	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the rights of persons with disabilities
Appointment to be made by the Human Rights Council at its 45th session 
provided the mandate itself is extended by the Human Rights Council



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: ESTEY                                                                       
	5. Year of birth: 1962

	2. First (given) name: Steven                                                                     
	6. Place of birth: St. John's (Canada)

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Canadian

	4. Gender: M                                                                            
	8. Any other nationality: n/a


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Steven Estey is a disability rights advoate with over 25 years experience at local, national, regional and international levels.  He has worked on the ground with grassroots Disabield Peoples Organizations (DPOs) in 30 + countries.  He has also worked as a consultant to Governments, UN agencies and Regional organizations such as ESCAP and the PAHO.  This backgroud was to serve him well as advisor to the Government of Canada during the drafting of the Convention on the Rights of Persons with Disabilities from 2003-2006.  During the CRPD negotiations Estey both advised the Government of Canada and supported DPOs from around the world, primaily as Human Rights Officer at Disabled Peoples’ International (DPI).  From 2007 through to 2010 Estey continued to work as Human Rights Adviser at DPI, where he led a global effort to assist DPOs to encourage their respective government’s to sign and ratify the Convention.   Since 2010 he has worked as an independent consultant and teacher focusing on strategic efforts to advance the CRPD with a particular focus on support for DPOs in the Global South.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

In the early to mid 1990s, as a participant in the drafting process of the Mine Ban Treaty, I worked with others to ensure proper measures were elaborated in the new Treaty for persons disabled by landmines. The resulting Article (6) of the Mine Ban Treaty marked a new highwater mark for the inclusion of disability in International agreements, and as such was a helpful precursor to the efforts of the Ad Hoc Committee that drafted the CRPD.  For some years after that I was active as the chairman of the Canadian member of the International Campaign to Ban Landmines (ICBL) as we worked globally to bring life to Article 6.  This work led into the beginning days of the CRPD negotiations, when I served as civil society adviser to the Canadian Government’s Delegation, assisting members to connect international law standards to the lived reality of people with disabilities. Since the CRPD drafting was completed in late 2006 I have worked both domestically in Canada and globally to provide education on the treaty to DPOs and to help them encourage their governments to sign, ratify and then implement the treaty.   
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

With the elaboration of the Mine Ban Treaty, and the subsequent efforts at implementation, the potential influence of international humanitarian law on the lives of persons with disabilities became very clear to me.  So, on December 19, 2001 when Mexico introduced the Resolution (56/168) to the General Assembly to create a committee to consider proposals for a convention on the rights of persons with disabilities, I like many other disability activists around the world, was immediately drawn to the process.  From there, for many weeks, over 4 years, I worked to understand how international human rights law norms could be made relevant in the lives of the one billion people on the planet who have one type of disability or another.  From this work to understand the connection between disability and human rights law norms between 2002 and 2006, and with the opening for signature of the treaty on March 30, 2007, I have long been involved in developing the capacity of DPOs to encourage their governments to Ratify the Convention, and then monitor its implementation. I have spoken on this in many countries and have led delegations to the UN to meet with the Treaty Bodies on CRPD implementation.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Canada's Responses to Disability & Global Development (co-author with D. Stienstra) 
Journal/Publisher: Third World Thematics online Journal
Date of publication: Special Issue, 26 October, 2016
Web link, if available: https://www.tandfonline.com/doi/full/10.1080/23802014.2016.1225513
2. Title of publication: Guidelines for the socioeconomic reintegration of Landmine Survivors 
Journal/Publisher: UNDP & World Rehabilitation Fund
Date of publication: August 2003
Web link, if available:      
3. Title of publication: Disability Issues in Development: Identifying & Addressing Disability Issues in ADB Operations (Contributor) 
Journal/Publisher: Poverty & Social Development Paper No. 12 (Asian Developemnt Bank)
Date of publication: October 2004
Web link, if available: 
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
10th Annual Edith Aston-McCrimmon Lecture

Event organizer: McGill University, School of Pyhsical & Occupational Therapy, Montreal Canada
Date on which public statement/pronouncement made:  November 7, 2019
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: World Aids Day
Event organizer: UNAIDS, UNDESA and the Permanent Misssion of the United States to the UN, UN Headquarters, New York (USA)
Date on which public statement/pronouncement made: December 1, 2010
Web link, if available: 
3. Platform/occasion/event on which public statement/pronouncement made: Key Note Speker at 100th Anniversary Conference of SINOZ (The Hungarian Association of the Deaf)
Event organizer: SINOZ, Budapest Hungary
Date on which public statement/pronouncement made: December 7, 2007
Web link, if available:      
If more than three, kindly summarize (200 words): 
With the elaboration of the Mine Ban Treaty, and the subsequent efforts at implementation, the potential influence of international humanitarian law on the lives of persons with disabilities became very clear to me.  So, on December 19, 2001 when Mexico introduced the Resolution (56/168) to the General Assembly to create a committee to consider proposals for a convention on the rights of persons with disabilities, I like many other disability activists around the world, was immediately drawn to the process.  From there, for many weeks, over 4 years, I worked to understand how international human rights law norms could be made relevant in the lives of the one billion people on the planet who have one type of disability or another.  From this work to understand the connection between disability and human rights law norms between 2002 and 2006, and with the opening for signature of the treaty on March 30, 2007, I have long been involved in developing the capacity of DPOs to encourage their governments to Ratify the Convention, and then monitor its implementation. I have spoken on this in many countries and have led delegations to the UN to meet with the Treaty Bodies on CRPD implementation.   

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Very recently I stepped down from a full-time position as National Coordinator (Executive Director) of Canada’s National Disability Umbrella Organization in order to resume international work which had been set aside in order to assist the organization with internal challenges and transitions.  I have known and worked with holders of this mandate for many years and am well acquainted with the extensive obligations of the office.  As such, I would be fully focused on the role of Special Rapporteur and would expect to dedicate more than the three-month minimum requested.  Along with the travel and meeting attendance required we live in a world that – through technology – becomes smaller and easier to navigate with each passing year.  Through video conferencing and social media platforms and a very comprehensive web site including Blogs and Video logs, I would hope to continue the recent work of the Mandate to reach people very directly and to continue to increase the profile of the Mandate and its direct connection to people around the world at a very local level.       
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
My first exposure to the Mandate of the Special Rapporteur on Disability came in 1992 when, as a visiting graduate student at the University of the West Indies in Kingston Jamaica, I attended a workshop which had a profound effect on me.  The workshop was offered by the CEO of the Human Rights Commission of Guyana.   His name was Mr. Mike McCormack, and it is the only time I ever met him, but his words that set my life on a new road.  The workshop was on the - then - recently introduced “Standard Rules on the Equalization of Opportunities for Persons with Disabilities” (or Standard Rules).  Though of course I did not know it then this was a life changing moment for me; as it was the first time, I witnessed grassroots disabled people come in contact with a UN Human Rights Instrument. 

It was profound for me because for many participants this was the first time, they ever considered that the barriers and discrimination they faced every day were, in fact, violations of their basic rights as human beings. Before that day many of the participants had come to accept that they would never board a bus, get an education, marry, have children, or any one of a thousand things that people without disabilities do every day without thinking. For those people in that crowded community centre in Kingston that day, they heard “the UN thinks that you have these rights, and this is how government and the community should work to help you realize those rights.” The legitimacy conferred by the UN opened the imagination of these people with disabilities and their family members. Since that day I have been a firm believer in the power of the UN to affect change in people lives. Not so much by creating new covenants - though this is vital - as through opening peoples minds to the potential of equality and dignity for every human being. 

As other parts of this application have described over nearly 30-years I have worked to connect the rights of people with disabilities to international humanitarian and human rights law.  In the 1990s beginning with the Standard Rules and through the elaboration of Article 6 of the Mine Ban Treaty, and then some years later with the work that I participated in to draft the Convention on the Rights of Persons with Disabilities.  Through all of this, the experience I first had in Kingston, and in many places since then, of opening up the power of the UNs support for the concept that “All” human beings are created equal on the lives of every day women and men with disabilities continues to be a profound motivation for me.  And I feel strongly that I could continue to make a useful contribution by serving as the Special Rapporteur on Disability Rights. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: X   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: X   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: X   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: X   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: X   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Master of Arts, International Development Studies, Saint Marys University, Full-time
	1991-1993
	Halifax, Canada

	Bachelor of Arts, Philosophy, St. Francis Xavier University, Full-time
	1981-1985
	Antigonsh, Canada 

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Council of Canadians with Disabilities, Executive Director, Full-time
	2018-2020
	Winnipeg, Canada

	Self-Employed Disability Rights Consultant, various clients in UN System, Regional Bodies, National Governments, Universities, Disabled Peoples' Organizations, Full-time
	2010-2018
	Halifax, Canada

	Disabled Peoples' International, Human Rights Officer, Full-time
	2002-2010
	Winnipeg & St. John's, Canada

	Self-Employed Disability Rights Consultant, National and Provincial Governments in Canada, Universities and Disabled Peoples Organizations 
	1998-2002
	Ottawa Canada

	Rick Hansen Institute, Community Relations Officer, Full-time
	1996-1998
	Vancouver, Canada 

	University of British Columbia, Policy Advisor, Full-time
	1994-1996
	Vancouver, Canada

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Steven Estey
Date: 29 July 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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