the General Secretary of ZCC in relevant thematic interactions with State institutions; also introduced, from late 1994, a national civics training component, Civic Education, later recruiting a Training Manager to lead the portfolio; and from 1997, fundraised for and established the National Constitutional Assembly. 

17.
Research Assistant for Professor L. Sachikonye, Institute for Development Studies, University of Zimbabwe

•
Researched into the impact on labor of the Economic Structural Adjustment Program. 

•
Reviewed legal and regulatory developments in the labor sector under ESAP. 

18.
High Court of Zimbabwe, Harare

•
Served required law school articles/attachment. 

•
Handled court process; provided administrative support to different departments including Judges’ Chambers during urgent applications; undertook administrative duties at Civil and Criminal Registries, and at Deceased Estates.  

(period: January to March 1993, between end of third year and beginning of fourth year of Law School)

	March 1994-January 1998

April 1993-May 1993

January 1993-March 1993

	Harare, Zimbabwe

Harare, Zimbabwe




	
19.
DW Aitken Legal Practitioners, Harare law firm

•
Served required law school articles/attachment. 

•
Provided legal advice; attended at Court; drafted attorney briefs; etc., in pupilage under the guidance of the firm’s legal practitioners. 

(period: January to March 1992, between end of second year and beginning of third year of Law School)  

20.
Harare Legal Projects Centre (HLPC), Legal Resources Foundation

•
Designed, under the innovative Schools Legal Education Project of HLPC, legal awareness and access-to-justice modules for Schools, Forms 1 to 4 (grades 8 to 11), focusing on basic legal advice to Secondary School students on crimes against the person, such as rape, sexual molestation, and other forms of violence. 

•
Taught the modules, as part of a team of four roaming facilitators covering Masvingo province.

(period: January to March 1991, between end of first year and beginning of second year of Law School) 

21.
High School Teacher, Ministry of Education, Zimbabwe

•
Served as a subject Teacher for History, and for Commerce, Forms 1 to 4 (Grades 8 to 11) at Ndarama High School, (then also known as Mucheke No. 2 Secondary School, Masvingo). 

•
Served as an Acting Head of the Commerce Department at the school; and as a Co-Teacher for Music. 

(period: January to April 1990)

  

	
January 1992-March 1992

January 1991-March 1991

January 1990-April 1990



	
Harare, Zimbabwe

Masvingo (and Harare), Zimbabwe

Masvingo, Zimbabwe



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Tawanda Future Mutasah
Date: 28 July 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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