	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the rights of persons with disabilities
Appointment to be made by the Human Rights Council at its 45th session 
provided the mandate itself is extended by the Human Rights Council



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Quinn.                                                                       
	5. Year of birth: 1958

	2. First (given) name: Gerard.                                                                     
	6. Place of birth: Galway, Ireland.

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Irish.

	4. Gender: Male.                                                                            
	8. Any other nationality: No.


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a masters’ (LL.M. 1985) and a doctoral degree (S.J.D. 1989) in international human rights law from Harvard Law School with a concentration on economic and social rights, conflicts and equality.  

I qualified as a Barrister-at-Law in Ireland (1983) where I obtained my undergraduate degrees in political science (B.A. 1979) and in law (LL.B. 1981) with a first class honours grade in both degrees. 

Before postgraduate studies at Harvard I interned at the Council of Europe on mental health rights (1982) and spent a year assisting Mary Robinson and Kevin Boyle to take cases to the European Court of Human Rights (1983).  After Harvard I returned to Ireland to teach law.  

My professional life was transformed in 1989 with the birth of our first daughter with a disability.  Henceforth, all my general human rights knowledge was turned toward the more specific goal of achieving equal rights for persons with disabilities. 

My published research is in English and has been widely translated into Chinese, Russian, French and Spanish.  

My communications ability is such that I am often asked to keynote at global disability events, e.g., UN Conference of States Parties (NYC, 2008), World Bank (DC 2018), Asia/Europe ASEM (Beijing, 2018).


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I was one of the first to publish on the topic of human rights and disability (from 1993-).  During the CRPD negotiations I was selected by the chair of the drafting committee to lead a sub-group on disability discrimination. 

I have interacted extensively with all previous SR post holders on disability (under both UN CSocD and UN HRC) and have participated actively at disability related events (e.g., independent living 2016 & access to justice 2018). I led a 2019 workshop on armed conflict and disability with the active involvement of the current UN SR.

I follow closely the related work of UN SRs on extreme poverty and age.  

I am in constant demand to teach disability human rights law around the world including at Fudan (Shanghai), UNSW-Sydney, Deakin and the East Asia Disability Studies Forum.  

As recognition of my expertise and the impact of my work I was awarded three major achievement awards – from Rehabilitation International (2009), the US International Council on Disability (2014) and the European Association of Service Providers (2015).

I hold honorary disability rights chairs in Wuhan University (China) and NALSAR University (India) and serve on the editorial board of the African Yearbook on Disability.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have worked successfully at national, regional and international levels.  

I was appointed to an Irish Government Commission on disability (1994) and was twice a member of our Government’s Human Rights Commission advising on disability.  I sat on the Council of State advising our President on disability.  I was the founding director of the Centre for Disability Law at the National University of Ireland.

I was a temporary civil servant in the EU and shifted its disability policy (1996) toward equal opportunities. I sat on the scientific committee of the EU Fundamental Rights Agency and led its work on disability (2012-2017).  I rose to be the Vice President of the Council of Europe’s treaty body on social rights and led it on disability rights (2002-2007).  

I led Rehabilitation International (and later global NHRIs) during the drafting of the UN CRPD.  I have worked with NHRIs on disability in Mexico, Asia/Pacific and Europe.

I led many research projects on disability including the world’s first PhD network on the CRPD (DREAM) and the world’s first dedicated masters’ on disability rights with most students from the Global South.

I co-directed the 2002 (Quinn/Degener) UN OHCHR Study making the case for the UN CRPD.  



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: 'Human Rights and Disability:the curent use and future potential of United Nationa Human Rights Instruments in the Context of Disability,' (Quinn/Denener Study).  
Journal/Publisher: UN OHCHR, Geneva.
Date of publication: 2002
Web link, if available: https://www.ohchr.org/Documents/publications/HRDisabilityen.pdf



2. Title of publication: 'The United Nations Convention on the Rights of persons with Disabilities- European and Scandinavian Perspectives,' (Quinn/Arnardottir, Eds).
Journal/Publisher: Nijhoff, Netherlands.
Date of publication: 2009.
Web link, if available: https://Brill.com/view/title/15213
3. Title of publication: Human Rights and Disability: a Manual for National Human Rights Institutions (Quinn/Crowther).
Journal/Publisher: Asia/Pacific Forum of NHRIs.
Date of publication: 2018
Web link, if available: https://asiapacificforum.net/media/Resource_file/Human_Rights_and_Disability_Manual_Dec_2018.pdf
If more than three publications, kindly summarize (200 words): 
I have published nine books or monographs on disability rights and three others (e.g., genetic discrimination) for publishing houses such as Nijhoff, UN OHCHR, Routeledge and Intersentia.  
I am contracted to edit a book on the UN Specialised Agencies and disability (Routeledge).  I am section editor on ethics & disability a book project led by Marcia Rioux (Springer, 2021).  I have begun editing a book on armed conflicts and disability. 

I have published 27 book chapters and journal articles on international disability law in outlets such as Oxford, Cambridge, Transnational.  My recent book chapters are on cultural diversity and the CRPD (Johnson Ed., Palgrave Macmillan, 2020), extreme poverty, the UN CRPD & UN SDGs (Davis Ed., 2020 ) and personhood (Sattertwaite Ed., Oxford, 2020).  I have written book chapters on the intersectional lessons for older persons from the UN CRPD (Ruebner, Ed., Vanderplas, 2015 and I. Doron, Ed., Elgar Publishing, 2018).  
I am contracted to write a book chapter on Covid, disability and human rights to be edited by Morten Kjaerum (2021).  
My journal articles have appeared in Human Rights Quarterly, Equal Rights Review, Harvard Human Rights Journal, Anglo-American Law Review, McGill Law Journal, International Psychogeriatrics, etc.



4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 'From Civil Death to Civil Life - the Decay and Re-birth of Legal Capacity Law throughout the world.'  Keynote address. 
Event organizer: Australian Guardianship and Adminitrative Council (AGAC)
Date on which public statement/pronouncement made: 17 October 2016, Sydney
Web link, if available: https://agac.org.au/images/stories/2016nsw/quinn-decay-rebirth-legal-cap-law.pdf
2. Platform/occasion/event on which public statement/pronouncement made: 'Equality +: Disability Policy in the 21st Century' - keynote address.
Event organizer: East Asian Disability Studies Forum, Annual Conference, Taipei.
Date on which public statement/pronouncement made: 6 October 2018
Web link, if available: www.arsvi.com/2010/20181006qg.pdf
3. Platform/occasion/event on which public statement/pronouncement made: 'Covid-19: Intersectional Lessons.' Guest Blog.
Event organizer:   Raoul Wallenberg Institute (Lund, Sweden).
Date on which public statement/pronouncement made: 8 May 2020
Web link, if available: https://rwi.lu.se/2020/covid-19-intersectional-lessons/
If more than three, kindly summarize (200 words): 
I average 2-3 keynote addresses a year on international disability rights to bodies such as the the World Bank, successive Presidencies of the EU, the UN Conference of State Parties and many Governments.  

I give many keynote and other addresses to civil society groups around the world including Inclusion International, East Lake Institute (Wuhan), Mental Disability Advocacy Centre (Budapest), European Network on Independent Living, etc.  I have assisted many NHRIs around the world on disability from Mexico to Indonesia and Australia.  

I have given major talks at a wide variety of academic institutions around the world including Bar Zeit (Palestine), Nalsar (Hyderabad), Pretoria (South Africa), University of Santiago (Chile), Wuhan (China), Fudan (China), Renmin (China), Deakin (Australia), UNSW-Sydney, Harvard, Loyola LA, British Columbia.  

Most topics have to do with implementation of the UN CRPD, its relationship to other UN and regional instruments including the UN SDGs, national implementation & monitoring mechanisms, active participation in decision-making, and substantive issues such as de-institutionalisation, legal capacity and armed conflicts.  

I have organized many global conferences including the Annual International Summer School on the UN CRPD at the National University of Ireland (averaging over 50 countries and 200 participants mostly from the Global South).


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I stepped down as the founding Director of the Centre for Disability Law & Policy (National Universty of Ireland) in 2018 to enable me take two part time research chairs - one at the Raoul Wallenberg Institute (Sweden) and one at the Centre for Disability Studies at Leeds University.  
They are both highly flexible appointments and enable me to engage in extensive travel, teaching and research.

I did this precisely to create more flexibility to enable me to apply for posts like the UN SR. 
I therefore foresee no impediment to my availability and flexibility to function as SR if appointed. 
My primary residence continues to be in Ireland.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Most of my career since the birth of our daughter with a disability (1989- ) has been spent developing the link between human rights and disability, making the case for a treaty and helping to implement the same.  

I am committed to making multilateral action - including the UN Disability Inclusion Strategy - a success and a model.  

I have closely observed the catalytic role of the UN disability SR and its potential to inform change at all levels.  I am motivated to apply for the post because of the potential of the UN SR role to animate change and because I think I could build on the work already done and shape it to meet today’s challenges.

My theory of change, and the role of the SR, is informed by several factors.  

First, the ‘invisibility’ of persons with disabilities and the hidden cultural blockage to their rights has not gone away.  This cultural blockage needs to be constantly addressed and reversed.  If appointed I will draw on my own recent work on cultural invisibility as well as the work of others in winning over hearts and minds to the human rights of persons with disabilities.  

Secondly, change has to be systemic and sustainable and requires a lot of forethought and resource planning.  Only then can extreme poverty based on disability be alleviated.  That is why I see a direct link between implementation of the UN CRPD with the UN Sustainable Development Goals and why I helped to convene a global event on the CRPD and the UN SDGs (2019, Arab region). I am heartened to see the UN CRPD Committee reinforce its conclusions by invoking the UN SDGs.  If appointed, I would like to see much more work done on the relationship between the two instruments – linking the notion of ‘progressive achievement’ in human rights with the kinds of systemic change required by the UN SDGs. 

Thirdly, the disability rights agenda does not exist in a vacuum.   Disability needs to be properly mainstreamed into ongoing global human rights challenges.  Three examples come to mind.   

For one thing, there is climate change and the many structural adjustments that will have to be made which will have a dramatic impact on the lives of persons with disabilities.   

For another, there are many armed conflicts in the world which either generate disability or massively complicate the lives of persons with disabilities.   This work - and the related need for more inclusive humanitarian relief and the active involvement of disability groups in peace processes - needs to be intensified.  

Last, there is the ongoing drama of the COVID crisis which poses extreme challenges in terms of inclusive prevention, equal access to life-saving interventions and the heightened risks that come with institutionalization.  Looking beyond the crisis, there is the challenge of an inclusive and sustainable recovery which, if misjudged, threatens to reverse many positive changes and leave persons with disabilities even further behind.  

If appointed, I would ensure that the human rights framing on disability is central to these debates.  I would expand ways of actively listening to the voices of persons with disabilities to ensure their perspective is central.  I would work inter-sectionally and am especially interested in the overlapping fields of old age and disability as well as gender and race.  I would work collaboratively with other mandate holders (especially extreme poverty and age) where useful. Having a particular interest in regional action, I would also highlight the positive role of such action in complementing State action. 

I apply for the SR position because I am positive about the potential for change.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Doctorate in Juridical Science (S.J.D.), 
Harvard Law School, 

Full-time from 1985 until 1987 

(then part-time 

write-up period while back in Ireland)

	1985-1989
	Cambridge, MA

USA


	Masters’ Degree in Law (LL.M.)
Harvard Law School
Full-time

	1984-1985


	Cambridge MA

USA


	Barrister-at-Law (attorney, B.L.)

Kings' Inns

Full-time

	1981-1983
	Dublin, Ireland

	National University of Ireland

Law Degree (LL.B.)

	1979-1981
	Galway, Ireland.

	National University of Ireland

B.A. in Political & Legal Science.

	1976-1979
	Galway. Ireland.


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	 
Raoul Wallenberg Institute of Human Rights & International Humanitarian Law
Wallenberg Chair

Part-time

	     
	Lund University, Sweden

	
University of Leeds Law School & Centre for Disability Studies

Research Chair

Part-time

	2018-present
	Leeds, UK.

	National University of Ireland
Professor of Law &

Director, Centre for 

Disability Law & Policy
Full-time

	1992-2018
	Galway, Ireland

	Irish Government Law Reform Commission

Director of Research

Full-time

	1997-1998
	Dublin, Ireland

	European Commission - EU
DG Social Affairs, Disability Unit
Temporary civil servant: 'agent auxiliaire'
Full time

	1996


	Brussels, Belgium

	University College Cork

Lecturer in Law
Full time

	1987-1992
	Cork, Ireland.

	University College Galway

Research Assistant on litigtion before

European Court of Human Rights

Full time

	1983-1984
	Galway, Ireland


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Gerard Quinn
Date: 29 July, 2020.
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





1 | Page

