	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights defenders
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 17 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/283689)

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: LAWLOR                                                                       
	5. Year of birth: 1952

	2. First (given) name: MARY                                                                     
	6. Place of birth: DUBLIN

	3. Other name, if any: PATRICIA                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): IRISH

	4. Gender: FEMALE                                                                            
	8. Any other nationality: NO


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Mary Lawlor has over 40 years of professional experience working for human rights, including 20 years of ground-breaking work to strengthen the international protection of human rights defenders (HRDs).

Mary Lawlor is a former Chair and Director of Amnesty International (Ireland). Through her involvement in the Paris Summit for HRDs (1998), she recognised the need for an organization that focused exclusively on the practical protection needs of HRDs, which led her to establish Front Line Defenders in 2001. Under her leadership (2001-2016) Front Line developed an innovative and effective emergency grants programme, pioneered practical support for HRDs in digital security, and engaged closely with the UN Special Representative and then Special Rapporteur on HRDs. More recently, Ms Lawlor has also focussed her work in academia. As Adjunct Professor in the School of Business, Trinity College Dublin, Ms Lawlor has a strategic oversight of the Business and Human Rights Programme. 

Ms Lawlor is fluent in English, has some French, and has excellent interpersonal skills. Her qualifications in Philosophy, Psychology have informed and underpinned her world view. She a regular speaker at internationaL, regional and national conferences, engaging with government officials, diplomats, academics and HRDs. Ms Lawlor has also written multiple speeches and articles.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Mary Lawlor has a sound grasp of international human rights standards and received training from Amnesty International. She acquired practical knowledge of international standards through decades of work in human rights and in particular with HRDs. Ms Lawlor gained expertise on civil, political, economic, social and cultural rights, particularly from working alongside those whose rights were violated. In response, Ms Lawlor worked to uphold rights using specific human rights instruments and mechanisms including the UN Human Rights Council, Special Procedures, and bodies such as the African Commission and European Union. Ms Lawlor has an extensive network of contacts of NGOs and HRDs actively defending human rights at international, regional and national level. She believes in co-operation and dialogue with all actors as the most sustainable way to improve the situation of HRDs. She participated in the UN World Conference on Women in Beijing, contributed to the development of both the EU and OSCE Guidelines on Human Rights Defenders, and worked with the African Commission on Human and People’s Rights. Mary has over 40 years’ experience working in this field. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Mary Lawlor's work with Front Line Defenders (FLD) has been key in establishing FLD’s leading role in defence of HRDs globally. Under her leadership, FLD became a trusted partner of Ireland and the EU, helping to mainstream HRDs in Irish foreign policy. The EU Guidelines on HRDs developed under the Irish Presidency (2004) were based on an initial paper written by Ms Lawlor. FLD is the lead partner in Protect Defenders.eu - the EU’s HRDs Mechanism - and Ms Lawlor engaged with the ten-year review of the EU FRA. Ms Lawlor also supported the OHCHR, and the African Commission by establishing rolling internship schemes from FLD. 

Mary Lawlor has led missions to more than 40 countries meeting with HRDs to hear their testimony and understand their needs. Such missions routinely include meetings with government representatives, police or military commanders, UN agencies, diplomats, other international NGOs and media. 

Ms Lawlor has a strong reputation as an expert in her field, as well as being approachable, trustworthy and committed. In recognition of her work, she has received multiple awards at national and international levels, including the French Legion of Honour and the Inaugural Franco-German prize for Human Rights and the Rule of Law.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: From little things big things grow
Journal/Publisher: KIOS Foundation
Date of publication: 01/2018
Web link, if available: https://www.kios.fi/wp-content/uploads/081018_kios_juhlajulkaisu_WEB.pdf
2. Title of publication: “We must stop the killing of those who stand up for human rights” (Opinion piece)
Journal/Publisher: Irish Times  - Opinion Piece
Date of publication: January 8th 2016
Web link, if available: https://www.irishtimes.com/opinion/we-must-stop-the-killing-of-those-who-stand-up-for-human-rights-1.2490000
3. Title of publication: Dispatches
Journal/Publisher: Front Line
Date of publication: 2015 page 3
Web link, if available: 
https://www.frontlinedefenders.org/sites/default/files/2015_dispatches_web.pdf


If more than three publications, kindly summarize (200 words):  Mary Lawlor has written a very many articles over the years  - first for Amnesty International Irish Section's magazine and then for Dispatches - the annual review of the organisations's work.  She also contributed articles to other publications when invited to on more broad human rights issues such as   Lawlor, M (2008) “Values: Conflict and Consensus” In G Donnelly- Cox and C Breathnach (Eds.) “Conflict and Consensus: Assumptions, Values and Roles in the Irish Nonprofit Centre.” - ISBN 0954752449, Journal/Publisher:  Trinity College Dublin, Date of publication: 2008
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: UN Human Rights Council side event on Killings of HRDs
Event organizer: Front Line Defenders
Date on which public statement/pronouncement made: June 20th 2018
Web link, if available:   interview following event:  RTE -national public broadcaster Ireland - interview comes up at 1:46:36

 https://www.rte.ie/radio/radioplayer/html5/#/radio1/10891855 

2. Platform/occasion/event on which public statement/pronouncement made: UN Human Rights Council side event on HRDS and shrinking space with Navi Pillay and HRDs from Saudi and Ukraine
Event organizer: Front Line Defenders
Date on which public statement/pronouncement made: 10 March 2014
Web link, if available: https://www.youtube.com/watch?v=AnofYyl5paE
3. Platform/occasion/event on which public statement/pronouncement made: Conference in Toulouse University on Women.
Event organizer: Toulouse University
Date on which public statement/pronouncement made: 16 January 2015
Web link, if available:  https://www.youtube.com/watch?v=mYFvG5ky7BI
If more than three, kindly summarize (200 words): During her career Mary Lawlor has been interviewed many times by print, Radio and TV such as Al Jazeera https://www.aljazeera.com/indepth/features/2016/10/qa-mary-lawlor-defending-rights-defenders-161026080513743.html and over forty years of substantive human rights work, including as Director of two major international NGOs, she has spoken at many universities, NGO conferences, UN Side Events, COE events, EU Commission and Parliament hearings and events, and ODIHR Human Rights Dimension Meetings; EU Fundamental Rights Agency 19.01.2018 http://www.eesc.europa.eu/en/agenda/our-events/events/challenges-facing-civil-society-organisations-working-human-rights-eu. Mary also chaired a high level discussion between Mary Robinson and Hina Jilani on HRDs organised by The Mary Robinson Centre in Sept 2016.    https://www.youtube.com/watch?v=7EtIuSj6tzQ&feature=youtu.be 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I confirm that I can dedicate 3 months annually to the mandate as and when required, and that I would be honoured to do so. From my relationships and engagement with current and former UN Special Rapporteurs, I am conscious of the remit and requirements of the mandate, and the associated impact this has on existing responsibilities. I am pleased to say that I have assessed this thoroughly and can guarantee my preparedness and commitment to fulfill this mandate for its duration should I be selected. 
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
I came to realise through my work with Amnesty International that Human Rights Defenders at risk who worked non-violently to build civil and just societies were agents of change and that repression was often a measure of their effectiveness. They displayed a special kind of courage and spirit. Meeting human rights defenders particularly at the UN world conference on women in Beijing 1995 and the Paris Summit in 1998, had a huge effect on me. I decided I wanted to concentrate all my energy on trying to protect them and to work with all stakeholders towards that aim. So I set up Front Line Defenders in 2001 to concentrate all its activities on around-the-clock practical support to Human Rights Defenders at risk.

I felt that Human Rights Defenders needed a fast flexible response to contribute to their protection depending on the context they worked in and their particular situation. In this I and Front Line Defenders were led by HRDs themselves and slowly over time we built up a thorough knowledge of what HRDs say they need to stay safe - which we then implemented bit by bit.  It was a huge learning curve for me despite the fact that I had already worked in human rights for decades.

Over the years I have met hundreds of human rights defenders, engaged with many governments and intergovernmental bodies to share information about the persecution done to them and to suggest ways of adding to their protection or advocating for their release. I am a strong believer in the origins, purpose, depth and scale of the UN - it is the only global organisation which brings together member states to work towards the vision of the UDHR and the four purposes of the UN Charter. This of course will always be a challenge as governments have different political and strategic interests which they don't find compatible with human rights standards and norms.  However, the UN provides a forum for discussion and decision based on the Rule of Law.

Since retiring from Front Line Defenders as Director, 3 years ago, I have moved into the academic sphere where I  lecture and have a strategic input on the Business and Human Rights Programme in the School of Business, Trinity College Dublin.  Clearly the approach to issues in a University is different from that of a non-governmental organisation. The Centre's mission is to make a positive impact on society and the environment through engagement, research, innovation and teaching. Thus the lens I see through is different as there is more distance in the approach than there is when working for a non-governmental organisation.

I believe both experiences have contributed to my expertise - the first hand in depth knowledge of the situation of human rights defenders together with the measured evidence based impact based on quality research.

I have always been objective, impartial and independent in my dealings with stakeholders be they human rights defenders or government/ intergovernmental organisations.  I believe the only sustainable way to achieve progress is to find common ground through dialogue. I cherish the Declaration on Human Rights Defenders as an example of how dialogue finally resulted in this impressive declaration, and it would be a great honour for me to promote it should I be selected as UN Special Rapporteur on the situation of Human Rights Defenders.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: ENGLISH
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: NOT EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor of Arts: Philosophy and Psychology, full time.

	1969-1972
	University College Dublin, Ireland

	Postgraduate Diploma in Montessori Teaching (Association of Montessori Teaching, 

full time. International)


	1973-1974
	Sion Hill College, Dublin, Ireland

	Post Graduate Diploma- AIPM

Associate Institute of Personnel Management, 

full time.       


    

	1975-1977
	National College of Ireland

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Centre for Social Innovation, School of Business, Trinity College Dublin

Adjunct Professor for Ethics and Corporate Social Responsibility

I take a lead in Business and Human Rights in the context of the UN Guiding Principles on Business and Human Rights and conduct research on Irish companies. I sit on the Advisory Board of the School of Business. I also lecture on human rights more generally to other schools within Trinity such as the Irish School for Ecumenics. 

This is part time.     

	2015-present
	Dublin, Ireland

	Front Line Defenders – The International Foundation for the Protection of Human Rights Defenders. 

Executive Director

I set the strategic direction of the organisation, led country visits, engaged in high level advocacy and government relations at multilateral, regional, bilateral and national level, oversaw accountability, managed programmes and raised funds. 

Full time position.                                           

	2001-2016
	Dublin, Ireland

	Amnesty International Irish Section.

Director 

Full time position.                                         

	1988-2000
	Dublin, Ireland

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Mary Lawlor is not a member of government or any other human rights mechanism. She is a member of four NGO Boards which she would be prepared to relinquish should they be considered a conflict of interest.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mary Lawlor
Date: 15/10/19
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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