	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the negative impact of unilateral coercive measures 
on the enjoyment of human rights
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



APPLICATION DEADLINE: 14 JANUARY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/681519) 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Douhan                                                                       
	5. Year of birth: 1979

	2. First (given) name: Alena                                                                     
	6. Place of birth: Mahiliou, Belarus

	3. Other name, if any: Laushenka (maiden name)                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Belarusian

	4. Gender: Female                                                                            
	8. Any other nationality: n/a


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I graduated from the University as an International Lawyer in 2001. 
2001-2003 I have worked as a HR consultant at the UN Office in Belarus.
In 2005 I defended PhD dissertation in International law (IL) (Principle of Non-intervention in the Modern IL), which involved i.a. problems of humanitarian intervention and responcibility to protect. 
In October 2014 I defended a Dr. habilitat in IL (Regional mechanism of the system of Collective Security in the Modern IL, in which I dealed with a problem of HR protection in the course of application of sanctions by regional organizations. 
Since 2003 I have participated in a series of courses and academic exchanges involving, i.a. HR issues, including Asser Сollege Europe (01-03.2003, Netherlands), Hague Academy of International Law (08.2005, Netherlands), Administration of Justice (06.2009, Netherlands), Max Plank Institute of International and comparative law (07.2010-06.2011, 08.2013, 08.2015 Germany).  
Since 2012 I am techning withinin HR and Democratization MA course.
Since 2013 I was invited 4 times as an expert on UCM by the UN bodies
I have good communication skills in two of six UN official languages both orally and in writing (Russian and English) that may be confirmed by 18 years of teaching experience in Belarus, France and Germany, participation in conferences as well as more than 140 publications in both languages. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a good knowledge of international HR instruments, norms and principles as well as institutional mandates within the UN and EU. 
In 2001-2005 I worked at the UNDP Office in Belarus as a HR consultant, consulting people about UN Charter-based and treaty-based mechanisms .

In 2001-2003 I taught HR course at the Belarusian National Technical University.

In 2009-2011 I dealt with the right to favorable environment and work of the UN Compensation commission, when supervising a project on Environmental security of Belarus.

Within my Dr. Hab research (2008-2014) I dealt with activity of the UN sanctions committees, Ombudsperson, Focal point etc. 

In 2011-2015 I supervised the research on International Legal Aspects of Sustainable development within the State Program of Fundamental Research, which included problems of sanctions and sustainable development. 
Since 2011 I teach a course on HR and International security at MA level, since 2014 - International security law course; since 2018 - Direct effect of IL to Individuals course. 
Since 2016 I supervise the research on the International Legal Status of Individual in IL, which includes problems of UCM, status of HR while countering international terrorism, HR in cyber age.

Since 2011 I am a member of the Use of force committee of the International Law Association

Since 2013 I was invited 4 times as an expert on UCM by the HRC and the UN SR.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I supervised 3 research projects named in para.2 .
In 2013 and 2019 I was a holder of a Scholarship for talented scholars i.a. for research on the impact of sanctions over HR, Observance of HR while countering terrorism, Changing nature of individual andHR in cyber age. 
In October 2014 Dr. Hab. dissertation was successfully defended. Today I am the only full professor in IL in Belarus.
Since 2012 I teach a course on HR and International security within Regional MA in HR and democratization. 
Since 2011 I lecture on HR and security issues at the Center for Strategic and Diplomatic Studies (Paris), do visiting lecturing in other countries. 
I was invited repeatedly as an expert on UCM: Workshop on the impact of the application of UCM on the enjoyment of HR (2013); expert meeting organized by the UN SR (2017), Biannual Panel Meetings on UCM organized by the HRC (2017, 2019).
I participated as an expert in the development of the Concept of Cyber security of Belarus.

I chair a Jean Monet Module on the EU Common Foreign and Security Policy (2017-2019) incl. issues of the EU restrictive measures.
3 of my monographs focused inter alia on HR issues, have been awarded with prices of monograph competitions in Belarus and Kazahstan (2010, 2015, 2017). Results of the relevant research have been presented at a range of conferences both in Belarus and internationally 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Douhan, A.F. Regional Mechanisms of Collective Security: The New Face of Chapter VIII of the UN Charter? 
Journal/Publisher: L.Harmattan
Date of publication: 2013
Web link, if available:      
2. Title of publication: Douhan A., Fundamental Human Rights and Coercive Measures: Impact and Interdependence     
Journal/Publisher: J. Belarus. State Univ. Int. Relat
Date of publication: 2017 No. 1
Web link, if available: https://journals.bsu.by/index.php/internationalRelations/article/view/1125
3. Title of publication: Douhan A. The Role of Special Procedures of the Human Rights Council in the Protection of Human Rights affected by the Unilateral Coercive Measures (in Rus)
Journal/Publisher: Pravo.by
Date of publication: 2017 No 5
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
I have 44 publications (including 4 books) related to Human Rights issues. They focus on issues of the application of targeted and comprehensive sanctions by international organizations; UCM; functioning of the UN Special Procedures including SR on UCM, on the freedom of opinion, on privacy, on HR while countering terrorism, on development, on education; UN sanctions committee, Focal Point and Ombudsperson, established by the UN Security Council; application of EU restrictive measures; suppresssion of international terrorism and observance of human right while countering international terrorism; review of the human rights in a view of cyber development; contemporary challenges and developments of labor rights in the recent ILO documents.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Workshop on the impact of the application of unilateral coercive measures on the enjoyment of HR under HRC resolution 19/32
Event organizer: HRC
Date on which public statement/pronouncement made: 5.04.2013
Web link, if available: https://www.ohchr.org/EN/NewsEvents/Seminars/Pages/Presentations.aspx
2. Platform/occasion/event on which public statement/pronouncement made: Panel Discussion on Unilateral Coercive Measures - 10th Meeting, 36th Regular Session Human Rights Council
Event organizer: HRC
Date on which public statement/pronouncement made: 14.09.2017
Web link, if available: http://webtv.un.org/meetings-events/security-council/watchbr%20/art-1-protection-of-civilians-in-armed-conflict-security-council-7003rd-meeting/2551606963001/watch/panel-discussion-on-unilateral-coerc
3. Platform/occasion/event on which public statement/pronouncement made: Panel Discussion on Coercive Measures - 10th Meeting, 42nd Regular Session Human Rights Council
Event organizer: HRC
Date on which public statement/pronouncement made: 12.09.2019
Web link, if available: http://webtv.un.org/meetings-events/watch/panel-discussion-on-coercive-measures-10th-meeting-42nd-regular-session-human-rights-council/6085604602001/?term=
If more than three, kindly summarize (200 words): On the summer 2017 I have also participated as an expert in the expert meeting on the UCM organized by the UN SR on UCM. Besides that I have presented issues position on the UCM on a number of conferences in Belarus, Israeli, Russian Federation, France, Poland etc. Two of main statements of my Dr. hab. dissertation were related to the issues of sanctions and UCM and they have been reported therefore repeatedly at all stages of defence process. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Since 2001 I work at different universities and am also involved into research projects. Professor's position at the University is rather flexible. It provides for 56 days of leave. The schedule can also be arranged in the way to provide for the possibility of travelling for academic and other purposes. 

Therefore my current occupation allows for sufficient flexibility to be able to perform effectively the functions of the mandate and to respond to its requirements. It could also be arranged in the way to dedicate an estimated total of approximately three months per year to the work of the mandate

6. NOMINATION FOR THE MANDATE
Indicate whether you have been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if you are self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

    
III. Motivation Letter 
(600 word limit. Must be included in the space below and not in a separate email or as an attachment. To be drafted and signed by the candidate himself/herself even if nominated by another entity.)
Protection and promotion of HR is a prior responcibility of every state and International community as a whole, the only means to achieve sustainable development goals. Mass gross violations of HR are recognized to constitute a threat to international peace and security. Situation is deteriarated due to the increasing interdependence of states and development of new technologies.

Since the beginning of the XXI century states and regional organizations apply means of pressure towards other states, individuals or companies, referring to the low efficacy of the UN Security Council (UNSC). At the same time enormous negative impact of comprehensive sanctions (especially over the most vulnerable chategories of population) has been generally recognized now, even if they are applied by the UNSC. That is why they were replaced by targeted sanctions aimed to reduce the negative impact on the population and target specific individuals or organizations instead. A number of reports of the UN SR on Unilateral Coersive Measures (UCM), Human Rights Council and the UN General Assembly outlawed the UCM, at the same time no definition has been developed yet. 

As a result UCM divided states into two groups: those which impose sanctions /means of pressure for whatever purpose and those which are affected by them and refer to the their enormous humanitarian impact. Unfortunately despite all the UN efforts the opposing parties cannot come to the compromise yet. At the same time HR could only be guaranteed when all parties act together and the rule of law is observed both nationally and internationally. Establishment of the mandate of the UN SR on UCM as well as the activity of the Rapporteur demonstrate some very important steps towards any possible consensus. This mandate could and should make an important bridge between the parties to meet concerns of the international community about HR and to ensure that the most vulnerable are protected rather than targeted.

Throughout my carrier I did a lot of research in HR area as well as on the interdependence of HR and international security. Problem of the impact of sanctions/ restrictive measures/ UCM of states and regional organizations over the enjoyment of HR has been in focus of my attention for a long period of time. 

Particular aspects in the sphere have been considered within my PhD (2005) and Dr. hab. (2015) dissertations as well as in the course of later research when I supervised projects in the sphere of international humanitarian law, observance of HR while countering terrorism; EU common foreign and security policy; adapting HR system to the new threats and challenges; status of individual in international law in general. 

The results of the research in the sphere have been recognized both nationally and internationally. I acted repeatedly as an expert on the UCM problems at the events organized by the OHCHR (in 2013, 2017, 2019), presented my position at a number of academic events; published 44 books and articles on HR issues. Moreover the results of research have been included in some courses taught in Belarus (Law of collective security; Direct application of international legal norms to individuals), France (Law of collective security) or within international MA (Human Rights and International security). These courses are aimed to bring attention of future state officials in their respected countries to the interdependence of HR and international security and teach them to analyze every situation as concerns possible negative impact over HR. In 2015-2018 I organized student Mootcourt on IHL and law of Security, in 2019 established Peace-research center to attract attention of students and researchers to security, humanitarian and HR issues.
I believe that my knowledge, academic expertise, communication skills and research experience both in issues of HR and collective security will help me to effectively perform functions of the mandate.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Russian, Belarusian
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, 1975-1977, University of xxx, part-time). If space in the table is insufficient, you may list more than one degree in a single row below, separating them by a blank line.
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	International lawyer with the knowledge of English and German languages, Belarusian State University, full-time, diploma with honors
	1996-2001
	Minsk, Belarus

	Candidate of legal sciences (PhD) in International law, European law, full time
	2001-2004
	Minsk, Belarus

	Associate professor in Laws (Dozent)
	2008
	Minsk, Belarus

	Doktor of legal sciences (Dr. Habilitat) in International law, European law, full time 
	2011-2014
	Minsk, Belarus

	Professor in Laws
	2018
	Minsk, Belarus


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, you may list more than one position in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Belarusian State University, 

Professor, full time (until 04.2019 - part time)

courses: Direct application of international legal norms to individuals; Law of Collective Security, International Environmental Law, Law of International Treaties, academic research

Director of the Peace-research Center for research in the sphere of International Humanitarian Law and Law of International Security (on voluntary basis), organized a number of events with the Red Cross
Associate professor of International law department. full time
courses: International Public Law, Law of Collective Security, International Environmental Law; academic research
Senior lecturer, full time

Courses: International Public Law, International Humanitarian Law, Principle of Non-intervention in International Law, academic research

Lecturer, full time

Courses: International Humanitarian Law, International Public Law, Principle of Non-Intervention in International Law, academic research



	2015 - till now

2007-2015

2005-2007

2004-2005



	Minsk Belarus

	National Center of Legislation and Legal Research,

Chief Researcher, part-time

academic research on International treaty law

Senior researcher, part-time.

academic research; supervise academic project International legal mechanisms of sustainable development of Belarus, Environmental Security of Belarus     

	2018-2019

2008-2018

	Minsk, Belarus

	International University "MITSO"
Vice-rector on education, full time

Head of International Law Department, part-time

courses: Law of collective security, International public Law, EU Common Foreign and Security Policy

academic research: Supervise research on the Status of Individual in International Law

Chair of Jean-Monet Module on the EU Common Foreign and Security Policy

organized a series of events with Red Cross, incl International Student Moot court on IHL and Law of Security


	2016-2019
2015-2019

	Minsk, Belarus

	UNDP Office in Belarus,

Human Rights consultant,part-time
consultations on the UN Charter and treaty-based HR mechanisms, individual complaints procedure of the Human Rights Committee (CCPR); preparation of supplementary materials of the Human Rights Committee (CCPR); preparation of supplementary materials

	2001-2005
	Minsk, Belarus

	Belarusian National Technical University,

Lecturer, part-time
courses: Human Rights law

	2001-2003
	Minsk, Belarus

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Alena Douhan
Date: 08 January 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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