	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights defenders
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 17 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/283689)

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: SIDOTI                                                                       
	5. Year of birth: 1951

	2. First (given) name: CHRISTOPHER                                                                     
	6. Place of birth: SYDNEY AUSTRALIA

	3. Other name, if any: DOMINIC                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): AUSTRALIAN

	4. Gender: MALE                                                                            
	8. Any other nationality: NO


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a recognised expert in international and national human rights law and international public law. I am Adjunct Professor at the Australian Catholic University attached to the Faculty of Law and Business, having also held Adjunct Professor appointments at three other Australian universities (Griffith University, University of the Sunshine Coast and Western Sydney University). I hold degrees in Law and Arts (major in government) from the University of Sydney.  

I have taught and designed Masters courses on human rights law at the Australian Catholic University, Griffith University and as Chair of the Expert External Advisory Board that established the Asia Pacific Masters in Human Rights and Democratisation at the University of Sydney. I have also conducted short courses on human rights law in 32 countries. I have delivered guest lectures at 37 universities in nine countries. 

English is my mother tongue. I am a very effective oral and written communicator in English, capable of reaching a wide range of audiences of varying educational levels. I am conversant in French and can read it well.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have worked full time in the field of human rights for over 40 years (since 1978) with United Nations (UN) agencies, national human rights institutions and non-government organisations. I have acquired my expertise through both formal study and practical experience.

I was an Expert Member of the Human Rights Council’s Independent International Fact-Finding Mission on Myanmar (2017-19), and a member and chair of the Board of Trustees of the Voluntary Fund for Technical Cooperation in the Field of Human Rights (2012-17, chair 2013-14 and 2016-17).

During my term as Executive Director of the International Service for Human Rights (2003-07) I was engaged heavily in the Human Rights Council (and its predecessor Commission on Human Rights). In this role, I played a significant part in the Council’s year of institutional building on behalf of human rights defenders. I have attended the Commisison and Council regularly since 1995. I have also collaborated closely with many Special Procedures and treaty monitoring bodies and experts over the past 25 years.

As Australia’s Human Rights Commissioner (1995-2000), I oversaw the interpretation and application of international instruments in relation to Australian law and policy, as well as individual cases.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My national, regional and international competence related to human rights has been recognised through my appointment to expert roles by UN bodies, national human rights institutions, non-government organisations and universities. The Secretary-General appointed me to the board of the Voluntary Fund and the President of the Human Rights Council appointed me to the Myanmar Fact-Finding Mission.

I have worked on human rights in 59 countries, principally in the Asia Pacific but also Africa and North and South America. This work has included legal and policy advice, strategic planning, organisational evaluation and human rights training with government officials, the security sector, military, police, national human rights institutions and non-government organisations.

I have participated in the development of human rights standards at international and national levels, including international principles for technical cooperation relating to human rights and national laws to protect defenders.

I have acquired my competence as a human rights defender by working with other defenders. My practical, hands-on experience has complemented and informed my engagement with the international human rights system, as well as my approach to teaching and academic research. This is reflected in the many practice manuals I have written for national human rights institutions. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Manual on national human rights institutions
Journal/Publisher: Asia Pacific Forum of National Human Rights Institutions
Date of publication: 2015
Web link, if available: https://www.asiapacificforum.net/resources/manual-on-nhris/
2. Title of publication: “Ten Principles for Engagement” in M Pedersen and D Kinley (eds) Principled Engagement: Negotiating Human Rights in Repressive States 
Journal/Publisher: Ashgate
Date of publication: 2013
Web link, if available: https://www.routledge.com/Principled-Engagement-Negotiating-Human-Rights-in-Repressive-States-1st/Pedersen-Kinley/p/book/9781409455387
3. Title of publication: “It’s our business: ensuring inclusiveness in the process of regulating and enforcing corporate social responsibility” in Buhmann, Roseberry and Morsing (eds) Corporate Social and Human Rights Respons
Journal/Publisher: Palgrave Macmillan
Date of publication: 2011
Web link, if available: https://www.palgrave.com/gp/book/9780230230897
If more than three publications, kindly summarize (200 words): The three publications I have selected seem to me to represent different aspects of my work relating to human rights defenders. They are indicative of my writing, which is experience-based and practical rather than merely theoretical and academic. I seek in my writing to present the practical application of theory and law. The real-life stories of human rights defenders always feature prominently.

In general terms, I have written:
• formal reports for the UN Human Rights Council, national governments and parliaments, and other official bodies;

• manuals for national human rights institutions, including one on the international human rights system (https://www.asiapacificforum.net/resources/manual-on-international-human-rights-system/);
• papers for academic publications, for example, most recently, “Personal reflections on the law of genocide” in the Journal of Genocide Research (2019) Vol 21 Issue 2 p 227-237 DOI: 10.1080/14623528.2019.1584969;
• reports for United Nations agencies, for example, "Linking National Legal Systems with the International Human Rights Framework: Lessons from the International Law Project in Lao PDR", UNDP Asia Pacific Regional Centre Bangkok 2012.

I have also part of teams that have produced extensive reports resulting from human rights investigations, such as the six reports of the Fact-Finding Mission on Myanmar produced in 2018-19.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Model national law on the recognition and protection of human rights defenders
Event organizer: International Service for Human Rights
Date on which public statement/pronouncement made: 2016
Web link, if available: http://www.ishr.ch/news/model-law
2. Platform/occasion/event on which public statement/pronouncement made: Press conference on release of report
Event organizer: Independent International Fact-Finding Mission on Myanmar
Date on which public statement/pronouncement made: 17 September 2019
Web link, if available: http://webtv.un.org/search/special-rapporteur-on-myanmar-iiffm-myanmar-press-conference-geneva-12-september-2019/6087028480001/?term=17%20September%202018&lan=English&cat=Media&sort=date
3. Platform/occasion/event on which public statement/pronouncement made: International Conference on the Rohingya Crisis in Compoarative Perspective 
Event organizer: University College London
Date on which public statement/pronouncement made: 4 July 2019
Web link, if available: https://www.youtube.com/watch?v=5N3N4NWPOnI (at 34mins 30 secs)
If more than three, kindly summarize (200 words): My human rights work has involved extensive participation in processes and events that have led to the development of international human rights standards, national legislative proposals and policy recommendations. I managed the project for the elaboration of the Yogyakarta Principles on the Application of Human Rights Law in relation to Sexual Orientation and Gender Identity 2006 (http://yogyakartaprinciples.org/principles-en/). I co-chaired the Experts Group for the Additional Principles and State Obligations to Complement the Yogyakarta Principles 2017 (http://yogyakartaprinciples.org/principles-en/yp10/).

I have had wide experience in speaking at conferences and seminars for over 40 years, including as keynote speaker. These events include academic conferences but my contribution is always factual and practical, based on what is happening in the field, what my investigations have found and what can be done to improve situations.

I have also had longstanding experience throughout my career in engaging with the media. I have been told by journalists and interviewers that I am a very effective media communicator, able to express complex ideas clearly and concisely. I have participated in many press conferences and have given interviews, including live-to-air television and radio interviews, on many occasions, including to the major international agencies, networks and publications.

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I know that the ‘estimated total of approximately three months per year’ is a gross under-estimate of the time this mandate requires and will demand. I am willing and able to commit the necessary time and energy to the mandate if appointed. My work as an Expert Member of the Myanmar Fact-Finding Mission required about three-quarters of my time during the two years from August 2017 to September 2019. I willingly committed that time to the task because of its importance. The mandate on human rights defenders is equally important and so I am willing and able to commit at least the same proportion of my time to it.

I am aware of the responsibilities of the position. They are similar to the responsibilities I had on the Myanmar Fact-Finding Mission. I consider that I have the expertise and experience to undertake these responsibilities effectively, as I have endeavoured to demonstrate in this application.

My work on the Myanmar Fact-Finding Mission was unpaid. I am fully aware that Special Rapporteurs are also unpaid. I am applying for the position with that knowledge and on that basis.

III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
Throughout the past 40 years I have been a human rights defender, worked with defenders and supported defenders. I have colleagues and friends who have been killed, imprisoned and victimised because of their human rights work. Although 21 years have passed since the UN General Assembly adopted the Declaration on Human Rights Defenders, the situation of defenders in many countries has rarely been worse.

Yet the Declaration presents a positive vision of the significance of defenders and their ‘valuable work’ for human rights nationally and internationally. It recognises a ‘solemn obligation to promote and encourage respect for human rights and fundamental freedoms for all’. Defenders have indispensable roles in building just, fair and inclusive societies, in promoting inclusive development and in attaining the Sustainable Development Goals.

The Special Rapporteur on Human Rights Defenders is a pre-eminent voice in support of defenders within the international human rights system and generally. The mandate rightly extends to promoting the work of defenders and encouraging all persons to become defenders. The Rapporteur should affirm defenders’ ‘valuable work’ in building just and sustainable societies. The Rapporteur should also be concerned for the protection of defenders. These priorities of affirmation and protection must be reflected in all aspects of the Rapporteur’s work: reports to the Human Rights Council and General Assembly, country visits, communications, outreach through conferences and other forums, and general advocacy.

If appointed Rapporteur, I would seek to continue the work of the preceding three Rapporteurs in reporting both on thematic issues relating to defenders and on the situations of particular groups of defenders. While I would build on the approach of the present Rapporteur and develop priorities in consultation with defenders in all regions, my own personal views at this point are to focus thematically on means of improving recognition and protection, including

•
national legislation

In 2016 I chaired the group of international human rights experts that produced a model national law for the recognition and protection of human rights defenders. The model law, developed through consultation with 500 defenders, provides a basis for the Rapporteur’s discussion with States for better legal protection for defenders. It has already been adopted in a number of States.

•
national institutional mechanisms

National human rights institutions, with which I have worked for 30 years, are both defenders and protectors of defenders. The Rapporteur should encourage these institutions to make defenders a specific responsibility. Other national institutions, including courts, should share responsibility.

•
accountability of violators of the rights of defenders

Impunity is a clear obstacle to the better protection of defenders. Those who violate defenders’ rights will continue to do so until they are held accountable for their actions. The Rapporteur should promote accountability and expose impunity where it further endangers defenders. This is consistent with, but wider than, the call in Human Rights Council resolution 42/28 for States to combat impunity for acts of intimidation or reprisal against defenders.

•
trauma, stress and psycho-social support for defenders

Defenders in many countries are exposed to the horrific consequences of human rights violations. They work under intense pressure and they themselves can be traumatised by what they see and hear. Protecting defenders includes ensuring their wellbeing. The Rapporteur should highlight the effects on defenders of their work and encourage appropriate measures for their wellbeing.

I also consider that the groups of defenders warranting attention include

•
children and other young human rights defenders

•
indigenous defenders, especially in the context of rights concerning land and culture

•
women defenders

•
defenders working on climate change

•
journalists

•
digital rights defenders

•
defenders working to ensure the SDGs.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor of Arts, Government Major, University of Sydney, full time
	1969-1971
	Sydney, Australia

	Bachelor of Law, University of Sydney, full time
	1972-1975
	Sydney, Australia

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Asia Pacific Forum of National Human Rights Institutions, Expert Consultant. Professional support and advice, capacity building, training, planning and evaluation for national human rights institutions.

Part time

	2001-2019
	Asia Pacific region, based in Sydney, Australia

	International Service for Human Rights, Executive Director. Lead and manage an international non-government organisation supporting human rights defenders and connecting them to the international human rights system.

Full time

	2003-2007
	Global, based in Geneva, Switzerland

	Australian Human Rights and Equal Opportunity Commission

Human Rights Commissioner

Executive Director

As Commissioner, responsible for monitoring and reporting on Australia's compliance with its obligations under national and international human rights law. As Executive Director, managing the Commission and leading the secretariat team.

Both roles full time

	
1995-2000

1987-1992

	National with some international components, based in Sydney, Australia

	Australian Law Reform Commissioner

Leading reviews of Australian law and making recommendations to the Australian Parliament for law reform, including in relation to compliance with international human rights obligations.

Full time

	1992-1995
	National, based in Sydney, Australia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If necessary, resolve the conflict by relinquishing any conflicting position, occupation or activity.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Christopher Sidoti
Date: 16 October 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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